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UGCRegulation-2018 



UNIVERSITYGRANTSCOMMISSION 
NewDelhi-110002,The February, 2018 

 
DRAFT UGC REGULATIONSON MINIMUM QUALIFICATIONSFORAPPOINTMENTOF 
TEACHERSAND OTHERACADEMIC STAFF IN UNIVERSITIESANDCOLLEGESAND 
MEASURESFORTHEMAINTENANCEOFSTANDARDSIN HIGHEREDUCATION2018 

 
No. -In exerciseofthe powers conferred under clause(e) and(g) ofsub-section(I) 

ofSection26 ofUniversity GrantsCommissionAct, 1956(3of1956),andinpursuanceofthe MHRD 
readwithMinistryofFinance(DepartmentofExpenditure)O.M.No.
 
and intermsoftheMHRDNotificationMHRDlettersNo.1-7/2015-U.II(1)dated02.11.2017 
anditsCorrigendumNo.1-7/2015-U.II(2) dated 08.11.2017andinsupersessionoftheUGC 
RegulationsOnMinimumQualificationsForAppointment OfTeachersAndOtherAcademic 
StaffInUniversitiesAndCollegesAnd MeasuresForTheMaintenanceOfStandardsInHigher 
Education2010,issuedbyUniversityGrantsCommissionvideRegulationsNo.  dated 

,2018togetherwithallamendmentsmadethereinfromtimetotime,theUniversityGrants 
CommissionherebyframesthefollowingRegulations,namely:- 

 
1. Short title,applicationandcommencement: 
1.1 TheseRegulationsmaybecalledtheUniversityGrantsCommission(Minimum 

Qualifications forAppointmentofTeachersandother AcademicStaffinUniversities and 
Colleges  and other  Measuresfor  the  Maintenance of Standards in Higher 
Education) Regulations, 2018. 

 
1.2TheshallapplytoeveryUniversityestablishedorincorporatedbyorunderaCentral 

Act,ProvincialAct or aStateAct,every InstitutionincludingaConstituent oran 
affiliatedCollegerecognizedby theCommission,inconsultationwiththeUniversity 
concernedunderClause(i)ofSection2oftheUniversityGrantsCommissionAct, 
1956andeveryInstitutiondeemedtobeaUniversityunderSection3ofthesaid 
Act. 

 
1.3Theyshallcomeintoforcefromthedate ofnotification. 

 
2.  The Minimum Qualifications for appointment and other service conditions of 

University andCollegeteachersLibrariansandDirectorsofPhysicalEducationand 
Sportsasameasure forthemaintenanceofstandardsinhighereducation,shallbe as 
providedinthe Annexure to theseRegulations. 

 
3. ConsequencesoffailureoftheUniversitiestocomply withtherecommendations of 

theCommission,asprovisionofSection14oftheUniversityGrantsCommission Act,1956: 
Ifany University Grantsaffiliationinrespect ofany courseofstudy toanycollege 
referredtoinsub-section(5)ofSection 12-Aincontraventionofthe provisionsofthe sub-
section,or failswithinareasonabletimetocomplywithanyrecommendations made 
bytheCommission under  Section12 or  Section 13, orcontravenesthe provisionofany 
rulemadeunderclause(f)ofsub-section(2)ofSection25orofany regulations made 
underclause(e)or clause(f) ofclause(g)ofSub-Section(I) of 
Section26,theCommissionaftertakinginto considerationthecause,ifany,shown by 
theUniversity forsuchfailure orcontravention, may withholdfromtheuniversity 
thegrantsproposedtobemadeout ofthefundof theCommission. 
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Secretary,UGC 
 

 
 

DRAFT UGC REGULATIONSON MINIMUM QUALIFICATIONSFORAPPOINTMENTOF 

TEACHERSAND OTHERACADEMIC STAFF IN UNIVERSITIESANDCOLLEGESAND 

MEASURESFORTHEMAINTENANCEOFSTANDARDSIN HIGHER EDUCATION, 2018 

------------------------------------------------------------------------------------------------------- 
 

TheseRegulations areissuedfor minimumqualificationsforappointment andotherservice 

conditionsofUniversity andCollegeTeachers,Librarians,Directors ofPhysicalEducation and 

Sportsfor themaintenance ofstandardsinhigher educationandrevisionof payscales. 
 

1.0 COVERAGE 
 

 
 

1.1     ForteachersinFacultiesforwhichStatutoryProfessionalCouncils/Bodiesexistlike 

IndianCouncilforAgriculturalResearch,MinistryofHealthandFamily Welfareand Ministry 

ofAYUSH,NationalCouncilofTeacher Education,AllIndiaCouncil for 

TechnicalEducation,RehabilitationCouncil ofIndia,etc.,thenormsandregulations 

stipulatedbytheconcernedStatutoryProfessionalCouncils/Bodies,ifany,shallapply for 

thepurposesofdirectrecruitmentwith thefollowingproviso: 
 

 

i. TheUGCRegulationsshallbeapplicablefordirectappointmentofTeachers,in 

casetheconcernedStatutory Professional Councils/Bodieshavenotlaid down 

thenormsso farwiththeconditionthatinsuchcases, thenormsoftheStatutory 

ProfessionalCouncils//Bodiesshall beapplicable fromthe datetheyarenotified 

bytheconcernedCouncils/Bodies. 

ii. InthesubjectsinwhichNET/SET/SLETisconducted by UGC/CSIRorany other body 

accreditedby UGC,NET/SET/SLETshallbeanadditionalrequirementfor 

appointmenttothe postofAssistant Professorandequivalent positionsas per 

Clause3.3. 

1.2    TheUniversities/StateGovernmentsshallmodifyoramendtherelevantAct/Statutesof 

theUniversities concernedwithin6 months of adoption oftheseRegulations. 
 

2.0 PAYSCALES,PAYFIXATIONFORMULAANDAGE OF SUPERANNUATION, ETC. 

 
2.1    The  revised  scales  of  pay   and  other  service  conditions   including   age  of 

superannuationincentraluniversitiesandotherinstitutions maintainedand/or fundedby 

theUniversity Grants Commission(UGC),shall bestrictly inaccordancewiththe 

decisionoftheCentral Government,Ministry ofHumanResourceDevelopment (Department 

ofEducation), as containedinAppendix-I and II. 
 

2.2   Thepay scaleshall,intheCentralUniversitiesandotherinstitutions maintained 

and/orfundedby theUGC,befixedinaccordancewiththepay ―fixationformula‖ approved 

bytheMinistry ofHumanResourceDevelopment(MHRD),ascontainedin Appendix-I andII. 
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2.3    Thepay fixationformulaforteachersshall apply for otherpositionsintheLibrary and 

PhysicalEducationandSports cadresintheCentralUniversities andColleges thereunder 

andInstitutionsDeemed tobeUniversitieswhosemaintenanceexpenditure is 

metbytheUGC. 
 

 

I. Therevisedscales of payandage ofsuperannuation as providedinClause 2.1.0above, 

may alsobeextendedtoUniversities,collegesand other higher educationalinstitutions 

coming underthepurviewoftheStateLegislatureand maintainedby theState 

Governments,subjecttotheimplementationoftheschemeas acompositeonein 

adherenceoftheterms andconditionslaiddownintheMHRD notifications as provided 

intheMHRDlettersNo.1-7/2015-U.II(1)dated02.11.2017anditsCorrigendumNo.1- 

7/2015-U.II(2)  dated08.11.2017 with all  conditions specified bythe UGC in these 
Regulations andotherGuidelinesas containedinAppendixIand II. 

 

II.      Subjecttotheavailabilityofvacantpositionsand fitness,teacherssuchasAssistant Professor, 

AssociateProfessor,ProfessorandSeniorProfessoronly,may bere- employedoncontract 

appointmentbeyondtheageofsuperannuation,asapplicableto 

theconcernedUniversity,college andInstitution,uptotheageofseventyyears. 
 

Providedfurtherthatallsuchre-employmentshallbestrictlyinaccordancewiththe guidelines 

prescribedbytheUGC,fromtimeto time. 
 

III.     All otheraspectswhicharenotcoveredintheseRegulations, on applicability, financial 

assistance,dateofimplementation ofrevisedpay and allowancesandpayment of 

arrears,etc.shallbeaslaiddownintheMHRDNotificationsletter No.1-7/2015-U.II(1) dated 

02.11.2017 and its Corrigendum MHRD letter F.No. 1-7/2015-U.II(2) dated 

08.11.2017provided asAppendix-I andII oftheseRegulations. 
 

3.0RECRUITMENTANDQUALIFICATIONS 

 
3.1    Thedirect recruitment tothe posts ofAssistant Professors,Associate Professors and 

ProfessorsintheUniversitiesandCollegesandSeniorProfessorintheUniversities 

shallbeonthebasisofmeritthroughallIndiaadvertisementandselectionsby theduly 
constitutedSelection Committeesas per theprovisionsmadeundertheseRegulations. 

These provisionsshall beincorporated undertheStatutes/Ordinancesoftheconcerned 

university.Thecompositionofsuchcommitteesshallbeas prescribedinthese Regulations. 
 

3.2    Theminimumqualificationsrequired forthepostofAssistantProfessors,Associate 

Professors,Professors,SeniorProfessors,Principals,Assistant Librarians,Deputy 

Librarians,Librarians, AssistantDirectors ofPhysicalEducation andSports,Deputy 

DirectorsofPhysicalEducationandSports andDirectorsofPhysicalEducationand 

Sports,shall beasprescribed bytheUGC intheseRegulations. 
 

3.3 
 

I.       TheNationalEligibilityTest(NET),oranaccreditedtest(StateLevelEligibilityTest 

SET/SLET)shallremaintheminimumeligibilityforappointmentofAssistantProfessor 

andequivalentpositionswhereverprovidedintheseregulations.Further,SLET/SET 
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shall    be    valid    as    the    minimum    eligibility    for    direct    recruitment    to 

Universities/Colleges/Institutions underthecontrol oftherespectivestateonly. 
 

i. Provided further, that candidates, who have been awarded Ph. D. Degree in 

accordancewith theUniversityGrantsCommission(MinimumStandards andProcedure for 

Award ofM.Phil./Ph.D.Degree) Regulation, 2009 orUniversityGrantsCommission 

(Minimum Standards  and Procedure  for Award of M.Phil/Ph.D. Degree) 

Regulation,2016andtheirsubsequentamendmentsfromtimetotimeas thecase may 

be,shall beexemptedfromtherequirementoftheminimumeligibilityconditionof 

NET/SLET/SETforrecruitmentand appointmentofAssistantProfessor or equivalent 

positionsinUniversities /Colleges /Institutions. 
ii.    Provided further that,the award ofdegree tocandidates registeredfor theM.Phil/ Ph.D. 

programmepriortoJuly 11,2009,shallbegovernedbytheprovisionsofthethen 

existingOrdinances/ Bye-laws/Regulations oftheInstitutionsawardingthedegree.All 

suchPh.D.candidates shallbeexemptedfromtherequirementofNET/SLET/SETfor 

recruitmentandappointment ofAssistantProfessor or equivalentpositionsin 

Universities/Colleges / Institutions subjectto thefulfillmentofthefollowingconditions:- 

a)      Ph.D.degreeofthecandidate awardedinregular modeonly; 

b)      Evaluation ofthePh.D.thesisbyatleasttwo external examiners; 

c)      AnopenPh.D.vivavoceofthecandidatehad beenconducted; 

d)      Candidatehaspublishedtworesearchpapersfromhis/herPh.D.workoutof which 

atleastonemust beinarefereedjournal; 

e) Candidatehasmadeatleasttwopresentationsinconference/seminars,based on 

his/her Ph.D work. 

 
(a) to(e) asabovearetobecertified bytheRegistrar/ Dean(Academic Affairs). 

 
 
 
II. NET/SLET/SETshallnotberequiredforsuchdisciplinesforwhichNET/SLET/SETis 

notconducted. 
 
 

3.4    Aminimumof55% marks(oran equivalentgradein apointscalewherevergrading 

systemisfollowed)shall berequiredattheMaster‘slevelfordirectrecruitment of teachers 

atanylevel. 
 

I. A relaxation of 5% shall be provided at the graduate and master‘s level for the 

candidatesbelongingtoScheduledCaste/Scheduled Tribe/Differently-abled((a) Blindness 

andlow vision;(b)DeafandHardHearing;(c)locomotordisability including 
cerebralpalsy,leprosycured, dwarfism,acid attack victimsand musculardystrophy;(d) 

Autism,intellectualdisability,specificlearning disability andmentalillness;(e)Multiple 

disabilitiesfromamongstpersons under (a)to(d)including deaf-blindness)/Other 
BackwardClasses (OBC)(Non-creamy Layer)forthepurposeofeligibility andassessing 

goodacademicrecord for directrecruitment. Theeligibility marksof55%marks(or an 

equivalentgradeinapointscalewherever gradingsystemis followed) and therelaxation 
of5%tothecategoriesmentionedabovearepermissible,based ononlythequalifying marks 

withoutincludinganygracemark procedures. 
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3.5.   Arelaxationof5%shallbeprovided,from55%to50%ofthemarkstothePh.D. 

Degreeholders, whohave obtainedtheirMaster‘s Degree prior to19September,1991. 
 

3.6   Relevantgradewhich isregarded asequivalent of55% whereverthegradingsystemis 

followed byarecognizeduniversityshallalso beconsideredvalidattheMaster‘s level. 
 

3.7   ThePh.D.Degreeshallbeamandatoryqualificationfortheappointmentandpromotion to 

thepost ofProfessors. 
 

3.8   ThePh.D.Degreeshallbeamandatoryqualificationforappointmentandpromotionto thepost 

ofAssociateProfessors. 

The Ph.D. Degree shall  be  a mandatoryqualificationfor promotion to  the post of 

AssistantProfessor(SelectionGrade/AcademicLevel12)  inUniversities.ThePh.D. 

Degreeshallbeamandatory qualificationfordirectrecruitmenttothepostofAssistant 

Professorin Universities with effectfrom  01.07.2021. For  promotion to the postof 

AssistantProfessor(SelectionGrade/AcademicLevel12)inColleges,thePh.D.shall 

beamandatoryqualificationifthedate of eligibilityfalls onor after01.07.2021. 
 

3.9    Theperiodoftimetakenby candidates toacquireM.Phil.and/orPh.D.Degreeshallnot 

beconsidered asteaching/researchexperienceto beclaimed for appointmenttothe 

teaching positions.Further theperiodofactiveservicespent onpursuing Research 

Degreesimultaneouslywithteaching assignmentwithouttaking any kindofleaveshall 

becounted as teaching experience forthepurposeofdirectrecruitment/ promotion.The 

periodofleavetaken forpursuingResearchDegreei.e.for acquiringPh.D.degreeshall 

notbecountedas teachingexperiencefor thepurposeof directrecruitment/promotion. 
 

 
 

4.0 DIRECT RECRUITMENT 
 

 

4.1For Disciplines  of Arts, Commerce,  Humanities, Education, Law, Social  Sciences, 

Sciences,Languages,LibraryScience,JournalismandMass Communication. 
 

 

I.Assistant Professor: 

Eligibility: 

A. 

i) Master‘s degree with 55% marks (or an equivalent grade in a point scale 

wherevergradingsystemisfollowed)inarelevant/alliedsubject fromanIndian 

University, or anequivalentdegreefrom anaccreditedforeignuniversity. 

ii) Besidesfulfillingtheabovequalifications,thecandidatemusthaveclearedthe 

NationalEligibility Test(NET)conducted by theUGC,CSIRorsimilartest 

accreditedbytheUGClikeSLET/SETorwhoareorhavebeenawardedaPh. 

D.DegreeinaccordancewiththeUniversity GrantsCommission(Minimum 

StandardsandProcedurefor Award ofM.Phil./Ph.D.Degree) Regulations,2009 or 

2016andtheir amendmentsfromtimeto timeas thecasemaybe. 

Providedfurther,candidatesregisteredforthePh.D.programmepriortoJuly11, 

2009,shallbegovernedbytheprovisionsofthethenexistingOrdinances/Bye- 
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laws/RegulationsoftheInstitutionsawardingthedegreeand suchPh.D. 

candidatesshall be exempted fromtherequirementofNET/SLET/SETfor 

recruitmentand appointmentofAssistantProfessoror equivalentpositions in 

Universities/Colleges/Institutionssubjecttothe fulfillmentofthe following conditions 

:- 
 

a)      Ph.D.degreeofthecandidate awardedinregular modeonly; 

b)      Evaluation ofthePh.D.thesisbyatleasttwo external examiners; 

c)       AnopenPh.D.vivavoceofthecandidatehad beenconducted; 

d) Candidatehaspublishedtworesearchpapersfromhis/herPh.D.workout 

ofwhich atleastone mustbeinarefereedjournal; 

e) Candidatehasmadeatleasttwopresentationsinconference/seminars, based 

onhis/her Ph.Dwork. 

(a) to(e) asabove aretobecertified bytheRegistrar/Dean(Academic Affairs). 
 

 

iii) NET/SLET/SET shallalso not be required  for  such Masters  Programmes in 

disciplines forwhichNET/SLET/SETisnotconductedby theUGC,CSIRor similar 

testaccreditedbytheUGC likeSLET/SET. 
 

OR 
 

 

B.Ph.D degree  from a university/institution with a ranking in top 500 in the  World 

Universityranking(at  anytime)byQuacquarelliSymonds(QS),theTimes Higher Education 

(THE)  and   Academic Ranking   of  World Universities (ARWU) of the Shanghai Jiao 

TongUniversity(Shanghai). 
 

 

Note:Academic score asprescribed inAppendix III,Table3A for Universitiesand 

3 B for Colleges,shall be considered for short-listing of the candidates for 

interviewonly and the selectionsshallbebased on performance in theinterview. 

 

II.Associate Professor: 

Eligibility: 
i. Good academic record with a Ph.D. Degree in the concerned/allied/relevant 

disciplines. 
 

ii. AMaster‘sDegreewithatleast55% marks (oran equivalentgradeina pointscale 

wherevergradingsystemisfollowed). 
 

iii. Aminimumofeightyearsofexperienceofteachingand/orresearchinan academic/research 

positionequivalenttothatofAssistantProfessorinaUniversity, 

CollegeorAccreditedResearchInstitution/industry witha minimumofseven 

publicationsinthepeerreviewed/UGClistedjournalsandatotalresearchscoreof 

SeventyFive(75) as per thecriteriagiveninAppendixIII,Table2. 
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iv.Contributiontoeducationalinnovation,designofnew curriculaandcourses,and 

technology–mediatedteachinglearning process. 
 

III.Professor: 
Eligibility: 

A. 

(i)       AneminentscholarwithPh.D.qualification(s)intheconcerned/allied/relevant 

disciplineandpublishedworkofhighquality,actively engagedinresearchwith 

evidenceofpublishedworkwithaminimumof10research publicationsinthe 

peerreviewed/UGClistedjournals andatotalresearchscoreof120as perthe 

criteriagiveninAppendixIII,Table2. 

(ii)     Aminimumoftenyearsofteachingexperienceinuniversity/collegeasAssistant 

Professor/Associate Professor/Professor,and/orresearchexperience at 

equivalentlevelattheUniversity/Nationallevelinstitutions/industries with evidenceof 

havingsuccessfully guided doctoral candidate. 

(iii)     Contributiontoeducationalinnovation,designofnewcurriculaandcourses,and 

technology–mediatedteachinglearning process. 

OR 

B.Anoutstandingprofessional  withPh.D.inrelevant/allied/applieddisciplinesfrom 

academics/researchinstitutions/industries,whohas madesignificantcontributionsto 

theknowledgeinthe concerned/allied/relevantdisciplineto besubstantiatedwith 

documentaryevidence. 

 
IV.SeniorProfessorin Universities 

 
i)  Theappointmenttothe postofSeniorProfessor shall be through directrecruitment. ii) 

Upto10percentoftheexistingsanctionedstrengthofProfessorsintheuniversity 

shallbeappointedasSenior Professor in theuniversities. 
 
Eligibility: 

i) Aneminentscholarwithgoodtrackrecordofhighqualitypublicationsinthereputed 

journals,significantresearchcontributionto thediscipline and engagedinresearch 

supervision. 

ii) A minimum of ten years of teaching/research experience  as  Professor  or an 

equivalentgradeintheUniversity/College/National level institute. 

iii)Selectionshallbe basedon academicachievements,favourablereview fromthree 

eminentsubjectexpertswhoarenotlessthantherank ofSeniorProfessorora 

Professorofatleasttenyears experience. 

iv)TheselectionshallbebasedontenbestpublicationsinthePeerreviewed/UGC 

listedjournalsand awardofminimumtwoPh.Ddegrees underhis/hersupervision during 

last10years andinteractionwithaSelectionCommitteeconstituted asper UGC 

Regulations. 
 
 

V.CollegePrincipal(Professor’s Grade) 
 

A.Eligibility: 
i. Ph.D.degree 
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ii.Professor/Associate Professorwithatotalservice/experience offifteenyearsof 
teaching/research/administrationinUniversities,Colleges and other institutionsof higher 
education. 

iii)  Aminimum of 120ResearchScoreas perAppendixIII,Table2. 
 

 
B.Tenure 

 

CollegePrincipalshall beappointedforaperiodof fiveyearsinitially extendablefor another 

term of  five years on the basis  of performance assessmentby  a similar 

SelectionCommittee processwhichshalltakeinto accountanExternalPeerReview 

Committee assessment,constitutedaspertheseregulations. 
 

 

VI.VicePrincipal 

AnexistingseniorfacultymembershallbedesignatedasVice-PrincipalbytheGoverning 
BodyoftheCollegeontherecommendationofthePrincipal foraperiodnotexceedingthe tenure 
ofthePrincipal,whocanbeassignedspecific activities,inadditiontoexisting 
responsibilities.DuringtheabsenceofthePrincipal forany reason,theVicePrincipal shallexercise 
thepowersofPrincipal. 

 

 
 

4.2.MUSIC,PERFORMINGARTS,VISUALARTSAND OTHER TRADITIONAL INDIAN 

ART FORMSLIKE SCULPTURE,ETC. 
 

 

I.ASSISTANT PROFESSOR: 
 

 

A. 

i) Master‘sDegreewith55%marks(oranequivalentgradeinapointscalewherever 

gradingsystemisfollowed)intherelevant subject or an equivalentdegree from an 

Indian/ForeignUniversity. 

ii) Besides fulfilling the above qualifications, the candidate must have cleared the 

National Eligibility Test(NET)conducted by theUGC,CSIR orsimilartest accredited by 

theUGClikeSLET/SETorwhoare or havebeen awardedaPh.D.Degreein 

accordancewiththeUniversity Grants Commission(MinimumStandards and Procedure 

forAwardofM.Phil./Ph.D.Degree)Regulations,2009 or2016andtheir amendmentsfrom 

timeto timeas thecase maybe. 

Providedfurther,candidatesregisteredforthePh.D.programmepriortoJuly11, 

2009,shallbegovernedbytheprovisionsofthethenexistingOrdinances/Bye-laws 

/RegulationsoftheInstitutionsawardingthe degreeandsuchPh.D.candidatesshall be  

exempted  from  the  requirement  of  NET/SLET/SET   for   recruitment  and 

appointmentofAssistantProfessor or equivalentpositionsinUniversities/Colleges/ 

Institutions subjectto thefulfillmentof thefollowingconditions:- 

a)    Ph.D.degreeofthecandidate awardedinregular modeonly; 

b)    Evaluation ofthePh.D.thesisbyatleasttwo external examiners; 

c)    OpenPh.D. vivavoceofthecandidate hadbeenconducted; 

d) Candidatehaspublishedtworesearchpapersfromhis/herPh.D.workoutof which 

atleastonemust beinarefereedjournal; 
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e) Candidatehasmadeatleasttwopresentationsinconference/seminars,based on 

his/her Ph.D work. 

(a) to(e) asabove aretobecertified bytheRegistrar/ Dean(Academic Affairs). 
 

 

v) NET/SLET/SET shall also not be required for such Masters Programmes in 

disciplines forwhichNET/SLET/SETisnotconducted by theUGC, CSIRorsimilar test 

accredited bytheUGC like SLET/SET. 

OR 

 
B. A  traditional  and  a  professional  artist  with  highly  commendable  professional 

achievementintheconcernedsubjecthavingBachelor degree,whoshouldhave: 

(a)Studiedunder noted/reputed traditionalMasters/Artists 

(b)‗A‘grade artist ofAIR/Doordarshan;and 

(c)Ability to explain with logical reasoning the subject concerned and adequate 

knowledge to teachtheory withillustrations insaiddiscipline. 

 

II.ASSOCIATEPROFESSOR: 

A. 

i) Good academic record with doctoral degree, with performing ability of high 

professionalstandard. 

ii)  EightyearsofexperienceofteachingattheUniversity,Collegeleveland/or 

researchinUniversity/nationallevelinstitutions equaltothatofAssistant Professor 

inUniversities/Colleges. 

iii)Has madesignificantcontributions totheknowledgeinthesubjectconcerned, as 

evidencedbyqualityof publications. 

iv) Contribution to educational innovation such as designing of new courses, 

curricula and/or outstandingperformingachievementinthefield ofspecialization. 
OR 

 

 

B. A traditional anda professionalartist with highlycommendableprofessionalachievement 

intheconcernedsubject havingMasters degree,whoshouldbeor have: 

a)  ‗A‘grade artist ofAIR/Doordarshan; 
b)  Eightyears ofoutstandingperformingachievementsinthefield ofspecialization; 

c) Experienceindesigningof newcoursesand /or curricula; 
d)  ParticipationinNationalSeminars/Conferences/Concertsinreputedinstitutions;and 
e)  Abilityto explainwithlogical reasoningthesubjectconcernedandadequateknowledge to 

teachtheory withillustrations inthesaiddiscipline. 

 

III.PROFESSOR: 

A. 

i) Aneminentscholarwithadoctoraldegreeactivelyengagedinresearchwithten 
yearsofexperiencein  teachinginUniversity/College  and/orresearchatthe 
University/Nationallevelinstitutions witha minimumof6research publications in 
thepeerreviewed/UGClistedjournalsand atotalresearchscoreof120asper 
AppendixIII,Table2. 

ii) Contributiontoeducationalinnovationssuch asdesigningofnew curriculumand/ 
or outstandingperformingachievementinthefieldofspecialization. 
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OR 
B.A  traditional  and  a  professional  artist  with  highly  commendable  professional 

achievementintheconcernedsubjecthavingMasters degree,whoshould beor have: 
a)  ‗A‘grade artist ofAIR/Doordarshan; 
b)  Tenyears of outstandingperformingachievementsinthefield ofspecialization; 

c) Significantcontributions in thefield ofspecializations andabilitytoguideresearch; 

d)  ParticipationinNational/International Seminars/Conferences/Workshops/Concertsand/ 

or recipient ofNational/International Awards/Fellowships; and 

e)  Abilitytoexplainwithlogical reasoning thesubjectconcernedandadequateknowledge to 

teachtheory withillustrations inthesaiddiscipline. 

 
4.3DRAMADISCIPLINE: 

 
I.ASSISTANT PROFESSOR: 

A. 

i) Master‘s Degree with 55% marks (or an equivalent grade in a point scale 

wherevergrading systemis followed) intherelevantsubject or an equivalent 

degreefromanIndian/ForeignUniversity. 

ii)  Besidesfulfillingtheabovequalifications,thecandidatemusthaveclearedthe 

NationalEligibility Test(NET)conducted by theUGC,CSIRorsimilartest 

accreditedbytheUGClikeSLET/SETorwhoareorhavebeenawardedaPh. 

D.DegreeinaccordancewiththeUniversity GrantsCommission(Minimum 

StandardsandProcedurefor Award ofM.Phil./Ph.D.Degree) Regulations,2009 or 

2016andtheir amendmentsfromtimeto timeas thecasemaybe. 

Providedfurther,candidatesregisteredforthePh.D.programmepriortoJuly11, 

2009,shall begovernedby theprovisionsofthethenexistingOrdinances/Bye- 

laws/RegulationsoftheInstitutionsawardingthedegreeand suchPh.D. 

candidatesshall be exempted fromtherequirementofNET/SLET/SETfor 

recruitmentand appointmentofAssistantProfessoror equivalentpositions in 

Universities/Colleges/Institutionssubjecttothe fulfillmentofthe following conditions 

:- 

a)  Ph.D.degreeofthecandidate awardedinregular modeonly; 

b)  Evaluation ofthePh.D.thesisbyatleasttwo external examiners; 

c)  OpenPh.D. vivavoceofthecandidate hadbeenconducted; 

d) Candidatehaspublishedtworesearchpapersfromhis/herPh.D.workout ofwhich 

atleastone mustbeinarefereedjournal; 

e) Candidatehasmadeatleasttwopresentationsinconference/seminars, based 

onhis/her Ph.Dwork. 

(a) to(e) asabove aretobecertified bytheRegistrar/ Dean(Academic Affairs). 

 
iii)NET/SLET/SET shall  also not be  required  for such Masters Programmes in 

disciplines forwhichNET/SLET/SETisnotconductedby theUGC,CSIRor similar 

testaccreditedbytheUGC likeSLET/SET. 

OR 

B.A  traditional  and  a  professional  artist  with  highly  commendable  professional 

achievementintheconcernedsubject,whoshouldbeor have: 
 
 

 
10 



a)AprofessionalartistwithBachelordegreewith55%marks(oranequivalentgradein a 

pointscalewherever grading systemis followed) fromNational School ofDramaor 

anyother suchapprovedInstitutioninIndiaor abroad; 

b) Fiveyearsofregularacclaimed performanceatregional/national/internationalstage with 

evidence; and 

c)Ability to explain with logical reasoning the subject concerned and adequate 

knowledge to teachtheory withillustrations inthesaiddiscipline. 
 

 

II.ASSOCIATEPROFESSOR: 
A. 

i) Good academic record with doctoral degree with performing ability of high 

professionalstandardasrecommendedbyanexpertcommitteeconstitutedby 

theUniversityconcernedforthesaidpurpose. 

ii) EightyearsofexperiencesofteachinginaUniversity/Collegeand/orresearch 

inUniversity/national levelinstitutions equaltothat ofAssistant Professorin 

Universities/Colleges. 

iii)Hasmadesignificantcontributionstotheknowledgeinthesubjectconcerned,as 

evidencedbyqualityof publications. 

iv) Contributionstoeducationalinnovationsuchasdesigningnewcoursesand/or 

curriculaand/oroutstandingperformingachievementsinthe field of specializations. 

OR 

B.A  traditional  and  a  professional  artist  with  highly  commendable  professional 

achievementintheconcernedsubjecthavingMasters degree,whoshould have: 

a. Arecognized artist ofStage/Radio/TV; 
b. Eightyears ofoutstandingperformingachievementsinthefield ofspecialization; 

c. Experienceindesigningof newcoursesand /or curricula; 
d. ParticipationinSeminars/Conferences inreputedinstitutions;and 
e. Abilitytoexplainwithlogicalreasoningthesubjectconcernedandadequate knowledge 

to teachtheory withillustrations inthe saiddiscipline. 
 

 
 

III.PROFESSOR: 
A. 

i) Aneminentscholarwithadoctoraldegreeactivelyengagedinresearchwithten years 
ofexperience in teaching and/orresearchat theUniversity/Nationallevel 
institutionsincluding experienceofguidingresearchindoctorallevel,with outstanding 
performing achievementinthe fieldofspecializationwithaminimum 
of6researchpublicationsinthepeerreviewed/UGClistedjournalsanda total 
researchscoreof 120as perAppendixIII,Table 2. 

ii) Contributiontoeducationalinnovationssuchasdesigningofnewcurriculumand/ 
or outstandingperformingachievementinthefieldofspecialization. 

 
OR 

B.A  traditional  and  a  professional  artist  with  highly  commendable  professional 

achievementintheconcernedsubjecthavingMasters degree,whoshould have: 
a. Tenyears of outstandingperformingachievementsinthefield ofspecialization; 
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b. Hasmadesignificantcontributionsinthefieldofspecializationsandhasthe 

abilitytoguideresearch; 

c. ParticipationinNational/InternationalSeminars/Conferences/Workshopsand/or 

recipient ofNational/International Awards/Fellowships; and 

d. Abilitytoexplainthelogicalreasoningofthesubjectconcernedandadequate knowledge 

to teachtheory withillustrationsin thesaid discipline. 

4.4VISUAL (FINE)ARTS DISCIPLINE 

I.ASSISTANT PROFESSOR: 

A. 

i) Master‘sdegreewith55%marks(oranequivalentgradeinapointscalewherever grading 

systemisfollowed)intherelevant subjector anequivalentdegreefroman 

Indian/ForeignUniversity. 

ii)Besides fulfillingthe abovequalifications,thecandidate musthaveclearedthe National 

EligibilityTest(NET) conducted bytheUGC,CSIR or similar test accredited by 

theUGClikeSLET/SETorwhoare orhavebeen awardedaPh.D.Degreein 

accordancewiththeUniversity GrantsCommission(MinimumStandards and Procedure 

forAwardofM.Phil./Ph.D.Degree)Regulations,2009 or2016 andtheir amendmentsfrom 

timeto timeas thecase maybe. 

Providedfurther,candidatesregisteredforthePh.D.programmepriortoJuly11, 

2009,shallbegovernedbytheprovisionsofthethenexistingOrdinances/Bye- laws / 

Regulations of the Institutions awarding the degree  and such Ph.D. candidatesshall 

beexempted fromthe requirementofNET/SLET/SETfor 

recruitmentandappointmentofAssistantProfessoror equivalentpositionsin 

Universities/Colleges / Institutions subject  to the fulfillment of the  following 

conditions :- 

a) Ph.D.degreeofthecandidate awardedinregular modeonly; 

b)  Evaluation ofthePh.D.thesisbyatleasttwo external examiners; 

c)  OpenPh.D. vivavoceofthecandidate hadbeenconducted; 

d) Candidatehaspublishedtworesearchpapersfromhis/herPh.D.workoutof which 

atleastonemust beinarefereedjournal; 

e) Candidatehasmadeatleasttwopresentationsinconference/seminars,based on 

his/her Ph.D work. 

(a) to(e) asabove aretobecertified bytheRegistrar/Dean(Academic Affairs). 

 
iii)NET/SLET/SET shall also not be required for such Masters  Programmes in 

disciplines forwhichNET/SLET/SETisnotconducted by theUGC, CSIRorsimilar test 

accredited bytheUGC like SLET/SET. 

OR 

B.A Professional artist with highly commendable professional achievement in the 

concernedsubject,whoshouldhave: 

a.  Bachelor degree with 55% marks (or an equivalent grade in a point scale 

wherevergradingsystemis followed)inVisual(Fine)artsdisciplinefromthe recognized 

Institution ofIndia/Abroad; 

b. Five    years    of    experience    of    holding    regular    regional/National 

exhibitions/Workshops with evidence; and 
 

12 



c. Abilitytoexplainwithlogicalreasoningthesubjectconcernedandadequate knowledge 

to teachtheory withillustrations inthesaiddiscipline. 

 
II.ASSOCIATEPROFESSOR: 

A. 

i) Good academic record with doctoral degree, with performing ability of high 

professional standard. 

ii) EightyearsofexperienceofteachinginaUniversity/Collegeand/orresearchin 

University / national level institutions equal to that of Assistant Professor in 

Universities/Colleges. 

iii)Hasmadesignificantcontributionstotheknowledgeinthesubjectconcernedas 

evidencedbyqualityof publications. 

iv)Contributionstoeducationalinnovationsuchas:designingnewcoursesand/or curricula 

and/or outstandingperformingachievementsinthefield ofspecializations. 

OR 

B.A Professional artist with highlycommendable professional achievementinthe 

concernedsubjecthavingMasters degreewith 55%marks (or an equivalentgradeina 

pointscalewherever gradingsystemisfollowed), whoshouldbeor have: 

a. Arecognized artist ofhis/her owndiscipline; 
b. Eightyears ofoutstandingperformingachievementsinthefield ofspecialization; 

c. Experienceindesigningof newcoursesand /or curricula; 
d. ParticipationinSeminars/Conferences inreputedinstitutions;and 
e. Abilitytoexplainwithlogicalreasoningthesubjectconcernedandadequate knowledge 

to teachtheory withillustrations inthesaiddiscipline. 

 
III.PROFESSOR: 

 

A. 

i) Aneminentscholarwithadoctoraldegreeactivelyengagedinresearchwithten years 
ofexperience in teaching and/orresearchat theUniversity/Nationallevel 
institutionsincluding experienceofguiding research atdoctorallevel,with 
outstanding performingachievementinthe fieldofspecialization,a minimumof6 
research  publicationsin the peer  reviewed/ UGC listed journals  and a total 
researchscoreof120as perAppendixIII,Table2. 

ii) Contributiontoeducationalinnovationssuchasdesigningofnewcurriculumand/ 
or outstandingperformingachievementinthefieldofspecialization. 

OR 
B.A Professionalartist with highlycommendable professional achievementinthe 

concernedsubjecthavingMasters degree, whoshouldhave: 
a. Tenyearsofexperienceofholdingregularregional/nationalexhibition/workshops with 

evidence; 

b. Significantcontributions in thefield ofspecializationandabilitytoguideresearch; 

c. ParticipationinNational/InternationalSeminars/Conferences/Workshopsand/or 

recipient ofNational/International Awards/Fellowships; and 

d. Abilitytoexplainwithlogicalreasoning  thesubjectconcernedandadequate 

knowledge to teachtheory withillustrations inthesaiddiscipline. 
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4.5YOGADISCIPLINE 
 
I.ASSISTANT PROFESSOR: 
A. Good academicrecordwithatleast55%marks(oraninapointscalewherevergrading 

systemisfollowed) at theMaster‘sdegreelevel(Yoga),intherelevantsubject or an 
equivalent degreefrom anIndian/ForeignUniversity. 
Besides fulfillingtheabovequalifications,thecandidatemusthaveclearedtheNational 
EligibilityTest(NET)conductedbytheUGC,CSIRorsimilartestaccreditedbythe 
UGClikeSLET/SETorwhoareor havebeenawardedaPh.D.Degreeinaccordance 
withtheUniversityGrantsCommission(MinimumStandardsandProcedureforAward 
ofM.Phil./Ph.D.Degree)Regulations, 2009or2016 andtheir amendments fromtime to 
timeas thecasemaybe. 

Or 
B. 55%marksinMasterdegree(Yoga)+Ph.D.inYogainaccordancewiththeUniversity 

GrantsCommission(MinimumStandardsandProcedureforAwardof  M.Phil./Ph.D. Degree) 
Regulations,2009 or2016andtheiramendmentsfromtimeto time asthecase maybe. 

Or 
C. Masterdegreeinanydisciplinewith55%ofmarks+Ph.D.inYoga*inaccordancewith 

theUniversityGrantsCommission(MinimumStandardsandProcedure forAwardof 
M.Phil./Ph.D.Degree) Regulations,2009or2016andtheir amendmentsfromtimeto timeas 
thecasemaybe. 
*Note:Consideringthepaucity ofteachersinthenewly emergingfieldofYogathis 
alternativehasbeen providedandwillbevalidonlyfor fiveyears fromthedateof 
notificationoftheseregulations 

 
II.ASSOCIATEPROPFESSOR 

i.    Goodacademic record witha Ph.D.degreeinconcerned/allied/relevant disciplines. 
ii. AMaster‘sdegreewithatleast55%marks(oranequivalentgradeinapointscale 

wherevergradingsystemisfollowed). 
iii. A minimum of eight years of experience of teaching and/ or research in an 

academic/research positionequivalenttothatofAssistant ProfessorinaUniversity, 
CollegeorAccreditedResearchInstitutions/Industrywithevidenceofpublishedwork anda 
minimumof7publicationsasbooks and/orresearch/policy papersinthepeer 
reviewed/UGClistedjournalsandatotalresearchscoreofSeventy Five(75)asperthe 
criteriagiveninAppendixIII,Table2. 

iv.   Contributiontoeducationalinnovation,designofnew curriculaandcourses,and 
technologymediatedteachinglearningprocess. 

 
III.PROFESSOR 
A. 

i. An eminent scholar with Ph. D. qualifications(s) in the concerned/allied/relevant 
disciplineandpublishedworkofhighqualityactively engagedinresearchwithevidence 
ofpublishedworkwithaminimumof10publications as booksand/or research/policy 
papersinthepeerreviewed/UGClistedjournalsandatotalresearchscoreof120as per 
thecriteriagiveninAppendixIII,Table2. 

ii. AminimumoftenyearsofteachingexperienceinUniversity/Collegeand/orexperience 
inresearch attheUniversity/NationallevelInstitution/Industries,withevidenceofhaving 
successfullyguideddoctoral candidate. 
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iii. Contribution toeducational innovation,designofnewcurricula and technologymediated 
teachinglearning process. 

Or 
B. Anoutstandingprofessional,withestablishedreputationintherelevantfield,whohas made 

significant contributions to the knowledge in the concerned/allied/relevant discipline 
tobesubstantiated bycredentials. 

 

 
 

4.6QUALIFICATIONS,EXPERIENCEAND OTHER ELIGIBILITYREQUIREMENTSFOR 
APPOINTMENT OF OCCUPATIONAL THERAPYTEACHERS 

 
I.ASSISTANT PROFESSOR: 

BachelorDegreeinOccupational Therapy (B.O.T./B.Th.O./B.O.Th.),MastersinOccupational 

Therapy(M.O.Th/M.Th.O./M.Sc.O.T/M.OT.)withatleast55%marks(oranequivalentgrade 

inapointscalewherever gradingsystemisfollowed) from arecognizedUniversity 
 
 
 
 
 

II.ASSOCIATEPROFESSOR: 

i) Master  in  Occupational  Therapy  (M.O.T./M.O.Th./M.Sc.  O.T.)  with  eight  years 

experience asAssistantProfessor. 

ii) Desirable:HigherQualificationlikePh.D.inanydiscipline  ofoccupationaltherapy 

recognizedbytheUGCandpublishedworkofhighstandardinpeerreviewed/UGC 

listedjournals. 

 
III.PROFESSOR: 

i) MastersinOccupationalTherapy(M.O.T./M.O.Th./M.Th.O./M.Sc.O.T.)withTenyears of 

totalexperienceinOccupationalTherapy. 

ii) Desirable:HigherQualificationlikePh.D.inanydiscipline  ofoccupationaltherapy 

recognizedbytheUGCandpublishedworkofhighstandardinpeerreviewed/UGC 

listedjournals. 
 

 

IV.PRINCIPAL /DIRECTOR /DEAN: 
Masters in Occupational Therapy (M.O.T./M.Th.O./M.Oth./M.Sc. O.T.) with fifteen years 
experience,whichshall includefiveyears experienceas Professor (OccupationalTherapy). 

i) Senior-mostProfessorshallbePrincipal /Director / Dean. 

ii)Desirable:Higherqualification  like  Ph.D.in  anydiscipline of  occupationaltherapy 

recognizedby theUGCandpublishedworkofhighstandardin peerreviewed/UGC 

listedjournals. 
 

 
 

4.7QUALIFICATIONS,EXPERIENCEAND OTHER ELIGIBILITYREQUIREMENTSFOR 

APPOINTMENT OF PHYSIOTHERAPYTEACHERS 

 
I.ASSISTANTPROFESSOR:BachelorDegreeinPhysiotherapy(B.P/T./B.Th./P./B.P.Th.), 

MastersinPhysiotherapy(M./P.Th/M.Th.P./M.Sc.P.T/M.PT.)withatleast55%marks(oran 
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equivalent grade in a point scale wherever grading system is followed)  from recognized 
University. 

 

 
 

II.ASSOCIATEPROFESSOR: 

i) Master in Physiotherapy (M.P.T./M.P.Th./M.Th.P/M.Sc. P.T.) with eight years total 

experience asAssistantProfessor. 

ii) Desirable:HigherQualificationlikePh.D.inanydisciplineofPhysiotherapyrecognized 

byU.G.C andpublishedwork ofhigher standardinpeer reviewed/UGC listedjournals. 

 
III.PROFESSOR: 

i) MastersinPhysiotherapy(M.P.T./M.P.Th./M.Th.P./M.Sc.P.T.)withtenyearstotal 

experience. 

ii) Desirable:HigherQualificationlikePh.D.inanydisciplineofPhysiotherapyrecognized 

byU.G.C and publishedwork ofhighstandardinpeer reviewed/UGC listedjournals. 
 

 

IV.PRINCIPAL /DIRECTOR /DEAN: 

i) MastersinPhysiotherapy(M.P.T./M.Th.P./M.Pth./M.Sc.P.T.)withfifteenyearstotal 

experience,includingfiveyears experienceas Professor (Physiotherapy). 

ii) Senior-mostProfessorshallbethePrincipal/Director / Dean. 
iii)Desirable:HigherqualificationlikePh.D.inanydisciplineofPhysiotherapyrecognized 

bytheUGC andpublishedwork of highstandardinpeer reviewed/UGC listedjournals. 
 

 
 

4.8MINIMUMQUALIFICATIONSFORDIRECTRECRUITMENTTOTHEPOSTS OF 

UNIVESRITYASSISTANT LIBRARIAN /COLLEGELIBRARIAN,UNIVERSITY DEPUTY 

LIBRARIANANDLIBRARIAN 

I.UNIVERSITYASSISTANT LIBRARIAN /COLLEGELIBRARIAN 
1.AMaster‘sDegreeinLibrary Science/InformationScience/ Documentation Scienceoran 

equivalentprofessionaldegreewithatleast55% marks(oran 

equivalentgradeinapointscalewherevergrading systemisfollowed) anda 

consistentlygood academic record withknowledgeofcomputerizationoflibrary. 
 

2. Besidesfulfillingtheabovequalifications,thecandidatemusthaveclearedthe 

NationalEligibilityTest(NET)conductedby theUGC,CSIRorsimilartest accreditedby 

theUGClikeSLET/SETorwhoareor havebeenawardedaPh.D. Degreeinaccordance 

withtheUniversity GrantsCommission(MinimumStandards andProcedure 

forAwardofM.Phil./Ph.D.Degree)Regulations,2009or2016and their 

amendmentsfromtimeto timeas thecasemaybe. 
 

Providedfurther,candidatesregisteredforthePh.D.programmepriortoJuly11, 

2009,shallbegovernedbytheprovisionsofthethenexistingOrdinances/Bye- laws / 

Regulations of the Institutions awarding the degree  and such Ph.D. candidatesshall 

beexempted fromthe requirementofNET/SLET/SETfor 

recruitmentandappointmentofAssistantProfessoror equivalentpositionsin 

Universities/Colleges/Institutionssubject tothefulfillmentofthe following conditions:- 

a) Ph.D.degreeofthecandidate awardedinregular modeonly; 
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b)  Evaluation ofthePh.D.thesisbyatleasttwo external examiners; 

c)  Open Ph.D. vivavoceofthecandidate hadbeenconducted; 

d) Candidatehaspublishedtworesearchpapersfromhis/herPh.D.work out 

ofwhich atleastonemustbeinarefereedjournal; 

e)  Candidatehasmadeatleasttwopresentationsinconference/seminars, 

basedonhis/her Ph.Dwork. 
(a) to(e) asabove aretobecertified bytheRegistrar/ Dean(Academic Affairs). 

 

 
 

3. NET/SLET/SET shall also not be required for such Masters Programmes in 

disciplines forwhichNET/SLET/SETisnotconducted by theUGC,CSIRorsimilar test 

accredited bytheUGC like SLET/SET. 
 

 
 

II.UNIVERSITYDEPUTYLIBRARIAN 

1.  AMaster‘sDegreeinlibraryscience/informationscience/documentationwithat 

least55%ofthe marksor anequivalentgradeinapointscalewherever grading 

systemisfollowed. 
 

 
2.  Eightyears experienceas an AssistantUniversityLibrarian/CollegeLibrarian. i. 

Evidenceofinnovativelibraryservices includingintegration ofICTinlibrary. 
 

ii.Ph.D.Degreeinlibraryscience/Informationscience/Documentation/Archives 

andmanuscriptkeeping/computerizationoflibraryandatotalresearchscoreof 

75asper thecriteria giveninAppendixIII,Table 2. 
 

 

III.UNIVERSITYLIBRARIAN 

1. AMaster‘sDegreein Library Science/InformationScience/Documentationwithat 

least55%marksoranequivalentgradeinapointscalewherevergradingsystem is 

followed. 

2. At least ten years as a Deputy Librarian in University  Libraryor ten years  of 

teachingasAssociateProfessorinLibraryScienceinaUniversityDepartmentor 

fifteenyears‘ experience asaCollege Librarian. 
 

3. Evidenceofinnovativelibraryservices includingintegration ofICTinlibrary. 
 

4.  Ph.D.Degreeinlibraryscience/informationscience/documentation/archivesand 

manuscript-keeping andatotal researchscoreof120 as per thecriteriagivenin 

AppendixIII,Table2. 
 
 
 
 

4.9MINIMUM QUALIFICATIONSFOR THEPOSTSOFASSISTANT DIRECTORSOF 

PHYSICALEDUCATIONANDSPORTS,DEPUTY DIRECTOROFPHYSICAL 

EDUCATION AND SPORTS AND DIRECTOR OF PHYSICAL EDUCATION AND 

SPORTS(DPES) 
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I.UniversityAssistant Director of PhysicalEducation andSports/CollegeDirector of 

PhysicalEducationand Sports 

A. 
 

i. Master‘sDegreewith55%marksinPhysicalEducationandSportsorPhysical 
EducationorSportsScience(or anequivalentgradeinapoint scalewherever 
gradingsystemis followed) 

 

ii. Recordofhavingrepresentedthe university/collegeattheinter-university /inter- 

collegiatecompetitionsor theState and/ ornational championships. 
 

iii.  Besidesfulfillingtheabovequalifications,thecandidatemusthaveclearedthe 

NationalEligibility Test(NET)conducted bytheUGC,CSIR orsimilartest 

accreditedbytheUGClikeSLET/SETorwhoareor havebeenawardedaPh.D. 

DegreeinPhysicalEducationor PhysicalEducationandSports or SportsScience 

inaccordancewiththeUniversity GrantsCommission(MinimumStandards and 

Procedurefor Award ofM.Phil./Ph.D. Degree) Regulations, 2009 or2016 andtheir 

amendmentsfrom timeto timeas thecase maybe. 
 

Providedfurther,candidatesregisteredforthePh.D.programmepriortoJuly11, 

2009,shallbegovernedbytheprovisionsofthethenexistingOrdinances/Bye- laws / 

Regulations of the Institutions awarding the degree  and such Ph.D. candidatesshall 

beexemptedfromthe requirementofNET/SLET/SETfor 

recruitmentandappointmentofAssistantProfessoror equivalentpositionsin 

Universities/Colleges/Institutionssubject tothefulfillmentofthe following conditions:- 

a) Ph.D.degreeofthecandidate awardedinregular modeonly; 

b)  Evaluation ofthePh.D.thesisbyatleasttwo external examiners; 

c)  OpenPh.D. vivavoceofthecandidate hadbeenconducted; 

d) Candidatehaspublishedtworesearchpapersfromhis/herPh.D.work out 

ofwhich atleastonemustbeinarefereedjournal; 

e) Candidatehasmadeatleasttwopresentationsinconference/seminars, 

based onhis/her Ph.Dwork. 

(a) to(e) asabove aretobecertified bytheRegistrar/Dean(Academic Affairs). 
 

iv.NET/SLET/SET shall  also not be required for such Masters Programmes in 

disciplinesforwhichNET/SLET/SETis notconductedbytheUGC,CSIRorsimilar test 

accredited bytheUGC like SLET/SET. 
 

v. Passedthephysical fitness testconductedinaccordancewith theseRegulations. 
 

OR 
B. AnAsiangame orcommonwealthgames medalwinnerwhohasadegreeatleastat 

Graduationlevel. 
 

II.UNIVERSITYDEPUTYDIRECTOR OF PHYSICAL EDUCATIONAND SPORTS 

A. 
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(i)  APh.D.in PhysicalEducation orPhysicalEducationandSportsorSports 

Scienceandatotal researchscoreof75asperthecriteriagiveninAppendix 

III,Table2.Candidates fromoutsidetheuniversitysystem,inaddition,shallalso 

possessatleast55% marks(oranequivalentgradeinapointscalewherever grading 

systemisfollowed) attheMaster‘sDegreelevelbytheuniversity concerned. 
 

(ii)   Eightyears experienceas UniversityAssistantDPES/CollegeDPES. 
 

(iii)  Evidenceoforganizingcompetitionsandconductingcoachingcampsofatleast 

twoweeks duration. 
 

(iv)  Evidenceofhaving producedgoodperformanceofteams/athletes forcompetitions 

likestate/national /inter-university/combined university, etc. 
 

(v)  Passedthephysical fitness testinaccordancewith theseRegulations. 
 

OR 
B.AnOlympicgames/worldcup/worldChampionshipmedalwinnerwhohasdegreeatleast 

atGraduationLevel. 
 
 
 

III.UNIVERSITYDIRECTOR OF PHYSICALEDUCATIONAND SPORTS 

(i)  APh.D. inPhysicalEducation orPhysicalEducationandSportsorSports Scienceand 

atotalresearchscoreof 120 as per thecriteriagiveninAppendix III,Table2. 
 

(ii)    ExperienceofatleasttenyearsinPhysicalEducationandSportsasUniversity 

Deputy/College DPES (Academic  Level  13A) or  fifteen years as University 

AssistantDPES/College DPES (SelectionGrade)  orteachingfor  ten  years  in 

Physical Educationand Sports or SportsScience. 
 

(iii)  Evidenceoforganizingcompetitionsandconductingcoachingcampsofatleast 

twoweeks‘ duration. 
 

(iv)  Evidenceofhaving producedgoodperformanceofteams/athletes forcompetitions 

likestate/national/inter-university/combineduniversity, etc. 
 

IV.PhysicalFitnessTest Norms 
 

(a) Subject to the provisions of these regulations, all candidates who are required to 

undertake the physical fitness test are required to produce a  medical certificate 

certifyingthathe/sheismedicallyfit beforeundertakingsuch tests. 

(b) Ontheproductionofsuchcertificatementionedinsub-clause(a)above,thecandidate 

wouldberequiredtoundertakethe physicalfitnesstestinaccordancewiththefollowing norms: 
 

 

NORMSFORMEN 

12MINUTESRUN/WALKTEST 
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Upto30Years Upto40Years Upto45Years Upto50Years 

1800metres 1500metres 1200metres 800metres 
 

 

NORMSFORWOMEN 

8MINUTESRUN/WALKTEST 

Upto30Years Upto40Years Upto45Years Upto50Years 

1000metres 800metres 600metres 400metres 
 

 
 
 

5.0SELECTION COMMITTEESANDGUIDELINESS ONSELECTION 

PROCEDURES: 

TheUGChas evolvedthefollowingguidelineson:(a)ConstitutionofSelection Committees 

forselectionofAssistantProfessor,AssociateProfessor,Professor,Senior Professor, 

AssistantLibrarian,Deputy Librarian, Librarian, Assistant DirectorofPhysical Education 

and Sports, Deputy DirectorofPhysicalEducation and SportsandDirectorof 

PhysicalEducationandSports;and(b) specifiedselectionproceduresfordirect recruitment 

andCareer AdvancementSchemes for teachers and other academic staffin universities 

andcolleges. 
 
 
 
 
 
 
 

 
5.1Selection CommitteeComposition 

 
I.Assistant Professor in theUniversity: 

 
 

(a) TheSelectionCommitteefor thepostofAssistantProfessor intheUniversityshall have 

thefollowingcomposition. 
 

1. The ViceChancellor shallbetheChairpersonoftheSelectionCommittee. 
2. An academiciannominatedbytheVisitor/Chancellor, wherever applicable. 
3. Threeexperts intheconcernedsubjectnominatedby theViceChancelloroutof the 

panel ofnamesapprovedbytherelevantstatutory bodyofthe university concerned. 

4. Dean oftheconcernedFaculty,wherever applicable 
5. Head/Chairperson oftheDepartment/School. 
6. An academician representing SC/ST/OBC/Minority/Women/Differently-abled 

categoriesto be nominatedby the ViceChancellor orActingVice Chancellor,if 

anyofthecandidatesrepresentingthesecategoriesistheapplicant andifanyof 

theabovemembersoftheselectioncommittee donotbelongtothatcategory. 
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(b) Atleastfour members,includingtwo outsidesubjectexperts shallconstitutethe 

quorum. 
 

II.Associate Professor in theUniversity 
 

(a) TheSelectionCommitteefor thepostofAssociate Professor intheUniversityshall have 

thefollowingcomposition: 
 

i.   ViceChancellor tobe theChairperson oftheSelectionCommittee. 
 

ii. An academicianwhois thenomineeofthe Visitor/Chancellor, wherever 

applicable. 

iii. Threeexpertsintheconcernedsubject/fieldnominatedbytheViceChancellor out of 

the panel of names approved by the relevant statutory  body  of the 

universityconcerned. 

iv.    Dean ofthefaculty,wherever applicable. 
 

v.    Head/Chairperson oftheDepartment/School. 
 

vi.    AnacademicianrepresentingSC/ST/OBC/ Minority/Women/Differently-abled 

categories,ifanyofcandidatesrepresenting thesecategoriesistheapplicant,to be 

nominatedbythe Vice Chancellor, if anyof the above members  of the 

selectioncommitteedonotbelongtothatcategory. 

(b) Atleastfour members,includingtwo outsidesubjectexperts, shallconstitutethequorum. 
 

 

III.  Professorin theUniversity 

 
Thecomposition oftheSelectionCommitteefor thepostofProfessor intheUniversityshall have 
thefollowingcomposition: 

 
(a) TheSelectionCommitteefor thepostofAssociate Professor intheUniversityshall have 

thefollowingcomposition: 

i.    ViceChancellor tobe theChairpersonoftheSelectionCommittee. 
 

ii. An academicianwhois thenomineeofthe Visitor/Chancellor, wherever 

applicable. 

iii. Threeexpertsintheconcernedsubject/fieldnominatedbytheViceChancellor 

outofthepanelofnamesapproved  bytherelevantstatutorybody of the 

universityconcerned. 

iv.  Dean ofthefaculty,wherever applicable. 
 

v.  Head/Chairperson oftheDepartment/School. 
 

vi.  AnacademicianrepresentingSC/ST/OBC/ Minority/Women/Differently-abled 

categories,ifanyofcandidatesrepresentingthesecategoriesistheapplicant, 

tobenominatedby theViceChancellor,ifany oftheabovemembersofthe 

selectioncommitteedonotbelongtothatcategory. 

(b) Atleastfourmembers,includingtwo  outside  subject  experts,shallconstitutethe 

quorum. 
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IV.SeniorProfessor 
(a) TheSelectionCommitteefor thepostofSeniorProfessor intheUniversityshallhave the 

followingcomposition: 
 

i.   ViceChancellor tobe theChairperson oftheSelectionCommittee. 
 

ii. An academiciannotbelowtherank ofSeniorProfessor/Professor with minimum 

tenyears experiencewhois thenominee ofthe Visitor/Chancellor,wherever 

applicable. 

iii. ThreeexpertsnotbelowtherankofSeniorProfessor/Professorwithminimum tenyears 

experienceintheconcernedsubject/fieldnominated by theVice 

Chancelloroutofthepanelofnames approvedby therelevantstatutory body of 

theuniversityconcerned. 

iv.   Dean(notbelowtherank ofSenior Professor/Professor withminimumtenyears 
experience)ofthefaculty,wherever applicable. 

 

v. Head/Chairperson (not below the rank of Senior Professor/Professor with 
minimumtenyearsexperience)orSeniormostProfessor(not below therankof Senior 
Professor/Professor with minimum tenyears experience) ofthe 
Department/School. 

 

vi.   Anacademician(notbelow therankofSeniorProfessor/Professor withminimum 

tenyearsexperience)representingSC/ST/OBC/Minority/ Women/Differently- 

abledcategories,ifany ofcandidatesrepresentingthesecategoriesisthe 

applicant,tobe nominated by theVice Chancellor,ifany oftheabovemembers 

oftheselectioncommitteedonotbelongtothatcategory. 

(b) Atleastfour members,includingtwo outsidesubjectexperts, shallconstitutethequorum. 
 

 
 

V.Assistant Professor in Colleges including Private Colleges: 
 

(a) TheSelectionCommitteeforthepostofAssistantProfessorinCollegesincluding 

PrivateColleges shallhave thefollowingcomposition: 
 

i. ChairpersonoftheGoverningBodyofthecollegeorhis/hernomineefrom 

amongthemembers oftheGoverningbodytobetheChairpersonofthe 

SelectionCommittee. 

ii.    The Principal oftheCollege. 

iii.    Head oftheDepartmentoftheconcernedsubjectintheCollege. 

iv.    Twonominees ofthe ViceChancelloroftheaffiliating university ofwhom 

oneshould beasubject expert. Incaseof colleges notified/declared as 

minority educationalinstitutions,twonomineesoftheChairperson ofthe 

college fromoutofapaneloffivenames,preferably fromminority 

communities,recommendedby theVice Chancelloroftheaffiliating university 

fromthelistofexpertssuggestedby therelevantstatutory body 

ofthecollege,ofwhomoneshouldbeasubject expert. 

v.    Twosubject-expertsnotconnectedwith thecollege tobenominatedbythe 

Chairpersonofthegoverningbodyofthecollegeoutofapaneloffive 
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names recommended  by  the Vice Chancellor from the list of subject 

expertsapprovedbytherelevantstatutory bodyoftheuniversity 

concerned.Incaseofcollegesnotified/declared as minority educational 

Institutions, twosubjectexpertsnotconnectedwiththeUniversity tobe 

nominatedby theChairpersonoftheGoverningBody oftheCollege outof 

thepanelof fivenames,preferably fromminoritycommunities, 

recommendedbytheViceChancellor fromthelistofsubjectexperts 

approvedbytherelevantstatutorybodyoftheCollege. 

vi.    An  academician  representing   SC/ST/OBC/Minority/Women/Differently- 

abledcategories,ifany ofcandidatesrepresentingthesecategoriesisthe 

applicant,tobenominatedby theVice Chancellor,ifany ofthe above members 

oftheselectioncommitteedonotbelongtothatcategory. 

(b) Toconstitutethequorumforthemeeting, fiveofwhichatleasttwomustbefromout 

ofthethreesubject-experts shallbepresent. 
 

(c)For alllevels ofteachingpositions inGovernmentcolleges,the State Public Services 

Commissions/ TeacherRecruitmentBoardsmustinvitethreesubjectexperts for 

whichtheconcerned University,beinvolvedintheselectionprocessby theState 

PublicServiceCommission. 
 

(d) ForalllevelsofteachingpositionsinConstituentcollege(s)ofauniversity,the 

selectioncommitteenormsshall besimilartothatofthe postsofdepartmentsofthe 

university. 
 
 

 
VI.Associate Professor in Colleges including Private Colleges 

 
(a) TheSelectionCommitteefor thepostofAssociateProfessor inColleges including 

PrivateColleges shallhave thefollowingcomposition: 
 

i. TheChairpersonoftheGoverningBodyorhisorhernominee,fromamongthe 

membersoftheGoverningbody tobetheChairpersonoftheSelection Committee. 

ii.   The Principal oftheCollege. 

iii.   TheHeadoftheDepartmentoftheconcernedsubjectfromthecollege. 

iv.   TwoUniversityrepresentativesnominatedbytheViceChancellor, oneofwhom will 

betheDean ofCollegeDevelopmentCouncil or equivalentpositioninthe 

University,andtheothermustbeexpertintheconcernedsubject.Incase of 

Collegesnotified/declaredasminorityeducationalinstitutions,twonomineesof 

theChairpersonoftheCollegefromoutofa paneloffivenames,preferablyfrom minority 

communities,recommendedby theVice-Chancelloroftheaffiliating 

universityfromthelistofexpertssuggestedbytherelevantstatutory body ofthe 

collegeofwhom oneshouldbeasubjectexpert. 

v. Two  subject-expertsnotconnected  with  the collegetobenominatedbythe 

Chairpersonofthegoverningbody ofthecollegeoutofapanel of fivenames 

recommended bythe ViceChancellorfromthelist ofsubject experts approved by the 

relevant statutorybody  of the university concerned. In case of colleges 
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notified/declared as minority educationalInstitutions,twosubjectexpertsnot 

connectedwiththeUniversity tobenominatedby theChairpersonofthe 

GoverningBodyoftheCollegeoutofthepaneloffivenames,preferably from 

minoritycommunities,recommendedbytheViceChancellor fromthelistof 

subjectexperts approved bytherelevantstatutorybodyoftheCollege. 

vi. Anacademicianrepresenting SC/ST/OBC/Minority/Women/Differently-abled 

categories,ifany ofcandidatesrepresentingthesecategoriesistheapplicant,to be 

nominated by the Vice Chancellor, if any  of the above members  of the 

selectioncommitteedonotbelongtothatcategory. 

(b) Thequorum for themeetingshouldbefiveofwhich atleasttwomust befrom outof 

thethreesubject-experts 

 
VII.CollegePrincipal 
A.Selection Committee 

 

(a) TheSelectionCommitteeforthepostofCollegePrincipalshallhavethefollowing 

composition: 

i. Chairperson oftheGoverning Bodyas Chairperson. 
ii. TwomembersoftheGoverningBodyofthecollegetobenominatedbythe 

Chairperson ofwhomoneshall bean expertin academic administration. 
iii. Twonominees ofthe ViceChancellorwhoshallbeHigherEducationexpertsout 

ofwhichatleastone shall beapersonnot connectedinany mannerwiththe 
affiliatingUniversity.IncaseofCollegesnotified/declared asminority educational 
institutions,onenomineeoftheChairpersonoftheCollegefromout ofapanel of 
fivenames,preferably from minority communities,recommended by theVice- 
Chancellorofthe affiliatinguniversityofwhom oneshouldbeasubject expert. 

iv.ThreeexpertsconsistingofthePrincipal ofaCollege,aProfessorandan 
accomplishededucationistnotbelow therank ofaProfessor(tobe nominatedby 
theGoverningBody ofthecollegeoutofapanelofsix expertsapprovedbythe 
relevantstatutorybodyoftheuniversityconcerned). 

v. An academician representing SC/ST/OBC/Minority/Women/Differently-abled 
categories,ifany ofcandidatesrepresentingthesecategoriesistheapplicant,to be 
nominated by the Vice Chancellor, if any  of the above members  of the 
selectioncommitteedonotbelongtothatcategory. 

 

 
(b) Atleastfivemembers,includingtwo experts,shouldconstitutethequorum. 

 

(c) Alltheselectionproceduresoftheselectioncommitteeshallbecompletedonthe day/last 

dayoftheselectioncommitteemeetingitself,wherein,minutes are recorded 

alongwiththescoringPerformaandrecommendationmadeonthebasisofmerit 

withthelistofselectedandwaitlistedcandidates/Panelofnames inorderofmerit, 

dulysigned byallmembers oftheselectioncommittee. 

(d) ThetermofappointmentofthecollegeprincipalshallbeFIVEyearswitheligibility for 

reappointment for one  more term  only  after a similar Selection Committee 

processwhichshall takeintoaccount anExternalPeerReview Committee assessment. 

 
B.ExternalPeer ReviewCommittee 

 

24 



TheExternalPeerReview Committeeforthe postofCollegePrincipalshallhavethefollowing 

composition: 

i.    Nomineeofthe ViceChancellorofthe affiliatingUniversity. ii.    

NomineeoftheChairman,UniversityGrantsCommission. 

ThenomineesshallbenominatedfromthePrincipalsoftheCollegeswithExcelence/College 

with PotentialWithExcellence/Autonomous Colleges/NAAC ‗A+‘accreditedColleges. 
 

 

Note:ItisclarifiedthattheMHRDnotificationasprovidedintheMHRDlettersNo.1- 

7/2015-U.II(1)dated 02.11.2017(AppendixI)mentionsoftwogradesforthepostof 

Principal,howevertheregulationhasmergedthetwogradesandonly Principal (Professor 

Grade) shallbeapplicable. 
 

 

VIII.SelectionCommitteesforthepostsofDirectors,Deputy Directors,Assistant 

DirectorsofPhysicalEducationandSports,Librarians,Deputy Librariansand 
AssistantLibrariansshallbethesameasthatofProfessor,AssociateProfessor and 

Assistant Professor respectively, except that the concerned  expert in Physical 

EducationandSports orSportsAdministrationor Library,practicingLibrarian/Physical 

Director,asthecasemay be,shall be associatedwiththeSelectionCommitteeasone 

ofthesubjectexperts. 

IX.The―ScreeningcumEvaluationCommittee‖ forCAS promotionofAssistant 

Professors/equivalentcadresinLibrarians/PhysicalEducationand Sportsfromonelevel to 

theotherhigher levelshallconsistof: 
 

A.For Universityteachers: 
 

a. The ViceChancellor as theChairpersonofthe SelectionCommittee; 
 

b. TheDeanoftheconcernedFaculty; 
 

c. TheHeadoftheDepartment/Chairpersonofthe School;and 
 

d. OnesubjectexpertintheconcernedsubjectnominatedbytheViceChancellor 

fromtheUniversitypanel of experts. 
 

 

B.For Collegeteachers: 
 

a.  The Principal ofthecollege; 
 

b.   Head oftheconcerneddepartmentfromthecollege; 
 

c.  TwosubjectexpertsintheconcernedsubjectnominatedbytheViceChancellor 

fromtheuniversitypanel of experts; 
 

 

Note:Thequorumforthesecommitteesinbothcategoriesmentionedaboveshallbe 

threeincluding the one subject expert/ universitynomineeneed to bepresent. 
 

 
 

5.2.   TheScreeningcumEvaluationCommitteeonverification/evaluationofgradessecured 
bythecandidatethroughtheAssessmentCriteriaandMethodologyPerformadesigned 
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bytherespectiveuniversitybased  on  theseRegulationsand  asperthe  minimum 
requirementspecified: 
(a)InAppendixIII,Tables 1 to 3for eachofthecadre ofAssistantProfessor; 

(b)InAppendixIII,Tables4 for each ofthecadreofLibrarians;and 

(c)InAppendixIII,Tables 5for each ofthecadreofPhysicalEducationandSports 

shall recommendtotheSyndicate/ExecutiveCouncil /BoardofManagementofthe 

University/Collegeaboutthesuitability forthe promotionofthecandidate(s) underCAS for 

implementation. 
 

5.3    Theselectionprocess,shallbecompleted ontheday/lastdayoftheselectioncommittee 

meeting,whereinthe minutesarerecorded andrecommendation madeonthe basis of the  

performanceof the  interview are  dulysigned  byallmembersof the  selection committee. 
 

 

6.0SELECTION PROCEDURES: 

 
I. Theoverallselectionprocedureshallincorporatetransparent,objectiveandcredible 

methodology ofanalysisofthe meritsandcredentialsoftheapplicants basedon 

weightagesgiventotheperformanceofthe candidatein different relevantdimensions 

andhis/her performanceonagradingsystemPerforma,basedontheAppendix III,Tables 

1,2,3A,3 B,4and 5. 
 

Inordertomakethesystemmorecredible,universitiesmay assesstheability for teaching 
and/orresearchaptitudethrougha seminar orlecturein a classroomsituation 
ordiscussiononthecapacity touselatesttechnology inteaching andresearch atthe interview 
stage.TheseprocedurescanbefollowedforbothdirectrecruitmentandCAS promotions 
wherever selectioncommitteesare prescribedintheseRegulations. 

 
II. TheUniversitiesshalladopttheseRegulationsforselectioncommitteesandselection 

proceduresthroughtheirrespectivestatutorybodiesincorporatingAppendixIII,Table1, 

2,  3  A,3B,4and5atthe institutionallevelforUniversity  Departmentsandtheir 

Constituentcolleges/ affiliatedcolleges(Government/Government-aided/Autonomous/ 

PrivateColleges)tobefollowedtransparently inalltheselectionprocesses.The 

universitiesmaydevisetheirownself-assessmentcumperformanceappraisal formsfor 

teachersinstrictadherencetotheAppendixIII,Table1,2,3A,3B,4and5prescribed 

intheseRegulations. 

 
III.     InalltheSelectionCommitteesofdirectrecruitmentofteachersandotheracademic staffin 

universitiesandcollegesprovidedherein, an academicianrepresenting 
ScheduledCaste/Scheduled Tribe/OBC/Minority/Women/Differently-abledcategories,if 
any ofcandidates representingthesecategoriesisthe applicantandifany ofthe members 
oftheselectioncommitteedonotbelong tothatcategory,shall benominated by 
theViceChancellororActingViceChancelloroftheUniversity,andincaseofa 
CollegeViceChancellor orActing ViceChancellor oftheUniversitytowhichthecollege 
isaffiliatedto.Theacademician,sonominatedforthispurpose,shallbeonelevel 
abovethecadrelevel oftheapplicant, andsuchnomineeshall ensurethatthenormsof 
theCentralGovernment or concernedState Government,inrelationtothecategories 
mentionedabove,arestrictlyfollowedduringtheselectionprocess. 
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IV.     TheprocessofselectionofProfessorshallinvolveinvitingthebio-datawithduly filled 

PerformadevelopedbytherespectiveuniversitiesbasedontheAssessmentCriteria 

andMethodologyguidelinessetoutintheseRegulationsinAppendixIII,Table1and 

2andreprints of allsignificant publicationsofthecandidates. 
 

Providedthatsuchpublicationssubmittedbythecandidateshall havebeenpublished 

duringthequalifyingperiod. 
 

Providedfurtherthatsuchpublicationsshallbeprovidedtothesubjectexperts for assessment 

beforetheinterview andtheevaluationofthe publicationsby theexperts shallbefactoredinto 

theweightagewhilefinalizingtheoutcome ofselection. 
 

V. Inthecaseofselectionoffacultymemberswhoarefromoutsidetheacademicstream 

andareconsideredunderClause4.1(III.B), 4.2(I.B,II.B,III.B),4.3(I.B,II.B,III.B),4.4 

(I.B,II.B,III.B)and4.5(III.B)oftheseregulations,theuniversities‘statutory bodiesmust lay 

downclearandtransparentcriteriaandprocedures sothatonly outstanding 

professionalswhocancontributesubstantially totheuniversity knowledgesystemare 

selectedinany disciplineaspertherequirementsincludingthoselaiddowninthese 

regulations. 
 

 

VI.     Intheselection process for postsinvolvingdifferent natureofresponsibilities incertain 

disciplines/areas, such as  Music and Fine Arts,  Visual arts  and Performing  arts, 

PhysicalEducationandSportsandLibrary,greateremphasismay belaidonthenature 

ofdeliverablesindicatedagainsteachofthepostsintheseRegulationswhichneedto 

betakenupby theconcernedinstitutionwhiledevelopingPerformaforbothdirect 

recruitmentandCASpromotions. 
 

VII.  The Internal Quality  Assurance Cell (IQAC) shall  be established in all 

Universities/CollegesaspertheUGC/NationalAssessment AccreditationCouncil (NAAC) 

guidelines with the Vice Chancellor,   as Chairperson (in the case of 

Universities),andPrincipal,asChairperson(incaseofColleges).TheIQACshall act as the 

documentation andrecord-keepingCell fortheinstitutionincluding assistanceinthe 

development ofAssessment Criteria and MethodologyPerforma based on these 

Regulations. TheIQACmay alsointroduce, whereverfeasible, thestudent feedback 

systemas pertheNAACguidelines oninstitutionalparameterswithoutincorporatingthe 

component ofstudents‘ assessmentofindividualteachersintheAssessmentCriteria 

andMethodology Performa. 

A. The Assessmentof the  performance  of College and University teachersfor  CAS 
 

promotionis basedonthefollowingcriteria: 
 

i. Teaching-Learning  and  Evaluation:  Commitment  to  teaching  based  on 

observableindicatorssuchasbeingregulartoclass,punctuality toclass,remedial 

teaching andclarifyingdoubtswithinandoutsidetheclass hours, counsellingand 

mentoring,additionalteachingtosupportthecollege/universityasandwhenthe 

27 



needarises, etc.Examination and evaluationactivitieslikeattending toexamination 

supervisionduties,questionpaperssetting for university/collegeexaminations, 

participationin evaluationofexamination answerscripts, conducting examinations 

forinternalassessmentasperscheduleto beannouncedby theinstitutionatthe 

beginningofeachAcademic Sessionandreturningand discussingthe answersin 

theclass. 

ii. PersonalDevelopmentRelatedtoTeachingandResearchActivities:Attending 

orientation/refresher/methodology  courses,  development  of e-contents and 

MOOC‘s,organizingseminar/conference/workshop/ presentationofpapersand 

chairingofsessions/guiding andcarrying outresearch projects andpublishingthe 

researchoutputinnationalandinternational journalsetc. 

 

iii.    AdministrativeSupportandParticipation inStudents’Co-andExtra-curricular 

Activities. 

B.AssessmentProcedure 
The followingthree-stepprocessisrecommended forcarryingout assessment for 

promotionunder CASat alllevels: 

Step1:Thecollege/universityteachersshallsubmittocollege/universityanannual self-

appraisalreportinaprescribedPerformatobedesignedbasedontheTables1to 

5ofAppendix III.Thereportshould besubmittedattheendofevery academicyear, 

withinthestipulatedtime.Theteacherwillprovidedocumentaryevidenceforthe 

claimsmadeinthe annualself-appraisal report,whichistobeverifiedbythe HOD/Teacher-

in-chargeetc. Thesubmissionshouldbethrough theHeadofthe 

Department(HOD)/teacher-in-charge. 

Step:2:Aftercompletionoftherequiredyears ofexperience for promotionunderCAS 

andfulfilmentofotherrequirementsindicated  below,the teachershallsubmitan 

applicationfor promotionunder CAS. 

Step 3:ACASPromotionshall begrantedas mentionedintheclauses 6.4ofthese 

regulations. 
 

6.1    Whilethe AssessmentCriteria andMethodology: 
 

(a)  Tables1to3ofAppendixIIIareapplicabletotheselectionofAssistantProfessors/ 

AssociateProfessors/Professors/SeniorProfessor inUniversities andColleges; 

(b)  Table4ofAppendixIIIisapplicabletoAssistantLibrarians/DeputyLibrariansand 

Librarians forbothdirectrecruitmentaswell asCareerAdvancementPromotions,the 

minimumrequirement ofAssessmentCriteriaandMethodologytoeach ofthe cadres 

shallvary fromthoseforuniversityteachersandforUG/PGCollegeTeachers,asgiven 

intheseTables ofAppendixIII;and 

(c)Table 5of Appendix  III are applicable to Assistant Directors/ Deputy  Directors/ 

Directors ofPhysical EducationandSports. 
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6.2    Theminimumnorms ofSelectionCommitteesandSelectionProceduresaswell as 

Assessment Criteria  and Methodology  requirements  for the above cadres, either 

throughdirectrecruitmentorthroughCareer AdvancementSchemesRegulations,shall 

beasper theseregulations. 

6.3   Thecriteriaforpromotions underCareer AdvancementScheme asgiveninthese 

regulationsshall be effectiveprospectivelyfromthedateofnotificationofthese 

regulations.However,to  avoidhardshiptothefacultymemberswho  have  already 

qualifiedor arelikelytoqualifyshortly under existingregulations,a choicemaybegiven tothe 

faculty memberstoopt for beingconsidered for promotionsunder existing 

regulationsitself.This optioncanbeexercisedonly withintwoyears fromthedateof 

notificationoftheseregulations. 
 

I. A teacher who wishes to be considered for promotion under CAS may submit in 

writingtotheuniversity/college,withthreemonthsinadvanceoftheduedate,that he/she 

fulfilsallqualificationsunderCASandsubmittotheuniversity/collegethe Assessment 

CriteriaandMethodologyPerformaasevolvedby theconcerned university 

dulysupportedbyallcredentialsasperthe  AssessmentCriteriaandMethodology 

guidelinesset outin theseRegulations.In orderto avoiddelaysinholdingSelection 

Committee meetings invarious positions under CAS,theUniversity/Collegeshould 

immediately initiatetheprocessofscreening/selection,andshallcompletetheprocess 

withinsix months fromthedateofapplication.Further,inorderto avoidany hardships, 

candidates who fulfillall othercriteriamentionedin theseRegulations,as on andtillthe 

dateonwhichtheseregulationsisnotified,canbeconsideredfor promotionfromthe 

date,onorafterDate,onwhichthey fulfilltheseeligibility conditions,providedas 

mentionedabove. 
 

 
II. The Selection Committee specifications as delineated in Clauses 5.1 to 5.3 are 

applicabletoall directrecruitmentsofFacultyPositions andCareerAdvancement 

promotionsof AssistantProfessorto  Associate  Professorand  to  thatof Associate 

Professor toProfessor. 

III. CASpromotionsfromalowergradetoahighergradeofAssistantProfessorshallbe 

conductedbya―Screening cumEvaluationCommittee‖adheringtothecriterialaid outasinthe 
Tables 1,2and3ofAppendixIII. 

 

 

IV.    CASpromotionsbeingapersonalpromotiontotheincumbent teacher holdinga 

substantivesanctionedpost, onsuperannuationoftheindividualincumbent,thesaid 

postshallrevert back toits original cadre. 
 

V. The  incumbent  teacher  must  be  on  the  role  and  active  service  of  the 

Universities/Collegesonthedateofconsiderationby theSelectionCommittee for/CAS 

Promotion. 

VI.     Candidates shall offer themselves for assessment for promotion, if they fulfill the 
minimumgradingindicatedintheappropriateAssessmentCriteriaandMethodology 

systemtablesbysubmittinganapplicationandtherequiredAssessmentCriteriaand 
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MethodologyPerforma.Theycandosothreemonthsbeforetheduedateif  they consider 
themselves eligible.Candidates who donotconsider themselves eligiblecan alsoapply 

atalaterdate.Inany event,the universityconcernedshallsendageneral circular twice a year 

calling for  applications for  CAS  promotions from eligible candidates. 
i) Ifacandidateappliesforpromotiononcompletionoftheminimumeligibilityperiod andis 

successful,thedateofpromotionwillbefromthatofminimumperiodof eligibility. 

ii) If,however,thecandidatefindsthathe/shefulfillstheCASpromotioncriteriaas 

definedinTable1,2,4and5ofAppendix IIIatalaterdateandappliesonthatdate 

andissuccessful, his/herpromotionwillbeeffectedfromthatdateofcandidate 

fulfillingtheeligibility criteria. 

iii)Candidatewhodoesnotsucceedinthefirstassessment,thenthecandidateshall 

havetobere-assessedonlyaftera  minimumperiodofoneyear.Whensucha 

candidatesucceedsintheeventualassessment,his/herpromotionshallbedeemed 

tobeoneyearfromthe date oflastrejection. 

VII.   RegardingthecasespendingforpromotionsfromoneAcademicLevel/GradePayto 

anotherAcademicLevel/GradePay underCareerAdvancementSchemeofUGC 

RegulationsOnMinimumQualificationsFor AppointmentOfTeachers AndOther Academic 

StaffInUniversitiesAndCollegesAndMeasuresFor TheMaintenanceOf StandardsInHigher 

Education2010,thefacultymembers shallbe given the optionto be considered 

forthepromotionfrom oneAcademicLevel/GradePay toanotherAcademic 

Level/GradePayas per thefollowing: 

(a) ThefacultymembersshallbeconsideredforthepromotionfromoneAcademic 

Level/GradePay toanotherAcademicLevel/GradePay aspertheCareer 

AdvancementScheme oftheseregulations. 

OR 

(b) ThefacultymembersshallbeconsideredforthepromotionfromoneAcademic 

Level/GradePay toanotherAcademicLevel/GradePay aspertheCareer 

AdvancementSchemeofUGC RegulationsOnMinimumQualificationsfor 

AppointmentOfTeachersAndOtherAcademicStaffInUniversitiesAndColleges 

AndMeasures forTheMaintenanceOfStandardsInHigherEducation2010with relaxation 

in the requirements of Academic Performance Indicators (API) based 

PerformanceBasedAppraisalSystem(PBAS)upto11th July,2016i.e.thedateof 

issueofUniversityGrantsCommission(MinimumQualifications forAppointmentOf 

TeachersAndOtherAcademicStaffInUniversitiesAndCollegesAndMeasures for 

TheMaintenanceOfStandardsInHigherEducation)(4th  Amendment),Regulations 

2016.Thereafter the provisionsfor the promotion fromoneAcademic Level/Grade 

PaytoanotherAcademicLevel/GradePay aspertheCareerAdvancementScheme 

ofUGCRegulationsOnMinimumQualificationsforAppointmentOfTeachersAnd 

Other Academic Staff In Universities And Colleges And Measures for The 
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MaintenanceOfStandardsInHigher Education2010anditsamendmentUniversity 

GrantsCommission(MinimumQualifications forAppointmentOfTeachersAndOther 

AcademicStaffInUniversitiesAndCollegesAndMeasures forTheMaintenanceOf 

StandardsInHigher Education)(4thAmendment),Regulations 2016shall be applicable. 
 
 
 
 

6.4  STAGESOFPROMOTIONUNDER CAREERADVANCEMENT SCHEMEOF 

INCUMBENTAND NEWLYAPPOINTEDASSISTANT PROFESSORS/ASSOCIATE 

PROFESSORS/PROFESSORS 
 

A.      EntrylevelAssistantProfessors(Level10)wouldbeeligibleforpromotionunderthe 

CareerAdvancementScheme(CAS)throughtwosuccessivelevels(Level11andLevel 

12),providedtheyareassessedtofulfilltheeligibilityandperformancecriteriaaslaid 

outinClause6.3.oftheseregulations. 

 
B.CareerAdvancementScheme(CAS) for Colleges teachers 

 
I.  Assistant  Professor  (Academic  Level  10)  to  Assistant  Professor  (Senior 
Scale/AcademicLevel 11) 
Eligibility:Assistant Professorswhohavecompleted fouryearsofservicewithPh.D.orfive 

yearsofservicewithM.Phil./PGDegreeinProfessional CoursessuchasLLM, 

M.Tech.,M.V.Sc.,M.D., or six years ofservicefor thosewithoutPh.D./M.Phil./PGDegreein 

Professional courses. 

i.    Attendedone Orientationcourseof21days durationonteachingmethodology; and ii.    
Anyone ofthefollowing:CompletedRefresher / ResearchMethodologyCourse 

OR 
Any twoofthefollowing:Workshop,SyllabusUpGradationWorkshop,Training Teaching-
Learning-Evaluation, Technology ProgrammesandFaculty Development Programmes 
ofatleast oneweek (5days) duration, 

OR 
TakenoneMOOCscourse(withe-certification)ordevelopmentofe-contentsinfour- 
quadrants/MOOC‘s courseduringtheassessmentperiod. 

 
CAS Promotion Criteria:Ateacher shallbepromotedif 

i. Theteachergets‗satisfactory‘or‗good‘gradeintheannualperformanceassessment 

reportsofatleastthreeofthelast fouryears oftheassessmentperiodasprescribedin 

AppendixIII,Table1,and 

ii.    The promotionis recommended bythescreening-cumevaluationcommittee. 
 

 

II. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor 
(SelectionGrade/AcademicLevel 12) 
Eligibility: 

1)  AssistantProfessors whohavecompletedfiveyears ofserviceinAcademic Level 11. 
2)  Any twoofthefollowinginthelastfiveyearsofAcademicLevel-11:Completedcourses 

/ programmesfrom amongthecategories ofRefresher Courses/ResearchMethodology/ 
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Workshops/SyllabusUpGradation Workshop/Teaching-Learning-Evaluation/ Technology 

Programmes/Faculty DevelopmentProgrammes/SyllabusUpGradation 

Workshop/Teaching-Learning-Evaluation/Technology Programmes/Faculty 

DevelopmentProgrammesofatleasttwoweeks(tendays) duration(orcompleted two 

coursesofatleast oneweek(fivedays)durationinlieuofevery single 

course/programmeofatleasttwoweeks(tendays)duration);ortakenMOOCscourse 

intherelevantsubject (withe-certification);orContributiontowardsdevelopmentofe- 

contentin 4-quadrant(atleast onequadrant) minimumof10modulesofa 

course/contributiontowardsdevelopmentof atleast10 modules ofMOOCscourse/ 

contributiontowardsconductofaMOOCs course duringtheperiod ofassessment. 
 

Note:The Ph.D. Degree shall be a mandatory qualification for promotion to the post of 
AssistantProfessor (SelectionGrade/Academic Level 12) inCollegesfrom01.07.2020. 
CAS Promotion Criteria:Ateacher shallbepromotedif 

i) The teacher gets ‗satisfactory‘  or ‗good‘  grade in the annual performance 

assessmentreportsofatleastfourofthelastfiveyearsoftheassessmentperiod, (as 

prescribedinAppendixIII,Table 1) and 

ii)       The promotionis recommendedbytheScreeningcumevaluationcommittee. 

 
III.AssistantProfessor(SelectionGrade/AcademicLevel12)toAssociateProfessor 
(AcademicLevel 13A) 
Eligibility: 

1)  SelectionGradeAssistantProfessorwhohavecompletedthreeyearsofserviceinthat grade. 
2)  Ph.D.degreeinconcernedsubject/allied/relevantdiscipline. 
3) Anyoneofthefollowingduringlastthreeyears:completedonecourse/programme 

fromamongthecategoriesofRefresherCourses/MethodologyWorkshops/SyllabusUp 

Gradation Workshop/Teaching-Learning-EvaluationTechnologyProgrammes/Faculty 

DevelopmentProgrammesof atleast twoweeks(tendays) duration(or completedtwo 

coursesofatleast oneweek(fivedays)durationinlieuofevery single 

course/programmeofatleasttwoweeks(tendays)duration);or takenoneMOOCs 

course(withe-certification); orcontributiontowardsdevelopmentofe-content in4- 

quadrant(at least  one quadrant)  minimum of 10  modules of a course/contribution 

towardsdevelopment ofatleast10modulesofMOOCscourse/contributiontowards 

conductofaMOOCs courseduringtheperiodof assessment. 
 

CAS Promotion Criteria:Ateacher shallbepromotedif 

i) The teacher gets ‗satisfactory‘  or ‗good‘  grade in the annual performance 

assessmentreportsofatleasttwoofthelastthreeyearsoftheassessmentperiod as 

prescribedinAppendixIII,Table 1,and 

ii) ThepromotiontothepostofAssociateProfessorisrecommendedthroughselection 

committeeconstitutedas per theseRegulations. 

 

IV.Associate Professor (AcademicLevel 13A) to Professor(AcademicLevel 14) 
Eligibility: 
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1. AssociateProfessorswho havecompletedthreeyears ofserviceinthatgrade. 
2. Ph.D.degreeinconcernedsubject/allied/relevantdiscipline. 
3.  Aminimumof10researchpublicationsinpeerreviewed/UGClistedjournalsoutof 

whichthreeresearchpapers shallbepublished duringthe assessmentperiod. 
4. Aminimum of110ResearchScore asperAppendixIII,Table2 

CAS Promotion Criteria:Ateacher shallbepromotedif 
i) Theteachergets‗satisfactory‘or‗good‘gradeintheannualperformanceassessment 

reportsofatleasttwoofthelastthreeyears oftheassessmentperiod, asperAppendix 

III,Table1andatleast110researchscoreasperAppendixIII,Table2. 

ii) ThepromotiontothepostofProfessoris recommendedthroughselectioncommitteeas per 

theseRegulations. 

 
C.CareerAdvancementScheme(CAS) for Universityteachers 

 
I.  Assistant  Professor  (Academic  Level  10)  to  Assistant  Professor  (Senior 
Scale/AcademicLevel 11) 
Eligibility:Assistant Professorswhohavecompleted fouryearsofservicewithPh.D.orfive years 

ofservicewithM.Phil./PGDegreeinProfessionalCoursessuch asLLM,M.Tech, M.V.Sc.,M.D.,or 

sixyears ofservicefor thosewithoutPh.D./M.Phil./PGDegreein Professional 

coursesandsatisfythefollowingconditions: 

i)  Attendedone Orientationcourseof21days durationonteachingmethodology; 
ii) Any oneofthefollowing:CompletedRefresher/ResearchMethodologyCourse/ 

Workshop/SyllabusUpGradation Workshop/TrainingTeaching-Learning-Evaluation, 
Technology Programmes/Faculty DevelopmentProgrammesofatleastoneweek(5 days) 
duration, ortakenoneMOOCscourse (withe-certification)or developmentofe- 
contentsinfour-quadrants/MOOC‘s courseduringtheassessmentperiod;and 

iii)Oneresearchpublicationduringassessmentperiod. 
CAS Promotion Criteria:Ateacher shallbepromotedif 

i) Theteachergets‗satisfactory‘or‗good‘gradeintheannualperformanceassessment 

reportsofatleastthreeofthelast fouryearsoftheassessmentperiod(asprescribedin 

AppendixIII,Table1),and 

ii) The promotionis recommended bythescreening-cumevaluationcommittee. 
 
 

II. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor 

(SelectionGrade/AcademicLevel 12) 

Eligibility: 

i)  Senior AssistantProfessors who havecompletedfiveyears ofserviceinthatgrade. 
ii) Ph.D Degreeintheconcernedsubject/allied/relevant disciplines. 
iii)AnytwoofthefollowinginthelastfiveyearsofAcademicLevel-11:Completed 

course/programme fromamong thecategoriesofRefresherCourses/Research 

Methodology/ Workshops/SyllabusUpGradationWorkshop/Teaching-Learning- 

Evaluation/TechnologyProgrammes/  FacultyDevelopmentProgrammes  ofat 

leasttwoweeks(tendays)duration(orcompletedtwocoursesofatleast oneweek 

(fivedays)durationinlieuofeverysinglecourse/programmeofatleasttwoweeks 

(tendays)duration),or,takenoneMOOCscourseintherelevantsubject(withe- 
 

33 



certification); or contributiontowardsdevelopmentofe-contentin4-quadrant(atleast one  

quadrant)  minimum  of  10   modules  of  a  course/contribution   towards 

development ofatleast10modulesofMOOCscourse/contributiontowardsconduct 

ofaMOOCs courseduringthe periodof assessment. 

iv)Threeresearch publicationsinthepeerreviewedjournals/UGClistedjournalsduring 

assessmentperiod. 
 

CAS Promotion Criteria:Ateacher shallbepromotedif 

i) The teacher gets ‗satisfactory‘  or ‗good‘  grade in the annual performance 

assessmentreportsofatleastfourofthelastfiveyearsoftheassessmentperiod, (as 

prescribedinAppendixIII,Table 1) and 

ii)       The promotionis recommended bytheScreeningcumevaluationcommittee. 

 
III.Assistant Professor (Selection Grade/AcademicLevel 12)toAssociate Professor 
(AcademicLevel 13A) 

1) SelectionGrade AssistantProfessorwhohavecompletedthreeyears ofserviceinthat grade. 
2) Ph.D Degreeintheconcernedsubject/allied/relevant disciplines 
3) Anyoneofthefollowingduringlastthreeyears:completedonecourse/programme 

fromamongthecategoriesofRefresherCourses/MethodologyWorkshops/SyllabusUp 
Gradation Workshop/Teaching-Learning-EvaluationTechnologyProgrammes/Faculty 
DevelopmentProgrammes of atleast twoweeks(tendays) duration(or completedtwo 
coursesofatleast oneweek(fivedays)durationinlieuofevery single 
course/programmeofatleasttwoweeks(tendays)duration);or takenoneMOOCs 
course(withe-certification);orcontribution towardsdevelopmentofe-contentin4- 
quadrant(at least  one quadrant)  minimum of 10  modules of a course/contribution 
towardsdevelopment ofatleast10modulesofMOOCscourse/contributiontowards 
conductofaMOOCs courseduringtheperiodof assessment. 

 

4)Aminimumofsevenpublicationsinthe peerreviewed/UGClistedjournals outofwhich 

threeresearchpublications shallbepublishedduringtheassessment period. 

CAS Promotion Criteria:Ateacher shallbepromotedif 
i) The teacher gets ‗satisfactory‘  or ‗good‘  grade in the annual performance 

assessmentreportsofatleasttwoofthelastthreeyearsoftheassessmentperiod 

asprescribedinAppendix III,Table1andaresearchscoreofatleast 70as per 

AppendixIII,Table2 

ii) ThepromotiontothepostofAssociateProfessorisrecommendedthroughselection 

committeeconstitutedas pertheseRegulations. 

 

IV.Associate Professor (AcademicLevel 13A) to Professor(AcademicLevel 14) 
Eligibility: 

1) AssociateProfessorswho havecompletedthreeyears ofserviceinthatgrade. 
2) Ph.D degreeinconcernedsubject/allied/relevantdiscipline 
3) Aminimumoftenresearchpublicationsinthepeerreviewed/UGClistedjournals out of 

whichthreeresearchpapers shallbepublished duringtheassessmentperiod. 

4) Aminimum of110ResearchScore asperAppendixIII,Table2. 
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CAS Promotion Criteria:Ateacher shallbepromotedif 

i) Theteachergets‗satisfactory‘or‗good‘gradeintheannualperformanceassessment 

reportsofatleasttwoofthelastthreeyears oftheassessmentperiod, asperAppendix 

III,Table1and atleast110researchscoreasperAppendixIII,Table 2. 

ii) Thepromotiontothe postofProfessorisrecommendedthrough selectioncommittee 
constitutedaspertheseRegulations. 

 

 

V.Professor(AcademicLevel 14) toSeniorProfessor(AcademicLevel 15) 

Senior Professor shall also bethrough promotion under CAS.Promotionshall bebased on 

academicachievement,favourablereviewfromthreeeminentsubject experts who are notless 

thantherank ofaseniorprofessor ora professorofatleast tenyearsofexperience.The 

selectionshallbe basedon10best publicationsduring last10years andinteractionwitha selection 

committeeconstitutedas per theseregulations. 

Eligibility: 
i)       Tenyears asa Professor. 

ii)       Aminimumoftenpublicationsinthepeerreviewed/UGClistedjournalsandtwo 
 

Ph.D.successfully awardedunder his/her supervision duringthis period. 
 
 
 

D.CareerAdvancementScheme(CAS) for Librarians 
Note:Thefollowingprovisionsapply onlytothosepersonnelwho arenotinvolvedin 

teachingofLibraryScience.TeachersininstitutionswhereLibrary Scienceisa 

teachingdepartmentwillbecoveredbytheprovisionsgivenundersections6.4 (II) and 

6.4(III),of these regulations forColleges/Institutionsand forUniversities, 

respectively. 
 

 

I.UniversityAssistantLibrarian(Academiclevel10)/CollegeLibrarian(Academiclevel 

10)toUniversityAssistant(SeniorScale/Academiclevel11)/CollegeLibrarian(Senior 

Scale/Academic level 11): 

Eligibility: 

Assistant Librarian/College Librarianwho has completedfour yearsofservicewith Ph.D.in 
LibraryScience/InformationScience/DocumentationScienceorequivalentdegreeorfive years 
ofservicewithM.Phil., or six years ofservicefor thosewithoutM.Phil/Ph.D. 

 
(i) AttendedoneOrientationcourse of 21days durationand 

(ii) Training/Seminar/Workshop/Course onautomation and digitalization,maintenance and 

otheractivitiesofatleast5daysas perAppendixIII,Table4. 
 

CAS Promotion Criteria:AnAssistant Librarian/CollegeLibrarianshallbepromotedif: 
i) TheAssistantLibrarian/CollegeLibrariangets ‘satisfactory‘or‗good‘ gradeinthe 

annualperformanceassessmentreports ofatleastthreeofthelastfouryearsofthe 
assessmentperiod asprescribedinAppendixIII,Table4,and 

ii) The promotionis recommended bythescreeningcum evaluationcommittee. 
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II.UniversityAssistantLibrarian(Senior Scale/Academiclevel11)CollegeLibrarian 

(SeniorScale/Academiclevel 11) to UniversityAssistant Librarian(Selection Grade/ 

Academic level 12/CollegeLibrarian(Selection Grade/Academic level 12) 

Eligibility: 
1)  University Assistant Librarian (Senior Scale/Academic level 11)/College Librarian 

(Senior Scale/Academic level 11) who has completedfiveyears ofserviceinthatgrade. 

2)  Anytwoofthefollowinginthelastfiveyears:Training/Seminar/Workshop/Courseon 

automationand digitalization, maintenance and other activities as perAppendix 

III,Table4of atleasttwoweeks (tendays) duration(or completedtwocourses ofatleast 

oneweek(fivedays)durationinlieuofevery singlecourse/programmeofatleasttwo 

weeks(tendays) duration), or taken/developedoneMOOCs courseintherelevant 

subject(withe-certification), or libraryup-gradationcourse. 

CAS Promotion Criteria:Anindividual shallbe promotedif: 

i) Theindividualgets‗satisfactory‘or‗good‘gradeintheannualperformanceassessment 

reportsofatleast four ofthelast fiveyearsoftheassessment period,asprescribedin 

AppendixIII,Table4and 

ii)The promotionis recommended byscreeningcumevaluationcommittee. 

III.             UniversityAssistantLibrarian(Selection Grade/Academiclevel12)/College 

Librarian(SelectionGrade/Academiclevel12)toUniversityDeputy Librarian(Academic 

Level 13A)/CollegeLibrarian(AcademicLevel 13A) 

Eligibility: 
1) UniversityAssistantLibrarian(SelectionGrade/AcademicLevel12)/CollegeLibrarian 

(SelectionGrade/Academic Level12)whohascompletedthreeyearsofserviceinthat grade. 

2)  Anyoneofthefollowinginthelastthreeyears:Training/Seminar/Workshop/Courseon 

automationand digitalization, maintenance andother activities as perAppendix 

III,Table4of atleasttwoweeks (tendays) duration(or completedtwocourses ofatleast 

oneweek(fivedays)durationinlieuofevery singlecourse/programmeofatleasttwo 

weeks(tendays) duration), or taken/developedoneMOOCs courseintherelevant 

subject(withe-certification), or libraryup-gradationcourse. 

CAS Promotion Criteria:Anindividual shallbe promotedif: 

i)  Theindividualgets‗satisfactory‘or‗good‘gradeintheannualperformanceassessment 

reportsofatleastfourofthelastfiveyearsoftheassessmentperiod,asprescribedin 

AppendixIII,Table4and 

ii)  ThepromotionisrecommendedbyaSelectionCommitteeconstitutedasperthese 

regulationsbasedon theinterviewperformance. 
 
 

E.CareerAdvancementScheme(CAS) for DirectorsofPhysicalEducation and Sports 

Note:Thefollowingprovisionsapply onlytothosepersonnelwho arenotinvolvedin 

teachingphysicaleducation andsports.Teachersininstitutions wherePhysical 

Education and Sports isateaching departmentwillbecovered bytheprovisions 
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given  under  sections  6.4  (II)  and  6.4  (III),  of  these  regulations  for 

Colleges/Institutionsand forUniversities,respectively. 
 
 

I.  AssistantDirectorofPhysicalEducationandSports (AcademicLevel10)/College 

Directorof PhysicalEducation and Sports(AcademicLevel 10)toAssistant Directorof 

Physical Education(Senior Scale/Academic Level  11)  and  Sports /Senior College 

Director of PhysicalEducation andSports(SeniorScale/AcademicLevel 11) 

Eligibility:Assistant DirectorofPhysicalEducation andSports/CollegeDirectorofPhysical 
Education and Sports who has completed four  years  of service with Ph.D. in Physical 
EducationorPhysicalEducation&Sports orSportsScienceorfiveyearsofservicewith M.Phil., or six 
years ofservicefor thosewithoutM.Phil/Ph.D. 

i)  Attendedone Orientationcourseof21days durationand 
ii)Anyoneofthefollowing:CompletedRefresher/ResearchMethodology Course/ 

workshop,or/training Teaching-Learning-Evaluation TechnologyProgrammes/Faculty 

DevelopmentProgrammesof atleast5days duration,or taken/developedoneMOOCs 

course(withe-certification). 

CASPromotion Criteria:Anindividualshallbepromotedif: 
i) Theindividualgets‗satisfactory‘or‗good‘gradeintheannualperformanceassessment 

reportsofatleastthreeofthelast fouryears oftheassessmentperiodasprescribedin 

AppendixIII,Table5;and 

ii) The promotionis recommended bythescreeningcum evaluationcommittee. 
 

 
 
 

II.AssistantDirectorofPhysicalEducationandSports(SeniorScale/AcademicLevel 

11)/CollegeDirectorofPhysicalEducationAndSports(SeniorScale/AcademicLevel 

11)toUniversityAssistantDirectorof PhysicalEducationandSports(Selection 

Grade/Academic Level  12)  / College Director of Physical Education  and  Sports 

(SelectionGrade/AcademicLevel 12) 

Eligibility: 

1)  AssistantDirectorofPhysicalEducationandSports(SeniorScale/AcademicLevel11)/ 

CollegeDirectorofPhysicalEducationandSports(SeniorScale/AcademicLevel11) who has 

completedfiveyears ofserviceinthatgrade. 

2)  Anytwoofthefollowinginthelastfiveyears:Completedonecourse/programmefrom 

amongthecategoriesofrefreshercourses,methodology workshops orTeaching- Learning-

EvaluationTechnology Programmes/Faculty DevelopmentProgrammesofat 

leasttwoweeks(tendays)duration(orcompletedtwocoursesofatleastoneweek 

(fivedays)durationinlieuofevery singlecourse/programmeofatleasttwoweeks(ten days) 

duration), or, taken/developedoneMOOCs courseintherelevantsubject(withe- 

certification). 

CAS Promotion Criteria:Anindividual shallbepromoted if 
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i) Theindividualgets‗satisfactory‘or‗good‘gradeintheannualperformanceassessment 

reportsofatleast fourofthelast fiveyearsoftheassessmentperiodasprescribedin 

AppendixIII,Table5and 

ii) The promotionis recommended bythescreeningcum evaluationcommittee. 
 

 
III.UniversityAssistantDirectorof PhysicalEducation andSports(Selection 

Grade/AcademicLevel 12)/ CollegeDirector of PhysicalEducation and Sports(Selection 

Grade/AcademicLevel12)toUniversityDeputy DirectorofPhysicalEducation and Sports 

(AcademicLevel 13A)/CollegeDirectorof PhysicalEducation and 

Sports(AcademicLevel13A) 

Eligibility: 

1) University  Assistant  Director  of  Physical  Education  and  Sports  (Selection 

Grade/Academic   Level   12)/College  Director  of  Physical   Education  and  Sports 

(SelectionGrade/Academic Level 12) who has completedthreeyears ofservice 

2)  Anyoneofthefollowingduringlastthreeyears:completedonecourse/programme 

fromamongthecategoriesofRefresherCourses,MethodologyWorkshop, or Teaching- 

Learning-EvaluationTechnology Programmes/Faculty DevelopmentProgrammesofat 

leasttwoweeks(tendays)duration(orcompletedtwocoursesofatleastoneweek 

(fivedays)durationinlieuofevery singlecourse/programmeofatleasttwoweeks(ten days) 

duration), ortaken/ developedoneMOOCscoursein relevantsubject(withe- certification). 

CAS Promotion Criteria:Anindividual shallbe promotedif 

i) Iftheindividualgets‗satisfactory‘or‗good‘gradeperformanceassessmentreportsofat 

leasttwoofthelastthreeyearsoftheassessmentperiodas prescribedinAppendix 

III,Table5and 

ii)Thepromotionisrecommendedby selectioncommitteeconstituted as perthese regulations 

basedon theinterviewperformance. 

 

6.5.Discretionary awardofadvanceincrementsfor thosewhoenter the profession asAssociate 

Professors or Professorswith higher merit, high number ofresearch publicationsand 

experienceat theappropriatelevel,shall bewithinthecompetenceoftheappropriate authority   

of  the  concerned  University  or  recruiting   institution   based   on   the 

recommendationsofselectioncommittee(s)whilenegotiatingwithindividualcandidates in 

thecontextofthemeritsofeachcase,takingintoaccountthe pay structureofother 

teachersinthefaculty andother merit-specific factors.Discretionary awardofadvance 

incrementsis not applicabletothose entering the professionasAssistant Professor/Assistant 

Librarian/AssistantDirector ofPhysicalEducationandSports andto thosewho are entitled for 

grant ofadvanceincrementsfor havingacquired Ph.D.,M.Phil., 

M.Tech.,etc.However,thoseentering serviceasAssistantProfessor/Assistant 

Librarian/Assistant  Director  of  Physical  Education  and  Sports  with  post-doctoral 

teaching/research experience after Ph.D. and proven credentials may be eligible for 
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discretionaryawardofadvancedincrementstobedecidedandrecordedbytheselection 

committeeinitsminutes. 
 
 

7.0SELECTION OFPRO-VICECHANCELLOR / VICE- CHANCELLOR OFUNIVERSITIES: 

7.1PRO-VICE-CHANCELLOR: 

The Pro-Vice-Chancellorshall beawholetimeProfessor oftheUniversityandshallbe 

appointed bytheExecutiveCouncilontherecommendation ofVice-Chancellor. 
 

7.2    ThePro-Vice-Chancellorshallholdofficefor aperiod,whichisco-terminus withthatof Vice-

Chancellor. However, it shall be the prerogative of the Vice-Chancellor to 

recommendanewPro-Vice-Chancellor to theExecutiveCouncil,duringhistenure. 

TheseRegulations,forselectionofPro-Vice-Chancellor,shallbeadoptedbythe 

concernedUniversitythroughamendmentoftheirAct/Statute. 
 
 

7.3.VICECHANCELLOR: 

i.Persons ofthe highestlevel ofcompetence,integrity, morals andinstitutional 

commitment aretobeappointed asVice-Chancellors. TheVice-Chancellor tobe 

appointedshouldbea distinguishedacademician,withaminimum oftenyears of 

experienceasProfessorinaUniversity systemortenyears ofexperienceinan 

equivalentpositioninareputedresearch and/ oracademic administrative organization. 

ii.TheselectionofVice-ChancellorshouldbethroughproperidentificationofaPanel 
of3-5namesbyaSearchCommitteethroughapublicNotificationornominationor 

atalentsearchprocessorincombination. The membersofthe aboveSearch 

Committeeshallbepersonsofeminenceinthesphereofhighereducationand shall 

notbeconnected inanymannerwiththeUniversityconcernedoritscolleges. 

Whilepreparing thepanel,thesearchcommitteemustgiveproperweightageto 

academicexcellence, exposuretothehigher educationsysteminthecountry and 

abroad,andadequate experienceinacademic andadministrativegovernanceto be 

giveninwriting alongwiththepanel tobesubmittedtotheVisitor/Chancellor.One 

memberoftheSearchCommitteeshallbenominatedby theChairman,University 

GrantsCommission,for selection ofViceChancellors ofState/PrivateUniversities. 
iii.TheVisitor/ChancellorshallappointtheViceChancelloroutofthePanelofnames 

recommended bytheSearchCommittee. 

iv.ThetermofofficeoftheViceChancellorshallformpartoftheserviceperiodofthe 

incumbentconcernedmakinghim/her eligible for all servicerelatedbenefits. 
 

 
8.0DUTYLEAVE,STUDYLEAVE,SABBATICAL LEAVE 

 
8.1DUTYLEAVE: 

 
i. Dutyleaveofthemaximumof30daysinanacademicyearmaybegrantedforthe following: 

(a)AttendingOrientation Programmes,RefresherCourses,Research Methodology 

Workshop,Faculty InductionProgrammes,conferences,congresses,symposia 

andseminars onbehalfoftheuniversityorwith thepermission oftheuniversity; 
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(b)Delivering lectures in  institutions  and universities at the invitation of such 

institutionsor universitiesreceivedby theuniversity,andacceptedbytheVice 

Chancellor; 

(c) WorkinginanotherIndianorforeignuniversity,anyotheragency,institutionor 

organization,whenso deputedbytheuniversity; 

(d)Participatingina delegationorworking onacommitteeappointed by theCentral 

Government,StateGovernment,theUGC, asisteruniversity orany other 

academicbody;and 

(e)For performinganyother dutyfor theuniversity. 
ii.  Thedurationofleaveshouldbesuchasmay beconsiderednecessary bythe 

sanctioningauthorityon each occasion. 

iii.The leave may  be granted on  full pay. Provided that if the teacher receives a 

fellowship or  honorarium or  any  other financial assistance beyond the amount 

needed for normalexpenses,he/shemaybesanctioneddutyleaveonreducedpay 

andallowances. 

iv.Dutyleavemaybecombinedwithearnedleave,halfpayleaveorextraordinary leave. 

v.DutyleaveshouldbegivenalsoforattendingmeetingsintheUGC,DST,etc.where a teacher 

invitedtoshare expertisewith academicbodies,government or NGO. 

 
 

8.2STUDYLEAVE: 
 

i. The   scheme   of   Study   Leave   provides   an   opportunity   to   avail   of 
scholarships/fellowshipsawardedtothefacultywhowishtoacquirenew knowledge 
andtoimproveanalyticalskills. Whenateacherisawardedascholarshiporstipend 
(bywhatevernomenclatureused) forpursingfurtherstudiesleadingtoPh.D./Post 
doctoralqualification orfor undertaking researchprojectina higher education 
institutionabroad,the amount ofthescholarship/fellowshipshallnotbelinkedtothe 
recipient‘spay/salary paidtohim/herby his/herparentinstitution.Theawardeeshall be 
paid salary forthe entiredurationof fellowship/scholarship, providedofcourse 
he/shedoesnottakeupanyotherremunerative  jobslike  teaching,inthe  host country. 

 
ii. AteacheronStudyLeaveshallnottakeup,duringtheperiodofthatleave,any regularor part-

timeappointment under an organizationinIndia or abroad.He/She 
mayhoweverbeallowedtoacceptafellowshiporaresearchscholarshiporan 
adhocteachingandresearch assignmentwithhonorariumor any other form of 
assistance,otherthan regular employmentinaninstitutioneitherinIndiaorabroad, 
providedthattheExecutiveCouncil/Syndicateofhis/her parentinstitution may,ifitso 
desires,sanctionstudyleaveonreducedpay andallowancestotheextentofany 
receiptinthisregard, inlieuofteaching etc.,whichmay bedeterminedby his/her employer. 

 

 
 

iii.   Study   leave   shall   be   granted   to   entry-level   appointees   as   Assistant 
Professor/Assistant   Librarian/Assistant   Director   of   Physical   Education   and 
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Sport/CollegeDPE&S(otherthanasAssociateProfessoror Professorofa 
University/College/Institution,whois otherwiseeligiblefor sabbatical leave) after a 
minimumofthreeyears ofcontinuousservice,topursueaspeciallineofstudy or 
researchdirectlyrelatedtohis/herworkintheUniversity/College/Institutionorto 
makeaspecialstudyofthevariousaspectsofUniversityorganizationandmethods 
ofeducationgivingfullplan ofwork. 

 
iv. Studyleaveshall begrantedbytheExecutiveCouncil/Syndicateonthe 

recommendationoftheHeadoftheDepartmentconcerned. Theleaveshall notbe granted 
formorethanthreeyearsinonespell,saveinvery exceptionalcases,in 
whichtheExecutiveCouncil/Syndicateis satisfiedthatsuch extensionis unavoidable 
onacademicgroundsandnecessary intheinterestofthe University/College/Institution. 

 

 
 

v. StudyLeaveshallnotbegrantedtoateacherwhoisduetoretirewithinfiveyearsof 
thedateonwhichhe/sheis expectedtoreturn todutyafterthe expiryofstudyleave. 

 
vi.   Studyleaveshallbegrantednotmorethantwiceduringone‘scareer.However, 

undernocircumstances,shallthe maximumperiodofstudy leaveadmissibleduring 
theentireservice exceedfiveyears. 

 

 
 

vii.    Studyleavemaybegrantedmorethanonceprovidedthatnotlessthan fiveyears 
haveelapsedafterthe teacher/returned to duty oncompletionofearlierspellofStudy 
leave.Forsubsequentspell ofstudyleave,theteachershallindicatetheworkdone 
duringtheperiodofearlierleaveas alsogivedetails ofworktobedoneduringthe 
proposedspell ofstudyleave. 

 
viii.   Noteacherwhohasbeengrantedstudy leaveshallbepermittedto altersubstantially 

thecourseofstudy ortheprogrammeofresearchwithoutthepermissionofthe 
ExecutiveCouncil/Syndicate,inthe eventofthecourseofstudy fallsshortofstudy 
leavesanctioned,the teachershallresumedutyontheconclusionofthecourseof study 
unless the previous approvaloftheExecutiveCouncil/Syndicatetotreat the period 
ofshort-fallasExtra-Ordinaryleave has beenobtained. 

 

 
 

ix.    Subjecttothemaximumperiodofabsencefromdutyonleavenot exceedingthree years, 
study leave may  be combined with earned leave, half-pay-leave, extra- ordinary 
leaveofvacationprovidedthattheearnedleaveatthecreditoftheteacher 
shallbeavailedoffatthediscretionoftheteacher. Whenstudyleaveistakenin 
continuationofvacation,theperiodofstudy leaveshallbedeemed tobegintorunon the 
expiry ofthevacation.Ateacher,whois selectedtoa higher post duringstudy 
leave,shallbeplacedinthatpositionandshallgetthehigherscaleonly afterjoining thepost. 

 
x. Theperiodofstudyleaveshallcountasserviceforthepurposesofretirement 

benefits(pension/contributory providentfund),providedthattheteacherrejoinsthe 
University/College/Institution ontheexpiry ofhis/herstudy leave,andserve forthe 
periodfor whichtheBondhas beenexecuted. 
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xi.    Studyleavegrantedtoateachershallbedeemedtobecancelledincaseitisnot 
availedofwithin12months ofitssanction, providedthatwherestudy leavegranted has 
beensocancelled.Theteacher mayapplyagainfor suchleave. 

 
xii.   Ateacher availing herself/himselfofstudy leave,shall undertakethatsheshallserve 

theUniversity/College/Institutionforacontinuous periodofatleastthreeyearstobe 
calculatedfromthedateof his/her resuming dutyon expiryofthestudyleave. 

 

 
 

xiii.   A teacher- 
(a) whois unabletocomplete his/her studieswithintheperiodofstudyleavegranted to 

him/her, or 
(b) whofailstorejointheservicesoftheUniversityontheexpiryofhis/herstudy leave, or 
(c)whorejoinstheserviceoftheuniversitybutleavestheservicewithoutcompletingthe 

prescribedperiod ofserviceafter rejoiningtheservice, or 
(d)     whowithinthesaidperiodisdismissedorremovedfrom  theservicebythe 

University 
shall beliabletorefundtotheUniversity/College/Institution,theamountofleavesalary 
andallowances andother expenses,incurredontheteacher orpaidtohim/her or on his/her 
behalfinconnectionwith thecourseofstudy. 

 
EXPLANATION: 

 

Ifateacherasks forextensionofstudyleaveandisnotgrantedtheextensionbutdoes not rejoin 
duty  on the expiry  of the leave  originally  sanctioned,he/she shall be 
deemedtohavefailedtorejointheserviceontheexpiry ofhis/herleaveforthe 
purposeofrecoveryof duesunder theseguidelines. 

 
Notwithstandingtheabove,theExecutiveCouncil/Syndicatemay orderthatnothingin these 

guidelines shallapplytoa teacher who,withinthreeyears ofreturn todutyfrom study 
leaveispermittedtoretire fromserviceonmedicalgrounds,providedfurther 
thattheExecutiveCouncil/Syndicate may,inany other exceptionalcase,waiveor reduce, 
forreasonstoberecordedtheamountrefundablebyateacher underthese guidelines. 

 
xiv.   Aftertheleavehasbeensanctioned, theteachershall, beforeavailing himself/herself 

oftheleave,executeabondin favouroftheUniversity/College/Institution,binding 
himself/herselfforthe due fulfillmentoftheconditionslaiddowninpara(x)to(xiii) 
aboveandgivesecurity ofimmovableproperty tothesatisfactionoftheFinance 
Officer/Treasurerorafidelity bondofaninsurancecompany oraguaranteeby a 
scheduledbankor furnishsecurity oftwopermanentteachersfortheamountwhich 
mightbecomerefundabletotheUniversity/College/Institutionsin accordancewith para(x) 
to(xiii) above. 

xv.    TheteacheronstudyleaveshallsubmittotheRegistrar/Principalofhis/herparent 
University/College/Institutionsix-monthlyreportsofprogressinhis/herstudies from 
his/hersupervisorortheHeadoftheinstitution.Thisreport shallreachthe 
Registrar/Principalwithinonemonthoftheexpiryofeverysixmonthsofthestudy 
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leave.IfthereportdoesnotreachtheRegistrar/Principalwithinthespecifiedtime, 
thepaymentofleavesalarymaybe deferredtillthereceiptofsuchreport. 

xvi.   Theteacheronstudy leaveshallsubmitacomprehensivereportonthecompletionof 
thestudy leaveperiod.Acopy oftheresearchdocument/monograph/academicpaper 
produced during the  period of study  leave shall  be put in the public domain, 
preferablyon thewebsiteoftheUniversity/College/Institution. 

xvii.   Withaviewofenhancingknowledgeandskillsoffaculty members, especially junior 
faculty,attherankofAssistantProfessor,theHeads of 
Universities/Colleges/Institutionsand their subordinateDepartmentsare enjoined to 
begenerousintheawardofstudyleaveintheinterestoffacultyimprovement, thereby 
impactingacademic standardsofUniversities/Colleges/Institutions inthelong run. 

 
 

8.3SABBATICAL LEAVE: 
 

i) Permanent, whole-time teachers of the university and colleges who have 

completedsevenyearsofserviceasReader/AssociateProfessor orProfessor may 

begrantedsabbaticalleavetoundertakestudy orresearchorother 

academicpursuitsolely fortheobjectofincreasingtheirproficiency and 

usefulnesstothe university andhighereducationsystem.Thedurationofleave 

shallnotexceedoneyearatatimeandtwoyearsintheentirecareerofa teacher. 

ii) A teacher, who has availed himself/herselfofstudyleave,would not beentitledto 

thesabbatical leave,until after theexpiry offiveyears fromthedateofthe teacher‘s 

return from  previous study  leave or  any  other kind of training programmeof 

durationoneyear or more. 

iii)A teachershall,during  the period  of sabbatical leave,be  paidfull  payand 

allowances(subjecttothe prescribedconditionsbeing fulfilled) attherates applicable 

tohim/her immediatelyprior to his/her proceedingonsabbatical leave. 

iv)Ateacheronsabbaticalleaveshallnottakeup,duringtheperiodofthatleave, any 

regularappointmentunder anotherorganizationinIndia orabroad.He/she 

may,however,beallowedtoacceptafellowshipor aresearchscholarshiporad 

hocteachingandresearchassignmentwithhonorariumorany otherformof 

assistance,other thanregularemploymentinaninstitutionofadvancedstudies, 

providedthatinsuchcases theExecutiveCouncil/Syndicate may,ifitso 

desires,sanctionsabbatical leave onreducedpayandallowances. 

v) Duringtheperiodofsabbaticalleave,theteachershallbe allowedtodraw the 

incrementonthedue date. Theperiodofleaveshallalsocountasservicefor 

purposesofpension/contributory providentfund,providedthatthe teacherrejoins 

theuniversityon the expiryofhis/her leave. 

 
8.4    OTHERKINDSOFLEAVERULESFORPERMANENTTEACHERSOFTHE 

UNIVERSITIES/COLLEGES 

(a)     Thefollowingkinds ofleavewouldbeadmissibletopermanentteachers: 
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 (i) Leavetreatedasduty,viz.Casualleave,Specialcasualleave,andDuty leave; 

(ii) Leaveearnedbyduty,viz.Earnedleave,HalfPayleave,andCommuted 

 leave; 

(iii) Leave notearned byduty,viz.Extraordinaryleave; andLeavenotdue; 

(iv) 
(v) 

Leave notdebitedtoleave account– 
Leave  for  academic  pursuits,  viz.  Study  leave  and  Sabbatical 

 leave/Academic leave; 

(vi) Leave on groundsofhealth,viz.Maternityleave andQuarantineleave. 

(b) The Executive Council/Syndicate may grant, in exceptional cases, for the 

reasonstoberecorded,anyotherkindsofleave,subjecttosuchtermsand 

conditions as itmaydeem fittoimpose. 
 
 

I.       CasualLeave 
 

(i)      Totalcasualleavegrantedtoateachershall not exceed8daysin anacademic year. 
 

(ii)     Casualleavecannot becombinedwithany otherkindofleaveexceptspecial 

casualleave.However,suchcasualleavemay becombinedwithholidays 

includingSundays.HolidaysorSundaysfallingwithintheperiodofcasual leave 

shallnot becountedas casual leave. 
 

II.       SpecialCasualLeave 
 

(i)  Specialcasualleave, notexceeding 10daysinanacademicyear,may begranted toa 

teacher: 
 

(a) Toconductexaminationofauniversity/PublicServiceCommission/board 

ofexamination or othersimilar bodies/institutions;and 
 

(b)     To inspect academic institutionsattachedtoastatutoryboard,etc. 

 
(ii)   Incomputingthe10days'leaveadmissible,thedaysofactualjourney,ifany,to andfrom the 

places where activitiesspecified above,take place,will be excluded. 
 

(iii)  Inaddition,specialcasualleavetotheextentmentionedbelow,mayalsobe granted; 
 

 

(a) Toundergosterilizationoperation(vasectomyorsalpingectomy)underfamily welfare 

programme.Leavein this casewill berestrictedto6workingdays; and 

(b) Toafemaleteacherwhoundergoesnon-puerperalsterilization.Leaveinthis casewill 

berestrictedto 14days. 
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(iv)  Specialcasualleavecannotbeaccumulated,norcanitbecombinedwithany 

otherkindofleaveexceptcasualleave.It may begrantedincombinationwith holidays 

orvacationbythesanctioningauthorityon eachoccasion. 

 
 
 
 

 
III.      Earned Leave 

 
(i)      Earnedleaveadmissibleto a teacher shall be: 

 

(a)     1/30th ofactual serviceincludingvacation;plus 
 

 

(b) 1/3rdoftheperiod,ifany,duringwhichhe/sheisrequiredtoperformduty 

duringvacation. 
 

For purposesofcomputationofperiodof actual service,all periodsofleave 

exceptcasual, specialcasualanddutyleaveshallbeexcluded. 
 

(ii)     Earnedleaveatthecreditofateachershallnotaccumulatebeyond300days. 

Themaximumearnedleavethatmaybesanctionedatatimeshallnotexceed 

60days.Earnedleaveexceeding 60daysmay,however,besanctionedinthe 

caseofhigherstudy,ortraining,orleavewithmedicalcertificate, orwhenthe 

entireleave, or aportion thereof,is spentoutside India. 
 

For avoidance of doubt,it maybenoted: 
 

1. Whenateachercombinesvacationwithearnedleave,theperiodofvacationshall 

bereckonedasleaveincalculating themaximumamountofleaveonaveragepay which 

maybeincludedin theparticular period ofleave.. 
 

2. IncasewhereonlyaportionoftheleaveisspentoutsideIndia,thegrantofleave 

inexcessof120daysshall besubject tothe conditionthattheportionofthe leave 

spentinIndiashall notintheaggregate exceed 120days. 
 

3. Encashmentofearnedleaveshallbeallowedtomembersoftheteachingstaffas 

applicable totheemployees ofCentral/StateGovernments. 
 

IV.      Half-payLeave 
 

Half-pay leaveadmissibletoapermanentteachershallbe20daysforeachcompleted 

yearofservice.Suchleavemay begrantedonthebasisofmedicalcertificatefroma 

registeredmedical practitioner,for privateaffairs orfor academic purposes. 
 

Explanation: 
 

A"completedyearofservice"meanscontinuousserviceofspecifieddurationunderthe 

university and includes periods of absence from duty as well as leave including 

extraordinaryleave. 
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V.       Commuted Leave 
 

Commutedleave,notexceedinghalfthe amountofhalfpay leavedue, may begranted 

onthebasisofmedicalcertificate fromaregistered medical practitionerto apermanent 

teacher subjectto thefollowingconditions: 
 

(i)      Commutedleaveduring theentireserviceshall belimitedtoamaximumof240 days; 
 

(ii)     Whencommutedleaveisgranted,twicetheamountofsuchleaveshallbe debited 

againstthehalf-payleave due;and 
 

 

(iii)     The total durationofearnedleave andcommutedleave takeninconjunctionshall 

notexceed240daysatatime. Providedthatnocommuted  leave  shallbe 

grantedundertheserulesunlesstheauthority competenttosanctionleavehas 

reasonto believe thattheteacher will return to dutyonits expiry. 
 

VI.      ExtraordinaryLeave 
 

(i)     A permanentteachermaybegrantedextraordinaryleavewhen: (a) 

No other leaveis admissible; or 

(b) Otherleaveisadmissibleandtheteacherappliesinwritingforthegrantof 

extraordinaryleave. 
 

(ii)     Extraordinary leaveshallalwaysbewithoutpay andallowances.Extraordinary 

leaveshallnotcountforincrement exceptinthefollowingcases: 
 

(a) Leave takenonthebasis ofmedical certificates; 

 
(b) CaseswheretheViceChancellor/Principalissatisfiedthattheleavewas takendue 

tocauses beyond thecontrol ofthe teacher, such as inabilitytojoin orrejoinduty 

duetocivilcommotionor.anaturalcalamity,providedthe teacher hasnoother 

kindofleaveto his credit; 
 

(c)Leave takenfor pursuinghigher studies;and 
 

(d) Leavegrantedtoacceptaninvitationtoateachingpostorfellowshipor research-

cum-teaching postor onassignmentfor technicalor academicwork 

ofimportance. 
 

(iii)      Extraordinaryleavemaybecombinedwithanyotherleaveexceptcasualleave 

andspecialcasual leave, providedthatthe total periodofcontinuousabsence 

fromdutyonleave(includingperiodsofvacationwhensuchvacationistakenin 

conjunctionwithleave)shallnotexceedthreeyearsexceptincaseswhereleave 
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istakenonmedicalcertificate.Thetotal periodofabsencefromdutyshallinno case 

exceedfiveyears in thefullworkinglife oftheindividual. 
 

(iv)    The authority empoweredtograntleave maycommuteretrospectively periodsof 

absencewithoutleaveinto extraordinaryleave. 

 
 
 
 
 

 
VII.    LeaveNotDue 

 
(i)      Leavenot due, may,at the discretion ofthe ViceChancellor/Principal,be granted 

toapermanentteacher for aperiodnot exceeding 360days duringtheentire 

periodofservice,outofwhichnotmorethan90daysatatimeand180daysin all may 

beotherwisethan on medicalcertificate.Suchleaveshall bedebited against thehalf-

payleave earned byhim/hersubsequently. 
 

 

(ii)     'Leavenotdue'shall notbegranted,unlesstheViceChancellor/Principalis 

satisfiedthatas farascanreasonablybeforeseen,theteacherwillreturntoduty 

ontheexpiryoftheleave andearn theleavegranted. 

(iii)      Ateachertowhom'leavenotdue'isgrantedshallnotbepermittedtotender 

his/herresignation fromservicesolongasthedebitbalanceinhis/herleave 

accountisnotwipedoffby activeservice,orhe/sherefundstheamount paid to him/her 

as pay andallowances forthe periodnotso earned. Inacasewhere retirementis 

unavoidableonaccountofreasonofill health,incapacitating the teacher for 

furtherservice,refundofleavesalary fortheperiodofleavestilltobe 

earnedmaybewaived bythe ExecutiveCouncil. 

 

ProvidedthattheExecutiveCouncilmay waiveoff,in any otherexceptional, for 
reasonstoberecordedinwriting,therefundofleavesalaryfortheperiodof leavestill to 
beearned. 

 
VIII.   MaternityLeave 

 
(i)      Maternityleaveonfullpay may begrantedtoawomanteacher foraperiodnot 

exceeding180days,tobeavailedoftwiceintheentirecareer.Maternity leave may 

alsobegrantedincaseofmiscarriageincludingabortion,subjecttothe 

conditionthatthetotal leavegrantedinrespectofthistoawomanteacherinher 

careerisnotmorethan45days,andtheapplicationforleaveissupportedby a medical 

certificate. 
 

(ii)     Maternity  leave may  be  combined with  earned leave, half pay  leave or 

extraordinary leavebutany leaveappliedforincontinuationofmaternityleave 

maybegrantediftherequestis supportedbya medical certificate. 
 

IX.      Child CareLeave 
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Womenteachershaving minorchildren may begrantedleaveuptotwoyearsfortaking careof 

theirminorchildren.Childcareleave  foramaximumperiod  oftwo  years (730days) may 

begrantedtothewomen teachersduring entireserviceperiodinlines withCentral 

Government womenemployees. Inthecases, where thechildcare leaveis granted 

morethan45 days,theUniversity/College/Institutionmay appointa part time/ 

guestsubstitute teacher withintimation totheUGC. 
 
 
 
 

 
X.      PaternityLeave 

 
Paternity leaveof15 daysmay begrantedtomaleteachersduringtheconfinement of 

theirwives, andsuchleaveshallbegrantedonlyup totwochildren. 
 

XI.     Adoption leave 
 

Adoptionleavemaybeprovided asper therules oftheCentralGovernment. 
 

 

9.      RESEARCH PROMOTIONGRANT 
TheUGCortherespectiveagency(Central/StateGovernments)may provideastart-up 

grantatthelevelofRs.3.0lakhsinSocialSciences,HumanitiesandLanguagesand 

Rs.6.0lakhsinSciences andTechnologytoteachersandother non-vocational academic 

stafftotakeupresearchimmediatelyafter their appointments. 
 

9.1    CONSULTANCYASSIGNMENTS 
 

Theconsultancyrules,terms,conditions andthemodel ofrevenuesharingbetween 

institutionsandconsultantteachersshall be aspertheUGCConsultancy Rulestobe 

providedseparately. 
 

10.0  COUNTINGOFPASTSERVICESFORDIRECTRECRUITMENTANDPROMOTION 

UNDER CAS 

Previousregularservice,whethernational orinternational, asAssistantProfessor, 

Associate Professor orProfessor or equivalentinaUniversity,College,National 

Laboratories orother scientific/professional OrganizationssuchastheCSIR,ICAR, 

DRDO,UGC,ICSSR,ICHR,ICMR,DBT,etc.,shouldbecounted for directrecruitment 

andpromotionunderCASofateacheras AssistantProfessor,AssociateProfessor, 

Professor orany othernomenclaturethese postsaredescribedasperAppendixIII Table1to 

5providedthat: 
 

(a) Theessentialqualificationsofthe postheldwerenotlowerthanthequalifications 

prescribed by the UGC for Assistant Professor, Associate Professor and 

Professoras thecasemaybe. 
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(b) Thepostis/wasinanequivalentgradeorofthepre-revisedscaleofpayasthe post 

ofAssistant Professor(Lecturer)AssociateProfessor(Reader)and Professor. 
 

(c)     Thecandidate for directrecruitmenthasappliedthrough proper channelonly. 
 

(d) TheconcernedAssistantProfessor,AssociateProfessorandProfessorshould 

possessthesame minimumqualificationsasprescribed by theUGC for 

appointmenttothe postofAssistantProfessor, AssociateProfessorand Professor,as 

thecasemaybe. 
 

(e) Thepostwasfilledinaccordancewiththeprescribedselectionprocedureaslaid 

downintheRegulations ofUniversity/StateGovernment/CentralGovernment/ 

ConcernedInstitutions,for suchappointments. 
 

(f)      Thepreviousappointmentwasnotasguestlecturerforanyduration,oranad hocorin 

aleavevacancy oflessthanone-yearduration.Ad hoc orTemporary service of 

morethan oneyear durationcan becounted providedthat: 
 

 

(i)   theperiod ofservicewasof more thanoneyear duration; 

(ii)   theincumbentwas appointedontherecommendation of dulyconstituted 
SelectionCommittee; and 

(iii)  theincumbentwasselectedtothepermanentpostincontinuationtothead hoc or 

temporaryserviceintheexisting/previous organization. 

(g)     Nodistinctionshouldbemadewithreference tothenature ofmanagementofthe 

institutionwherepreviousservicewasrendered(private/localbody/Government), was 

consideredfor countingpastservices under this clause. 
 

 
11.0  PERIOD OF PROBATIONANDCONFIRMATION 

 
11.1Theminimumperiodofprobationshallbeoneyearextendablebyamaximumperiodof 

onemoreyear incase ofunsatisfactoryperformance. 
 

11.2Theconfirmation atthe endofoneyearshall beautomatic, unlessextended foranother year 
byaspecific order, before expiryofthefirst year. 

 

11.3SubjecttothisClause11,itisobligatory onthepartoftheuniversity/theconcerned institution to 
issue an order  of confirmation to the incumbents within 45 days of 
completionofprobationary periodafterdue process ofverificationofsatisfactory performance. 

 
11.4  Probationandconfirmationrulesareapplicableonlyattheinitialstageofrecruitment, issuedfrom 

timetotime, byCentral Government. 
 

11.5  AllotherCentralGovernmentrulesonprobationandconfirmationshallbeapplicable 

mutatismutandis. 
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12.0  CREATIONAND FILLINGUPOFTEACHINGPOSTS 
 
12.1 Teachingpostsinuniversities, asfar asfeasible,maybecreatedina pyramidal order,that is, 

forinstance,foronepostofProfessor, thereshallbetwopostsofAssociate Professorsandfour 

postsofAssistantProfessors, perdepartment. 

 
12.2Allthesanctioned/approvedpostsinthe university systemshall be filled uponan urgent basis. 

 

13.0  APPOINTMENTS ON CONTRACT BASIS 

 
The teachers should  be appointed  on contract  basis only when it is absolutely 
necessary andwhenthestudent-teacherratiodoesnotsatisfy thelaiddownnorms.In 
anycase,thenumber ofsuchappointmentsshould not exceed10%ofthetotalnumber 
offacultypositionsinaCollege/University.Thequalificationsandselectionprocedure for 
appointingthemshould bethesameas thoseapplicabletoaregularly appointed 

teacher.Thefixedemolumentspaidtosuch contractteachersshouldnot belessthan 
themonthly grosssalary ofaregularly appointedAssistantProfessor.Such 
appointmentsshouldnotbe madeinitially for morethanone academicsession, andthe 
performanceofany suchentrant teachershouldbereviewedforacademicperformance 

beforereappointingher/himoncontractbasisforanothersession.Suchappointments 
oncontractbasismay alsoberesortedtowhenabsolutelynecessary tofillvacancies 
arisingduetomaternityleave,child-care leave, etc. 

 

 

14.0TEACHINGDAYS 

 
14.1TheUniversities/Collegesmustadopt atleast180workingdays,i.e.thereshouldbea 

minimumof30weeks ofactualteachingina6-day week.Oftheremaining period,12 

weeksmay bedevotedto admissionandexamination activities,and non-instructional days 

for co-curricular, sports,college day, etc.,8weeks for vacations and2weeks may 

beattributedtovariouspublicholidays.IftheUniversity adoptsa5day weekpattern, 

thenthenumberofweeksshouldbeincreasedcorrespondinglytoensureequivalentof 

30weeks of actual teachingwitha6 day week. 
 

 
Theaboveis summarized asfollows: 

 

 Number ofweeks:6 

daya weekpattern 

Number ofweeks:5 

daya weekpattern 

Categorization University College University College 

TeachingandLearning 

 
Process 

 
30(180 

days)weeks 

30(180 

days) 

Weeks 

36(180 

days) 

weeks 

36(180 

days) 

weeks 
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Admissions/Examinations 

preparationfor 

Examination 

12 10 8 8 

Vacation 8 10 6 6 

PublicHolidays 
 

(to increase andadjust 

teachingdays 

accordingly) 

2 2 2 2 

 

Total 
 

52 
 

52 
 

52 
 

52 

 

 
14.2Inlieuofcurtailmentofvacationby2weeks,theuniversityteachersmaybecreditedwith 

1/3rd oftheperiodofearnedleave.However,collegesmayhaveanoptionofatotal 

vacationof10weeksinayearandnoearnedleaveexceptwhenrequiredtowork 

duringthevacationsforwhich,asinthecaseofUniversityteachers,1/3oftheperiod 

willbecredited asEarnedLeave. 

 
15.0 WORKLOAD 

15.1  Theworkloadoftheteachersinfullemploymentshouldnotbelessthan40hoursa 

weekfor30workingweeks(180teaching days)inanacademic year.Itshouldbe necessary 

fortheteachertobeavailableforatleast7hoursdailyinthe 

University/College,outofwhichatleast2hours for mentoring ofstudents(minimum15 

students percoordinator)forCommunity Development/ExtraCurricularActivities/library 

consultationincaseofUnderGraduateCoursesandatleast2hoursforresearchin 

caseofPostGraduatecourses,forwhichnecessary spaceandinfrastructureshouldbe 

provided by  the University/College. The minimum direct teaching-learning process 

hours shouldbeasfollows: 
 

AssistantProfessor                                           16hours 
 

AssociateProfessor and Professor                  14hours 
 
15.2   Arelaxationoftwohoursintheworkloadmay,however,begiventoProfessorsand Associate  

Professors  who   are   actively   involved  in   extension   activities   and administration. 
 

16.0   SERVICEAGREEMENTAND FIXINGOFSENIORITY 
 

16.1At thetimeofrecruitment in Universities andColleges, aservice agreement should be 

executedbetweentheUniversity/Collegeandtheteacherconcernedandacopyofthe 
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sameshould be depositedwiththeRegistrar/Principal.Suchserviceagreementshallbe 

dulystampedas per theratesapplicable. 
 

16.2.Theself-appraisalmethodology,asperClause6.0.8anditssub-clausesandClauses 

6.1.0to6.4.0andallthesub-clausescontainedthereinandasperTable1to5of 

AppendixIII asperapplicability,shallform part oftheservice agreement/Record. 
 

16.3Inter-sesenioritybetween thedirectrecruitedand teacherspromotedunderCAS 
 

 

Theinter-seseniorityofadirectrecruitshall be determinedwithreferencetothedateof 

joiningandfortheteacherspromotedunderCASwithreferencetothedateofeligibility 

asindicatedintherecommendations oftheselectioncommitteeoftherespective 

candidates.Therules andregulationsoftherespectiveCentral/StateGovernmentshall 

apply,for all othermatters ofseniority. 
 

17.0 CODE OFPROFESSIONAL ETHICS 
 

I.       TEACHERSAND THEIR RESPONSIBILITIES: 
 

Whoeveradoptsteachingasaprofessionassumes theobligationtoconduct himself/ 

herselfinaccordance withtheidealofthe profession.Ateacherisconstantly underthe 

scrutinyofhisstudentsandthesocietyatlarge.Therefore,everyteachershouldsee 

thatthereisnoincompatibility betweenhisprecepts and practice.Thenationalidealsof 

educationwhichhave already beensetforth andwhichhe/sheshouldseektoinculcate 

amongstudentsmust behis/her ownideals.Theprofessionfurtherrequiresthatthe 

teachersshould becalm,patientandcommunicativeby temperamentand amiablein 

disposition. 
 

Teachers should: 
 

 

(i)      Adheretoaresponsiblepatternofconductanddemeanorexpectedofthemby 

thecommunity; 
 

(ii)     Manage their private affairs in a manner consistent with the dignity of the 

profession; 
 

(iii)     Seek tomake professional growthcontinuous throughstudyandresearch; 
 

(iv)    Express free and frank opinion by participation at professional meetings, seminars, 

conferencesetc.towardsthecontributionofknowledge; 
 

(v) Maintainactivemembershipofprofessionalorganizationsandstrivetoimprove 

educationand professionthroughthem; 

(vi)    Perform their duties in the form of teaching, tutorial,  practical, seminar and 

researchwork conscientiouslyandwithdedication; 
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(vii)  Co-operateandassistincarrying outfunctionsrelating totheeducational 

responsibilitiesofthe collegeandtheuniversitysuchas:assistinginappraising 

applications foradmission,advising andcounselingstudentsaswellasassisting 

theconductofuniversity andcollegeexaminations,includingsupervision, invigilation 

andevaluation;and 
 

(viii)  Participatein extension,co-curricular and extra-curricular activitiesincluding 

communityservice. 
 

II.      TEACHERSAND THE STUDENTS 

Teachers should: 

(i)      Respecttheright anddignityofthestudentin expressing his/heropinion; 
 

 
 

(ii)     Deal justlyandimpartially withstudentsregardless oftheir      religion,     caste, 

political, economic, social andphysical characteristics; 
 

(ii)     Recognizethedifferenceinaptitudeandcapabilitiesamongstudentsandstrive to 

meettheirindividual needs; 
 

(iv)    Encouragestudents toimprovetheirattainments, developtheir personalities and 

atthesametimecontributetocommunity welfare; 
 

(v) Inculcateamongstudentsscientificoutlookandrespectforphysicallabourand ideals of 

democracy, patriotismandpeace; 
 

 

(vi)    Beaffectionatetothestudentsandnotbehaveinavindictivemannertowards 

anyofthemforanyreason; 
 

(vii)    Payattentionto onlythe attainmentofthestudentintheassessmentof merit; 
 

 

(viii)    Makethemselvesavailabletothestudentsevenbeyondtheirclasshoursand 

helpandguidestudents withoutanyremunerationor reward; 
 

(ix)    Aidstudentstodevelopanunderstanding ofour national heritage andnational goals; 

and 
 

(x) Refrain  from  inciting  students  against  other  students,  colleagues  or 

administration. 
 

III.     TEACHERSANDCOLLEAGUES 

Teachers should: 

(i)      Treatothermembersoftheprofessioninthesamemannerastheythemselves 

wishto be treated; 
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(ii)    Speakrespectfully ofotherteachersandrenderassistancefor professional betterment; 
 

(iii)      Refrainfromlodgingunsubstantiatedallegationsagainstcolleaguestohigher 

authorities;and 
 

(iv)    Refrain fromallowingconsiderations ofcaste,creed,religion,race orsex intheir 

professional endeavour. 
 

IV.     TEACHERSANDAUTHORITIES: 

Teachers should: 

(i)      Dischargetheir professional responsibilities according tothe existing rulesand 

adheretoprocedures andmethodsconsistentwiththeir professionininitiating 

stepsthroughtheirowninstitutional bodiesand/orprofessionalorganizationsfor 

changeofanysuchrule detrimental to the professional interest; 
 

(ii)     Refrain  from undertaking  any  other employment and commitment including 

privatetuitionsandcoachingclasseswhicharelikely tointerferewiththeir professional 

responsibilities; 
 

(iii)      Co-operateintheformulationofpoliciesoftheinstitutionbyacceptingvarious 

officesanddischargeresponsibilities whichsuchofficesmaydemand; 
 

(iv)    Co-operatethroughtheir organizationsinthe formulation ofpoliciesoftheother 

institutions and acceptoffices; 
 

(v) Co-operatewiththeauthoritiesforthebettermentoftheinstitutionskeepingin 

viewtheinterestandinconformity with dignity oftheprofession; 
 

(vi)    Shouldadheretotheconditions ofcontract; 
 

 

(vii)    Give and expectduenoticebeforeachange ofpositionismade;and 

 
(viii)   Refrain from availing themselves ofleaveexceptonunavoidablegroundsandas faras 

practicablewithpriorintimation,keepinginview their particular responsibilityfor 

completion of academic schedule. 
 

V.      TEACHERSAND NON-TEACHINGSTAFF: 
 

(i)      Teachersshouldtreatthenon-teachingstaffascolleaguesandequalpartnersin 

acooperativeundertaking,within everyeducational institution;and 
 

(ii)     Teachers should helpinthefunctionofjointstaff-councilscoveringbothteachers 

andthenon-teachingstaff. 
 

 
 
 
 
 

54 



VI.     TEACHERSAND GUARDIANS 

Teachers should: 

(i)      Try toseethroughteachers'bodiesand organizations,thatinstitutionsmaintain 

contactwiththeguardians,theirstudents,sendreportsoftheirperformanceto the 

guardians whenever necessary  and  meet the guardians in meetings 

convenedforthe purposeformutualexchangeofideasandforthe benefit ofthe 

institution. 
 

VII.    TEACHERSAND SOCIETY 

Teachers should: 

(i)      Recognizethateducationisapublicserviceandstrivetokeepthe public informed 

oftheeducationalprogrammes which arebeingprovided; 
 

(ii)     Work to improve education in the community  and strengthen the 

community's moral andintellectual life; 
 

(iii)      Beawareofsocialproblemsandtakepartinsuchactivitiesaswouldbe conducive 

to the progressofsocietyandhence thecountryas awhole; 
 

(iv)    Perform the duties ofcitizenship,participateincommunity activitiesand 

shoulder responsibilities ofpublic offices; 
 

(v) Refrain from taking part in or subscribing to or assisting in any way 

activities, which tend to promote feeling of hatred or enmity  among 

differentcommunities, religions orlinguisticgroups butactivelyworkfor 

NationalIntegration. 
 
 

18.0 MaintenanceofStandards inHigherEducation Institutions: 

In  order  to  maintain  the  academic  standards  in  higher  education  the  following 

recommendationsshall beadoptedbytherespectiveUniversities/Colleges/Institutions: 

i. TheprocessforevaluationforPh.Dshallbeuniforminalltheuniversitiesinaccordance 

withtherespectiveUGCregulationsandtheiramendmentsfromtimetotime,inthisregard. 

TheUniversitiesshallberequiredtoadopttheseregulationswithinsix monthsoftheir notification. 

ii. ThereshallbespecialprovisionofsupernumeraryPh.Dseatsnotexceeding10%ofthe 

totalseatsavailablein thedepartment,ifthereis novacantseatavailablewiththeeligible 

Supervisorsinthatdepartment,tothein-serviceteachers for encouraging thefaculty members 

ofcolleges anduniversities for doingPh.D. 

iii. Inordertoencourage researchandincreasecountry‘sresearchoutput,Universitiesshall accord 

permission and provide need based facility for college teachers to supervise 

Ph.D/M.Philscholars. Universities shallamendtheirStatutes andOrdinances accordingly. 
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iv.All newlyrecruitedfaculty membersshall beprovidedone-time seedmoney/startup 

grant/research grantfor  establishing  a basic research/computationalfacility as  per  the 

provisions laid downintheseregulations. 

v. Ph.D.shallbemademandatory requirement forrecruitmentandpromotionsinaccordance with the 

provisions laiddownin theseregulations. 

vi. Researchclustersshall becreatedamongst theuniversities/colleges/researchinstitutions 

withininthestateforsharingresearchfacilities,humanresources,skillsandinfrastructure toensure 

optimal utilisationof resources andtocreatesynergies among highereducation institutions. 

vii. Aninductionprogrammeofonemonthshall beintroducedforall newlyrecruitedAssistant 

Professors in the universities /colleges/institutions ideally  before the starting of their 

teachingworkbutdefinitelywithinoneyearoftherecruitmentofthenew faculty member.In addition 

totheHumanResourceDevelopmentCentersofUGC,Universities/Institutions with Pandit 

MadanMohanMalviyaNationalMissiononTeachersandTeaching(PMMMNMTT) 

schemeshallalsoorganizesuchinductionprogrammesas per theirmandate. 

viii. Theseinduction programmeswill be treated at par with the Orientation Programmes already 

beingrunby theHumanResourceDevelopmentCenters ofUGCforthe purposeofCAS 

requirements.Universities/Colleges/Institutionsshallsendthe faculty membersina phased 

manner so thatteachingdoes notsuffer. 

ix. Allshorttermandlong durationcapacity buildingprogrammesforteachers/faculty ranging from 

oneweekto one month aswell asseminars,workshops in differentpedagogic and 

disciplinespecific areasbeingconducted by centerssuchas SchoolsofEducation(SoEs), 

TeachingLearningCenters(TLCs),Faculty DevelopmentCenters(FDCs),Centersfor 

ExcellenceinScience andMathematics(CESMEs),Centers for AcademicLeadership and 

EducationManagement(CALEMs)under PMMMNMTTschemeshallbetakeninto consideration 

for  fulfilment of the requirements as laid down in Career Advancement Scheme 

oftheseregulations. 
 
 
 

19.0 PAYSCALESOFPRO-VICECHANCELLOR /VICE-CHANCELLOR 
 

 
19.1 PRO-VICECHANCELLOR 

ThepostsofPro-Vice-ChancellorshallbeinAcademicLevel14/AcademicLevel15as the 

casemaybe, alongwitha SpecialAllowanceof Rs. 4,000/- permonth. 

 
 

19.2 VICE-CHANCELLOR 

ThepostsofViceChancellorshallcarryafixedbasicpayofRs.2,10,000/-alongwitha 

SpecialAllowanceofRs.5,000/-permonth. Allothereligibilitiesandfacilitiesforthe 
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Vice-ChancellorasprovidedintheAct/Statuteoftheuniversity concerned,shallbe 

applicablebesidesthepay. 

 
 

20.0 PAYSCALES OF PRINCIPAL INCOLLEGES 

Thepay ofPrincipalinCollegeshallbeequivalenttothepayofProfessori.e.atlevel 

AcademicLevel14 withrationalizedentry pay ofRs.1,44,200/-,withtheexistingspecial 

allowanceof Rs.3000/- permonth. 

 

 
 
 

21.0 OTHER TERMSANDCONDITIONS 
 

21.1 INCREMENTS 

i. TheannualincrementisgiveninthePayMatrix(AppendixIandII)at3%,with 

eachcellbeinghigherby 3% overthepreviouscellinthesamelevel,roundedoff 

to100.Theannualincrementstoeach employeewouldmoveupinthesame 

academiclevel, withanemployeemovingfromtheexisting cellintheacademic 

leveltotheimmediatenextcellin thesame academiclevel. 

ii.    Thereshallbetwodatesforgrantofincrement,namely 1stJanuaryand1stJulyof 

everyyear,insteadof existing dateof 1stJuly,providedthatan employeeshallbe 

entitledtoonly oneannualincrementoneitheroneofthesetwodatesdepending on 

thedate of appointment, promotion or grantof financialup-gradation. 

iii. All issues relating to grant of advance increments to teachers engaged in 

engineering/technicalcoursesintheuniversity systemshallbesubjectto 

recommendationsoftheCommitteeseparately constitutedbytheCentral 

Governmentfor payreviewof teachersin technical education. 

 
 

21.2PROMOTION 

Whenanindividualgetspromotion,his/hernewpayonpromotionwouldbefixedinthePay 

Matrixas follows: 

Onpromotion,he/shewouldbegivenanotionalincrementintheexistingAcademicLevel of 

Pay,bymovinghimtothenexthighercellatthatlevel.Thepayshowninthiscellwouldnow belocatedin 

the new Academiclevelcorrespondingtothepost towhichhe/shehasbeen 

promoted.Ifacellidenticalwiththatpay isavailableinthenew level,thatcellshallbethe new pay; 

otherwisethe next higher cell inthatlevel shallbe the newpay oftheemployee.Ifthepay 

arrivedatinthis mannerislessthan thefirstcellinthenew level,thenthe pay shallbefixedat 

thefirstcell ofthatlevel. 
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21.3ALLOWANCES 

I.Allowances such asLeaveTravelConcession,SpecialCompensatory Allowances, 

Children’s EducationAllowance, TransportAllowance, House RentAllowance, 

DeputationAllowance,TravellingAllowance,DearnessAllowance, areabased Special 

Compensatory Allowance etc.asapplicableto teachers andLibraryandPhysical 

Education Cadres,shallbeat parwith thatofCentralGovernmentemployees. 

 
 

II.MedicalBenefits:AllmedicalbenefitsasapplicabletoteachersandLibrary and 

PhysicalEducation Cadres,shallbeatparwiththatofCentralGovernment 

employees.FurtherTeachersandLibrary andPhysicalEducationCadresmay be placed 

under Central Government  Health Scheme or  any  other such  scheme  of 

CentralGovernment/HealthSchemeofrespectiveStateGovernmentasthecasemay 

befor Central/StateUniversities/Collegesrespectively. 
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Appendices 
 

AppendixI Scheme of revision of pay of teachers and equivalent 

cadresinUniversitiesand collegesfollowingtherevision 

ofpay scalesofCentralGovernmentemployeesonthe 

recommendationsofSeventhPay Commission(MHRD 

Notification  MHRD  letters  No.  1-7/2015-U.II(1)  dated 

02.11.2017) 

AppendixII Fitment  Tables  for  fixation  of  pay  of  the  existing 
 

incumbents,who wereinpositionason01.01.2016,in 

variouscategoriesofpostsindicated inthetables(MHRD 

Notification MHRDlettersNo.Corrigendum No. 1-7/2015- 

U.II(2) dated 08.11.2017) 

AppendixIII AssessmentCriteriaand Methodology 

Table1to 3- For Universityand CollegeTeachers 

Table  4-  For  Assistant  Librarian,  Deputy  Librarian, 

Librarianetc. 

Table5-ForAssistantDirector/DeputyDirector/Director 

PhysicalEducationand Sports etc. 
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AppendixI 

Schemeof revision of payof teachersandequivalentcadresinUniversitiesand 

collegesfollowing therevision of payscalesof CentralGovernmentemployeeson the 

recommendationsofSeventh PayCommission 
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AppendixII 
 
 

FitmentTablesfor fixation ofpayof the existing incumbents,whowerein position as on 

01.01.2016,in various categoriesof posts indicated in thetables 
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AppendixIII 

Table1 

AssessmentCriteriaand MethodologyforUniversity/CollegeTeachers 
 

S.No. Activity Grading Criteria 

1. Teaching:(Numberofclassestaught/total 

classes assigned):100% 

(Classes taughtincludes sessions on 

tutorials,lab andotherteachingrelated 

activities) 

80%&above------Good 

Below 80% but 70% &above— 

Satisfactory 

Less than70%----Notsatisfactory 

2. Involvement   in   the   University/College 

students      related      activities/research 

activities: 

(a) Administrativeresponsibilitiessuch 

as Head,Chairperson/Dean/ 

Director/ Co-ordinator,Wardenetc. 

(b) Examinationandevaluationduties 

assignedby thecollege/university or 

attendingtheexamination paper 

evaluation. 

(c) Student     related     co-curricular, 

extensionand fieldbasedactivities 

such as studentclubs,career 

counselling,study visits,student 

seminars andother events,cultural, 

sports, NCC, NSSandcommunity 

services. 

(d) Organising 

seminars/conferences/workshops, 

other college/university activities. 

(e) Evidence of actively involved in 

guidingPh.D students. 

(f)Conductingminoror majorresearch 

projectsponsored by national or 

internationalagencies. 

(g)At   least   one   single   or   joint 

Good—Involved   in   at   least   3 

activities 

Satisfactory—1-2 activities 
 

Not-satisfactory-Not     involved     / 

undertakenanyoftheactivities 

Note: 

Number ofactivitiescan bewithin or 

acrossthe broad categoriesof 

activities 
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 publication in peer reviewed/UGC 

listofJournals. 

 

Overall Grading: 
 

Good:Goodin teachingandsatisfactoryor goodin activityatSl.No.2. Or 

Satisfactory:Satisfactoryin teaching andgood or satisfactoryin activityatSl.No.2. 

NotSatisfactory:If neither goodnor satisfactoryin overall grading 

Note:Forthepurpose ofassessingthegrading ofActivity atSerialNo.1i.e. Teaching all 

suchperiodsofdurationwhichhave beenspent bytheteacher ondifferentkindsofpaid 

leavessuchasMaternity Leave,ChildCare Leave,Study Leave,MedicalLeaveetc.and 

Deputationshall beexcluded fromthegrading assessment. Theteachershall beassessed 

fortheremainingperiodofdurationandthesameshallbeextrapolatedfortheentire 

periodofassessmenttoarriveatthegrading oftheteacher.Theteacheronsuchleavesor 

deputation as  mentioned above shall  not be put to anydisadvantage due to his/her 

absence fromhis/herteachingresponsibilitiessubjecttosuch leaves/deputationwas 

undertakenwiththeprior approval ofthecompetentauthorityfollowing all procedureslaid 

downintheseregulationsandas the acts,statutes andordinancesoftheparentinstitution. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Table2AssessmentCriteria and Methodologyfor UniversityTeachers 
(Academic/Research) 
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(Assessment must be basedon evidenceproducedby theteachersuch as: copy ofpublications, 
projectsanctionletter,utilizationandcompletioncertificates issued by theUniversity and 
acknowledgementsfor patentfiling andapproval letters, students‘ Ph.D. award letter, etc,.) 

Academic/Research 
Activity 

Facultyof 
Sciences/Engineering/Agriculture/ 
Medical/VeterinarySciences 

Facultyof 
languages/Humanities/Arts/So 
cialScience 
/Library/Education/Physical 
Education/Commerce/Manage 
ment& other related 
discipline 

1.Research        Papers 

Publishedin Peer 

Reviewed/UGC listed 

Journals 

08per paper 10per paper 

2.Books/                     e- 

booksauthored     which 

are published by 

International publishers 

Nationalpublishers 

Chapter inEditedBook 

Editor   of   Book   by 

InternationalPublisher 

Editor   of   Book   by 

NationalPublisher 

*e-content(developedin 

4quadrants) permodule 

MOOCs(developed) per 

module/lecture 

 

 
 
 
 
 

10 

08 

05 
 

 
10 

 

 
08 

 

 
05 

 

 
05 

 

 
 
 
 
 

10 

08 

05 
 

 
10 

 

 
08 

 

 
05 

 

 
05 

3.Research Projects 

Completed: 

More than10lakhs 

Less than10lakhs 

Ongoing: 

More than10lakhs 

Less than10 lakhs 
 

 
Consultancy: 

 

 
 
 

10 

05 
 

 
05 

02 
 

 
03 

 

 
 
 

10 

05 
 

 
05 

02 
 

 
03 

4. 

Patents 

International 

 

 
 
 

10 

 

 
 
 

10 
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National 
 

 
*PolicyDocument 

International 

National 

State 

07 
 
 
 

 

10 

07 

04 

07 
 
 
 

 

10 

07 

04 

 

 

5.Research Guidance 
 

 
Ph.D. 

 
 
 

 
M.Phil./PGdissertation 

 

 
 
 
 
 

10/per degreeawarded 

05/thesis submitted 
 

 
02/degree awarded 

 
 
 
 

 

10/per degreeawarded 

05/per thesis submitted 
 

 
 
 

02/per degreeawarded 

6.*Invitedlectures/ 
ResourcePerson 
/paperpresentation 

International (Abroad) 

International (within 
country) 

National 

State/University 

 
 
 
 

 
7 

 
5 

 

 
 

3 
 
2 

 
 
 
 

 
7 

 
5 

 

 
 

3 
 
2 

TheResearchScorefor paperswould be augmented asfollows: 

Peer reviewed /UGC listedjournals 

i)       Paper inreferredjournals withoutimpactfactor     -        5 Points ii)       

Paper with impactfactor lessthan1                      -        10Points iii)      

Paper with impactfactor between1and2            -        15Points iv)      Paper 

with impactfactor between2and5            -        20Points v)      Paper with 

impactfactor between5and10          -        25Points vi)      Paper with 

impactfactor >10                                 -        30Points 

JointPublication: 

(a) Twoauthors:50% oftotal valueofpublication for eachauthor 

(b) More    than    two    authors:    70%    of    total    value    of    publication    for    the 

First/Principal/Correspondingauthorand30%oftotalvalueofpublicationforeachofthe 

jointauthors. 

Joint Projects: Principal Investigator andCo-investigator wouldget 50%each. 

* Note: 
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Paperpresentedifpartofeditedbook orproceedingthenitcanbeclaimedonlyonce. 

 Forjointsupervisionofresearchstudentstheformulashallbe70/30. FirstSupervisor shall 

get7marksandco-supervisor 3marks. 

 Indevelopmentofe-contentin4quadrantsforacomplete course/e-bookmaybe 

assignedpointsequivalenttoauthoring abookat nationallevel,contributionto developmentof 

e-contentmodulesincompletecourse/paper/e-book may be awarded 

pointssameasthatofcontributedchapters ineditedbook andeditorofe-contentfor 

completecourse/paper/e-book may beawardedpointssameas that foreditorofa book 

byNational Publisher. 

 DevelopmentofvariousquadrantsofcompleteMOOCsmaybegiventheweightage 

similartoauthoringa book,contributionto development ofmodulesinacomplete 

MOOCsmay beawardedpointssameas contributedchaptersinedited book and 

coordinatorofMOOCsforcompletecourse may beawardedpointssameasthat for editor 

ofabookbyNational Publisher. 

 Forthepurposeofcalculatingresearchscoreoftheperson,thecombinedresearch score  from 

the categories  of PolicyDocument  and Invited  lectures  /  Resource Person 

/paperpresentationshallhavean uppercappingof30%ofthetotalresearch score 

oftheperson. 

Theresearchscoreshallbefrom theminimumof3categoriesout of6categories. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Table: 3A 

Criteriafor Shortlisting ofcandidatesfor Interviewfor thePostof Assistant Professorsin 
Universities 
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S.No. AcademicRecord Score 

1. Graduation 80%and 
above= 15 

60%toless 
than80% = 
13 

55%toless 
than60%= 10 

2. PostGraduation 80%and 
above= 28 

60%toless 
than80% = 
25 

55%toless 
than60% =20 

3. M.Phil. 60%andabove= 07 55%tolessthan60% 
=05 

4. Ph.D. 30 

5. NETwithJRF 
NET or equivalent 

07 
5 

6. Research Publications 
(2marks for each 
research publications 
published in Peer 
Reviewed/UGC listed 
Journals) 

10 

7. Teaching/Post 
Doctoral Experience(2 
marks for oneyear 
each)# 

10 

 

#However,if theperiod ofteaching/Post-doctoralexperience is lessthanoneyearthen 
themarks shallbereduced proportionately. 
Note: 
(A)    (i)M.Phil+ Ph.D     Maximum–  30Marks 

(ii) JRF/NET/SET     Maximum  -07Marks 
(B)    Numberofcandidatestobecalledforinterviewshallbedecidedbytheconcerned universities. 
(C)     Academic Score               -  80 

ResearchPublications      -  10 
TeachingExperience        -  10 
Total  :                             -100 

(D)SET/SLET    score    shall    be    valid    for    appointment    in    respective    State 

Universities/Colleges/Institutions only 
 
 
 
 
 
 
 
 
 
 
 

Table: 3B 
Criteriafor Shortlisting ofcandidatesfor Interviewfor thePostof Assistant Professors in 

Colleges 
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S.No. AcademicRecord Score 

1. Graduation 80%        and 
above= 21 

60%to      less 
than80% =19 

55%  to  less 
than60%= 16 

2. PostGraduation 80%        and 
above= 33 

60%to      less 
than80%= 30 

55%  to  less 
than60%= 25 

3. M.Phil. 60%andabove=07 55%tolessthan60% 
=05 

4. Ph.D. 20 

5. NETwithJRF 
NET or equivalent 

10 
08 

6. Research Publications (2 
marks foreachresearch 
publications published in 
Peer Reviewed/UGC listed 
Journals) 

06 

7. Teaching/Post      Doctoral 
Experience (2 marks for 
oneyear each)# 

10 

 
 
 
 

#However,if theperiod ofteaching/Post-doctoralexperience is lessthanoneyear then 
themarks shallbereduced proportionately. 
Note: 
(A)         (i)M.Phil+ Ph.D      Maximum- 20Marks 

(ii)JRF/NET/SET     Maximum-10 Marks 
(B)         Numberofcandidates tobecalled forinterview shallbedecidedby theconcerned 

universities. 
(C)     AcademicScore         -  84 

ResearchPublications      -  06 
TeachingExperience  -  10 
Total  :                       -100 
(D)SET/SLET    score    shall    be    valid    for    appointment    in    respective    State 

Universities/Colleges/Institutions only 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Table4AssessmentCriteria and Methodologyfor Librarians 
 

S.No. Activity GradingCriteria 

1 Regularityofattendinglibrary 90%andabove–Good 
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 (calculatedintermsof 
percentageof days attendedto 
thetotalnumber of days he/sheis 
expectedto attend). 

 
Whileattendinginthelibrary,the 
individual is expected to 
undertake,interalia,following 
itemsofwork: 

 LibraryResource and 
Organization and 
maintenance of books, 
journals andreports. 

 Provision of Libraryreader 
servicessuch as literature 
retrieval servicesto 
researchersandanalysis 
ofreport. 

 Assistancetowards 
updatinginstitutional 
website 

Below90%but80% andabove-Satisfactory 

 
Less than80% –Notsatisfactory 

2. Conductofseminars/workshops 
relatedtolibraryactivityoron 
specific books or genre of books. 

Good – 1National level seminar/ workshop+1 
State/institutionlevel workshop/Seminar 

 
Satisfactory–1National level seminar/ 
workshop or 1statelevel seminar/ workshop+ 
1institutionlevel seminar/ workshop or4 
institutionseminar / workshop 

 
Unsatisfactory–Notfallingin above two 
categories 

3. Iflibraryhas acomputerized 
databasethen 
OR 
Iflibrarydoes nothavea 
computerizeddatabase 

Good – 100%ofPhysical books andjournalsin 
computerizeddatabase. 
Satisfactory–atleast99%ofphysical books 
andjournals incomputerized database. 

 
Unsatisfactory–Notfallingunder goodor 
satisfactory. 

 
Good/Satisfactory –Cataloguedatabasemade 
uptodate 
Unsatisfactory- Catalogue databasenotupto 
mark. 
(Tobeverifiedinrandom bytheCAS 
promotioncommittee) 

4. Checkinginventoryand extent of 
missingbooks 

Good;checkedinventoryandmissing book 
lessthan0.5% 
Satisfactory- Checkedinventoryandmissing 
book less than1% 
Unsatisfactory- Did notcheckinventory 
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  Or 
Checkedinventoryandmissingbooks 1%or 
more. 

5. Digitisationofbooksdatabasein 
institution havingno 
computerizeddatabase. 

 
Promotion oflibrarynetwork. 
Systems inplace for 
disseminationofinformation 
relatingtobooksandother 
resources. 
Assistanceincollege 
administrationandgovernance 
relatedwork including work done 
duringadmissions,examinations 
andextracurricular activities. 
Design and offer shortterm 
coursesfor users. 
Publications of atleastone 
researchpaper inUGCapproved 
journals. 

Good:Involvedin anytwo activities 
Satisfactory: Atleastone activity 
Not Satisfactory:Notinvolved/Undertakenany 
ofthe activities. 

Overall 
Grading 

Good:GoodinItem1andsatisfactory/goodinanytwootheritems.includingItem 
4. 
Satisfactory:SatisfactoryinItem1andsatisfactory/goodinanyothertwoitems 
includingItem 4. 
Notsatisfactory:If neither goodnor satisfactoryin overallgrading. 

Note: 
(1) ItisrecommendedtouseICTtechnologytomonitortheattendanceoflibrarystaffand 

computethecriteriaofassessment. 
(2) TheLibrarianmustsubmitevidenceofpublishedpaper,participationcertificatefor refresher 

ormethodologycourse,successfulresearchguidancefromHeadof 
Departmentoftheconcerneddepartment, projectcompletion. 

(3) Thesystemoftrackingusergrievancesandtheextentofgrievancesredressaldetails 
mayalsobemade available to theCAS promotioncommittee. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Table5AssessmentCriteriaandMethodologyforDirectorsofPhysicalEducationand 

Sports 
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S.No. Activity GradingCriteria 

1 Attendancecalculatedintermsof 
percentageof days attendedtothe 
totalnumberof days heis expected 
to attend. 

90andabove-good 
Above 80butbelow90- satisfactory. 
Less than80-notsatisfactory. 

2. Organizingintracollegecompetition Good-Intracollegecompetitionin 
morethan5disciplines. 
Satisfactory-Intracollege 
competitionin3-5 disciplines. 
Unsatisfactory-neithergood nor 
satisfactory. 

3. Institutionparticipatingin external 
competitions 

Good-National level competitionin 
atleastonedisciplineplus 
State/District level. 
Competitioninatleast3 disciplines. 
Satisfactory- Statelevel competition 
in atleastonediscipline plusdistrict 
level competitioninatleast3 
disciplines. 

 
Or 
Districtlevel competitioninatleast5 
disciplines. 
Unsatisfactory- Neither goodnor 
satisfactory. 

4. Up-gradationofsportsandphysical 
traininginfrastructurewithscientific 
andtechnological inputs. 
Developmentandmaintenance of 
playfieldsandsportsandphysical 
Educationfacilities. 

Good/Satisfactory/Not-Satisfactory 
tobe assessedbythePromotion 
committee. 

5. Atleastonestudent oftheinstitution 
participatingin 
national/state/university(for college 
levels only)teams.Organizing 
state/national/inter university/inter 
collegelevel competition.Being 
invited for coachingatstate/national 
level. Organizingatleastthree 
workshops inayear..publicationsof 
atleastoneresearch paper inUGC 
approvedjournal.Assistancein 
college administrationand 
governancerelatedwork including 
work doneduringadmissions, 
examinations andextracurricular 
college activities. 

Good:Involvedinanytwo activities. 
Satisfactory:1 activity 
Not Satisfactory 
:Notinvolved/undertakenanyofthe 
activities. 

Overall 
Grading 

Good:Goodin Item 1andsatisfactory/goodin anytwo other items. 
Satisfactory:SatisfactoryinItem1andsatisfactory/goodinanyothertwo items. 

 

82 



 

 

Note: 
Not Satisfactory:If neither goodnor satisfactoryin overallgrading. 

(ii)   ItisrecommendedtouseICTtechnologytomonitortheattendanceofsports 

andphysical educationandcomputethecriteriaof assessment. 

(iii)  Theinstitution mustobtainstudent feedback.Thefeed-backs mustbe shared 

withtheconcernedDirectorofPhysical and Education and Sportsand alsothe CAS 

Promotioncommittee. 

(iv)   Thesystemoftrackingusergrievancesandtheextentofgrievanceredressal 
 

detailsmayalsobemade availabletotheCAS promotioncommittee. 
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+ºÉÉvÉÉ®úhÉGò¨ÉÉÆEò11 

 

|ÉÉÊvÉEÞòiÉ|ÉEòÉ¶ÉxÉ 

 

¨É½þÉ®úÉ¹]ÅõÊ´ÉvÉÉxÉ¨ÉÆb÷³ýÉSÉä+ÊvÉÊxÉªÉ¨É´É®úÉVªÉ{ÉÉ±ÉÉÆxÉÒ|ÉJªÉÉÊ{ÉiÉEäò±Éä±Éä+vªÉÉnäù¶É´ÉEäò±Éä±ÉäÊ´ÉÊxÉªÉ¨É+ÉÊhÉ 

Ê´ÉÊvÉ´ÉxªÉÉªÉÊ´É¦ÉÉMÉÉEòbÚ÷xÉ+É±Éä±ÉÒÊ´ÉvÉäªÉEäò(<ÆOÉVÉÒ+xÉÖ́ ÉÉnù). 

Inpursuanceofclause(3)ofarticle348oftheConstitutionofIndia,thefollowingtranslation 

inEnglishoftheMaharashtraPublicUniversitiesAct,2016 (Mah.ActNo.VIof2017), ishereby published 

undertheauthorityoftheGovernor. 
 

Byorderand in  thenameoftheGovernorofMaharashtra, 

 
PRAKASHH.MALI,PrincipalSecretar

ytoGovernment,Law 

andJudiciaryDepartment. 
 
 
 
 
 
 
 
 
 

 
MAHARASHTRAACTNo.VIOF2017 

 

(Firstpublished,afterhavingreceivedtheassentoftheGovernorinthe“Maharashtra 

GovernmentGazette”,onthe11thJanuary2017). 
 

AnActtoprovideforacademicautonomyandexcellence,adequate 

representationthroughdemocraticprocess,transformation, 

strengtheningandregulatinghighereducationandfor 

mattersconnectedtherewithorincidentalthereto. 
 

WHEREAS itisexpedienttoprovideforacademicautonomy tonon-agricultural 

andnon-medicaluniversitiesintheStateofMaharashtra andtomakebetter 

provisionstherefor; 
 

ANDWHEREAStheGovernmentofMaharashtra hadappointedcommitteesunder 

theChairmanshipsofDr.ArunNigvekar,Dr.AnilKakodkar,Dr.RamTakwaleandLate 

Mrs.KumudBansalwithaviewtoconsiderandrecommendondifferentaspectsofhigher 
educationandlearningandtosuggest variousmeasures toensuresuchautonomy; 
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Shorttitle 

and 

Commence- 

ment. 

 
Definitions. 

ANDWHEREASafterconsideringtherecommendations ofthesaidcommittees 

theGovernment ofMaharashtra considersitexpedienttomakealawtoprovidefor 

academicautonomy andexcellence,adequate representation throughdemocratic 

process,transformation,strengthening andregulatinghighereducationandto 

regulatethenon-agriculturalandnon-medicaluniversitiesintheStateofMaharashtra 

inmoreeffectivemanner,toprovideforparticiation ofuniversities insocialand 

educationalspheres,toestablishMaharashtra StateCommissionforHigher 

EducationandDevelopment,toconstitutevariousBoards,andtorepealtheMaharashtra 

UniversitiesAct,1994;itisherebyenactedintheSixty-SeventhYearoftheRepublic 

ofIndiaasfollows:— 
 
 
 

 
CHAPTERI 

PRELIMINARY 

1.(1)ThisActmaybecalled theMaharashtraPublicUniversitiesAct,2016. 
 

(2)ItshallcomeintoforceonsuchdateastheStateGovernmentmay,bynotifica- 

tionintheOfficialGazette,appoint. 
 

2.InthisAct,unlessthecontextotherwiserequires,— 
 

(1)"academic servicesunit"meansuniversityscience andinstrumentation 

centre,academic staffcollege,computercentre,university printingpressorany 

otherunitprovidingspecializedservicesforthepromotionofanyoftheobjectives 

oftheuniversity; 
 

(2)"adjunctprofessor","adjunctassociate professor"or"adjunctassistant 

professor"meansapersonfromindustry,trade,agriculture,commerce, social, 

cultural,academicoranyotheralliedfieldwhoissodesignatedduringtheperiod 

ofcollaborationorassociationwiththeuniversity; 
 

(3)"affiliatedcollege"meansacollegewhichhasbeengrantedaffiliationbythe 

university; 
 

(4)"authorities"meanstheauthoritiesoftheuniversityasspecifiedbyorunder 

thisAct; 
 

(5) "autonomy"meansaprivilegeoftheuniversityconferredbytheStatutesto 

permitacollege,institutionorauniversity departmenttoconductacademic 

programmesandexaminations, developsyllabusfortherespective subjectsand 

issuecertificatesofpassingtheexaminations; 
 

(6)"autonomouscollege","autonomousinstitution"or"autonomousdepartment" 

meansacollege,institutionordepartment towhichautonomyisgrantedandis 

designatedtobesobytheStatutes; 
 

(7)"bodies"meansthebodiesoftheuniversity formedbytherespective 

authorities; 
 

(8)"Chancellor"and"Vice-Chancellor"means,respectively,theChancellorand 

theVice-Chancelloroftheuniversity; 
 

(9) "choicebasedcreditsystem"meansthecurricularsystemthatoffers 

multipleinterdisciplinary choicesforstudentstoselectfromthecourses(core, 

electiveorminororsoftskillcourses)toaccumulate creditsasprescribedin Statutes; 
 

(10)"cluster university''means theclusteruniversityestablished under sub-

section(6)of section3 of theAct; 
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(11)"collaboration" meanscollaborativeacademicactivityoftheuniversityor 

collegeorinstitution withotheruniversities,academicinstitutionsincluding 

local,regional,nationalorinternational institutions,researchinstitutionsand 

organizations inthefieldofagriculture,industry,tradeandcommerce,sports, 

social,cultural,science, technologyandanyotherfield; 
 

(12)"college"meansacollegeaffiliated totheuniversity,situated inthe 

universityareaorjurisdiction; 
 

(13)"CollegeDevelopmentCommittee"meanstheCollegeDevelopment 

Committeeconstitutedundersection 97ofthisAct; 
 

(14)"Collegium ofHeadsofDepartment ofAffiliatedColleges andrecognized 

institutions''meansanelectoralcollegeconsistingofheadsofdepartmentsfrom 

affiliated collegesandrecognized institutionswhoshallelectfromamongst 

themselvesasmemberstotheconcernedauthorities; 
 

(15)"Collegium ofGraduates oftheUniversity" meansanelectoral college 

consistingof registeredgraduatesof theuniversity,whoshallelectfromamongst 

themselvesasmemberstothedifferentauthorities; 
 

(16) "CollegiumofManagementRepresentatives" meansanelectoral 

collegeconsistingofrepresentatives ofmanagementcommitteesofaffiliatedor 

autonomouscolleges orinstitutionswhoshallelectfromamongst themselvesas 

memberstothedifferentauthorities; 
 

(17)"Collegium ofPrincipals"meansanelectoralcollegeconsistingoffulltime 

approvedPrincipalsandDirectors ofrecognizedinstitutionswhoshallelectfrom 

amongstthemselvesasmemberstothedifferentauthorities; 
 

(18)"Collegium ofTeachers"meansanelectoralcollegeconsistingoffulltime 

approved teachersfromaffiliatedandautonomouscollegesandrecognizedinsti- 

tutions,whoshallelectfromamongstthemselves asmemberstothedifferent 

authorities; 
 

(19)"CollegiumofUniversityTeachers"meansanelectoralcollegeconsisting 

offulltimeteachersfromUniversityDepartments,University Institutions,and 

Conducted Collegesappointed byuniversity whoshallelect fromamongst 

themselvesasmemberstothedifferentauthorities; 
 

(20)"Commission"meanstheMaharashtraStateCommissionforHigher 

EducationandDevelopmentconstitutedundersection76of thisAct; 
 

(21)"community college"meansaninstitutionprovidingskill-based academic 

programsasprescribedinthe Statutes; 
 

(22)"conductedcollege"meansacollegemaintained andmanagedbythe 

university; 
 

(23)"De-notifiedTribes(VimuktaJatis)"meanstribesdeclaredassuchbythe 

StateGovernment,fromtimetotime; 
 

(24)"department"meansadepartmentteachingaparticularsubjectoragroup 

ofsubjects inacollegeoraninstitutionasprescribedintheStatutes; 
 

(25)"Director"meansaheadofaninstitutionincludingacentreoraschool 

oftheuniversityasdesignated bytheManagement Council oraheadofa 

recognizedinstitution; 
 

(26)"DirectorofHigherEducation"and"DirectorofTechnicalEducation"means 

respectively,DirectorofHigherEducation,Maharashtra StateandDirectorof 

TechnicalEducation,MaharashtraState; 

¦ÉÉMÉ+É`ö11-------1+ 
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(27)"Empowered Autonomous College''meansanautonomous collegethatis 

identified bytheuniversityGrantsCommissionasCollegewithpotentialfor 

Excellence orCollegeExcellence, whichhashighlevelgradeasspecifiedbythe 

GovernmentbynotificationintheOfficialGazetteashasbeengiventhestatusof 

EmpoweredAutonomousCollegebytheAuthorityundertheStatutes,withapower 

tograntdegreeofsuchCollegejointlywiththeaffiliatingUniversity; 
 

(28)"Empowered AutonomousClusterInstitutions''meansagroupof 

autonomousCollegesorinstitutions ofthesamemanagement oreducational 

societywhichincludes thecollegesorinstitutions,identified bytheUniversity Grants 

CommissionasCollegewith potentialforexcellenceorCollegeof 

excellence,whichhavehigh levelgradeasspecified bytheGovernment by 

notification intheOfficialGazetteashasbeengiventhestatusofEmpowered 

Autonomous ClusterInstitutionbytheAuthorityundertheStatutes,andis 

empowreredtograntajointdegreewiththeaffiliatingUniversity; 
 

(29)"Empowered AutonomousSkillsDevelopmentCollege''meansacollege 

whichhasbeenrecognized bytheuniversityforconducting theskillsdevelop- 

mentprogrammesasprescribedbytheuniversityaspertheNational,StateLevel 

policyregardingSkillsQualificationandEducationFrameworkandwhichisgiven 

thestatusofEmpowered AutonomousSkillsDevelopment Collegebythe 

universitytowhichitisaffiliatedandisempowered tograntajointdegree,cer- 

tificate,diplomaandadvanced diplomawiththeaffiliatinguniversity; 
 

(30)"fee"meanstuitionfees,otherfeesandcharges,including developmental 

charges; 
 

(31)"HeadoftheUniversity Department", "HeadoftheInstitution"and"Head 

oftheCollegeDepartment" meansrespectively, aHeadofthe University 

Department, aheadoftherecognizedinstitutionandaheadofthecollege 

department,asprescribedintheStatutes; 
 

(32)"highereducation"meansthepursuitof knowledgebeyondlearningat the 

stageofhighersecondaryschooleducation; 

(33)"Hostel"meansaplace ofresidenceforthestudentsoftheuniversityora 

collegeoraninstitution,provided,established, maintainedbytheuniversityor 

collegeorinstitution,asthecasemaybe; 
 

(34)"institution"meansanacademicinstitutionofhigherlearning,notbeing 

acollege,associatedwithandadmitted totheprivilegesoftheuniversity; 

(35)"inter-disciplinary studies"meansthecombinedacademicstudiesand 

researchindifferentdisciplinesasprescribedbystatutes; 
 

(36)"Knowledge ResourceCentre"meansalibraryestablishedbytheuniver- 

sityonthe campusorsub-campusesoftheuniversitytoholdinprint,electronic 

andaudio-video formatmaterial,monographs,referencevolumes,textandre- 

viewbooks,alltypesofjournals andanyothermaterial invarious formatuseful 

foreducation,research,extensionservicesorforsimilarpurposes; 
 

(37)"management"meansthetrustees orthemanagingorgoverningbody,by 

whatevernamecalled,ofanytrustregisteredundertheMaharashtraPublicTrusts 

Act,oranysocietyregistered undertheSocietiesRegistrationAct,1860ora 

Companyregistered undersection8oftheCompanies Act,2013,underthe 

managementofwhichoneormorecollegesorrecognizedinstitutions orother 

institutions ofhigherlearning,areconductedandadmittedtotheprivilegesof 

theuniversity: 
 

Providedthat,inrelationtoanycollegeorinstitutionestablishedormaintained 

bytheCentralGovernment ortheStateGovernment oralocalauthority likea 

ZillaParishad,MunicipalCouncilorMunicipal Corporation,itmeans,respec- 

tively,theCentralGovernmentortheStateGovernmentorZillaParishad orthe 

MunicipalCouncil ortheMunicipalCorporation,asthecasemaybe; 
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(38)"multi-disciplinary studies"meansthecombinedacademicstudiesand 

researchindifferentstreamsofaparticulardisciplineasprescribedbyStatutes; 
 

(39)"Nomadic Tribes" meanstribeswanderingfromplacetoplace insearch of 

theirlivelihood,asdeclaredbytheStateGovernment,fromtimetotime; 
 

(40)"non-vacationalacademicstaff"meanssuchstaffastheStateGovernment 

mayclassifytobenon-vacationalacademicstaffandincludesallsuchstaffwhich 

iscomplimentarytoacademicstaffbut,shallnotincludethestaffengagedpurely 

indischargingadministrativefunctions; 
 

(41)"OtherBackwardClasses"meansanysociallyandeducationallybackward 

classesofcitizens asdeclared bytheStateGovernmentandincludesOther 

BackwardClassesdeclaredbythe Governmentof Indiainrelationtothe Stateof 

Maharashtra; 
 

(42)"post-graduatedepartment"meansadepartmentinacollegeorinstitution 

ofhigherlearning,researchorspecializedstudies,recognized tobesobythe 

universityandimpartingpost-graduateinstruction orguidance forresearch; 
 

(43)"prescribed" meansprescribed byStatutesorOrdinances orRegulations, 

asthe casemay be,madeby orunderthis Act; 
 

(44)"Principal" meansateacherwhoisdulyapprovedasaPrincipalbythe university; 
 

(45)"Pro-Vice-Chancellor" meanstheacademicandexecutiveofficer,nextto 

theVice-Chancellorhavingpurviewoftheentireuniversity; 
 

(46)"recognized institution" meansaninstitutionofhigherlearning,research 

orspecialized studies,otherthanacollege,andrecognizedtobesobythe university; 
 

(47)"registeredgraduate"meansagraduateofauniversityregisteredordeemed 

toberegistered byorunderthisActwithoneoftheuniversities; 
 

(48)"satellitecentre"meansanintegralpartofanaffiliated orconducted 

collegeorrecognizedinstitutionimpartingacademic programmes, co-curricular, 

researchandextensionactivities inruralortribalregion,neighbouring the 

locationofsuchcollegeorinstitution,establishedwith theobjectofreachingthe 

unreached,onthetermsandconditionsspecifiedbytheStateGovernmentbyan 

OrderintheOfficialGazette; 
 

(49)"Schedule"meanstheSchedule tothisAct; 
 

(50)"ScheduledCastes"meanssuchcastes,racesortribesorpartsof,orgroups 

within,suchcastes,racesortribesasaredeemed tobeScheduled Castes,in 

relationtotheStateofMaharashtraunderarticle341oftheConstitutionofIndia; 
 

(51)"ScheduledTribes"meanssuchtribes ortribalcommunitiesorpartsofor groups 

within,suchtribesortribalcommunitiesasaredeemed tobeScheduled 
TribesinrelationtotheState ofMaharashtra underarticle342ofthe 
ConstitutionofIndia residinginanypartoftheState ofMaharashtra; 

 

(52)"school"meansaschoolofstudiesmaintainedbyorrecognizedassuchby 

theuniversityorautonomouscollege,EmpoweredAutonomousCollege,Empow- 
eredAutonomousClusterInstitution; 

 

(53)"SkillsKnowledge Provider''meansaninstitution whichhasbeenrecog- nized 
bytheuniversityforconductingsuchcourses asprescribedbytheuniver- 
sityaspertheNational,StateLevelpolicyregardingSkillsQualification Frame- work; 

 

(54)"SpecialBackwardCategory"meanssociallyandeducationally backward 
classesofcitizensdeclaredasaSpecialBackwardCategorybythe State Govern- ment; 
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(55)"State"meanstheStateofMaharashtra; 
 

(56)"StateGovernment"or"Government"meanstheGovernmentof 

Maharashtra; 
 

(57)"Statutes","Ordinances" and"Regulations" means,respectively, theStat- 

utes,OrdinancesandRegulationsofthe university,made byorunderthisAct; 
 

(58)"Student"meansanindividualwhoisadmittedand registeredforanaca- 
demicprogrammeoftheUniversity oraffiliated,conducted,autonomous 

collegesandrecognizedinstitutionsoftheUniversity; 
 

(59)"Students'Council"meanstheStudents'Councilestablished undersec- 

tion99oftheAct; 
 

(60)"Sub-Campus''meansacomprehensive inherentindependentunitofthe 

universityforapredeterminedgeographical jurisdictionfordecentralizationof 
academic,administrative, researchandextensionactivitiesofthatjurisdiction, 
withtheobjectiveofimprovingefficiencyandeffectiveness; 

 

(61)"teacher"meansfull-timeapprovedprofessor,associate professor,assis- 
tantprofessor, reader,lecturer,librarian,principal, Directorofaninstitution, 

DirectorofKnowledge ResourceCentre,DirectorofCentreofLifelongLearning 
andExtension, deputyorassistantlibrarianintheuniversity, collegelibrarian, 

Directororinstructorof physicaleducation inanyuniversitydepartment, 
conducted,affiliatedorautonomous college,autonomous institutionordepart- 

mentorrecognizedinstitutionoftheuniversity; 
 

(62)"Tribunal"meansthetribunal establishedundersection80oftheAct; 
 

 

(63)"university"meansanyofthepublic universitiesmentionedintheSched- 

uleandincludesaclusteruniversitywithinthemeaningofsub-section (6)of section3; 
 

(64)"university area"meanstheareaspecifiedagainst thename ofthe 

universityintheSchedule; 
 

(65)"university department" means adepartment establishedand 
maintainedbytheuniversityasprescribed bytheStatutes; 

 

(66)"University  GrantsCommission"meanstheUniversity Grants 

CommissionestablishedundertheUniversityGrantsCommissionAct,1956; 
 

(67) "universityinstitution"meansacentre,aschool,oraninstitute 

establishedandmaintainedbytheuniversityasprescribed bytheStatutes; 
 

(68) "universityteacher" meansafulltime teacherappointedbythe 

university. 
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CHAPTERIIPUBLICUNI

VERSITIES 

3.(1)Eachoftheexistingpublicuniversities specifiedincolumn(1)ofPartIof 

theSchedule,witheffectfromthedateofcommencementofthisAct,shallbedeemed 

tobeconstitutedunderthisActforthesameareaspecifiedincolumn(2)ofthesaid 

part,forwhich itwasconstitutedimmediatelybeforethedateofcommencementof 

thisAct. 
 

(2)TheState Governmentmay,fromtimetotime,bynotification inthe 

OfficialGazette,constitute anynewuniversityunderthisActbysuchname,for 

suchareaandwitheffectfromsuchdate,asmaybespecified byit,andinsert 

necessaryentriesinPartIIoftheSchedule;andmayforthatpurposeoranyother 

purposesspecifiedinthat behalfdiminish,increaseor alterthe areaof anyexisting 

ornewuniversity,bysuitablyamendingthe Schedule,bythe saidnotification,and 

thereuponthe entriesincolumn(2)ofPart I,orincolumn(2)of Part II,as the case 

maybe,oftheSchedule,shallstandamendedaccordingly,andalleducational       in- 

stitutions,whethercolleges,institutions,autonomous orempowered autonomous 

colleges,empoweredautonomousclusterinstitutions, post-graduatedepartments, 

schoolsonthesub-campuses,bywhatevername called, within the areaofthenew 

university, whichareaffiliated toorrecognized bytheexistinguniversityshall, from 

thedateaforesaid,standaffiliatedtoorrecognizedbythenewuniversity: 
 

Providedthat,nosuchnotificationshallbeissuedexceptonaresolutionpassed byboth 

Housesofthe StateLegislature. 
 

(3)Notwithstanding anythingcontainedinsub-section(2),if,intheexigencyof 

circumstances thenewuniversityconsidersitexpedientthatcertainprivilegesof 

theexistinguniversitytowhichsucheducational institutions asreferred toin sub-

section(2),wereentitledimmediately beforethedatespecifiedunderthesaid sub-

section,shouldbecontinuedforacertainperiod,notexceedingaperiodoffive years 

intheaggregate,afterthe dateaforesaid,the newuniversitymayaccordingly 

forwarditsrecommendations totheStateGovernmentandonreceiptofsuch 

recommendations theStateGovernmentmay,ifitissatisfiedthatsuchprivileges 

shouldbeso continued,bynotificationintheOfficialGazette,providethatforsuch 

period,asmaybespecifiedinthenotification,suchprivilegesshallcontinue. 
 

(4)TheChancellor,Vice-Chancellor,Pro-Vice-Chancellor,Registrar,membersof the 

Senate,Management CouncilandAcademicCouncilforthe timebeing 

holdingofficeassuchineachuniversityareherebyconstitutedanddeclaredtobea 

bodycorporate bythenamespecified therefor intheScheduleandshallhave 

perpetualsuccessionandacommonsealandmay bythat namesueandbesued. 
 

(5)Eachuniversityshallbecompetenttoacquireandholdproperty,bothmovable 

andimmovable, tolease,sellorotherwise transferordisposeofanymovableor 

immovableproperty,whichmay vestinorbeacquired byitforthepurposesofthe 

university,andtocontractanddoallotherthingsnecessaryforthepurposesofthis Act: 
 

Provided that,nosuch lease,saleortransfer ofsuchpropertyshallbemade 

withoutthevaluationmadethereofbytheapproved valuerappointedbythe 

universityandwithoutthepriorconsentoftheStateGovernment. 
 

(6)Notwithstanding anythingcontainedinthisAct,theStateGovernmentmay, 

bynotificationinOfficialGazette,constitute aclusteruniversitycomprising ofa 

clusterofaffiliatedorautonomouscollegesorinstitutionsofauniversity.Suchcluster 

universityshallcompriseofsuchuniversityauthorities andshallexercisesuch 

powersandperformsuchfunctions ofuniversityasmaybespecified insuch 

notification: 
 

Providedthat,everysuchnotification shallbelaidassoonasmaybe,afteritis 

issued,beforeeachHouseoftheStateLegislature. 
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4.Theobjectsoftheuniversity,ingeneral,shallbetodisseminate, createand 
preserveknowledgeandunderstanding byteaching,researchanddevelopment,skill 
development, trainingandeducation,extensionandserviceandbyeffectivedemon- 
strationandinfluenceofitscorporatelifeonsocietyingeneral,andinparticular,the 
objectsshallbeto,— 

(1)carryoutitsresponsibility ofcreation,preservationanddisseminationof 

knowledge; 

(2)promotediscipline andthespiritofintellectualinquiryandtodedicateitself 

asafearlessacademiccommunitytothesustainedpursuitofexcellence; 

(3)encourageindividuality and diversitywithinaclimateoftoleranceand 
mutualunderstanding; 

(4)promotefreedom,secularism,equality,socialjusticeasenshrined inthe 
ConstitutionofIndia,andtobecatalystinpatrioticsocio-economictransformation 
bypromotingbasic attitudesandvalues ofessenceto nationaldevelopment; 

(5)promotetheconducive environment forensuringsocialharmony,co- 
existence,integralhumanismandupliftment ofthepoorestofthepoor; 

(6)extendthebenefitsof knowledgeandskillsfordevelopmentofindividualsand 
society byassociating theuniversitycloselywithlocal,regionalandnational 
problemsofdevelopment; 

(7)carryoutsocialresponsibility asaninformedandobjectivecritic,toidentify 

andcultivatetalent,totraintherightkindofleadership inallwalksoflifeandto 
helpyoungergeneration todeveloprightattitudes,interestsandvalues; 

(8)promoteequitabledistribution ofteaching,learning, trainingandother 

supportservicesfacilitiesofhighereducation; 

(9)provideforefficientandresponsiveadministration,scientificand 
technologymanagementanddeveloporganization ofteaching,learning,training, 

researchandextension; 

(10)devisemotivational systems toensurethatindividualcognitiveabilitiesare not 
constrained butrathertheinnovativespiritand desiretomaketrue 
contributionandrealizeself-achievementisnurtured; 

(11)promote acquisition ofknowledge inarapidlydevelopingandchanging 

societyandtocontinuallyofferopportunitiesofupgradingknowledge,training and 
skillsinthecontextofinnovations, researchanddiscoveryinallfieldsofhuman 
endeavourbydeveloping ahighereducationalnetworkwithuseofmodern 
communication media,informationand communicationtechnologyandother 
emergingandfuturetechnologiesappropriate foralearningsociety; 

(12)promotenationalintegration, fraternityandpreserveculturalheritageand 
inculcaterespecttowards differentreligionsanddiversecultures ofIndiathrough 
thestudyofdifferentreligions,literature, history,science,art,civilizations and 
cultures; 

(13) developworkcultureandpromotedignityoflabour throughapplied 
componentsinthesyllabi; 

(14)buildupfinancialself-sufficiency byundertakingacademicteaching, 

trainingandalliedprogrammes,researchanddevelopmentactivitiesforpublicand 
privateindustries,Governmental organizationsatlocal,regional,nationaland 
globallevelandresourcegenerativeservicesinacost-effectivemanner; 

(15)promotebetterinteraction andco-ordination amongdifferentuniversities, 

institutions andcollegesinthegivenuniversity,otheruniversities intheState,in 
theregion,inthenation andatglobal levelbyallsuchmeansgenerallytoimprove 

thegovernance oftheuniversityandfacilityitprovidesforhighereducation; 

(16)generateandpromoteasenseofself-respectanddignityamongsttheweaker 
sectionsofthesociety; 

(17)topromotegenderequalityandsensitivityinsociety; 

(18) strivetopromotecompetitivemeritandexcellence asthesoleguiding 
criterioninallacademicandothermattersrelatingtostudents. 



¨É½þÉ®úÉ¹]Åõ¶ÉÉºÉxÉ®úÉVÉ{ÉjÉ+ºÉÉvÉÉ®úhÉ¦ÉÉMÉ+É`ö,VÉÉxÉä́ ÉÉ®úÒ11,2017/{ÉÉè¹É21,¶ÉEäò1938                   9 

 

5.Theuniversityshallhavethefollowingpowersandduties,namely:— 
 

(1)toprovideforinstructions, extension,teaching, learningandtrainingin 

suchbranchesorsubjectsordisciplinesandcoursesofstudyincludingachoice 

basedcreditsystemandanyothersystemthatmayemerge infuture,asthe 

universitymay,fromtimetotime,determine; 
 

(2) tomakeprovisionforresearchandforthe advancementanddisseminationof 

knowledge,andgenerallytocultivate andpromote thearts(includingfineartsand 

performingarts),humanities, socialsciences,accountsandcommerce,pureand 

appliedsciences,technologies, managements, differentformsofmedicine,engi- 

neering,law,physicaleducationandotherbranches oflearningandcultureand 

theirmulti-disciplinaryandinter-disciplinaryareas; 
 

(3)tomakeprovisiontoenableconducted andaffiliatedcollegesandrecognized 

institutionstoundertakespecializedstudies; 
 

(4)tomakeprovisionsforcreationofautonomous,empoweredautonomous and 

empoweredautonomousclusterofinstitutions; 
 

(5)todevelopproceduresandprocessesforrecognitionof privateskillseducation 

providersandempoweredautonomousskillsdevelopmentcolleges; 
 

(6) toorganize,maintainandmanageuniversitydepartments,schools, 

institutions,laboratories, knowledgeresourcecenters,learningresourcecenters, 

libraries,museums andequipment forteaching,learning,training,researchand 

developmentorextension; 
 

(7)toestablish,maintain andmanagedepartments,institutions ofresearch, 

institutionsofspecializedstudiesoracademicservicesunit; 
 

(8)toestablish,maintainandmanageconstituent,community andconducted 

colleges,institutions,hostels,healthcenters,auditoriaandgymnasiums; 
 

(9)toprovideforestablishment,ontheuniversitycampusandSub-Campuses,of 

autonomousinstitutionslikemulti-universityandinter-universitycenters,research 

laboratories,moderninstrumentationcentersandlikecentersoflearning,set 

upbytheUniversityGrantsCommission, CentralGovernmentortheState 

Government,teachingorlearningortrainingcollegesorinstitutions atlocal, 

regional,national andgloballevel,whichmaybeusedbyauniversityorcollegeor 

groupofuniversitiesorcolleges: 
 

Providedthat,inthecaseofanyindustryoranynon-Governmentorganization 

availingthemselvesofsuchfacilityofauniversityorsuchorganizations providing 

thefacilitytoa university,priorapprovaloftheStateGovernmentshallbeobtained 

bytheuniversityconcerned; 
 

(10)toprovideforestablishmentof sub-campusesforservingagroupofcolleges, 

andalsotoprovide forandmaintain commonresourcecentersinsuchsub- 

campusesintheformofpost-graduatedepartments,multi-disciplinary orinter- 

disciplinaryschools,knowledge resourcecenters,libraries,laboratories, computer 

centers,andthelikecenters oflearningandskillstraining, aspertheguidelines 

laiddownbytheStateGovernmentortheUniversityGrantsCommission; 
 

(11)tocreatepostsofdirectors, principals,university teachers,non-vacation 

academicstaff,non-teachingskilled,administrative,ministerialstaffandotherposts 

required bytheuniversity,fromitsfundsandfromthefundsreceivedfromother 

fundingagencies,prescribetheirqualifications,experienceandpay-scales,andmake 

appointmentsthereto; 

Powersand 

dutiesof 

university. 
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(12)tomakeappointments totheposts ofdirectors,principals,university 
teachers,non-vacation academicstaff,non-teaching skilled,administrative, 

ministerialstaffandotherpostssanctioned bytheStateGovernmentasperthe 

qualificationsandexperiencespecifiedbytheState GovernmentandtheUniversity 

GrantsCommission; 
 

(13)toappoint orrecognize personsworkinginanyotheruniversityororganiza- tionas 

adjunctprofessors,adjunctassociateprofessors, adjunctassistant professors, 
visiting professorsoftheuniversityforspecifiedperiods; 

 

(14)tofacilitate mobilityofteacherswithintheuniversity andtootheruniversi- 
tieswiththeconsentoftheteacherconcerned; 

 

(15)toprescribethecoursesofinstruction andstudies forthevariousexamina- 
tionsleadingtospecificdegreesanddiplomasorcertificates; 

 

(16)toprescribe thecourses ofinstruction andstudiesinchoicebasedcredit 

systemforthevariousexaminations leadingtospecificdegrees,diplomasor 
certificates inastand-aloneformatorjointformatwithotherStateornationalor 

globaluniversities; 
 

(17) tomakeprovision, whereverfeasible,intheuniversitydepartments, 

colleges,institutions,recognizedinstitutionsandschools, forsurveyandcollection 
ofstatistics, dataandotherparticularsrelevanttovariousdevelopmentalactivities 

includingStateandNationalplans,evaluationofthedevelopmental schemeswith 
theparticipation ofthestudentsasapartoftheircurricularactivities; 

 

(18)tosupervise,controlandregulateadmissionofstudentsforvariouscourses 

ofstudy inuniversitydepartments,schools, multi-disciplinary andinter- 
disciplinaryschools,community,conductedandaffiliatedcolleges,institutionsand 
recognizedinstitutions; 

 

(19)toguideteachingincollegesbydeputationofteachersfromapoolofteachers 
oftheuniversityandsupplementteachingincollegesforimprovingtheirstandards; 

 

(20)toinstitutedegreesandpost-graduate diplomasandpost-highersecondary 

diplomas,certificatesandotheracademicdistinctionsonthe basis ofexaminations 

orbyothertestsorotherwise; 
 

(21)toholdexaminationsor evaluationsandconferdegreesandpost-graduate 

diplomasandawardpost-higher secondarydiplomasandcertificates andother 

academic distinctionsonpersons who,— 
 

(a)unlessexemptedtherefrom inthemanner prescribed,havepursued 
approvedcoursesofstudyinthe university,orinacollegeor inaninstitutionor 
arecognizedinstitutionoraschoolandhavepassedtheexaminationsandearned 

therequiredcreditsormarks orgrades prescribedbytheuniversity; or 
 

(b)havepursuedapprovedcoursesof studyintheuniversity,or inacollegeor 
inaninstitutionorarecognizedinstitutionorinanautonomous collegeoran 

autonomous recognizedinstitutionorinempoweredautonomous collegeor 
empowered autonomous clusterinstitutions oraschoolandhavepassedthe 

examinations andearnedtherequiredcreditsormarksorgradesprescribedby 
theuniversity;or 

 

(c)haveengagedinresearchunderconditionsprovidedbyOrdinancesand 

Regulations; 
 

(22)toconferandawardsuchdegrees,diplomasandcertificatesto,andprovidefor 
suchlectures,instructions andtrainingforexternalstudents,andthestudents 
undercorrespondence anddistanceeducation,onlineandcontinuingeducation 
courses; 

 

(23)toconferhonorarydegreesorotheracademicdistinctions asprescribed by 

theStatutes; 
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(24) tolaydown theconditionsofaffiliationofcollegesandrecognitionof 

institutionstakingintoaccountthecredibilityofthemanagementandthenormsof 

academicperformanceofcolleges,facultiesandsubjects,asmaybelaiddown,from 

timetotime,andsatisfyitselfbyperiodicalassessment orotherwise, thatthose 

conditionsarefulfilled; 
 

(25)toadmittotheprivilegesoftheuniversity,affiliatedcollegesandinstitutions 

notmaintained bytheuniversity andwithdrawalloranyofthoseprivileges, 

temporarilyorpermanently; 
 

(26)todesignateauniversitydepartment, conductedcollege,anaffiliated 

college,institutionorschoolasanautonomous universitydepartment,conducted 

college, affiliatedcollegeorinstitutionorschool,asthecasemaybe,inaccordance 

withtheguidelines,ifany,laiddownbytheStateGovernmentor UniversityGrants 

Commission; 
 

(27)todesignateaconductedcollege,anaffiliatedcollege,institutionorschoolas 

anempowered conductedcollege,affiliatedcollegeorinstitutionorschool,ina stand-
aloneorcluster form,asthecasemaybe,inaccordancewith theguidelines, 

ifany,laiddownbytheStateGovernmentorUniversityGrantsCommission; 
 

(28)tomonitorandevaluatetheacademicperformanceofuniversitydepartments, 

universityinstitutions,conductedcollegesandofaffiliatedcolleges,autonomousor 

empoweredcollegesinastand-aloneorcluster formandrecognizedinstitutionsfor 

affiliationorrecognition,asthecasemaybe,andforperiodicalaccreditations; 
 

(29) toinspect,wherenecessary,alltypesofcollegesorinstitutionsand 

recognizedinstitutionsthroughsuitablemachineryestablishedforthepurpose,and 

takemeasures toensurethatproperstandardsofinstruction, teaching,learning, 
trainingandresearch,andextensionaremaintainedbythemandadequatelibrary, 

classrooms,laboratory,hostel,workshopandotheracademicfacilitiesareprovided for; 
 

(30)toholdandtomanagetrustsandendowments andinstituteandtoaward 

fellowship,travellingfellowship, scholarship,studentship, medalsandprizesfor 

teachersandstudentsoftheuniversityandcolleges; 
 

(31)tofix,demandandreceiveorrecoversuchfeesandothercharges,asmaybe 

regulated bytheOrdinances,fromtimetotime; 
 

(32)toconstituteafeefixationcommittee; 
 

(33)to supervise,controlandregulatetheconductanddisciplineofthe students 

oftheuniversity,colleges, institutions,recognized institutions,schools and 

hostels; 
 

(34)toprovideformobilityofstudentsfromformaltonon-formalstream and vice-

versa,andalsoamongtheotheruniversitiesintheStateandoutside the State; 
 

(35) toprovidefacilitiesforrevisionorin-servicecourses forteachers ofthe 

university,colleges,schoolsandinstitutions; 
 

(36)tomakearrangementsforpromotingthehealthyatmosphere,corporatelife 

andwelfareofthestudents oftheuniversity,colleges,schoolsandinstitutions; 
 

(37)tomakearrangements forpromotingwelfareoftheemployeesofthe university; 
 

(38)toco-ordinate andregulateteaching,learning,trainingandresearchand 

extensioninthecollegesandrecognizedinstitutions; 
 

(39)toprovide forthetrainingandeducation inthedomainofquality,intensive 

workshops orlearningexercisesonenhancingquality,andalsomechanism for 

settingupofinternalqualityassuranceforqualityimprovement ofteachersand non-

teachingemployees; 

¦ÉÉMÉ+É`ö11-------2+ 
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(40)toprovideforperiodicalassessment oftheperformance ofteachersand non-

teaching employeesinthecolleges,institutionsanduniversityinaccordance 

withthenormsprescribed bytheUniversity Grants CommissionortheState 

Government; 
 

(41)to regulateandprovideforattendanceof the teachersonthepremisesof the 

universityorcollegesorinstitutions duringteachinghoursandbeyondteaching 

hours,asprescribedandtoprohibit teachers fromtakingorconductingprivate 

tuitionsorprivatecoachingclasses; 
 

(42)toregulateandprovideforattendanceofthe non-teachingemployeesonthe 

premisesoftheuniversity orcolleges orinstitutions duringworkinghoursand 

beyondworkinghours,asprescribed; 
 

(43)toenforceconduct anddisciplinerulesforteachers andnon-teaching 

employeesprescribedbytheStateGovernment; 
 

(44)toprescribecodeofconductformanagements; 

(45)to prescribeandenforcestudentscharter; 

(46)toestablish,maintainandmanage,whenevernecessary,— 

(a)KnowledgeResourceCentre; 

(b)universityextensionboards; 

(c)informationbureaus; 

(d)employmentguidancebureaus; 
 

(e)AutonomousEvaluationBoards;and 
 

(f)suchotheractivitiesasmaybenecessaryandpossibletofulfilltheobjectsof 

theuniversity; 
 

(47)to makeprovisionfor participationof studentsin,— 

(a)thenationalservicescheme; 

(b)the nationalcadetcorps; 
 

(c)home guardsandcivildefense; 

(d)the nationalsports organization; 

(e)physicalandmilitarytraining; 

(f)extra-muralteachingandresearch; 
 

(g)programmesrelatedtoLifelongLearningandExtension; 
 

(h)anyotherprogrammes, servicesoractivitiesdirected towardscultural, 

economicandsocialbetterment asmaybenecessaryandpossible,tofulfillthe 

objectsoftheuniversity; 
 

(48)toprovideforspecialtrainingorcoachingforcompetitiveexaminations, 

forrecruitmenttothepublicservices,publicsectorundertakings andother 

competitiveemploymentopportunities; 
 

(49)toco-operateorcollaborate withanyotheruniversity,institution,authority 
ororganization forresearchandadvisoryservicesandforsuchpurposestoenter 

intoappropriate arrangementwithotheruniversities,institutions,authorities,or 

organizationstoconductcertaincoursesasthesituationmaydemand; 
 

(50)torescindorsuspendaffiliationorrecognitionorempoweredstatusgranted 

tocollegesorinstitutionsorclusterofinstitutions; 
 

(51)toborrowfundsforthepurposes oftheuniversityonthesecurityofthe property 

oftheuniversity, withthepriorpermission oftheStateGovernment; 
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(52)toexplorethepossibilities ofaugmentingtheresourcesoftheuniversityby 

exploringorinnovatingactivitiessuchasresearchanddevelopment, consultancy, 

trainingprogrammesandprovidingservicesfordifferentclientsfromindustry,trade 

oranyothernon-government organizations; 
 

(53)totransferthemanagementofanaffiliated college,institutionorautono- 

mouscollegeorempoweredautonomous collegeorclusterofinstitutionsincase 

whereirregularities orcommissions oromissionsofcriminalnaturebythe 

managementofsuchcollegeorinstitutionormismanagement ofsuchcollegeor 
institutionareprimafacieevident,toanyothermanagement; 

 

(54)toundertake academiccollaboration programmes, researchandadvisory 

serviceswithuniversities andinstitutions abroad,withpriorapprovaloftheState 

Government; 

(55)to receivefundsforcollaborationprogrammesfrom foreignagencies,subject 

torulesandregulations oftheCentralGovernment andStateGovernment inthat behalf; 
 

(56)tocreatedevelopmentcorpusoutofsurplusthattheuniversitymaygenerate 

throughitsteaching,learning,training,researchanddevelopment, consultancy, 
andanyotheracademic andsupportactivitiesandtoinvestitinaprofessional 

mannerandusetheinterestgeneratedthroughitforthegrowthanddevelopmentof 

academic,researchanddevelopment, academicandphysical infrastructure 

developmentandanyotherinfrastructure; 
 

(57)tolaydown forteachersanduniversityteachers,suchinstructions or 

directions as,intheopinionoftheuniversity,maybenecessary inacademic matters; 

(58)toundertakedevelopmentprogrammes inhigher education,research, 

consultancybasedprojects andtrainingprogrammes foroutsideagencies,by 
chargingfees,soastogenerateresources; 

 

(59)to make specialprovisionsforthe benefit ofuniversityeducationto bemade 

availabletoclassesandcommunities whicharesociallyandeducationally 

backward; 
 

(60)tomakespecialprovisions forsuchbenefitsofuniversityeducation tobe 

madeavailableforwomenstudentsanddifferently-abledstudentsasthe university 

maythinknecessary; 

(61)tomakespecialprovisionforhighereducationinruralandtribalareas; 

(62)totakeappropriatemeasuresinordertoincreasethegross enrolmentratio; 

(63)toimplementthenationalliteracyandadulteducationprogramthrough 

teachers andstudents onvoluntarybasisintheuniversity systemandtoevolve 

measures togivedueweightage totheeffortsandperformance ofthestudentsin 

thisareainadditiontotheirnormalacademicperformance,andalsotoevaluate 

theperformanceoftheteachersinthisarea; 

(64)topromotebyitself,orinco-operation withotheruniversities, thestudyof 
MarathiandtheuseofMarathiasamediumofinstruction, study,researchand 

examination,inadherencetothepoliciesoftheStateGovernment; 
 

(65)topromotebyitself,orinco-operation withotheruniversities ororganiza- 

tions,thestudyofforeignlanguages ingeneralandAsianlanguages inparticular; 
 

(66)toevolveanoperationalschemeforensuringaccountability ofteachers, non-

vacationacademicandnon-teaching staffoftheuniversity,institutionsand colleges; 

(67)toprovideforjointappointments insinglegradeofpayinmorethanone 
departmentoradministrative sectionintheuniversity,asalsobetweenuniversity 

departmentsandbetweentheuniversity-publicoruniversity-private oruniversity 

public-privatepartnershipresearchlaboratoriesoruniversity-industry or 

university-otherbodies; 
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(68)tocreateknowledgeanddisseminateitandfosterhighqualityresearchwhich 
iscontemporary,globallycompetitiveandlocallyaswellasregionallyandnationally 

relevant; 
 

(69)tohavealearner-centricapproachandperformtheroleofbeingaknowledge 

creator; 
 

(70)tostrengtheneducationatunder-graduate,post-graduate level,enhance 
researchanddevelopmentcultureandrelevantdegreeprogrammes andcultivate 

desireforentrepreneurship; 
 

(71)tocreateacomprehensive digitaluniversityframeworkforboth,e-learning ande-
administrativeservices; 
 

(72)toexploitthepowerof'learningbycollaboration'and'participation'withuseof 

informationandcommunicationtechnology; 
 

(73)tocultivateresearchparks,technology incubatorsandotherengagement entities 
totranslateuniversity researchtocommercial domain andcoordinated 

projectsinvolvingmultiplefacultygroupsfromseveraldisciplinesthataddresssome 

importantissuesbeforetheState; 
 

(74)toidentify skillstowhichstudents needtobeexposed to,bytakinginto account 
thelocalneeds,trainingfacilitiesavailable, emergingneedsandnew 
employmentopportunities; 
 

(75)toprovideanenvironmentfortheall-rounddevelopmentofyouthbyexposing 

themtotherichculturalheritageofthecountryandcreatingopportunities for 
developmentofskillsinsports; 
 

(76)toensureintroductionofchoicebasedcreditsystemwithtransferablecredit 
pointsfromfourstreams,namely,the academicstream,thetechnologystream,the 
professionalandsocialstreamandthepersonalityandculturaldevelopmentstream; 
 

(77)tofacilitatemobilityofteachers tocollaboratinginstitutions suchas 
industries,research anddevelopmentlaboratories,non-Governmentorganizations, 

engagedinsocietaldevelopment, toenabletranslation ofknowledgetoviablereal 
lifeapplicationsandinturnenrichuniversityprogrammes; 
 

(78)toestablishcentersorinstitutionsinforeigncountrieswiththepermission 
oftheCentralandtheStateGovernment; 
 

(79)toestablishvocationalorskillsbasedcommunitycollegesinpartnershipwith 

industry; 
 

(80)toimplementrecommendations reportoftheCommissionwithinthe time-
framegivenbyit; 
 

(81)tocomplywithandcarryoutanydirectivesissuedbytheStateGovernment, 
fromtimeto time,withreferenceto abovepowers,dutiesandresponsibilitiesofthe 
university; 
 

(82) toconductacademicauditofuniversitydepartments,conducted colleges, 

affiliatedcolleges,institutionsorschools,atregularintervals; 
 

(83)todoallsuchotheractsandthingsasmaybenecessaryfor, orincidentalor 
conduciveto,the attainmentofallor any of itsobjects. 
 

6.(1)The territoriallimits, withinwhichthepowersconferred uponthe 

universitybythisActshallbeexercised,shallcomprisethewholeoftheuniversity 

areaasspecifiedagainstthenameofsuchuniversityintheSchedule: 
 
 
 
 

Providedthat,thebenefitofdistance-educationcourses,correspondencecourses, 

openuniversity coursesorexternaldegree coursesofanyuniversity may,withthe 

priorpermissionoftheStateGovernment, extendandcovertheentireareaofthe 

Stateoutsidetheuniversityarea: 
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Providedfurtherthat,ifauniversitydesirestoestablishsub-campusor centreor 

institution inanyforeigncountry,onitsownorincollaboration withanyother 

Indianorforeignuniversityorinstitution,itmaydosowiththepriorsanctionofthe 

CentralandtheStateGovernment. 
 

(2)Subjecttotheprovisionsofsub-section(3)ofsection3,noeducational 
institutionsituatedwithintheuniversityareashall,exceptwiththeconsentofthe 

universityandthesanctionoftheStateGovernment,beassociatedinanywaywith, 

orseekadmissiontoanyprivilegeof,anyotheruniversity established bylawwith 

theexceptionofthestate openuniversityandResearch orProject collaborationsof 

university,collegeswithanyotheruniversityorcolleges: 
 

Providedthat,ifaneducational institution,publicorprivate,Indianorforeign, seeks 

tobeassociated withorbeadmitted totheprivilegesofauniversity, 

jurisdictionofwhichisnotrestricted toanyStateorarea,suchassociationor 

admissionmaybepermitted bytheStateGovernment: 
 

Providedfurtherthat,ifauniversity,thejurisdictionofwhichisnot restrictedto 

anyStateorarea,wishestoestablishacentreorotherunitofresearch inthe 

universityareaonitsownorincollaboration withanypublicorprivateIndianor 

foreignuniversityorinstitution, itmaydosowiththe sanctionoftheState 

GovernmentandalsowiththesanctionoftheCentral Government, ifthe 
collaborationiswiththeforeignuniversityorinstitution. 

 

(3)Ifaneducationalinstitution, publicorprivate,Indianorforeign,associated 

withoradmittedtotheprivilegesofanyotheruniversityestablishedbylaw,seeksto 

beassociatedwith,or beadmittedtotheprivilegesof a university,suchassociation 

oradmissionmaybepermitted withthesanctionoftheStateGovernmentand 

consentoftheuniversityconcerned. 
 

(4)Save asotherwiseprovidedbyorunderthisAct,anyprivilege enjoyedbyany 

educationalinstitution withintheareaofanotheruniversitybeforethedateon 

whichthisActcomesintoforce,shallnotbewithdrawn,withoutthesanctionofthe 

StateGovernment. 
 

(5)Ifanewdistrictiscreated bytheStateGovernment,theareaofsuchdistrict 

shallbeunderthejurisdiction ofsuchuniversity,asmaybedeclaredbytheState 

Government,bynotification intheOfficialGazette,forthepurpose ofadmission to 

theprivilegesofsuchuniversity. 
 

7.(1)NocitizenofIndiashallbeexcluded fromanyofficeoftheuniversity or from 

membershipofany ofitsauthorities,bodiesorcommittees, or from appointment 

toanypost,orfromadmissiontoanydegree,diploma,certificateor 
otheracademicdistinctionorcourseofstudyonthegroundonlyofsex,race,creed, 

class,caste,placeofbirth,religiousbelieforprofessionorpoliticalorotheropinion: 
 
 
 
 

Provided that,theuniversitymaymaintain,accreditorrecognizeanycollegeor 

institutionexclusivelyforwomen,orreservedforwomen. 
 

(2)Theuniversityshalladoptgovernmentpolicyandordersissued,fromtimeto 

time,inregardtothereservation forScheduled Castes,Scheduled Tribes,De- 

notifiedTribes(VimuktaJatis),NomadicTribesandOtherBackward Classesfor 

appointmenttodifferentpostsofteachers andnon-teachingemployeesandforthe 

purposeofadmissionofstudents intheaffiliatedorconducted orcommunity 

colleges,universitydepartments,universityinstitutionsorrecognizedinstitutions. 
 

 
(3)TheuniversityshalladoptwiththegeneralpolicyoftheStateGovernmentin 

regardtothe welfareofvariouscategoriesofweaker sectionsofthesociety,minori- 
ties,womenandpersons withdisabilityasdirectedbytheState Government,from 
timetotime. 
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8.(1)Withoutpriorapprovalof the StateGovernment,theuniversityshallnot,— 

(a)createnewpostsofteachers,officersorotheremployees; 

(b)revisethepay,allowances,post-retirementbenefitsandotherbenefitsofits 
teachers,officersandotheremployees; 

(c)grantanyspecialpay,allowanceorotherextraremunerationofanydescrip- 
tionwhatsoever, includingex-gratiapaymentorotherbenefitshavingfinancial 
implications,toanyofitsteachers,officersorotheremployees; 

(d)divertanyearmarked fundsreceived foranypurposeotherthanthatfor 
whichitwasreceived; 

(e)transferbysaleorleaseof immovableproperty; 

(f)incurexpenditure onanydevelopment workfromthefundsreceivedfrom 
theStateGovernmentorUniversityGrantsCommissionoranypersonorbodyfor 
thepurposesotherthan thepurposesforwhich the fundsarereceived; 

(g)take anydecisionregardingaffiliated collegesresultinginincreased 
financialliability,directorindirect,fortheStateGovernment. 

(2)Theuniversityshallbecompetent toincurexpenditure, inconsonance with 
thepoliciesanddirectivesoftheStateGovernment issuedfromtimetotime,from 
thefundsreceived from,— 

(a)variousfundingagencieswithoutanyshareorcontributionfromtheState 
Government; 

(b)contributions receivedfromindividuals,industries,institutions,organiza- 
tionsoranyperson whosoever,tofurthertheobjectives oftheuniversity; 

(c)contributionsorfeesforacademicorotherservicesofferedbytheuniversity 
foraidedandself-supportingacademicprogrammes; 

(d)development fund,oranyotherfundestablished bytheuniversity; forthe 
purposesof,— 

(i)creationofpostsinvariouscadres; 

(ii)grantingpay,allowancesandother benefitstothepostscreatedthrough 
itsownfundsprovided thosepostsarenotheldbysuchpersons,whoare 

holdingthepostsforwhichgovernment contributionisreceived; 

(iii)starting anyacademic programmesonself-supportingbasis; 

(iv)grantingremunerations orincentivestoitsemployees forperforming any 
taskassignedto themotherthantheirregulardutiesandresponsibilities; 

(v)incurringexpenditureonany developmentworkandonwelfareactivities 
ofitsstudentsandemployees: 

Provided that,thereisnofinancialliability,directorindirect,immediateorin 
future,ontheStateGovernment. 

(3)TheStateGovernmentmay,inaccordance withtheprovisions containedin 
thisAct,forthepurposeofsecuring andmaintaining uniformstandards inall 
universitiesintheState,bynotificationinthe  OfficialGazette,prescribea Standard 
Codeprovidingfortheclassification,mannerandmodeofselection, appointment, 
inductionand advance training,fieldexposure, deputation and 
reservationofpostinfavourofmembersoftheScheduledCastes,ScheduledTribes, De-
notifiedTribes(Vimukta Jatis),NomadicTribes,andOtherBackwardClasses, 
duties,workload,pay, allowances,post-retirementbenefits,other benefits,conduct 

anddisciplinarymattersandotherconditionsofserviceoftheofficers,teachersand 
otheremployeesoftheuniversities andtheteachersandotheremployeesinthe affiliated 
collegesandrecognized institutions(otherthanthose managedand 
maintainedbytheStateGovernment,CentralGovernmentandthelocal 
authorities) andtheprovisions forabsorptionofteachers andemployees inthe 
universitydepartments, affiliatedorconductedcollegesandinstitutions whoare 
aidedandrenderedsurplus.However,theunaidedteachersandemployeeswhoare 
renderedsurplusinuniversitydepartments, affiliated orconducted collegesand 
institutionsshallnotbeeligible, forabsorptionattheaided vacanciesinuniversity 
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departments,affiliatedorconductedcollegesandinstitutions.Where suchCodeis 
prescribed,theprovisionsmadeintheCodeshallprevail,andtheprovisionsmade 
intheStatutes,Ordinances andRegulations madeunderthisAct,formatters 
includedintheCodeshall,totheextenttowhichtheyareinconsistent withthe 
provisionsof theCode,beinvalid. 

(4)Qualificationsandexperienceforthepurposeofappointmentofnon-teaching 

employeesintheuniversities, affiliatedcollegesandrecognized institutions (other 
thanthosemanagedandmaintainedbytheStateGovernment,Central 
Governmentandthelocalauthorities) shallbeasmaybespecifiedbythe 
Government,byanorderpublishedintheOfficialGazette. 

(5)Notwithstanding anythingcontainedinthisAct,ifthecircumstancesso 

requireandtheStateGovernmentconsidersitnecessarytodoso,itmayappoint,on 
deputation,asuitable person possessingtherequisitequalificationstoperform the 
dutiesof theRegistrar,FinanceandAccountsOfficerortheDirectorof theBoardof 
ExaminationsandEvaluation,foraperiodofnotmore than oneyearatatimeand 
notmorethanthreeyearsintheaggregate. 

(6)TheStateGovernment throughanyofficernotbelowtherank ofJoint 

Director,HigherEducationorTechnicalEducationshallhaverighttocauseinspec- 
tionofanyaffiliated,conducted,orautonomous college,recognizedinstitutionor 
universitydepartment. 

(7)Incaseoffailureoftheuniversitytoexercise powersorperform dutiesspeci- 

fiedinsection 5,orwheretheuniversityhasnotexercised suchpowersor 
performedsuchdutiesadequately,or wheretherehasbeenafailuretocomplywith 
anyorderissuedbytheStateGovernment,orunderanyothercircumstancesasthe State 
Governmentmaydeemfit,theState Governmentmayissueadirectivetothe universityfor 
properexerciseof suchpowersor performanceof suchdutiesor com- 
plywiththeorder;anditshallbethedutyoftheuniversity tocomplywithsuch direction. 

Incasetheuniversity failstocomplywiththedirectives,theState 
GovernmentshallcallupontheUniversity togivereasonsinwritingastowhythe 
directiveswerenotcompliedwith.IftheStateGovernmentisnotsatisfiedwiththe 
explanation, itmayreferthemattertotheChancellorfortakingnecessaryaction 
undersub-section(3)of section9. 

(8)TheStateGovernmentshallcarryouttestauditorfullauditoftheaccountsof 
auniversity,college,schoolorinstitution, aregularlyatsuchintervalsasitmay deemfit. 
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CHAPTERIII 

OFFICERSOFTHEUNIVERSITY 

9.(1)TheGovernorofMaharashtrashallbetheChancellorofeveryuniversity 
and theChancellor,byvirtue ofhisoffice,shallbetheHeadoftheuniversity. 
 

(2)TheChancellor,whenpresent, shallpreside overtheConvocation ofthe 
universityandmayissuedirectionstotheVice-Chancellortoconvenethemeeting ofany 
authorityoftheuniversity forspecificpurposes, whenevernecessary, and the Vice-
Chancellorshallsubmit the minutesofsuchmeetingtothe Chancellorfor hisperusal. 
 

(3)TheChancellor,— 
 

(a)shall,onreceivingareferencefromtheStateGovernment underthe 
provisotosub-section(7) of section8insuchmatter;or 

 

(b)may,inany mattersuo motuorotherwise, 
 

callforareportoranexplanationorsuchinformation andrecordrelatingto 
suchmatteroranymatteroraffairsoftheuniversity,andshall,afterconsidering 
suchreportor explanation,or informationor record,issuesuchdirectionsthere- 
uponasmaybedeemedfitintheinterestoftheuniversity orstudentorlarger interestof 
thepublic,andhisdirectionsshallbefinalandshallbecompliedwith bytheuniversity 
forthwith. 

 

(4)TheChancellor may,aftertakingreportinwritingfromtheVice-Chancellor, 
suspendormodifyanyresolution,orderorproceeding ofanyauthority,body, 
committee orofficerwhich,inhisopinion,isnotinconformitywiththisAct, 
Statutes,Ordinances orRegulations madethereunder,orisnotintheinterestof 
theuniversityandtheuniversity,authority,body,committeeandofficer,shall comply 
withthesame: 
 

Provided that,beforemakinganysuchorder,theChancellor shallcalluponthe 
university,authority,body,committeeor,asthecasemay be, officerto showcause 
whysuchanordershouldnotbemade,andifanycauseisshown, withinthetime 
fixedbytheChancellor,heshallconsiderthesameandwherever hedeemsitnec- 
essary,afterconsultingtheStateGovernment,decidetheactiontobetakeninthe 
matter,andhisdecisionshallbefinal. 
 

(5)Where,inthe opinion oftheChancellor, theconductofanyelected or 
nominatedorappointedorco-optedmemberisdetrimentaltothesmoothfunctioning 
ofuniversity oranyauthorityorbodyorcommittee,hemay,aftergivingsuch 
memberanopportunity toofferhisexplanation inwritingandafterconsidering 
suchexplanation, ifany,andsatisfyinghimselfthatitisnecessary sotodo, 
disqualifysuchmemberorsuspendhimforsuch period, ashemaydeemfit. 
 

(6)TheChancellor shallexercisesuchotherpowers andperform suchother 
dutiesasmay beconferreduponor vestedinhimby orunderthisAct. 
 

10.Thefollowingshallbetheotherofficersoftheuniversity,namely:— 

(1)theVice-Chancellor; 

(2)thePro-Vice-Chancellor; 

(3)theRegistrar; 

(4)theDeansofFaculties; 
 

(5)theDirectorofBoardofExaminationsandEvaluation; 

(6)theFinanceandAccounts Officer; 

(7) the DirectorofSub-campusofthe University; 
 

(8)theDirectorofInnovation,Incubation andLinkages; 

(9)theDirectorKnowledgeResourceCenter; 

(10)theDirector ofLifelongLearningandExtension; 



¨É½þÉ®úÉ¹]Åõ¶ÉÉºÉxÉ®úÉVÉ{ÉjÉ+ºÉÉvÉÉ®úhÉ¦ÉÉMÉ+É`ö,VÉÉxÉä́ ÉÉ®úÒ11,2017/{ÉÉè¹É21,¶ÉEäò1938                  19 

 

(11)theDirector ofStudents'Development; 

(12)theDirectorofSportsandPhysicalEducation; 

(13)theDirectorofNationalServiceScheme; 

(14)suchotherofficersintheserviceof theuniversityasmaybeprescribedby 

Statutes. 

11.(1)ThereshallbeaVice-Chancellorwhoshallbetheprincipalacademicand 

executive officeroftheuniversityandex-officioChairperson oftheManagement 
Council,AcademicCouncil,BoardofExaminationsandEvaluation,BoardofLifelong 

LearningandExtension,FinanceandAccountsCommittee, BoardofNationaland 
International LinkagesandtheBoardforInnovation,IncubationandEnterprise, Board 

ofInformationTechnology,Board ofStudents'Development,Board ofSports 
andPhysicalEducation andBoardofResearchandshallpreside intheabsenceof 

theChancellorat anyconvocationforconferringdegreesandalsoat any meetingof 
Senate.Hispowersanddutiesshallbeasprovidedinsection12. 

(2)Saveasotherwiseprovided,payandallowances, termsandconditionsof 
serviceoftheVice-Chancellor shallbesuchasmaybedeterminedbytheState 

Government,fromtimetotime. 

(3)TheVice-ChancellorshallbeappointedbytheChancellorinthemannerstated 
hereunder:— 

(a)There shall beacommittee consistingofthefollowingmembersto 
recommendsuitable namestotheChancellorforappointment ofVice-Chancellor, 
namely:— 

(i)amembernominatedbytheChancellor,whoshallbe theretiredJudgeof 
theSupreme CourtorretiredChiefJusticeofaHighCourtoraneminent 
scholarofnationalreputeora recipientofPadmaAward inthefield of education; 

(ii)thePrincipalSecretaryofHigherandTechnicalEducationDepartmentor 
anyofficernot belowtherankof PrincipalSecretarytoGovernmentnominated 
bytheStateGovernment; 

(iii)theDirectororHeadofaninstituteororganization ofnational repute 
establishedbyanActofParliament,nominated bytheManagementCouncil 

andtheAcademic Council, jointly,inthemannerspecified bytheState 
GovernmentbyanorderpublishedintheOfficialGazette. 

(b)ThemembernominatedbytheChancellor shallbetheChairman ofthe 
committee. 

(c)Themembersnominated onthecommitteeshallbepersonswhoarenot connected 

withtheuniversityoranycollegeoranyrecognized institutionofthe university. 

(d)Nomeetingofthecommittee shallbeheldunlessallthethreemembersof 
thecommitteearepresent. 

(e) Thecommitteeshallrecommenda panelof notlessthan5suitablepersons 

fortheconsiderationoftheChancellorforbeingappointedastheVice- Chancel- 
lor.Thenamesofthepersonssorecommended shallbeinalphabeticalorder 

withoutanypreferencebeingindicated.Thereportshallbeaccompanied bya 
detailedwrite-up onsuitabilityofeachpersonincludedinthepanel. 

(f)ApersonrecommendedbythecommitteeforappointmentasVice- 
Chancellorshall,- 

(i)beaneminentacademicianandanadministratorofhighcaliber; (ii) 

beabletoprovideleadershipbyhisownexample; 

(iii)beabletoprovide vision;andhaveabilitytotranslate thesameinto 
realityintheinterestofstudentsandsociety;and 

(iv) possesssucheducationalqualificationsandexperienceasmay bespeci- 

fiedbytheStateGovernment,byan OrderpublishedintheOfficialGazette,in 
consultationwiththeChancellor. 

¦ÉÉMÉ+É`ö11-------3+ 
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(g)Theeligibilityconditionsandtheprocessforrecommendation ofnames 

forappointmentasVice-Chancellorshallbegiven widepublicitytoensurethe 
recommendationofmostsuitablecandidates. 

(4)TheChancellormayappoint oneofthepersonsincludedinthepanel tobe theVice-
Chancellor: 

Provided, that,iftheChancellordoesnotapproveanyofthepersonsso 
recommended, hemaycallforafreshpaneleitherfromthesamecommitteeor 
afterconstitutionof anew committeeforthe purpose,fromsuchnewcommittee. 

(5)Theprocessofpreparingthepanelofthesuitablepersonsforbeingappointed 
astheVice-Chancellor,shallbeginatleastsixmonthsbeforetheprobabledateof 
occurrenceofthevacancyoftheVice-Chancellor,andtheprocessofappointment ofthe 
Vice-Chancellorshallbecompletedatleastone month beforetheprobable 
dateofoccurrence ofthevacancy oftheVice-Chancellor. 

(6)ThepersonappointedastheVice-Chancellorshall,subjecttothetermsand 
conditionsofcontractofservice,holdofficeforaperiodoffiveyearsfromthedate 
onwhichhetakeschargeofhis officeortill heattainsthe ageofsixty-fiveyears, 
whicheverisearlierandheshallnotbeeligibleforre-appointment. 

(7) The personappointedastheVice-Chancellorshallholdalien,ifany,onthe 
substantivepostheldbyhimpriortotheappointment. 

(8)Inanyofthefollowingcircumstances,theexigencywhereofshallsolelybe 
judgedbytheChancellor,namely:- 

(i)wherethecommitteeappointedunderclause(a)ofsub-section (3)is unableto 
recommend anynamewithinthetimelimitspecifiedby the Chancellor; 

(ii)wherethevacancyoccursintheofficeoftheVice-Chancellorbecauseof 
death,resignationorotherwise,anditcannotbeconvenientlyandexpeditiously 
filledin,inaccordancewith theprovisionsofsub-sections(3)and(4); 

(iii)wherethevacancyintheofficeoftheVice-Chancellor occurstempo- 

rarilybecauseofleave,illnessorothercauses;or 

(iv)wherethereisanyotheremergency; 

theChancellormayappointanysuitableperson,toactastheVice-Chancel- 

lorforatermnotexceeding twelvemonths,intheaggregate asmaybespeci- 
fiedinhisorder: 

Providedthat,thepersonsoappointedshallceasetoholdsuchofficeonthedate 
onwhichthepersonappointedastheVice-Chancellor inaccordance withthe 
provisionsofsub-sections(3)and(4)assumesofficeortheVice-Chancellorresumes office. 

(9)TheVice-Chancellorshallbeawhole-timesalariedofficeroftheuniversity 
andshallreceivepayandallowances,andotherfacilitiesasdeterminedbytheState 
Government. Inaddition,heshallbeentitledtofreefurnished residence,amotor 
carincludingitsmaintenance,repairsandfuelrequiredtherefor,withtheservice 
ofachauffeur,freeofcharge. 

(10)Suchsumptuary allowanceshallbeplacedatthedisposaloftheVice- Chancellor, 
astheStateGovernmentmayapprove. 

(11)Ifapersonreceivinganhonorariumfromthe consolidatedfundofthe State, 
orifaprincipalofanaffiliatedcollegeorarecognized institutionorauniversity 
teacherisappointedasVice-Chancellor, histermsandconditionsofserviceshall 
notbealteredtohisdisadvantage duringhistenureasVice-Chancellor. 

(12) Notwithstanding anything containedintheforegoing sub-sections,the 
personreferred toinsub-section (7)shallstandretiredfromhisoriginalpostin 
accordancewith thetermsandconditionsofserviceofthat post. 

(13)TheVice-Chancellor may,bywritingunderhissignatureaddressedtothe 
Chancellor,aftergivingonemonth'snoticeresignfromhisoffice andshallcease to 

holdhisofficeontheacceptance ofhisresignation bytheChancellororfromthe 
dateofexpiryofthesaidnoticeperiod,whicheverisearlier. 
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(14)TheVice-Chancellor mayberemovedfromhisofficeiftheChancelloris 

satisfiedthattheincumbent,— 
 

(a)hasbecomeinsaneandstandssodeclaredbyacompetentcourt;or 
 

(b)hasbeenconvictedbyacourtforanyoffenceinvolvingmoralturpitude;or 
 

(c)hasbecome anundischarged insolvent andstandssodeclared bya 
competentcourt;or 

 

(d)hasbeenphysicallyunfitandincapableofdischargingfunctions dueto 

protractedillnessorphysicaldisability;or 
 

(e)haswillfullyomittedorrefusedtocarryouttheprovisionsof thisAct orhas 

committed breachofanyofthetermsandconditionsoftheserviceoranyother 
conditions, prescribedbytheStateGovernmentundersub-section(2),orhas 

abusedthepowersvestedinhimorifthecontinuanceoftheVice-Chancellorin 
theofficeisdetrimentaltotheinterestsoftheuniversity;or 

 

(f) isamemberof,orisotherwise associatedwith,anypoliticalpartyany 
organizationwhichtakespartinpolitics,oristakingpartin,orsubscribinginaid 

of,anypoliticalmovement oractivity. 
 

Explanation.-Forthepurposesofthissub-clause,whetheranypartyisapolitical 
party,orwhetheranyorganizationtakespartinpoliticsorwhetheranymovement 

oractivityfallswithinthescopeofthissub-clause, thedecisionoftheChancellor 
thereonshallbefinal: 

 

Providedthat,theVice-Chancellorshallbegivenareasonableopportunitytoshow 
causebytheChancellor beforetakingrecourse forhisremovalundersub-clauses 

(d),(e)and(f). 
 

12.(1)TheVice-Chancellorshallbetheprincipalacademicandexecutiveofficer 
oftheuniversityresponsible forthedevelopmentofacademicprogrammes ofthe 

university. Heshalloverseeandmonitortheadministration oftheacademic 
programmesandgeneraladministration oftheuniversitytoensureefficiencyand 

goodorderof theuniversity. 
 

(2)Heshallbeentitled tobepresent, withtherighttospeak,atanymeetingof 

anyotherauthorityor bodyor committeeoftheuniversity,butshallnot beentitled 

tovotethereat, unlessheis theChairpersonormember ofthatauthorityorbody. 
 

(3)TheVice-Chancellor shallhavethepowertoconvenemeetingsofanyofthe 

authorities,bodiesorcommittees,asandwhenheconsidersitnecessarytodoso. 
 

(4)TheVice-Chancellorshallensurethatdirectionsissued bytheChancellorare 
strictlycompliedwithor,asthecasemaybe,implemented. 

 

(5)ItshallbethedutyoftheVice-Chancellortoensure thatthedirectives ofthe 

StateGovernment,ifany,andtheprovisionsofthisAct,Statutes,Ordinancesand 
Regulations arestrictlyobservedandthatthedecisionsoftheauthorities,bodies 

andcommitteeswhichare notinconsistentwiththis Act, Statutes,Ordinancesand 
Regulationsareproperlyimplemented. 

 

(6)TheVice-Chancellormaydeferimplementation ofadecisiontakenora 

resolutionpassed byanyauthority,bodyorcommittee oftheuniversityif,heisof 
theopinion thatthesame isnotconsistentwiththedirectivesoftheState Govern- 

mentorwiththeprovisionsoftheAct,Statutes,OrdinancesandRegulationsorthat 
suchdecisionor resolution is notintheinterest ofthe university andatthe 

earliestopportunityreferitbacktotheauthority, bodyorcommitteeconcernedfor 

reconsideration initsnextmeetingwithreasonstoberecordedinwriting.If 
differencespersist,heshallwithinaweek,givingreasonssubmititto the Chancel- 

lorfordecisionandinformabouthavingdonesotothemembers oftheauthority, 
bodyorcommittee concerned.AfterreceiptofthedecisionoftheChancellor, the Vice-

Chancellor shalltakeactionasdirectedbytheChancellorandinformthe authority,body 
or committeeconcerned,accordingly. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Powersand 

dutiesof 

Vice- 

Chancellor. 
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(7)If therearereasonablegroundsfor theVice-Chancellortobelievethatthereis 

anemergency whichrequiresimmediate actiontobetaken,orifanyactionis required 

tobetakenintheinterestoftheuniversity, heshalltakesuchaction,as 

hethinksnecessary,andshallattheearliestopportunity, reportinwritingthe 

groundsforhisbeliefthattherewasanemergency,andtheactiontakenbyhim,to 

suchauthorityorbodyasshall,intheordinarycourse,havedealtwith the matter. 

IntheeventofadifferencearisingbetweentheVice-Chancellorandtheauthority or 

bodywhethertherewasinfactanemergency,or ontheactiontakenwheresuch 

actiondoesnotaffectanypersonintheserviceoftheUniversity, oronboth,the 

mattershallbereferred totheChancellor whosedecisionshallbefinal: 
 

Providedthat,whereanysuchactiontakenbytheVice-Chancellor affectsany 

personintheserviceoftheuniversity,suchpersonshallbeentitledtoprefer,within 

thirtydaysfromthedateonwhichhereceives noticeofsuchaction,anappeal to 

theManagementCouncil. 
 

Explanation.-Forpurposesofthis sub-section, actiontakenbytheVice- 

Chancellorshallnotincludedisciplinary actiontakenagainstanyemployeeofthe 

university. 
 

(8)WhereanymatterisrequiredtoberegulatedbytheStatutes,Ordinances or 

Regulations,butno Statutes,Ordinancesor Regulationsare madeinthatbehalfor 

wherethereisanexigencytoamendStatutes,Ordinancesor Regulations,theVice- 

Chancellor may,forthetimebeing,regulate thematterbyissuingsuchdirections 

ashethinksnecessary,andshall,at theearliestopportunitythereafter,placethem 

beforetheManagementCouncil orotherauthorityorbodyconcernedforapproval. 

Heshall,atthesametime,placebeforesuchauthorityorbodyforconsiderationthe draftof 

theStatutes,Ordinancesor Regulations,asthecasemaybe,requiredtobe made 

inthatbehalf: 
 

Provided that,suchdirectionshallhavetobeconverted intoStatute,Ordinance 

orRegulations asthecasemaybe,withinsixmonthsofissuingofsuchdirection 

failingwhichsuchdirectionshallautomaticallylapse. 
 

(9)TheVice-Chancellorshallbethe appointinganddisciplinaryauthorityfor the 

universityteachers. 
 

(10)TheVice-Chancellor shallbetheappointinganddisciplinaryauthorityfor 

officersoftheuniversityoftherankofAssistantRegistrar andoftherankequiva- 

lentthereto andabove. 
 

(11) AstheChairpersonoftheauthoritiesorbodiesorcommittees ofthe 

university,theVice-Chancellor shallbeempoweredtosuspendmemberfromthe 

meetingoftheauthority, bodyorcommittee forpersistingtoobstructorstallthe 

proceedingsorforindulginginbehaviourunbecomingofamember,andshallreport 

thematteraccordingly,totheChancellor. 
 

(12)TheVice-Chancellor shallplacebeforetheManagementCouncilareportof 

theworkoftheuniversityperiodicallyasprovided under theOrdinances. 
 

(13)TheVice-Chancellorshallhavethepowerto,- 
 

(a)accordrecognition toinstitutionsofhigherlearning,researchspecialized 

studiesinaccordancewiththeprovisionsofthisAct; 
 

(b)accordrecognitiontoautonomouscolleges,empoweredautonomouscolleges 

orclusterofinstitutions andempoweredskillsdevelopmentcollegesin 

accordancewiththe provisionsofthisAct; 
 

(c)accordrecognition toprivateskillseducationprovidersinaccordancewith the 

provisionsofthis Act; 
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(d)accordrecognition asqualified teacherstotheexpertsfromthefieldof 
application oriented industries orcompaniesanddomainspecific expertsin 
variousprofessional skills,workingastrainingexpertsinprivateskills 
educationprovidersandempoweredskillsdevelopmentcolleges. 

(e)approvetherecommended panelofrefereesforthesisordissertations for 
awardingpost-graduate,doctorateandhigherdegrees. 

(14)(a)TheVice-Chancellor shallhaverighttocauseinspectiontobemadeby thePro-
Vice-Chancellor orsuchpersonorpersonsorbodyofpersonsashemay 
direct,oftheuniversity,itsbuildings,laboratories,libraries,museums,workshops 
andequipmentandofaffiliated,conductedorautonomous college,empowered 
autonomous colleges orclusterofinstitutions,recognizedorautonomous 
institutions, empowered skillsdevelopmentcollegesorprivate skillseducation 
provider,hallorhostelmaintained orrecognized bytheuniversity,andofthe 
examinations,teachingsandotherworkconductedbyoronbehalfoftheuniversity, and 
tocauseaninquirytobemadeinalikemannerregarding anymatter 
connectedwiththeadministrationor financeof theuniversity,affiliated,conducted 
orcommunityor autonomouscollege,empoweredautonomouscollegesorclusterof 
institutions,recognizedorautonomousinstitutions,empoweredskillsdevelopment 
collegesorprivateskillseducationprovider: 

Providedthat,theVice-Chancellor shall,inthecaseofaffiliatedorautonomous 
college,empowered autonomouscollegesorclusterofinstitutions,recognizedor 
autonomous institutions,empowered skillsdevelopmentcollegesorprivateskills 
educationprovider,givenoticetothemanagementof suchaffiliatedor autonomous 
college,empowered autonomouscollegesorclusterofinstitutions,recognizedor 
autonomous institutions,empowered skillsdevelopmentcollegesorprivateskills 
education providerofhisintention tocauseaninspection oraninquirytobeso made: 

Providedfurtherthat, themanagement shallhavethe righttomakesuch 
representationtotheVice-Chancellor asitthinksnecessarybeforesuch 
inspectionorinquiryismade; 

(b)afterconsideringsuchrepresentation,ifany,theVice-Chancellor maycause 
suchinspectionorinquiryto bemadeormay dropthe same; 

(c)inthecaseofmanagementwhenaninspectionorinquiryhasbeencausedto 
bemade,themanagement,shallbeentitledtoappointarepresentative, whoshall have 
therighttobepresent andbeheardatsuchinspectionorinquiry; 

(d)theVice-Chancellor may,iftheinspectionorinquiryismaderegardingany 
collegeorinstitutionadmittedtotheprivilegesoftheuniversity,communicate to 
themanagementtheresultofsuchinspectionorinquiry; 

(e)themanagementshallcommunicate totheVice-Chancellor suchaction,if any, 
asitproposestotake or has beentakenbyit; 

(f)wherethemanagement,doesnot,withinthetimefixedbytheVice- 
Chancellor,takeactiontohissatisfaction,theVice-Chancellor shallbecompetent 
toimposeafineuponthemanagementanddirectthemanagementtostopthefresh 
admissionstothecollegesorinstitutionsortodecideanyotheractiontobetakenin 
thisbehalfand thesame shallbecommunicatedtothemanagementconcernedfor 
compliance. 

(15)TheVice-Chancellor shallforwardtotheStateGovernmentreportonthe 
recommendation oftheManagementCouncil,regardingthetemporaryalternative 
arrangements, intheinterestofstudents, torunthedaytodayacademic and 
administrative activities,ofthemanagementofanaffiliatedcollege,institutionor 
autonomous collegeorempoweredautonomous collegeorclusterofinstitutionsin 
caseofdispute regardingthemanagement oftheaffiliated college andwhere 
irregularitiesorcommissionsoromissionsofcriminalnaturebythemanagement 
ofsuchcollegeorinstitutionormismanagementofsuchcollegeorinstitutionsare, 
primafacie,evidenttocommitteeofinquiryappointedbytheuniversityandtomake 
thenecessaryarrangements torunthedaytodayacademicandadministrative 
activitiesofsuchcollegetillthedisputeisstatutorily resolved.Thedecisionofthe 
StateGovernmentinthisbehalfshallbefinalandbinding. 
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Pro-Vice- 

Chancellor. 

(16)TheVice-Chancellorshallexercisesuchotherpowersandperformsuchother 

dutiesasmaybeconferreduponhimby or underthisAct. 
 

13.(1)ThePro-Vice-Chancellorshallbetheacademicandexecutiveofficernext 

totheVice-Chancellorhavingpurviewoftheentireuniversity. 
 

(2)The Pro-Vice-Chancellorshallbeapersonwhohasheldthepost ofprofessor, or 

principalof acollegeoraninstitutionwithnotlessthanfifteenyearsteachingor 

researchexperience. 
 

(3)ThePro-Vice-ChancellorshallbetheChairpersonoftheBoardofDeans,Board 

ofSub-campuses,BoardofUniversityDepartmentsandInter-DisciplinaryStudies, 

Board ofPost-GraduateEducationinColleges; andanex-officioChairpersonofthe 

ResearchandRecognitionCommittee. 
 

(4)ThePro-Vice-Chancellor shallbeafulltimesalariedofficeroftheuniversity 

andshallworkdirectlyunderthesuperintendence,directionandcontroloftheVice- 

Chancellor. 
 

(5)Saveasotherwiseprovided,payandallowancesadmissible tohimaswellas 

thetermsandconditionsofhisserviceshallbesuchasmaybedeterminedbythe 

StateGovernment,fromtimetotime. 
 

(6)TheChancellorshall,inconsultationwiththe Vice-Chancellor,appointaPro- Vice-

Chancellorfortheuniversity. 
 

(7)Thetermof Pro-Vice-Chancellorshallbeco-terminuswiththetermof officeof 

theVice-Chancellor ortillheattainstheageofsixty-five years,whicheveris earlier. 
 

(8)The provisions of sub-section(11)ofsection 11shall,inregardtothe 

conditionsofserviceofPro-Vice-Chancellor,mutadis-mutandis,apply. 
 

(9)ThePro-Vice-Chancellorshallactasthechairpersonoftheauthorities,bodies 

andcommittees,intheabsenceoftheVice-Chancellor. 
 

(10)WhentheofficeofthePro-Vice-Chancellorfallsvacantorwhenthe Pro-Vice-

Chancelloris,byreasonofillnessorabsenceoranyothercause,unableto performthe 

duties ofhisoffice,theVice-Chancellor,may appoint asuitableperson 

qualifiedtobeappointedasPro-Vice-ChancellortoofficiateasPro-Vice-Chancellor, 

tillthePro-Vice-Chancellor resumesoffice,oranewPro-Vice-Chancellor assumes 

duty,as thecasemaybe. 
 

(11)ThePro-Vice-Chancellor may,bywritingunderhissignatureaddressedto the 

Vice-Chancellor,after givingonemonth'snoticeresign fromhis office andshall ceaseto 

holdhis officeonthe acceptanceofhis resignationbythe Vice-Chancellor 

orfromthedateofexpiryofthesaidnoticeperiod,whicheverisearlier. 
 

(12)ThePro-Vice-ChancellormayberemovedfromhisofficebytheChancelloron 

therecommendationoftheVice-Chancellor,ifheissatisfiedthattheincumbent,— 
 

(a)hasbecomeinsaneandstandssodeclaredbyacompetentcourt;or 
 

(b)hasbeenconvictedbyacourtforanyoffenceinvolvingmoralturpitude;or 
 

(c) hasbecome anundischarged insolventandstandssodeclaredbya 

competentcourt;or 
 

(d)hasbeenphysically unfitandincapableofdischarging functions dueto 

protractedillnessorphysicaldisability;or 
 

(e)haswillfullyomittedorrefusedtocarryouttheprovisionsofthisAct orhas 

committed breachofanyofthetermsandconditions ofserviceoranyother 

conditions,prescribedbytheStateGovernmentundersub-section(5)orhasabused 

thepowersvestedinhimorif,thecontinuanceofthePro-Vice-Chancellorinthe 

officeisdetrimentaltotheinterestsoftheuniversity;or 
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(f)isamemberof,orisotherwise associated with,anypoliticalpartyorany 

organizationwhichtakespartinpolitics,oristakingpartin,orsubscribinginaid 

of,anypoliticalmovement oractivity. 
 

Explanation.-Forthepurposesofthisclause,whetheranypartyisapoliticalparty, 

orwhetheranyorganization takespartinpoliticsorwhetheranymovementor activity 

fallswithinthescopeofthisclause,thedecision oftheVice-Chancellor 

thereonshallbefinal: 
 

Providedthat,thePro-Vice-Chancellorshallbegivenareasonableopportunityto 

showcausebytheVice-Chancellor beforetakingrecourseforhisremovalunder 

clauses(d),(e)and(f). 
 

(13)ThePro-Vice-Chancellorshall,— 
 

(a)betheprincipal academicplanning andacademic auditofficerforthe 

academicdevelopmentprogrammes,includingpost-graduate teaching,research 

andextensionprogrammes andcollaborativeprogrammesoftheuniversity; 
 

(b) ensurethatqualityineducationandcentralacademicservicesis 

maintainedbytheuniversity; 
 

(c)beresponsibleforfosteringintellectual interactionacrosstheuniversity 

andforensuringthatthereisresearchanddevelopmentandindustrylinkages; 
 

(d)ensurethat thelong-termandshort-term developmentplansofthe 

universityanditscollegesintheiracademicprogrammesare dulyprocessedand 

implementedthroughrelevantauthorities,bodies,committeesandofficers; 
 

(e)monitorappointment ofprincipalsandteachersofaffiliatedcollegesand 

institutions, autonomouscollegesandinstitutions, empoweredautonomous 

colleges, clusterofinstitutionsandrecognized institutions orpost-graduate 

centers; 
 

(f)accordapproval totheappointmentsofprincipals andteachersofaffiliated 

collegesandinstitutions,autonomous collegesandinstitutions, empowered 

autonomouscolleges,clusterofinstitutions andrecognizedinstitutionsor 

withdrawthe sameinaccordancewiththeprocedure asprescribedinthe 

Ordinances; 
 

(g)accordapprovalstoselectioncommitteesforappointmentof teachersinthe 

collegesasperthenormsoftheUniversityGrantsCommission andtheState 

Government; 
 

(h)recommendproposals totheManagementCouncilfortheestablishmentof 

conductedcolleges,schools,departments,institutionsofhigherlearning,research 

andspecialized studies,knowledgeresourcecentre,academic servicesunits, 

libraries,laboratoriesandmuseumsintheuniversity; 
 

(i)considerandrecommendproposalstothe ManagementCouncilforcreation 

ofthepostsofdirectors,principals,universityteachers,non-vacation academic 

staff,non-teaching employeesandotherpostsrequiredbytheuniversity,from 

thefundsoftheuniversity andfromthefunds received fromotherfunding 

agencies,andqualifications,experienceandpay-scales forsuchposts; 
 

(j)betheprincipalliaisonofficerwiththeexternalfundingagencies forgener- 

atingfundsforthecollaborative anddevelopmentprogrammes oftheuniversity 

andmonitortheirproperutilization; 
 

(k)beresponsible forpreparationofthecomprehensive perspectiveplan,an- 

nualplan,andundertakingthesystematicfieldsurveywithingeographicaljuris- 

diction undersection 107; 
 

(l) beresponsibleforestablishingliaisonforfosteringandpromotingcollabora- 

tionbetweentheuniversity,collegesandnationalandinternational institutions 

andscientific,industrialandcommercialorganizations; 
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Registrar. 

(m)beresponsibleforsubmissionofanannualreportontheprogressachieved 

indifferentdevelopmentalandcollaborativeprogrammestotheVice-Chancellor 

whoshallplacethesamebeforetheManagementCouncil; 
 

(n)exercise suchotherpowersandperformsuchotherdutiesasprescribed 

underthisActorassigned tohim,fromtimetotime,bytheVice-Chancellor. 
 

14.(1)TheRegistrarshall,betheChiefAdministrativeOfficeroftheuniversity. 

Heshallbeafull-timesalariedofficerandshallworkdirectlyunderthesuperinten- 

dence,directionandcontroloftheVice-Chancellor. 
 

(2)ThequalificationsandexperienceforthepurposeofselectionoftheRegistrar 

shallbeaslaiddownbytheUniversityGrantsCommission andapprovedbythe 

StateGovernment. 
 

(3)TheRegistrar shallbeappointedbytheVice-Chancellorontherecommenda- 

tionofaselectioncommitteeconstitutedforthepurpose underthisAct. 
 

(4)AppointmentoftheRegistrarshallbeforatermoffiveyears ortillheattains 

theageofsuperannuationwhicheverisearlierandheshallbeeligiblefor re-

appointment byselectionontherecommendation ofaselectioncommittee 

constitutedforthepurpose,for onlyonemoretermof fiveyearsintheuniversityin 

whichheisserving; 
 

(5)WhentheofficeoftheRegistrarfallsvacantortheRegistrar is,byreasonof 

illnessorabsenceoranyothercause,unabletoperformthedutiesofhisofficefora 

periodnotexceedingsixmonths,theVice-Chancellor shallappointasuitable 

persontoofficiateastheRegistrar untilthenewRegistrar assumes dutyorthe 

Registrarresumesduty,asthecasemaybe. 
 

(6)TheRegistrarshall,— 
 

(a)actasaMember-Secretary oftheSenate,ManagementCouncil,Academic 

Councilandsuchotherauthorities, bodiesandcommittees,asprescribedbyor under 

thisAct; 
 

(b)betheappointingandthedisciplinary authority oftheemployees ofthe 

university otherthantheteachers,non-vacation academicstaffandofficersof 

therankofAssistantRegistrarandotherofficersholdingpostsequivalentthereto 

orabove.AnappealbyapersonaggrievedbythedecisionoftheRegistrarmaybe 

preferredwithinthirtydaysfromthedateofcommunicationofsuchdecision, to 

theVice-Chancellor; 
 

(c)bethecustodianoftherecords,thecommonsealandsuchotherpropertyof 

theuniversityastheManagementCouncilmay,committohischarge; 
 

(d)conductelectionstovariousauthoritiesandbodiesoftheuniversityasper 

theprogrammeapprovedbytheVice-Chancellor; 
 

(e)prepareandupdatetheHandbookoftheStatutesandRegulationsapproved 

bytheauthorities, bodiesorcommittees, fromtimetotime,andmakethem 

availabletoallmembersoftheauthoritiesandofficersoftheuniversity; 
 

(f)receivecomplaintsandsuggestionsinregardtotheimprovementof 

administrationandconsider themforappropriateaction; 
 

(g)rendernecessaryassistanceforinspectionoftheuniversity, itsbuildings, class 
rooms,laboratories, libraries,knowledgeresource centre,museums, 

workshopsandequipmentismadebysuchpersonorpersonsorbodyofpersons, 

asdirectedbytheVice-Chancellor; 
 

(h)organisetrainingandorientationofnon-teaching employees in the 

universityandaffiliatedcolleges; 
 

(i)havethepowertoenterintoagreements,signdocumentsandauthenticate 

recordsonbehalfoftheuniversity,subjecttothedecisionoftheauthoritiesofthe 

university; 
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(j)placebeforetheManagementCouncilareportofthedevelopmentactivities 

oftheuniversityeverysixmonths; 
 

(k) havethepowertoseekinformationinregardtoanymatterofthe 

university,fromtheDeans,FinanceandAccountsOfficerandanyotherofficerof 

theuniversityforsubmission totheStateGovernment andotherexternal 

agencies; 
 

(l)exercisesuch other powersandperformsuch other duties,asprescribedby 

orunderthisActorassignedtohim,bytheVice-Chancellor andPro-Vice- 

Chancellor,fromtimetotime. 
 

15.(1)There shallbeaDean foreach faculty, who shallbeafulltimesalaried officer. 
 

(2)TheDeanshallbeappointedbytheVice-Chancellorontherecommendations 

oftheselectioncommitteeforthepurposeunderthisAct. 
 

(3)ThetermofDeanshallbeco-terminuswiththetermofofficeofthe 

Vice-Chancellorortillheattainstheageofsuperannuation,whicheverisearlier: 
 

Providedthat,thenewVice-Chancellor maycontinuehisservicesasaDeantill 

thenewDeanisdulyappointed: 
 

Providedfurtherthat,incasevacancyoccursintheofficeof the Vice-Chancellor 

becauseofdeath,resignationor otherwise,the deanshallcontinuetoholdthepost 

tilltheendofthatacademicyear. 
 

(4)Thequalificationandexperienceforthe purposeofselectionoftheDeanshall 

bethequalification andexperienceoftheProfessororprincipalhavingaggregate 

minimumteachingorresearchexperienceofnotlessthanfifteenyears. 
 

(5)TheVice-ChancellormaynominateAssociateDean fortheparticulargroup of 

relatedboardofstudies,asmayberequired,forassistance,supportandcoordination 

andtheminimumqualificationsandexperienceforsuchnominationshallbeatpar 

withthepostofDean: 
 

Providedthat,thesalary,allowancesandotherpecuniarybenefitspayabletothe 

AssociateDeanshallbemetbytheUniversityoutofitsownresources andthere 

shallnotbeanyliability,directorindirect,ontheStateGovernment forthesaid purpose. 
 

16.TheDeanshall,— 

 
(a)beresponsibleforacademicplanningandacademicauditoftheprogrammes 

andimplementation ofacademicpoliciesapprovedbytheAcademicCouncilin 

respectofacademicdevelopment, maintenanceofqualityofeducationincluding 

standards ofteachingandresearchandtrainingofteacherswithinhisfaculty.He 

shallworkdirectlyunderthesuperintendence, directionandcontrolofthe Vice-
Chancellor; 

 

(b)beresponsible fordevelopment andapplication ofqualitybenchmarks or 

parametersforvariousacademicandadministrativeactivitiesofhighereducation; 
 

(c)facilitatethecreationofalearner-centric environmentconduciveforquality 

education; 
 

(d)arrangeforfeedbackresponsesfromthestudents,theteachers, non-

teachingstaff,theparents andtheotherstakeholders onquality-related 

institutionalprocesses; 
 

(e)ensureappropriateactions,asareneededformaintenanceofqualityofteach- 

ingspeltoutbytheInternalQuality AssuranceCell; 
 

(f)ensurethattheteachers'appraisalbystudentsiscarriedoutandthereports 

thereofaresenttotheuniversityauthoritiesconcerned; 

 
 
 
 
 
 
 
 
 
 
 
 
 
Deanof 

Faculty. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Powerand 

dutiesof 

Dean. 
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(g)beresponsiblefordissemination ofinformationonthevariousquality 

parameters ofhighereducation, asmaybedefined byvariousnationallevel 

bodiesdealingwithassessmentandaccreditation ofqualityineducational 

institutions; 
 

(h)organize inter-institutionalandintra-institutionalworkshops,seminarson 

quality related themesandpromotionofqualitycircles; 
 

(i)co-ordinatequality-related activities,includingadoptionanddissemination 

ofgoodpractices,developmentandmaintenanceofinstitutionaldatabase,through 

management information systemforthepurposesofmaintaining orenhancing 

theinstitutionalquality; 
 

(j)beresponsiblefordevelopmentofqualitycultureinhighereducation; 
 

(k)prepareAnnualQualityAssuranceReportofprogrammeswithinhisfaculty, 

basedonthequalityparameters orassessmentcriteria,developed bythe 

relevantqualityassurance bodies,intheprescribedformat; 
 

(l) beresponsiblefor bi-annualdevelopmentof qualityparametersandranking 

ofintegralunitsofhighereducation basedontheAnnualQualityAssurance Report; 
 

(m)interactwithStateQualityAssuranceCellinthepre-accreditation and post-

accreditationqualityassessment,sustenanceandenhancementendeavours; 
 

(n)recommendtotheManagement Councilproposalsfortheinstitutionof 

fellowship,travellingfellowship,scholarship,studentship,medalsandprizesand 

makingRegulationsfortheiraward; 
 

(o)recommend totheManagementCouncilthroughtheAcademicCouncil, 

proposalsfortheconductofinter-faculty andareaorregionalstudies,common 

facilities,suchasinstrumentation centers,knowledgeresourcecenters, 

ScienceandTechnologyParks,entrepreneurship developmentandindustry 

incubationcenter,intellectualproperty rightscenter,workshops,hobbycenters, 

museums,etc.; 
 

(p)control,regulateandco-ordinate researchactivitiestomaintainstandards 

ofteachingandresearchinthe universitydepartments, post-graduate 

departmentsincollegesandrecognizedinstitutions; 
 

(q)recommendtotheAcademicCouncilproposalsforconductofpost-graduate 

coursesinuniversitydepartments,post-graduate departmentsincollegesand 

recognizedinstitutions; 
 

(r) recommendtothe AcademicCouncilthe normsof recognitionofpostgradu- 

ateteachersandresearchguidesinpost-graduatedepartments incolleges, 

autonomous collegesandinstitutions,empowered autonomouscolleges,cluster 

ofinstitutionsandrecognizedinstitutions; 
 

(s) recommendtotheAcademicCouncilthenormsofrecognitionof 

undergraduateteachersandprojectguidesinunder-graduate departmentsin 

colleges,autonomouscollegesandinstitutions,empoweredautonomouscolleges, 

clusterofinstitutionsandrecognizedinstitutions; 
 

(t)recommend totheAcademicCouncilthenormsofrecognitionofexperts 

workinginindustries orprivateprofessional skillsdevelopment companiesor 

privateskillsdevelopment institutions, asrecognized teachersforthecertificate 

ordiplomaoradvanceddiplomaorassociatedegreeprogrammes whichmaybe 

runbycolleges,institutions,autonomous collegesandinstitutions,empowered 
autonomouscollegesorclusterofinstitutions,empoweredskillsdevelopmentcol- 

legesandprivateskillseducationprovider,asrecommended bytheuniversity 

authorities; 
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(u) beresponsibleforensuringstandardsof under-graduateandpost-graduate 

teachingandresearchinthefaculty; 
 

(v)beresponsibleforensuringacademicdevelopmentofthe faculty underhis 

purviewandproperimplementationof thedecisionsof theBoardofStudies,Fac- 

ulty,AcademicCouncil,ManagementCouncilandtheBoardofExaminationsand 

Evaluationinrespectofhis faculty; 
 

(w) beresponsibleforcreationofarepositoryofquestionswith model answers 

whichshallbecontinuouslyupdatedandexpanded; 
 

(x)enquireintoanymalpractices committedinanyacademicprogrammesin 

thefacultybyauniversity department,affiliated orconductedorcommunityor 

autonomous, empoweredautonomous collegesorclusterofinstitutionsor 
recognizedinstitutions,onbeingdirectedbytheAcademicCouncilandsubmit a 

reportofthefindingstotheAcademicCouncil; 
 

(y)rendernecessary assistance forredressalofgrievancesofthestudentsin 

thefaculty; 
 

(z)prepareproposalsforawardoffellowship,scholarshipandotherdistinctions 

inthefaculty forsubmissiontotheAcademicCouncil; 
 

(za)preparereportsasrequiredbythevariousauthorities orbodiesofthe 

university,theStateGovernment, theCentralGovernment, theCentralEduca- tional 

CommissionsorCouncils,Commissionandanysuchotherbody; 
 

(zb)exercisesuchotherpowersandperformsuchotherdutiesasprescribedby 

orunderthisActorassignedtohimbytheVice-Chancellor orPro-Vice- 

Chancellorfromtimetotime. 
 

17.(1)TheDirector,BoardofExaminationsandEvaluationshallbeafulltime 

salariedofficerandshallworkdirectlyunder the directionsandcontrol ofthe Vice- 

Chancellor.Heshalldischargehisfunctionsunderthesuperintendence, direction 

andguidanceof theBoardof ExaminationsandEvaluation,andshallbeconcerned with 

theimplementationofthe policiesanddirectivesgiven bythe Board ofExami- 

nationsandEvaluation. 
 

(2)Thequalifications andexperienceforthepurposeofselection ofthe 

Director,Boardof ExaminationsandEvaluationshallbeasmaybespecifiedbythe 

StateGovernment,byanorderpublishedintheOfficialGazette. 
 

(3)TheDirector,BoardofExaminationsandEvaluationshallbeappointedbythe Vice-

Chancellor ontherecommendationoftheselectioncommittee constitutedfor 

thepurposeunderthisAct: 
 

Providedthat,inappointingthe Director,Board ofExaminationsandEvaluation 
preferenceshallbegiventothepersonswithprovencapacityofuseoftechnologyin 

deliveryofeducation. 
 

(4)AppointmentoftheDirector,BoardofExaminationsandEvaluationshallbefor 

atermof five yearsor till heattainstheageofsuperannuation,whicheverisearlier 

andheshallbeeligibleforre-appointmentbyselectiononthe recommendationof a 

selectioncommitteeconstitutedforthepurpose,foronlyonemoretermoffiveyears 

intheuniversityinwhichheisserving. 
 

(5)TheDirector,BoardofExaminationsandEvaluationshall,— 
 

(a) be theprincipalofficer-in-chargeoftheconductofuniversityexaminations, 

testsandevaluation, anddeclaration oftheirresults; 
 

(b)bethe Member-SecretaryoftheBoardofExaminationsandEvaluationand 

ofthecommitteesappointed bytheBoardexceptthecommitteesconstitutedfor 

appointmentofpaper-setters,examinersandmoderators; 
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(c)beresponsibleformakingallarrangementsnecessaryforholdingexamina- 

tions,tests andevaluation,and fortimelydeclarationofresults; 
 

(d)evolveandimplementinconsultation withtheBoardofExaminationsand 

Evaluation,processes forproperandsmoothconductofexaminationsand 

evaluation; 
 

(e)prepareandannounceinadvancetheprogrammeofexaminations, after 

seekingapprovaloftheBoardofExaminationsandEvaluation; 

(f)arrangefor printingof questionpapers; 
 

(g)postponeorcancelexaminations, inpartorinwhole,intheeventof malpractices 

orifthecircumstancessowarrant,andtakedisciplinaryactionor 

initiateanycivilorcriminalproceedingsagainstanypersonoragroupofpersons 

oracollegeoraninstitutionallegedtohavecommittedmalpractices,inconsulta- 

tionwiththeVice-Chancellor; 

(h)takedisciplinaryactionwherenecessary againstthecandidates, paper 

setters,examiners,moderators,oranyotherpersonsconnected withexamina- 

tionsandevaluation,foundguiltyof malpracticesinrelationtotheexaminations 

andevaluation; 

(i)review,fromtimetotime, theresultsofuniversity examinationsand 

evaluation,andforwardreportsthereontotheBoardofExaminations and 

Evaluation; 
 

(j)strivetodeclaretheresultsofeveryexamination andevaluation conducted 

bytheUniversitywithinthirtydaysfromthelastdateoftheexaminationforthat 

particularcourseandshallinanycase declarethe resultslatestwithinforty-five 

daysasprovided insection89andincaseofdelay,prepareadetailed report 

outliningthereasons; 

(k)takeallstepsforimplementation ofallacademicandadministrative 

decisionstakenbytheBoardof ExaminationsandEvaluation; 
 

(l)implementdecisionstakenbythevariousuniversityauthorities, connected 

withtheexaminationandevaluationprocess; 

(m)implement allpolicyandoperative decisionswithreferencetothechoice 

basedcreditsystem,bothattheunder-graduate,post-graduatelevelsandinother 

teachingprogrammes; 

(n)organizeworkshops forteachersinthesubjectsconcerned, inorderto 

acquaintthemwithnewtrendsintheassessment processes,suchascognitive 

andsummativeassessment, creationanduseofrepositoryofquestions,useof 

technologyinpapersettingandconductofexaminations,tests andevaluation; 

(o)ensureinnovative andeffectiveuseofinformation andcommunication 

technologyintheentireprocessoftheconductofexaminationsandevaluation; 
 

(p)arrangeforproperassessmentofperformance ofcandidatesattheexami- 

nationsandprocess theresults; 
 

(q)ensurethat answerbooksforalldegreeexaminationsareassessedthrough 

thecentralassessmentsystem; 

(r)ensurethateveryteacherandnon-teaching employeeintheuniversity, 

affiliatedorconductedcollegeorrecognized institutionrendersnecessaryassis- 

tanceandserviceinrespectofexaminations oftheuniversityandinevaluation process; 

(s)carryoutallotherdutiesandfunctionsassignedtohimbytheBoardof 

ExaminationsandEvaluation; 
 

(t)undertakeanyothertaskassigned tohimbytheuniversityauthorities to 

carryouttheobjectivesoftheBoardofExaminations andEvaluation,andto 

ensurethattheobjectsoftheuniversityareaccomplished; 
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(u)exercisesuch other powersandperformsuch other dutiesasprescribedby 

orunderthisActorassignedtohimbytheVice-Chancellor andPro-Vice- 

Chancellor,fromtimetotime. 

18.(1)TheFinanceandAccountsOfficershallbetheprincipalfinance,accounts 

andauditofficeroftheuniversity. Heshallbeafull-timesalariedofficerandshall 

workdirectlyunderthesuperintendence,directionandcontrolof theVice-Chancel- lor. 

(2)TheFinanceandAccountsOfficer shall beaperson whoisachartered accountant 

oracostaccountant,withprofessionalexperienceofnotlessthanfive years. 
 

(3)Incasethepersonpossessingthequalificationsandexperienceasspecified insub-

section (2)cannotbeappointed, theFinanceandAccountsOfficermaybe 

appointedfromamongsttheGovernmentOfficersoftheStateFinanceandAccounts 

Service,holdingthepostnot belowtherankofDeputyDirector. 
 

(4)TheFinanceandAccountsOfficershallbeappointedbytheVice-Chancelloron 

therecommendationoftheSelectionCommitteeconstitutedforthepurposeunder 

thisAct. 
 

(5)TheappointmentoftheFinanceandAccountsOfficershallbeforatermoffive 

yearsortilltheageofsuperannuation, whicheverisearlier,andheshallnotbe 

eligibleforre-appointmentinthatuniversity. 
 

(6)TheFinance andAccountsOfficershall,— 
 

(a)exercisegeneralsupervisionover thefundsofthe universityandadvisethe 

Vice-Chancellorasregardsthefinancesoftheuniversity; 
 

(b)holdandmanagethe funds,propertyandinvestments,includingtrustand 

endowedproperty,forfurtheringtheobjectsoftheuniversity,withtheapprovalof 

theVice-Chancellor; 
 

(c)ensurethatthelimitsfixedbytheuniversityforrecurringandnonrecurring 

expenditureforayear arenotexceeded,andthatallallocationsareexpendedfor 

thepurposesforwhichtheyaregrantedor allotted; 

(d)keepwatch onthestate ofthecashandbank balancesandinvestments; 

(e)ensureeffectiverevenuemanagementbykeepingwatchontheprocessand 

progressofcollectionof revenue,andadvisetheVice-Chancelloronthemethods 

tobeemployedinthisregard; 
 

(f)performthe dutiesunderclauses(a) to(e)asper theMaharashtraUniversi- 

tiesAccountCode; 

(g)gettheaccounts oftheuniversityaudited, regularly; 
 

(h)ensurethattheregistersofbuildings,land,equipment,machineryandother 

assetsaremaintainedup-to-dateandthatthephysicalverificationandreconcili- ation 

oftheseassetsandotherconsumablematerialinalloffices,conductedcol- 

leges,workshopsandstores oftheuniversityareconductedregularly; 
 

(i)proposetotheVice-Chancellor thatexplanationbecalledforunauthorized 

expenditureorotherfinancialirregularities fromanyacademicmemberornon- 

vacationacademic stafforanofficeroftheuniversity oftherankofAssistant Registrar 

orequivalentandabove; 
 

(j)propose totheRegistrar thatexplanationbecalled fromanynon-academic 

memberoftheuniversity,otherthantheteacher,non-vacation academicstaff 

andanofficeroftheuniversity oftherankofAssistantRegistrarorequivalent 

andabove,forunauthorizedexpenditureorirregularitiesinanyparticularcase, 

andrecommenddisciplinary actionagainstthepersonsindefault; 
 

(k)callfor,fromanyoffice,centre,laboratory,conductedcollege,departmentof 

theuniversityoruniversityinstitution,anyinformationandreturnsthathethinks 
necessaryfortheproperdischargeofhisfinancialresponsibilities; 
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Sub- 

Campus 

university. 

(l)maintaintheminutesofthemeetingsoftheFinanceandAccounts 

Committee; 
 

(m)beresponsibleforpreparationandmaintenanceofaccountsbydoubleentry 

accounting system,onaccrualbasis,presenting theannualfinancialestimates 

(budget),statementofaccounts andauditreports,totheFinanceandAccounts 

CommitteeandtotheManagementCouncil; 
 

(n)preparefinancialreportsas requiredbythe variousauthoritiesorbodiesof 

theuniversity, theState Government, theCentralGovernment,theCentral 

Educational CommissionsorCouncils, Commission, UniversityGrants, 

Commission andAllIndiaCouncilforTechnicalEducation andanysuchbody 

providingfundsto the university; 
 

(o)exercisesuch otherpowersandperformsuch otherdutiesasprescribedby 

orunderthisActorassignedtohimbytheVice-ChancellorandPro- Vice-

Chancellor,fromtimetotime. 
 

19.(1)TheDirectorofSub-campus shallbeafulltimeofficerwhoshallwork 
underthesuperintendence, directionandcontroloftheVice-Chancellor. 
 

 
(2)TheDirectorofSub-campus shallbeapersonwhoisholdingthepostof 

professororprincipalorequivalentposition inany university orinstituteof 
nationalreputeengagedinteaching,researchanddevelopmentactivities,withnot 
lessthanfifteenyearsteachingorresearchoradministrativeexperience. 
 

(3)TheappointmentoftheDirectorofSub-Campus shallbemadebytheVice- 
Chancellorontherecommendation oftheselectioncommitteeconstitutedforthe 
purposeunderthisAct. 
 

(4)TheAppointment oftheDirectorofSub-Campusshallbeforatermoffive 
yearsortilltheageofsuper-annuation, whicheverisearlier,andheshallbe 
eligibleforre-appointment, byselectionontherecommendationofaselection 
committee constituted forthepurpose,foronlyonemoretermoffiveyearsinthe 
universityinwhichheisserving. 
 

(5) TheDirectorof Sub-Campusshall,— 
 

(a)bethechiefacademicandadministrativeofficeroftheSub-Campus; 
 

(b)overseeandmonitorthe administrationofthe academicprogrammesofthe 
collegesandrecognizedinstitutionsinthedistrict; 

 

(c)overseeandmonitorgeneraladministration oftheSub-Campus ofthe 
universityandensureefficiencyandgoodorderoftheuniversitydepartmentsor 
schoolsor institutionsonthe Sub-Campus; 

 

(d)actasalinkbetweentheuniversity,collegesandrecognizedinstitutionsin 
thedistrict,aswellasdepartments,schoolsorinstitutionsontheSub-Campusof 
theuniversity; 

 

(e)ensurethat appropriateactionsasare neededformaintenanceofqualityof 
teaching,asspecifiedbytheInternalQualityAssurance Cellandtheuniversity 
authorities, areinitiated,recordsthereofaremaintained, teachers'appraisalby 
studentsiscarriedoutandreportsthereofaresenttouniversityauthorities; 

 

(f)co-ordinate evaluation,academictrainingworkshopsorseminars,quality 
measurementandotheracademic,administrative, financialand related 
activitiesinthedistrictandontheSub-campus; 

 

(g)ensureestablishmentofinter-institutional andintra-institutional infor- 
mationandcommunicationtechnologylinkagesamongtheaffiliatedcollegesand 
recognizedinstitutionsinthedistrict; 

 

(h)ensurethatthedecisionsofthecollegesoruniversitydepartments,schools, 
institutionsontheSub-Campus andtheirfunctioningisnotinconsistentwith 
thisAct,StatutesandRegulations; 
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(i)organizeworkshopsandtrainingprogrammesforthe benefitof the teaching 

andsupportstaffinthedistrictandontheSub-Campus; 
 

(j)ensure thatfinancialdiscipline ismaintainedandexpenditures ofthe 
campusarewithinthebudgetaryprovisionsrecommended bytheSub-Campus 
committeeandsanctioned bytheFinanceandAccountsCommitteeofthe 
university; 

 

(k)ensurethattheannualauditedaccountsrelatedtotheSub-Campus are 
preparedandsenttotheuniversityattheendofeachfinancial year; 

 

(l)undertake anyothertaskthatmaybeassigned tohimbytheuniversity 
authoritiestoensurethattheobjectivesoftheuniversityareaccomplished; 

 

(m)exercisesuchotherpowersandperformsuchotherdutiesasprescribedby 
orunderthisActorassignedtohimbytheVice-Chancellor andPro-Vice- 
Chancellor,fromtimetotime. 

 

20.(1)TheDirectorofInnovation,Incubation andLinkagesshallbeafulltime 
salariedofficerwhoshallberesponsibleforcreationandcultivationofanenabling 
environmenttopropagatetheconceptof innovation,forconvertinginnovativeideas into 
workingmodelsthroughaprocessofincubation whichshallfinally leadto 
creationofanenterprise andtocultivate,establish,maintainandstrengthen the 

linkoftheuniversitywithpremiernationalandinternational universities and 
institutions.Heshallworkdirectlyunderthesuperintendence, directionand 
controloftheVice-Chancellor. 

 

(2)Thequalifications andexperienceforthepurposeofselectionofthe Directorof 
the Innovation,IncubationandLinkagesshallbeasmay bespecifiedby 
theStateGovernment,byan OrderpublishedintheOfficialGazette. 

 

(3)TheAppointmentofDirectorofInnovation,Incubation andLinkagesshallbe 
madebytheVice-Chancellorontherecommendation oftheselectioncommittee 
constitutedforthepurposeunderthisAct. 

 

(4)The Appointmentofthe Director of Innovation,IncubationandLinkagesshall 
beforatermoffiveyearsortheageofsuperannuation,whicheverisearlier,andhe 
shallbeeligibleforre-appointmentbyselectionontherecommendation ofa 
selectioncommitteeconstitutedforthepurpose,foronlyonemoretermoffiveyears 
intheuniversityinwhichheisserving. 

 

(5)TheDirectorofInnovation, Incubation andLinkagesshall,— 
 

(a)betheprincipalofficerwhoshallleadandprovidevisiontotheCentrefor 
Innovation, Incubation andEnterprise withhisdynamism andenterprise; 

 

(b)spearheadtheawarenessandtrainingprogrammesforimpartingeducation 
onintellectualpropertyrightsandaspectsassociatedtherewith; 

 

(c)organizetrainingprogrammes forcreatingawarenessontheimportanceof 
entrepreneurship; 

 

(d)organizeandcreatesupportsystemforcultivation andincubationofgood 

ideasintoascalablemodethatwouldeventuallyculminate intotheestablish- 
mentofsmall,medium andlarge industry; 

 

(e)worktowardscreatingaliaisonwithnationalandinternationalbodiesand 

agenciesinvolvedincreatinganddevelopingentrepreneurialskillsinstudents; 

(f)takeallstepstofacilitatecollegestoestablishlinkageswithknowledgebased 

andothertypesof industries; 

(g)conducttrainingprogrammes toguidetheyoungentrepreneursin 

operational aspects,legalaspects,intellectual propertyrights,patentrelated 

issues,businessmodelcreationandfinancialaspects; 

(h)implement thepoliciesandstrategiesforpromotionofinternational 

linkageswithpremiernationalandinternationaluniversitiesandinstitutions, 
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Resource 

Center. 

asenvisagedbytheBoardofNationalandInternationalLinkagesandthe 

universityauthorities; 

(i)processapplications forvisitsofteachersandstudents fromuniversity 

departments,institutions,conducted colleges,collegesandrecognized 

institutions tonationalandinternational universitiesorinstitutionsandassist 

themonlogisticsupportforsuchvisits; 
 

(j)overseeandmonitoradministration ofForeignStudents'AssistanceCell 

whichgives facilityofaSingleWindowOperationtotheforeignstudents; 
 

(k)processtheapplications receivedfromforeignstudentsfortheirvisitsto 

otherpartsofIndia; 
 

(l)supervise theworkingoftheMigrantIndianStudents'Cellestablished for 

providingSingleWindowOperation forstudents comingfromotherpartsofthe 

country; 
 

(m)undertake anyothertaskthatmaybeassignedtohimbytheuniversity 

authorities,toensurethattheobjectivesoftheBoardforInnovation,Incubation 

andEnterpriseandBoardofNationalandInternationalLinkagesareaccomplished; 

(n)exercisesuchotherpowersandperformsuchotherduties,asprescribedby 

orunder this Actorassignedto himbytheVice-ChancellorandPro-Vice-Chan- 

cellor,fromtimetotime. 
 

21.(1) DirectorKnowledgeResourceCentershallbeafulltimesalariedofficerof 

theuniversityandshallbein-chargeoftheKnowledge ResourceCentreinthe 

university.Heshallwork directly under thesuperintendence,directionandcontrol 

oftheVice-Chancellor. 

(2)Thequalifications, experience, emoluments andtermsandconditionsof 

serviceoftheDirector,KnowledgeResourceCentershallbeasrecommendedbythe 

UniversityGrantsCommission, inthecaseofuniversitylibrarianandadoptedby 

theStateGovernment. 

(3) TheappointmentoftheDirectorKnowledgeResourceCentershallbemadeby 

theVice-Chancellorontherecommendationoftheselectioncommittee constituted 

forthepurpose. 

(4)TheDirectorKnowledgeResourceCentershall,— 
 

(a)beaMember-Secretary oftheKnowledgeResourceCentreCommitteeand 

shallensureproperimplementation ofthedecisions takenbytheKnowledge 

ResourceCentreCommittee; 

(b)bethecustodianofallbooks,periodicals,manuscripts, journalsinprint, 

audioanddigitalformat, andequipmentintheKnowledgeResource Center; 

(c)evolveandimplementsuchprocessesandprocedures toensurethatthe 

books,periodical,manuscripts,journalsandequipmentintheKnowledgeResource 

Centrearenotlostordamaged,andnoirregularitiestakeplaceintheKnowledge 

ResourceCenter; 
 

(d)causeperiodicalverificationofstock,prepareappropriate reportthat 

includeslosses,andplaceitbeforetheKnowledgeResourceCentreCommittee; 
 

(e)beresponsibleforthedevelopment, modernization, upkeepingand 

managementofuniversityKnowledgeResourceCenter; 
 

(f)renderassistanceandguidancetotheconcernedofficeratKnowledge 

ResourceCentreontheSub-Campus oftheuniversity; 
 

(g) renderassistanceandadviceto librariesandlibrariansofaffiliatedcolleges 

andrecognized institutions byconductingannualmeetingofthelibrariansof 

affiliatedcollegesandrecognizedinstitutions; 
 

(h)conducttrainingprogrammes andworkshopstoupdatetheskillsand 

knowledgeoflibrariansofaffiliatedcollegesandrecognizedinstitutions; 
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(i)createawarenessamongthestudentsofvariousdepartments ofthe 

universityregardingtheavailabilityofresources,information,search techniques 

anddatabasesthroughtheinformationliteracyprogramme; 
 

(j)undertakeanyothertaskassigned tohimbytheuniversityauthorities to 

ensurethattheobjectivesofKnowledgeResourceCentreareaccomplished; 
 

(k)exercisesuch otherpowersandperformsuch other dutiesasprescribedby 

orunderthisActorassignedtohimbytheVice-Chancellor andPro-Vice- 

Chancellor,fromtimetotime. 
 

22.(1)TheDirector ofLifelongLearningandExtension shallbeafulltime 
salariedofficeroftheuniversityandshallberesponsibletocarryouttheactivities 
oftheBoardofLifelongLearningandExtension. Heshallworkdirectlyunderthe 
superintendence,directionandcontroloftheVice-Chancellor. 

 

(2)Thequalifications, experience, emoluments andtermsandconditionsof 
serviceofthe DirectorofLifelongLearningandExtensionshallbeas recommended 
bytheUniversityGrantsCommissionandadoptedbythe State Government. 

 

(3)TheDirectorofLifelongLearningandExtensionshallbeappointedbytheVice- 
Chancellorontherecommendation oftheselectioncommitteeconstitutedforthe 
purposeunderthisAct. 

 

(4)Theappointmentshallbeforatermoffiveyearsortilltheageofsuperannua- 
tion,whicheverisearlierandheshallbeeligibleforreappointment inthemanner 

providedinsub-section (3)foronlyonemoretermoffiveyearsintheuniversityin 
whichheisserving. 

 

(5)TheDirectorofLifelongLearningandExtensionshallbetheex-officiohead of 
theDepartment ofLifelongLearningandExtension. 

 

(6)TheDirectorofLifelong LearningandExtensionshall,— 
 

(a)beresponsibleforimplementationofpoliciesandrecommendationsofthe 
BoardofLifelongLearningandExtension; 

 

(b)promoteresearchinthe fieldoflifelonglearning,valueeducation,life skills 
foradultsandseniorcitizens,andforlongevity; 

 

(c)organizelowerlevelskillsdevelopmentprogrammesfortrainingfemaleand 

malenursestohandleelderlypatientsorterminallyillpatients; 
 

(d)organizetheteachingprogrammes whichincludecertificateanddiploma 
programmes forgraduatestudents and advanceddiplomaprogrammesat post-
graduatelevelinvalueeducationandlongevity; 

 

(e)organizepost-graduate teachingprogrammesexclusivelyinthedomainof 
valueeducationandlifeskillsforadultsandseniorcitizens; 

 

(f)organize andco-ordinateawarenessactivities foradultsandseniorcitizens 
onlifeskillsforcopingwitholdage,information onsocialorganization and 
GovernmentSchemesforelderlypersons andbriefingonhomefortheaged; 

 

(g)undertake anyothertaskasmaybeassigned bytheuniversityauthorities 
soastocarryoutobjectivesof theBoardforLifelongLearningandExtension; 

 

(h)exercisesuch other powersandperformsuch other dutiesasprescribedby 
orunderthisActorassignedtohimbytheVice-Chancellor andPro-Vice- 
Chancellor,fromtimetotime. 

 

23.(a)(1)TheDirectorofStudents'Developmentshallbenominated bythe Vice-
Chancellor,fromamongsttheteachershavingminimumaggregate 
teachingexperienceoftenyearsanddesiredexposureinthefieldofextra- curricular 
and extension activities. He shall work directly under the 
superintendence,directionsandcontroloftheVice-Chancellor. 

 

(2)Theemoluments, tenure,andtermsandconditionsofserviceshallbeas 
prescribedbytheStatutes. 
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(3)TheDirectorofStudents'Developmentshall,— 
 

(a)worktowardspromotionofcultural,recreational andwelfareactivitiesof 

studentsincolleges,institutionsanduniversitydepartments; 
 

(b)conductleadershiptrainingprogrammesforstudents; 
 

(c)ensurethattherearementors andcounsellingcellsfortheyoungstudents 

incolleges,institutionsanduniversitydepartments; 
 

(d)organizeanti-raggingcommitteesandsquadsandensurethatallnecessary 
measures aretakentopreventragginginthe university,colleges andthe 
institutions; 

 

(e)lookintothegrievances andgeneralwelfareofthestudents; 
 

(f)helpinbuilding-uptheall-roundpersonalityofstudentsandtogroomthem 
tobefutureleadersandconfidentadults; 

 

(g)organizeculturalandrecreational activitiesjointlywithregional,national 

andinternationalbodies; 
 

(h)promotetheinterestoftheyouthanddeveloptheirskillsforappreciationof 

thefineandperformingarts,pureartsandliteraryskills; 
 

(i)organizeuniversity,state,nationalandinternational levelcompetitions, 
skillsdevelopment workshopsandinteractiveprogrammesinvariousfieldsfor 
thestudents; 

 

(j)trainthestudentsforstate,nationalandinternationallevelcompetitionsin 
variousculturalactivities; 

 

(k)conductelections totheUniversityStudents'Council; 
 

(l)topreparethereportof theBoardofStudents'Developmenttobesubmitted 

beforetheSenate; 
 

(m)undertakeanyothertaskassignedtohimbytheuniversityauthorities to 

carryoutobjectivesoftheBoardof Students'Development; 
 

(n)exercisesuch other powersandperformsuch other dutiesasprescribedby 
orunderthisActorassignedtohim,bytheVice-Chancellor andPro-Vice- 
Chancellor,fromtimetotime. 

 

(b)(1)theDirectorofNationalServiceSchemeshallbenominated bytheVice- 

Chancellor fromamongsttheteachershavingminimum aggregateteachingexpe- 
rienceoftenyears,experienceofatleastthreeyearsasNSSProgrammeOfficer 

anddesiredexposureinthefieldofNationalServiceSchemeactivities. 
 

(2)Theemoluments tenureandtermsandconditionsofserviceshallbeaspre- 

scribedbytheStatutes. 
 

(3)TheDirectorofNationalServiceSchemeshall,— 

(i)worktowardspromotion,co-ordinationandconductofdifferentactivitiesunder 

NationalServiceSchemeincolleges,institutionsanduniversitydepartments; 

(ii)organizeuniversity,State,NationalandInternational levelworkshops, 
seminars,camps,competitionsforNationalServiceSchemevolunteers; 

(iii)trainthestudentsforState,NationalandInternationalcompetition; 

(iv)undertakeanyothertaskassigned tohimbytheStateNationalService Scheme 
co-ordinatorandtheuniversityauthoritiestocarryouttheobjectivesof 

NationalServiceScheme; 

(v)exercisesuch otherpowersandperformsuchother dutiesasprescribedby 
orunderthisActorassignedtohimbytheVice-Chancellor andProVice- 

Chancellor,fromtimetotime. 
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of 

1860. 

24.(1)TheDirectorofSportsandPhysicalEducationshallbeafulltimesalaried 

officerresponsibleforpromotingthecultureofsportsandsupervisingsportsrelated 

activitiesintheuniversity,collegesandrecognizedinstitutions.Heshallworkunder 

thesuperintendence,directionandcontroloftheVice-Chancellor. 

(2)ThequalificationsandexperienceforthepurposeofselectionoftheDirectorof 
SportsandPhysicalEducation shallbesuchasmaybespecifiedbytheState 

Government,byanorderpublishedinthe Official Gazette. 

(3)TheDirectorof SportsandPhysicalEducationshallbeappointedbythe Vice- 
Chancellorontherecommendation oftheselectioncommitteeconstitutedforthe 

purposeunderthisAct. 

(4)TheappointmentoftheDirectorofSportsandPhysicalEducationshallbefora 
termoffiveyearsortheageofsuperannuation, whicheverisearlier,andheshall 

beeligibleforre-appointment byselectionontherecommendationofaselection 

committeeconstituted forthepurpose,foronlyonemoretermoffiveyearsinthe 

universityinwhichheisserving. 

(5)TheDirectorofSportsandPhysicalEducationshall,— 

(a)cultivateexcellenceinvariousdomainsofsportsandalsotopromoteaspirit 
ofhealthycompetition; 

(b)promotesports,cultureandorganize activities inthefieldofsportsin 

colleges,institutionsanduniversitydepartments; 

(c)co-ordinateandorganizeactivities relatedtovarioussports jointlywith regional 
andnational bodies; 

(d)organizeuniversitylevelcompetitions,sportsskilldevelopment campsin 
varioussports ontheuniversitycampus; 

(e)trainstudentsforregional,nationalandinternational competitionsin 

varioussports; 

(f)toprepare thereportoftheBoardofSportsandPhysicaleducation tobe 

submittedbeforetheSenate; 

(g)undertake anyothertaskthatmaybeassignedtohimbytheuniversity 

authorities,soastocarryoutobjectivesoftheBoard ofSportsandPhysical education; 

(h)exercisesuch other powersandperformsuch other dutiesasprescribedby 
orunderthisActorassignedtohimbytheVice-Chancellor andPro-Vice- 

Chancellor,fromtimetotime. 
 

25.Allsalariedofficers,membersoftheauthorities,committeesorbodies,teachers 

oftheuniversityandotheremployeesoftheuniversity,shallbedeemedtobepublic 

servantswithinthemeaningofsection21oftheIndianPenalCode. 

Directorof 
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Physical 

Education. 
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Senate. 

CHAPTERIV 

AUTHORITIESOFTHEUNIVERSITY 

26.Thefollowingshallbetheauthoritiesoftheuniversity,namely: 

(1)theSenate; 

(2)theManagementCouncil; 

(3)theAcademicCouncil; 

(4)theFaculty; 
 

(5)theBoardofDeans; 
 

(6)theBoardof Sub-campusesoftheuniversity; 

(7)theBoardofStudies; 

(8)theBoard ofUniversityDepartmentsandInter-disciplinarystudies; 

(9)theBoardofPost-GraduateEducationinColleges; 

(10)theBoardofLifelongLearningandExtension; 

(11)theBoardofExaminationsandEvaluation; 

(12)theBoardofInformationTechnology; 

(13)theBoardofNational andInternationalLinkages; 

(14)theBoardforInnovation,IncubationandEnterprise; 

(15)theBoardofStudents'Development; 

(16)theBoardofSportsandPhysicalEducation; 

(17)theBoardofResearch; 

(18)suchotherbodiesoftheuniversityasaredesignatedbytheStatutes,tobe 
theauthoritiesoftheuniversity. 

 

27.Notwithstanding anythingcontainedinanyotherprovisionsofthisAct,in 

consultationwiththeChancellor, theStateGovernmentshall,byanorderpublished 

intheOfficialGazette,specifytheeligibilityconditionsforbeingelected,nominatedor co-

optedasamemberofany authorityofthe university. 
 

 
 
 
 
 
 

28.(1)TheSenateshallbe the principalauthorityforall financialestimatesand 

budgetaryappropriations andforprovidingsocialfeedbacktotheuniversityon 

currentandfutureacademicprogrammes. 
 

(2)TheSenateshallconsistofthefollowingmembers,namely:— 

(a)theChancellor-Chairperson; 

(b)theVice-Chancellor; 

(c)thePro-Vice-Chancellor; 

(d)theDeansofFaculties; 

(e)theDirectorofBoardofExaminationsandEvaluation; 

(f)theFinanceandAccounts Officer; 

(g)theDirectors ofSub-campusesoftheuniversity; 

(h)theDirector, Innovation,Incubation andLinkages; 

(i) the Directorof HigherEducationorhis nomineenotbelowthe rankofJoint 

Director; 
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(j)theDirectorofTechnicalEducationorhisnomineenotbelowtherankof 

JointDirector; 
 

(k)theDirectorKnowledgeResourceCenteroftheuniversity; 

(l)theDirectorofBoardof Students'Development; 

(m)theDirectorofSportsandPhysicalEducation; 
 

(n)theDirectorof Boardof LifelongLearningandExtension; 
 

(o) tenPrincipalsofaffiliated,conducted, autonomous collegeswhichare 

accreditedbyNationalAssessmentandAccreditationCouncil(NAAC) orNational 

BoardofAccreditation,(NBA),asthecasemaybe,tobeelectedbythecollegiumof 

principalsfromamongstthemselves;ofwhomoneeachshallbeaperson belonging 

toScheduledCastes,Scheduled Tribes,De-notifiedTribes (Vimukta 

Jatis)orNomadicTribes,OtherBackwardClasses,andoneshallbea woman; 
 

(p)sixrepresentativesofManagement-tobeelectedfromamongthecollegium 

ofmanagementrepresentatives oftheaffiliatedcollegesorinstitutionsoutof 

whomoneshallbefromScheduledCastesorScheduledTribesorDenotifiedTribes 
(Vimukta Jatis)orNomadicTribesorOtherBackwardClassescategory,by 

rotation,andoneshallbewoman: 
 

Providedthat,suchrepresentatives ofmanagementtobeelectedshallbethe 

representatives ofmanagementofcollegeswhichareaccreditedbyNational 

AssessmentandAccreditation CouncilorNationalBoardofAccreditationasthe 

casemaybe: 
 

Provided furtherthat,whereamanagementconductsoneormoreCollegesor 

institutions,onlyonerepresentative ofsuchmanagement shallbeeligiblefor 

beingincludedincollegiumofManagementRepresentatives; 
 

(q)thepresidentandthesecretaryoftheUniversityStudents'Council; 
 

(r)tenteachersotherthanprincipalsanddirectorsofrecognisedinstitutionsto 

beelectedbythecollegium ofteachersfromamongstthemselvesofwhomone 

eachshallbeapersonbelongingtoScheduled Castes,ScheduledTribes,De- 

notifiedTribes(Vimukta Jatis)orNomadicTribes,OtherBackwardClasses,and one 

shallbeawoman; 
 

(s)threeteachers tobeelectedbythecollegiumofUniversity teachers from 

amongstthemselves, ofwhomoneshallbeapersonbelonging totheScheduled 

CastesorScheduledTribesorDe-notifiedTribes(VimuktaJatis)orNomadicTribes 

orOtherBackwardClasses,byrotation,andoneshallbeawoman; 
 

(t)tenregistered graduateshavinggraduatedatleastfiveyearspriortothe 

dateofnomination, tobeelectedfromamongstthecollegiumofregistered 

graduates,ofwhomoneeachshallbeapersonbelongingtoScheduled Castes, 

ScheduledTribes,De-notifiedTribes(Vimukta Jatis)orNomadicTribes,Other 

BackwardClasses,andoneshallbeawoman: 
 

Providedthat,theregisteredgraduatesshallnotincludethegraduatesfalling 

inorcoveredbythecategoryofteachers(regularoroncontractbasis,irrespective 

oftheirteaching experience),principals,headsofthedepartments,management 
oranyothercategoriesmentionedinthissub-section; 

 

(u)tenpersonsnominated bytheChancellor,ofwhomfourshallbefromthe 

fieldofagriculture,socialwork,co-operativemovement,legal,financial, banking 

andculturalactivitiesandoftheremainingsixpersons,oneisfromtheindustry, 

oneisaneducationist,oneisascientist,oneisapersonfromperforming and 

fineartsorliteratureorsports, oneisfromanorganization involvedin 

Environment orPreservationofNaturerelatedtasks,and oneisfroman 

organization involved inwomen's development orseniorcitizenswelfare or 

communicationsandmedia; 
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(v)twopersons,nominatedbytheVice-Chancelloroneshallbeanon-teaching 

employee oftheuniversityandoneshallbefromamongst thenon-teaching 

employeesoftheaffiliatedcollegesorrecognizedinstitutions; 
 

(w)twoMembersofLegislativeAssemblynominatedbySpeakerofLegislative 

Assemblyforatenureoftwoandhalfyears; 
 

(x)oneMemberofLegislativeCouncilnominatedbyChairmanofLegislative 

Councilforatenureof twoandhalfyears; 
 

(y)oneMemberofMunicipalCouncilorMunicipalCorporationtobenominated 

byVice-Chancellorbyrotationforatenureofone year; 
 

(z)onerepresentative oftheEducationCommitteesofZillaParishadswithin 

theuniversityarea,nominated bytheEducationCommitteeforthetermofone 

year,byrotation; 
 

(za)theRegistrar-Member-Secretary. 
 

(3)TheChancellorshallnormally presideoverthesenateandinhisabsence the 
Vice-Chancellorshallpreside. 
 

(4)TheSenateshallmeetatleasttwiceayearonthedatetobefixedbythe 

Chancellor.Oneofthemeetingsshallbetheannualmeeting. 
 

29.TheSenateshalltransactthefollowingbusinessatitsmeeting,namely:— 
 

 
(a)togivesuggestionstotheuniversityauthorities onimprovementsthatcan 

bemadeinallareasanddomains thatareanintegral partoftheuniversity, 

namely,academics,researchanddevelopment,administrationandgovernance; 
 

(b)toreviewcurrentacademicprogrammes andcollaborative programmes; 
 

(c)tosuggestnewacademicprogrammes consistentwiththesocietalrequire- 

mentsinhighereducation; 

(d)tosuggestmeasures forimprovementanddevelopment oftheuniversity; 

(e)toconfer,ontherecommendationoftheManagementCouncil,honorary 

degreesorotheracademicdistinctions; 
 

(f)toreviewbroadpoliciesandprogrammes oftheuniversity andsuggest 

measuresforitsimprovementanddevelopment; 
 

(g)toreceive,discuss andapprovetheannualfinancial estimate(budget), the 

annualreport,accounts,auditreportsandtheirsatisfactorycompliances along 

withitscertificationbytheauditorandthedisciplinaryorotherwiseactiontaken 

reportinthis regardbytheUniversity; 
 

(h)toapprovecomprehensiveperspectiveplanandannualplanforthelocation 

ofcolleges andinstitutionsofhigherlearning,asrecommendedbytheAcademic 

Council; 
 

(i)toreviewandadoptthereportofstudents' grievance redressal reporttobe 

presented byRegistraroftheUniversity; 
 

(j)toreviewandadoptthereportsoftheBoardofStudents'Developmentand 

BoardofSportstobepresentedbytheconcerneddirectors; 
 

(k)togivesuggestionstotheUniversityauthoritiesonimprovementsthatcan 

bemadeinthe areaanddomainsofstudentwelfare,sports,culturalactivitiesof 

theUniversity; 
 

(l)tomake,amendorrepealstatutes. 
 

30.(1)TheManagement Councilshallbetheprincipalexecutiveandpolicy 

makingauthorityoftheuniversityandshallberesponsible foradministering the affairs 

oftheuniversityandcarryingoutsuchduties, whicharenotspecifically 
assignedtoanyotherauthority. 
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(2)ThereshallbenotlessthanfourmeetingsoftheManagement Councilina year. 
 

(3)Theprocedureforconductofbusinesstobefollowedatameetingincludingthe 

quorumatthemeetingandsuchothermattersinrelationtomeetings asmaybe 

necessary,shallbesuchasmaybeprescribedbytheStatutes. 
 

(4)TheManagementCouncilshallconsistoffollowingmembers,namely:— 

(a)theVice-Chancellor-Chairperson; 

(b)thePro-Vice-Chancellor; 
 

(c)oneeminent personfromthe fieldofeducation,industry,agriculture, 

commerce, banking,finance,social,culturalandotheralliedfieldstobenomi- nated 

bytheChancellor; 
 

(d)twoDeanstobenominatedbytheVice-Chancellorfortenureoftwoandhalf year. 
 

(e)Onehead orDirector,nominatedbytheVice-Chancellorfromamongstthe 

headsorDirectorsofUniversityDepartmentsorUniversityinstitutionsfor 

atenureofoneyear, byrotation: 
 

Providedthat,inrotatingtheheadsorDirectorsamongstDepartments or 

Universityinstitutions,theearlierDepartmentsorUniversityinstitutions,which 

weregivenanopportunityofrepresentationshallbeignored; 
 

(f)twoprincipalstobeelectedbytheSenate fromamongst theprincipalswho 

arethemembers oftheSenate,outofwhomoneshallbeelected fromamongst the 

principalswhohavebeenelectedfromScheduledCastesor ScheduledTribes orDe-

notifiedTribes(VimuktaJatis)orNomadic TribesorOtherBackwardClass 

categories,byrotation; 
 

(g)twoteacherswhoarenotprincipalsordirectorsofrecognisedinstitutionsto 

beelectedbytheSenatefromamongsttheteachersanduniversityteacherswho 

arethemembers oftheSenate,outofwhomoneshallbeelected fromamongst 

theteachersanduniversityteacherswhohavebeenelectedfromScheduledCastes 

orScheduledTribesorDe-notifiedTribes(Vimukta Jatis)orNomadicTribesor 

OtherBackwardClasscategories,byrotation; 
 

(h)tworepresentativesofmanagementstobeelectedbySenate fromamongst 

therepresentatives ofmanagement whoaremembersofSenate,andfurther 

providedthatsamemanagementshall nothavesecondconsecutiveinstitutional 

representation: 
 

Providedthat,outofthetworepresentatives underthisclause,onemember 

shallbeelected,byrotation,fromamongsttheScheduled CastesorScheduled 

Tribes,or De-notifiedTribes(VimukataJatis)orOtherBackwardClass; 
 

(i)tworegisteredgraduates electedbySenatefromamongstelectedregistered 

graduatemembersof Senate,outofwhomone shallbeelectedfromamongstthe 

registeredgraduateswhohave beenelectedfromScheduledCastesorScheduled 

Tribesor De-notifiedTribes(VimuktaJatis)orNomadicTribesor OtherBackward 

Classcategories, byrotation; 
 

(j)twomemberselectedbytheAcademic Councilformamongstitsmembers, one 

ofwhomshallbe fromamongstthe electedteacherswhoare membersofthe 

Councilandanothershallbeawoman; 
 

(k)oneeminent-expertfromtheinstituteororganization ofNationalreputeto 

benominatedbytheVice-Chancellorinconsultation withtheChancellor; 
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(l)theSecretary,HigherEducationorhisnomineenotbelowtherankofDeputy 

SecretaryorJoint Director ofHigher Education; 
 

(m)theDirectorofHigherEducationorhisnominee,notbelowtherankofJoint 

DirectorofHigherEducation; 
 

(n)theDirectorofTechnicalEducationorhisnomineenotbelowtherankof 

JointDirectorofTechnicalEducation; 

(o)theRegistrar-Member-Secretary. 

(5)TheFinanceandAccountsOfficerandtheDirector,BoardofExaminationsand 

EvaluationshallbeinviteesoftheManagement Council,buttheyshallhaveno rightto 

vote. 
 

(6)President oftheuniversitystudentscouncilshallbeinvitee,whoshallattend 
themeetingasandwheninvited: 
 

Provided that,suchPresidentshallbeinvited atleastineverythreemonthsto 

discusstheissuesrelatedtothestudents'development,welfareandgrievances. 

31.TheManagementCouncilshallhavethefollowingpowersandduties,namely:— 

(a)toreviewanddeliberateonshortandlongtermreformsinacademic, 

researchanddevelopmentactivities,finances,managementandgovernancethat 
aretakingplaceatthenationalandgloballevelwithaviewtoallowthemto 

percolateintotheuniversity; 
 

(b)tostudyanddecideupontheoperativemechanism forthereformsthat 

wouldberecommendedbytheCommissioninallthedomains oftheuniversity; 
 

(c)tomakesuch provisions,as mayenablecollegesandinstitutions to 

undertakespecialized studiesandcourses,andwherenecessaryordesirable, 

organizeandmakeprovisionforcommonlaboratories, libraries,museumsand 

equipmentforteachingandresearch; 
 

(d)toestablishdepartments, colleges,schools,centres,institutionsofhigher 

learning,researchandspecializedstudies,ontherecommendation ofthe 

AcademicCouncil; 
 

(e)torecommend tothesenate,thedraftofstatutesoramendmentor 

repealmentof statutesforapproval; 
 

(f)tomake,amendorrepealordinancesandregulations; 
 

(g)tocontrolandarrangeforadministration ofassetsandpropertiesofthe 

university; 
 

(h)todiscussandapprovewithmodifications, ifany,theannualfinancial estimates 

orbudget,thatistosaythefundwhichmaybereceived fromState 

Government,universityfundsandotherfundingagenciesseparately,asreceived 

fromtheFinanceandAccountsCommittee; 
 

(i)toconsiderproposalstoenterinto,amend,carryoutandcancelcontractson 

behalfoftheuniversity; 
 

(j)todetermine theformofcommonsealfortheuniversityandprovideforits use; 
 

(k)toaccept,onbehalfoftheuniversity thetransferofanytrusts,bequests, 

donationsandtransferofanymovable,immovableandintellectualpropertytothe 

university; 
 

(l)totransferbysaleorotherwise,anymovableorintellectual propertyrights 

onbehalfoftheuniversity; 
 

(m)totransferbysaleorleaseorcontractanyimmovable property toother 

organization withthepriorpermissionoftheStateGovernment: 
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Providedthat,anyimmovable propertymaybepermitted tobeusedforthe 

specificperiod,forthepurpose ofproviding essentialphysicalfacilitiesfor 

accomplishment ofobjectsoftheuniversity,suchasbank,canteen,postoffice, 

mobiletowers,etc.,withoutpriorapprovalof the StateGovernment; 
 

(n) tocreate immovableassetsintheformofland,buildingandother 

infrastructureout of reservefunds,foritscampusandsub-campuses; 
 

(o) toborrow,lendorinvest fundsonbehalfofthe universityas recommended 

bytheFinanceandAccountsCommittee; 
 

(p)tolaydownpolicyforadministeringfundsatthedisposaloftheuniversityfor 

specificpurposes; 
 

(q)toprovidebuildings,premises,furniture,equipment andotherresources 

neededforthe conductofthe workofthe university; 
 

(r) torecommendtheconfermentofhonorarydegreesandacademic 

distinctions; 
 

(s)toinstituteandconfersuchdegrees,diplomas,certificates andother 

academicdistinctionsasrecommendedbytheAcademicCouncilandarrangefor 

convocationforconfermentofthesame,asprovidedbythe Ordinances; 
 

(t)toinstitutefellowship, travellingfellowship, scholarship, studentship, 

exhibitions,awards,medalsandprizes,andprescribeRegulationsfortheiraward; 
 

(u)tomakeRegulations forcollaborationswithotheruniversities,institutions 

andorganizationsformutuallybeneficialacademicprogrammesrecommended 

bytheBoardofDeans; 
 

(v)to create posts ofuniversityteachersandnon-vacationacademicstafffrom 

thefundsoftheuniversity andfromthefunds received fromotherfunding 

agencies,ontherecommendationoftheAcademicCouncil,asandwhenrequired, 

andprescribetheirqualifications,experienceandpay-scales; 
 

(w)tocreatepostsofofficers,non-teachingskilled,administrative,ministerial 

staffandotherpostsfromthefundsoftheuniversityandfromthefundsreceived 

fromotherfunding agencies,asandwhenrequired,andprescribetheir 
qualifications,experienceandpay-scales; 

 

(x)toprescribehonoraria,remunerations, fees and travellingandother 

allowancesforpaper-settersandotherexaminationstaff,visitingfaculty,andfees 

orchargesforanyotherservicesrenderedtotheuniversity; 
 

(y)torecommendtotheAcademicCouncilthe comprehensiveperspectiveplan 

andannualplanforthelocationofcollegesandinstitutionsofhigherlearning,as 

preparedbytheBoardofDeans; 
 

(z)toconsiderandapproveproposalsforchangeortransferofmanagementand 

shiftingoflocations ofcollegesandinstitutions,asprescribedintheStatutes; 
 

(za)toreceiveandconsiderreportofthedevelopment activitiesoftheuniver- 

sityreceivedfromtheRegistrareverysixmonths; 
 

(zb)toconferautonomous statusonuniversitydepartments, universityinsti- 

tutions,affiliatedcollegesandrecognizedinstitutionsontherecommendationof 

theAcademicCouncil,aspertheStatutes; 
 

(zc)toassessandapproveproposalsforacademicprogrammes receivedfrom 

theAcademicCouncil; 
 

(zd)toconsiderandadopttheannualreport,annualaccountsandauditreport 

inrespectofStateGovernment funds,university fundsandfundsreceivedfrom 

otheragenciesseparately; 
 

(ze)tocauseaninquirytobemadeinrespectofanymatterconcerning the 

properconduct,workingandfinancesofcolleges,institutions ordepartmentsof 

theuniversity; 
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(zf)todelegate, anyofitspowers,exceptthepowertomake,amendorrepeal 

StatutesandOrdinances,totheVice-Chancellor orsuchofficerorauthorityof 
theuniversityoracommitteeappointedbyit,asitthinksfit; 

 

(zg)todefinethefunctions,duties,powersandresponsibilitiesofnon-teaching 
employeesinthe university,inrespect ofthepostscreatedfromthefundsofthe 
universityandfromthefundsreceivedfromotherfundingagencies; 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Academic 

Council. 

(zh)todealwiththecasesrelatedtotheviolationofprescribedfeesaccording 
totheprovisionsoftheMaharashtra EducationalInstitutions(Prohibitionof 
CapitationFee)Act,1987andotherrelevant Acts; 

 

(zi)toacceptdonations,giftsandotherformsoffinancialsupportfromalumni, 
philanthropists,industriesandotherstakeholdersandprescribetheprocedureto 
befollowedbytheuniversityforacceptingsuchdonations,gifts,etc; 

 

(zj)toimposepenaltiesupontheerringcollegesor recognizedinstitutionsafter 
followingtheprocedurelaiddownbytheStatutes; 

 

(zk)torecommend totheStateGovernment throughtheViceChancellorto 
appointanAdministrativeBoardfor the affiliatedcollegeto run the management 

ofsuchcollege incaseofdisputesregardingthemanagement ofsuchcolleges, 
tillthedisputeisstatutorily resolved.Theconstitution ofthisboardandthe 
processofitsappointmentshallbeasprescribebytheStatutes.Thedecisionof 
theStateGovernmentinthis regardshallbefinalandbinding; 

 

(zl)todevelopandadoptstudents'charter. 
 

32.(1)TheAcademic Councilshallbetheprincipalacademic authorityofthe 
universityandshallbe responsiblefor regulatingandmaintainingthe standardsof 
teaching,researchandevaluationintheuniversity.Itshallalsoberesponsiblefor 
layingdowntheacademicpoliciesinregardtomaintenance andimprovementof 
standardsofteaching,research,extension,collaborationprogrammes inacademic 
matters andevaluationofworkloadoftheteachers. 
 

(2)TheAcademicCouncilshallmeetnotlessthanfourtimesinayear. 
 

(3)TheAcademicCouncilshallconsistofthefollowingmembers,namely:— 

(a)theVice-Chancellor,Chairperson; 

(b)thePro-Vice-Chancellor; 
 

(c)Deans ofFacultiesandAssociate Deans(ifany); 

(d)DirectorsofSub-campuses; 

(e)DirectorInnovation,Incubation andLinkages; 
 

(f) theVice-Chancellor shallnominatethefollowingmembers,asperthe 
recommendationsofthesearchcommitteeappointedbyhimforthispurpose, in 
consultationwiththeChancellor,namely:— 

 

(i)eightPrincipals ofconducted,autonomous oraffiliatedcollegeswhichare 
accreditedbytheNational Assessment and Accrediation Council(NAAC)or 
NationalBoardofAccreditation(NBA),asthecasemaybeofwhomoneshallbe 
womanandoneshallbeapersonbelongingScheduledCastesorScheduledTribes or 
De-notifiedTribes(VimuktaJatis)or NomadicTribesorOtherBackwardClass, 
byrotation; 

 

(ii)twoprofessorsoutofwhomoneshallbeapersonbelongingScheduledCastes 
orScheduledTribesorDe-notifiedTribes(Vimukta Jatis)orNomadicTribesor 
OtherBackwardClass,byrotation; 

 

(iii)oneheadofarecognizedinstitution; 

Mah. 

VIof 

1988. 
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(g)twoteachers,representing eachfaculty,withnotlessthanfifteenyearsof 

teachingexperience tobeelectedbythecollegiumsofteachersfromamongst 

themselves outofwhomoneeachshallbeapersonbelongingScheduled Castes 

orScheduledTribesorDe-notified Tribes(VimuktaJaties)/NomadicTribesor 

OtherBackwardClassprovidedthatthereservationperfacultyshallbedecidedby 

drawinglots: 
 

Providedthat,outoftheteachersrepresentingeachfaculties,underthisclause, 

oneshallbeawoman,tobedecidedbydrawinglots. 
 

(h)onerepresentativeofmanagementnominatedbythe Senate, fromamongst 

therepresentativesofmanagements,whoarethemembersofSenate; 
 

(i)Eighteminentexpertsfromtheinstitutes ororganizations ofnational 

repute,suchasIndian InstituteofTechnology, IndianInstituteofScience 

EducationandResearch,IndianInstituteofManagement,IndianSpaceResearch 

Organization,Institute ofCharteredAccountants ofIndia,Institute ofCost 

Accountants ofIndia,InstituteofCompanySecretariesofIndia,IndianCouncil 

forSocialResearch,IndustrialAssociations, IndianOlympicAssociationand 

alliedfieldsandasmuchaspossiblerepresentingall the faculties,nominatedby 

theChancellor; 
 

(j)theDirectorofHigherEducationorhisnominee,notbelowtherankofthe 

Joint Director,HigherEducation; 
 

(k)theDirectorofTechnicalEducation orhisnominee,notbelowtherankof 

theJointDirector,TechnicalEducation; 
 

(l)Director,BoardofExaminationsandEvaluation; 

(m)ChairpersonsofBoardofStudies; 

(n)Registrar-MemberSecretary. 
 

33.(1)TheAcademicCouncilshallhavethefollowingpowersandduties,namely:— 
 
 
 

(a)toensurethattheuniversitybecomes avibranthubforpromotionof research 

anddevelopment,interactionsandlinkages withindustries,cultivation 

ofintellectualpropertyrightsandentrepreneurshipandincubationofknowledge 

linkedindustries; 
 

(b)toconsiderandapprovewithmodifications,ifany,themattersreferredtoit 

bytheBoardofStudiesthroughthefaculty; 
 

(c)toensure thattherearechoicebasedcreditsystems forallcertificates 

diplomas,degrees,post-graduateprogrammesandotheracademicdistinctions; 
 

(d)toensurethatthespiritofresearch andentrepreneurshippercolates toall 

collegesandrecognizedinstitutionsoftheuniversity; 
 

(e)toapprovefees,otherfeesandchargesasrecommendedbytheBoardof 

Deansthroughthefeefixationcommittee; 
 

(f) torecommend totheManagementCouncil,theinstitutionofdegrees, 

diplomas,certificatesandotheracademicdistinctions; 
 

(g)toproposedraftofOrdinancesrelatingtotheacademicmattertothe 

ManagementCouncil; 
 

(h)tomakeamend orrepealOrdinancesandRegulationsrelating toacademic 

matters; 
 

(i)toallocatesubjectstothefaculties; 

Powersand 

dutiesof 

Academic 

Council. 
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(j)toprescribequalifications andnormsforappointmentofpaper-setters, 

examiners,moderators andothers,concernedwiththeconductofexaminations 

andevaluation; 
 

 
(k)toconsiderandmakerecommendations totheManagementCouncilfor 

creationofpostsofuniversityteachersandnon-vacationacademicstaff,required 

bytheuniversity fromthefundsoftheuniversity andfromthefundsreceived 

fromotherfundingagenciesandprescribe theirqualifications, experience and pay-

scales; 
 

 
(l) to prescribenormsfor recognitionofany memberofthestaff ofanaffiliated 

collegeorrecognizedinstitutionasateacheroftheuniversity, inconsonance withthe 

norms oftheUniversityGrantsCommissionand the State Government; 
 

 
(m)toprescribenormsforgrantingaffiliation,continuation ofaffiliation, 

extensionofaffiliationtocolleges,andrecognition,continuation ofrecognition, 

extension ofrecognitiontoinstitutions ofhigherlearningandresearchor 

specializedstudies; 
 

 
(n)Tograntaffiliationtocolleges orinstitutions inaccordance withthe 

provisionsofthisAct,theStatutes,OrdinancesandRegulations; 
 

 
(o)toaccordrecognitiontovariouscertificate,diploma,advanceddiplomaand 

degreesprogrammes runbyprivateskillseducationprovidersandempowered 
autonomous skillsdevelopmentcolleges,inconsonancewiththenormsofthe 

UniversityGrantsCommissionandtheStateGovernment; 
 

 
(p)torecommend tothesenatethecomprehensiveperspectiveplanas 

preparedbytheBoardof DeansandrecommendedbytheManagementCouncil; 
 

 
(q)toapproveannualplanforthelocationofcollegesandinstitutionsofhigher 

learning,aspreparedbytheBoard ofDeansandrecommended bythe 

ManagementCouncil; 
 

 
(r)torecommendtotheManagement Councilconfermentofautonomous 

statusoninstitutions, departments,affiliatedorconducted collegesand 

recognizedinstitutionsinaccordancewiththeprovisionsoftheStatutes; 
 

 
(s)toapprovenewcourses,inter-disciplinarycoursesandshort-term training 

programmesreferredtoit bytheBoardofDeans; 
 

 
(t)toapprovethecoursesyllabi,paper-setters, examiners andmoderators paper-

setters,andevaluationschemesofvariouscoursesrecommended bythe 

facultyconcerned; 
 

 
(u) toadvisetheuniversityonallacademicmattersandsubmittothe 

ManagementCouncilfeasibilityreportsonacademicprogrammes recommended 

bytheSenateatitspreviousannualmeeting; 
 

 
(v)tocreatepolicy,procedureandpracticeforchoicebasedcreditsystemforall 

academicprogrammes; 
 

 
(w)tocreatepolicyformobilityofstudentsamongvariousuniversities ofthe 

Stateandalsolaydown thepolicyforgivingflexibility tochooseandlearn 

differentcoursemodules amongdifferentfacultiesinauniversity orother 

universitiesintheState; 
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(x)toworkouttheprocedures,policiesandpracticestointroducemoreflexible 

approach toeducation andof'adaptivepaceoflearning' withminimum and 

maximumduration forcompletionofadegreeandotheracademic programmes; 
 

(y)toensurethattheresearchprojects areanintegralpartofchoicebased 

modulesforpost-graduateprogrammes; 
 

(z)toprepareacademiccalendarof theuniversityforthesubsequentacademic 

yearaspertheguidelinesfrom theUniversityGrantsCommissionandtheState 

Government,threemonthsbeforetheexpiryofthecurrentacademicyear; 
 

(za)torecommendtotheManagementCouncil establishmentofdepartments, 

colleges, schools,centres, institutionsofhigherlearning,researchand 

specializedstudies; 
 

(zb)toexercise suchotherpowersandperform suchotherdutiesasmaybe 

conferredorimposedonitbyorunderthisAct,theStatutes,Ordinances and 

Regulations. 
 

(2)TheAcademic Councilshallreferallmattersordecisions involving financial 

implicationstotheManagementCouncil forapproval. 
 

34.(1)Thefacultyshallbetheprincipalacademiccoordinating authorityofthe 

universityinrespectofstudiesandresearch inrelation tothesubjects includedin the 

respectivefacultyandalsoinrespectofstudiesandresearchinmulti-faculties. 
 

(2)Theuniversityshallhavethefollowingfaculties,namely:— 

(i)Faculty ofScienceandTechnology; 

(ii)FacultyofCommerceandManagement; 

(iii)FacultyofHumanities; 

(iv) Facultyof Inter-disciplinaryStudies. 
 

(3)EachfacultyshallcompriseofsuchsubjectsasprescribedbytheStatutes. (4)A 

facultyshallconsist ofthe followingmembers,namely:— 

(a)theDeanofthefaculty-ex-officioChairperson; 
 

(b)theAssociate Dean,ifnominatedundersub-section(5)ofsection15; 
 

(c)Chairpersons ofeachBoardofStudiesforthesubjectscomprisedinthe faculty; 
 

(d)oneperson,nominatedbyeachBoardofStudies,whoisanapprovedteacher 

andisotherwiseeligibletobenominatedasamember oftheBoard ofStudies; 
 

(e) fivespecialinvitees, whoareeminent scholarswithproven academic 

achievementsandindustrialorprofessional exposureinthesubjectswithinthe 
faculty,tobenominatedbythePro-Vice-ChancellorinconsultationwiththeDean 

ofthefaculty. 
 

35.Thefacultyshallhave the followingpowersandduties,namely:— 
 
 

(a)toconsiderthereportonanymatterreferredtoitbytheManagementCouncil, 

AcademicCouncilorBoardof Deans; 
 

(b)tocreatetimeboundoperativemechanismforimplementation ofthe 

academicpolicydecisions; 
 

(c)toconsiderandrecommendwithmodifications,ifany,totheAcademic 

Council,the mattersreferredto itbythe BoardofStudies; 
 

(d)torecommendto the AcademicCouncilthecoursesyllabi,course structures 

andevaluationschemesofvariouscourses,asforwardedbytheBoardofStudies; 
 

(e)tostudyandcertifythecurricula madebytheautonomous colleges, 

empoweredautonomouscollegesorclusterofinstitutions; 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Faculty. 
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(f) torecommendtotheBoardof Deanstherequirementsregardingtheconduct 

ofpost-graduateorunder-graduateteaching,research, training andinstruction, 

inuniversitydepartments orinstitutions,affiliatedcollegesandrecognized 

institutions,includingthemanpowerrequirement; 
 

(g) toconsiderandrecommendtothe BoardofDeans,newcourses, 

interdisciplinary coursesandshort-termtrainingprogrammesreferredtoitby 

theBoards ofStudiesortheBoardofUniversity Departments andInter- 
disciplinaryStudies; 

 

(h)toensure thatguidelines framedbytheAcademicCouncilinrelationto 

teaching,research,trainingandinstructionareimplemented; 
 

(i)toplanandorganizeinter-departmental andinter-facultyprogrammesin 

consultation withtheBoardofDeans,Boards ofStudies andtheBoardof 

UniversityDepartmentsandInter-disciplinaryStudies; 
 

(j)torecommend totheAcademicStaffCollege andtheAcademicCouncil, 

conductofrefresherandorientationprogrammes forteachersofaffiliated colleges 

anduniversitydepartments, especiallyfor the revisedornewly 

introducedorinter-disciplinarycoursesofstudy,trainingandadvancetraining, 

fieldexposureanddeputation; 
 

(k)to prepareandsubmitthe annualreportofthefunctioningof the facultyto 

theVice-Chancellor; 
 

(l)to undertakeany othertaskinrespectof studiesandresearchinrelationto 

thesubjectsincludedinthefacultyandalsoinmulti-faculties, asmaybe 

assignedtoitbytheuniversityauthorities. 
 

36.(1)ThereshallbeaBoardofDeanstoco-ordinate,oversee,implementandto 

supervisetheacademicactivitiesoftheuniversity.Itshallberesponsible toplan 

thedevelopment oftheuniversityinacademics,researchanddevelopment, 

entrepreneurship, intellectualpropertyrights,incubationofindustriesand 

linkageswithindustries forintegratedplanning. Itshallalsoplan,monitor,guide 

andcoordinateunder-graduate andpost-graduateacademicprogrammesand 

developmentofaffiliatedcolleges. 
 

(2)TheBoardofDeansshallconsistofthe followingmembers,namely:— 

(a)thePro-Vice-Chancellor,Chairperson; 

(b)theDeans offaculties; 
 

(c)theDirectorofInnovation,Incubation andLinkages. 
 

 

37.(1)TheBoardofDeansshallhavethefollowingpowersandduties,namely:— 

(a)tomakerecommendationstotheAcademicCouncilfortheconductof 
post-graduatecoursesin universitydepartmentsandpost-graduatedepartments 

incollegesandrecognizedinstitutions; 
 

(b)toconsiderand recommend totheAcademic Council,newcourses, inter-

disciplinary coursesandshort-termtrainingprogrammesreferredtoitby thefaculty; 
 

(c)tocontrol,regulateandco-ordinate researchactivitiestomaintain 

standardsofteachingandresearchintheuniversitydepartmentsandpost-gradu- 

atedepartmentsincollegesandrecognizedinstitutions; 
 

(d)to recommend to theAcademicCouncil,thenorms ofrecognitionof post-

graduate teachersandresearchguidesincollegesandrecognized institutions; 
 

(e)tograntrecognitiontothepost-graduate teachersandresearchguidesas 

recommended bytheResearchandRecognitionCommitteeinaccordancewith 
thenormsprescribedbytheAcademic Council; 
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(f)torecommendtotheVice-Chancellorrecognitionofprivateskillseducation 

providersandempowered autonomous skillseducationcollegesbyfollowingthe 

procedureasprescribedunderthisAct; 
 

(g) toconsiderandrecommendtothe AcademicCounciltheproposalssubmit- 

tedbytheprivateskillseducationprovidersandempowered autonomous skills 

developmentcollegesinrespectofstarting newcertificate, diploma,advanced 

diplomaanddegreeprogrammesanddesigningthecurricula thereof; 
 

(h)toprepareacomprehensive perspectiveplanoffiveyearsforintegrating 

thereintheplanofDevelopmentinamannerensuringequitabledistribution 

offacilities forhighereducation, aspertheguidelinesframed bythe 

Commission; 
 

(i)topreparetheannualplanforthelocationofcollegesandinstitutions of 

higherlearning,inconsonancewiththeperspectiveplan; 
 

(j)toconductacademic auditoftheuniversity departments,institutions, 

affiliatedcolleges,autonomousuniversitydepartmentsandinstitutions,empow- 

eredautonomous colleges,clusterofinstitutions,empoweredautonomous skills 

development collegesandrecognized institutions, whichshallbecarriedoutby 

anAcademicAuditCommittee,havinganequalnumberofinternalandexternal 

members; 
 

(k)tooverseethecontinuationof affiliationtocollegesandcontinuationof rec- 

ognition toinstitutionsthroughasystemofacademicaudit; 
 

(l)torecommend proposalstotheAcademicCouncilfortheestablishment of 

conductedcolleges,schools,departments,institutionsofhigherlearning,research 

andspecializedstudies,academicservices units,libraries, laboratoriesand 

museumsintheuniversity; 
 

(m)toconsiderandmakerecommendations totheAcademicCouncilfor 

creationofpostsofuniversity teachersandnon-vacational academicstaff 

requiredbytheuniversity, fromthefundsoftheuniversity andfromthefunds received 

fromotherfundingagencies,andprescribetheirqualifications, 

experienceandpay-scales; 
 

(n)to makeproposaltothe Management Councilfortheinstitutionof 

fellowship,travellingfellowship,scholarship,studentship,medalsandprizesand 

makeregulationsfortheiraward; 
 

(o)torecommend totheManagementCouncilthroughtheAcademicCouncil, 

theproposalfortheconductofinter-facultyandareaorregionalstudies,common 

facilities,suchasinstrumentationcenters,workshops,hobbycenters,museums, etc.; 
 

(p)torecommendtotheAcademicCounciltheproposalstoprescribefees,other 

feesandchargesthroughaFeeFixationCommittee; 
 

(q)to draftOrdinancesandplace thembeforetheManagement; 
 

(r)todraftregulationsandplacethembeforetheManagementCouncilandthe 

AcademicCouncil,asthe casemay be,foritsapproval. 
 

(2)TheBoardofDeansshallappointaResearchandRecognition Committee for 

eachBoardofStudies,- 
 

(a)TheResearchandRecognitionCommitteeshallconsistofthefollowing 

members,namely:- 
 

(i)thePro-Vice-Chancellor,Ex-officioChairman; 
 

(ii)DeanofthefacultyconcernedandAssociateDeanoftheconcernedgroupof 

subjects,ifany; 
 

(iii) theChairperson,BoardofStudies; 

¦ÉÉMÉ+É`ö11-------7 
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(iv)twoexpertsinthesubject,tobenominatedbytheVice-Chancellor, not 

belowtherankofProfessor,whohavesuccessfullyguidedatleastthreeDoctorate 

ofPhilosophy(Ph.D.)studentsandhavepublishedresearchworkinrecognizedor 

reputednationalorinternationaljournals,anthologies,etc.,oneofwhomshallbe 

fromoutsidetheuniversity; 
 

(b)the ResearchandRecognitionCommitteeshallhave thefollowingpowersand 

duties,namely:— 
 

(i) to approvethe topicofthesisordissertationinthe subject; 
 

(ii) torecommend totheVice-Chancellorapanelofrefereesforthesisor 

dissertationsforawardingpost-graduate,doctorateandhigherdegrees,basedon 

thecriteriaasapproved bytheAcademic Council; 
 

(iii)torecommendtotheBoardofDeans,byfollowingappropriateprocess,names 

ofpost-graduate teachers,researchscientistsintherecognizedresearchand 

otherinstitutions, activeresearchanddevelopment expertshavingofnotless 

thantenyears'experienceinresearchanddevelopmentlaboratoriesorcentres 

invarietyofindustries, forrecognition asapproved researchguides; 
 
 
 
 
 

Boardof 
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of 
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Powers 
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ofBoardof 

Sub- 

Campuses 

ofthe 

university. 

 

(iv)toundertakeanyothertaskinacademic andresearchanddevelopment 

matters,asmaybeassigned toitbytheBoardofDeans,theFacultyandthe 

AcademicCouncil. 
 

38.(1)ThereshallbeaBoardofsub-campusesoftheuniversitytoorganize the 

taskandactivities ofthesub-campuses.Itshallconsist ofthefollowing members, 

namely:— 
 

(a)thePro-Vice-Chancellor,Chairperson; 

(b)theDeansoffaculties; 

(c)theFinance andAccounts Officer; 

(d)theDirectorsof allSub-Campuses; 

(e)theDirector, Innovation,Incubation andLinkges; 
 

(f)twomembers oftheManagementCouncil,tobenominated bytheVice- 

Chancellor,oneof whomshallbea principalandtheothershallbearepresenta- 

tiveofthemanagement; 
 

(g)theDirector,BoardofExaminationsandEvaluation; 

(h)theDirector,BoardofStudents'Development; 

(i)theDirector,SportsandPhysicalEducation; 
 

(j)onePrincipal,oneTeacher,onemanagementrepresentative fromthe 

affiliated,autonomous collegeswithinthejurisdictionofeachsub-campustobe 

nominatedbytheManagementCouncil; 
 

(k)theRegistrar-Member-Secretary. 
 

(2)TheBoardofSub-Campusesoftheuniversityshallmeetatleastthreetimes inayear. 
 

39.TheBoardofSub-Campusesoftheuniversityshallhavethefollowingpowers 

andduties,namely:— 
 

(a)toco-ordinatetheunder-graduateandpost-graduateeducationalactivitiesin 

thedistrict; 
 

(b)toensureimplementationofvariousacademic,administrativeandgovernance 

mechanismsoftheparentuniversity; 
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(c)toco-ordinatetheintra-institutionalandinter-institutionalinformationand 

communicationtechnologylinkagesamongtheinstitutionsofhighereducation 

inthedistrict; 
 

(d)tocarryoutinassociationwithcollegesworkshopsandtrainingprogrammes 

forthebenefitofteachersandnon-teachingemployees; 
 

(e)toco-ordinate theexamination andevaluationrelatedactivitiesinthe district; 
 

(f)toco-ordinatecreationof researchplans,developmentplansandotherfund 

raisingactivities forthecollegesandinstitutionsinthedistrictandestablish 

linkswiththecentralofficeoftheparentuniversity; 
 

(g)toco-ordinateteachingandlearningactivitiesatpost-graduatelevelamongst 

thecollegesandinstitutions,andrendernecessaryassistanceinthisregard; 
 

(h)toworkasadistrictlevelgatewayoftheuniversity forallacademicand 

administrative tasksofstudents,researchstudents,teachers,supportingstaff 

andothermembersofthesociety; 
 

(i)topreparefinancialneedsandannualfinancialestimates (budget)forthe 

financialyearandsubmitittothecentralofficeoftheparentuniversity; 
 

(j) to undertakeanyothertask as maybeassignedbytheuniversity 

authoritiessoastocarryoutobjectives oftheuniversity. 
 

 
40.(1)ThereshallbeaBoard ofStudies foreverysubjectorgroupofsubjects 

prescribedbytheStatutes.TheBoardofStudiesshallbetheprimaryacademicbody 

oftheuniversity. 
 

(2)TheBoardofStudiesshallconsistofthe followingmembers,namely:— 

(a)headoftheuniversitydepartment orinstitutionintherelevantsubject: 

Providedthat,wherethereisnouniversitydepartmentinthesubject, theBoard 

shall,atitsfirstmeeting co-opt theheadofthedepartmentwhoisrecognizedfor 

impartingteachingtopost graduatestudentsinanaffiliatedcollegeor arecognized 

institutionhavingpostgraduateteachinginthatsubject; 
 

(b)sixteachershavingminimumtenyearsteachingexperience,nominatedby theVice-

ChancellorinconsultationwiththeDeanoftherespectivefaculty,from 

thefollowingcategories,namely:— 
 

(i) oneteacherfromamongstthefull timeteachersof the university 

departmentsintherelevantsubject; 
 

(ii)twoteachersfromamongstrecognizedpost-graduate teachersinaffiliated 

colleges,orrecognizedinstitutionsorpost-graduate centersofferingpost- 

graduateprogrammeintheconcernedsubject; 
 

(iii)threeteachersfromaffiliatedcollegesandrecognized institutionsother 

thanheadsof departments; 
 

(c)threeheadsofdepartments fromaffiliatedcollegesandrecognized 

institutionstobeelectedfromamongstthecollegiumsofheadsofdepartmentsof 

affiliatedcollegesandrecognizedinstitutions. 
 

(d) the BoardofStudies,atits first meeting,shall,- 
 

(i)Subjecttotheprovisions ofsection65,electoneofthemembersasa 

chairpersonoftheboardofthe studiesfromamongstitsmembers: 

Boardof 

Studies. 
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ProvidedthatthemembertobeelectedasachairpersonofBoardofStudiesshall 

beapostgraduaterecognizedteacherimpartingteachingtopostgraduatestudents; 

andthereafterco-opt- 
 

(ii)oneprofessorfromotheruniversities;and 
 

(iii)fourexpertsasunder :- 
 

(A)apersonholdingaranknotlowerthanthatofAssistantDirector,innational 

laboratoriesorinstitutions;orrecognizedinstitutions orindustryorexpertsinthe 

relatedfieldhaving publishedatleastonereferencebookinthesubject; oratleast 

threeresearchpapersinrecognizednationalorinternationaljournals; 
 

(B)aneminentscholarinthesubject; 
 

(C)aneminentpersonfromthesubject-related industriesorassociationor 

professionalbody; 
 

(D)personhavingatleast tenyearsworking orownership oradvisoryor 
consultancyexperienceinthefieldrelevanttothesubject. 

 

(e)toprankersoftheFinalYearGraduateandFinalYearPostGraduateexamina- 

tionofpreviousyearoftheconcernedsubjectasinviteemembersfordiscussionson 

framingorrevisionofsyllabusofthatsubjectorgroupofsubjectsforoneyear. 
 

Powers 

andduties 

ofBoardof 

studies. 

41.The BoardofStudiesshallhavethe followingpowersandduties,namely:— 

(a)torecommendtotheManagementCouncilthroughthefacultyorfaculties 

concernedandtheAcademicCouncil,theintroductionofnewdiplomasanddegrees; 
 

(b)torecommendtotheManagement Councilthroughthefacultyorfaculties 

concernedandtheAcademicCouncil, thediscontinuationofdiplomasanddegrees 

whichhavebecomeirrelevant; 
 

(c)torecommend tothefacultyconcerned,thecoursesyllabi,coursestructures 

andevaluationschemesofvariouscourses; 
 

(d)torecommendedtothereferencebooksorsupplementaryreadingbooksand 

suchothermaterialuseful forstudyofthecourse; 
 

(e)torecommendtothefaculty,modificationsinrespectofadditionordeletionor 

updatingofcourses; 
 

(f)topreparethepanelsofpaper-setters,examinersandmoderators forthe 

universityexaminations andevaluation,basedonthecriterialaiddownbythe 

Academic Councilandrecommend themtotheBoardofExamination and 

Evaluation; 
 

(g)tosuggesttotheDeanofthefacultyconcerned,organizationoforientationand 

refreshercoursesinthesubjectinthesummerorwintervacations; 
 

(h)topreparetherequirements withregardtolibrary,laboratory,equipmentin 

respectofcoursesconcerned; 
 

(i)tosuggestextension programmeswithrespecttothecourses introduced; 
 

(j)tounderstandtherequirementsofindustryorcorporateorsocietyatlargeand 

toincorporatethemintothesyllabitomaketheteaching-learningprocess relevant 

totheneedsofthetime; 
 

(k) to encouragelearningbycollaborationandparticipationbyusinginformation 

andcommunicationtechnologytools; 
 

(l) to designcurricula,addvocationalcontentto every disciplineandto prescribe 

theminimumperiodtopursue skilldevelopmentprogramme andthelevelof 

proficiencyexpected; 
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(m)toratifycurricula,allprocessesandpracticesdeveloped bytheautonomous 

colleges,universitydepartmentsorinstitutions,autonomous recognizedinstitu- 

tions,empowered autonomous collegesorclusterofinstitutions,empowered skills 
developmentcolleges,andrecommendationsinrespectof recognitionof teachersor 

experts. 
 

42.(1)ThereshallbeaBoardofUniversityDepartments andInterdisciplinary 
Studiestopromoteinterdisciplinary educationandresearchoncampusandalso 

networkwithnationalandinternational institutionsandcreateanacademicand research 
anddevelopmentenvironmentthatallowsfreeflowofideasamongstseveral disciplines. 

 
(2)TheBoardofUniversityDepartmentsandInterdisciplinary Studiesshall 

consistofthefollowingmembers,namely:- 
 

(a)thePro-Vice-Chancellor,Chairperson; 
 

(b)theDeansoffaculties andAssociateDeans,ifany; 
 

(c)fourexperts,tobenominatedbytheVice-Chancellorfromotheruniversitiesor 

nationallevelresearchanddevelopment laboratories,oneeachhavingminimum 
experience offiveyearsasaprofessororequivalent positioninresearch and 

developmentlaboratories, ineachofthedisciplinesofscience, technology, 

humanities,commerceandmanagementandinterdisciplinarystudies; 
 

(d)fourheadsofdepartmentsorseniorprofessors representingvarioussubjects 
ordisciplines inanequitablemanner,tobenominated bytheVice-Chancellor. 

 

(3)TheDeanofFacultyofInterdisciplinary StudiesshallactasaMember- Secretary. 
 

(4)TheBoardshallmeetatleastthreetimesayear. 
 

43.   TheBoardofUniversityDepartmentsandInterdisciplinary Studiesshall 
havethefollowingpowersandduties,namely:— 

 
(a)todeviselongtermpolicyandstrategyforpromotionofqualitypostgraduate 

educationonuniversitycampus; 
 

(b)toprepareacomprehensivedevelopmentplanforpost-graduateeducation 

inuniversitydepartments; 

(c)toworkonannual financialestimates(budget)foruniversitydepartments; 

(d)toco-ordinatetheresearchanddevelopmentactivitieswiththeBoardof 
Research; 

 
(e)toestablishlinkageswithforeignandIndianpremierteachingandresearch 

anddevelopmentinstitutionsoruniversities forstrengthening ofteachingand 
researchanddevelopmentactivitiesonthecampusoftheuniversity; 

 
(f) toworkintandemwith theBoardofNationalandInternationalLinkagesto 

collaboratewithnationalandinternational agencies, universities(including 
deemedorself-financed universities)andinstitutionsforsharingofacademic 

resources,runningjointteachingprogrammes,runningjointdegreeprogrammes 
withnationalandinternationaluniversitiesorinstitutions; 

 
(g)topromoteinterdisciplinary teachingprogrammes onthecampusby 

coordinating amongstteachersandalsotomakepolicyforsharingofacademic 

andresearchanddevelopmentinfrastructure; 
 

(h)topromote thechoicebasedcreditsystemintheuniversity departments, 

theaffiliatedcollegesandrecognizedinstitutions; 
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Boardof 

Post- 

Graduate 

Education 

inColleges. 

(i)towork outandinitiateuseoftechnologyindeliveryofeducation; 
 

(j)topromote theface-to-face ande-learningprocessinclassroomteaching, 

useofmini-research andmaxiresearchprojectsasanintegralpartofpost- 

graduatelearning; 
 

(k)toinitiatenewapproaches andmethodology forassessinglearningby 

studentsasacontinuousonlineprocess; 
 

(l)torecommend totheVice-Chancellor,— 
 

(i)thepostsofuniversityteachers(includingaidedpostsandthepostsforthe 

purposesofsub-section(2)ofsection8)tobefilledbyselection,whopossessthe 

prescribedminimumandadditionalqualification; 
 

(ii)emolumentsandthenumberof poststobefilled;and 
 

(iii)thenumberofpostsundersub-clause(i),whichmaybereservedforthe 

personsbelongingtotheScheduledCastesorScheduledTribes,VimuktaJatis (De-

NotifiedTribes)orNomadicTribesorOtherBackward Classes. 
 

(m) toundertakeanyothertaskasmaybeassigned bytheuniversity 

authoritiestocarryouttheobjectivesoftheBoardofUniversityDepartmentsand 

InterdisciplinaryStudiesandoftheuniversity. 
 

44.(1)ThereshallbeaBoardofPost-GraduateEducationinCollegeswithbroad 

objectivesofinitiatingandstrengthening ofqualitypost-graduateprogrammesin 

variousdisciplinesoflearningincolleges. 
 

(2)TheBoardofPost-GraduateEducationinCollegesshallmeetnotlessthanfour 

timesinayear,twoofwhichshallnecessarily beinthemonthofSeptemberor 

OctoberandDecemberorJanuary,eachyear. 
 

(3)TheBoardofPost-GraduateEducationinCollegesshallconsistofthefollowing 

members,namely:— 
 

(a)thePro-Vice-Chancellor-Chairperson; 
 

(b)theDeansoffacultiesandAssociate Deans,ifany; 
 

(c)onefaculty-wiseexpertfromotheruniversities, nominated bytheVice- 

Chancellor,eachhavingminimumexperienceoffiveyearsasaprofessor; 
 

(d) threefaculty-wiseheadsofdepartmentsincolleges,withminimum 

experienceoffiveyearsasarecognizedpost-graduateteacher,frompost-graduate 

centresincolleges,preferablyfromdifferentdistrictstobenominated bytheVice- 

Chancellor; 
 

(e)Directorsofallsub-campuses; 
 

(f)DeputyRegistraroftheadministrativesectionconcerned,shallactasthe 

SecretaryoftheBoard. 
 

(4)TheBoardofPost-Graduate EducationinCollegesshallhavethefollowing 

powersandduties,namely:— 

(a)torecommendcreationofanewpost-graduatecentreinaparticular 

disciplineoranewcourseintheexistingpost-graduatecentreinanaffiliated 

college; 
 

(b)tocreatesynergyforthegrowthofthepost-graduatecentersatdistrictlevel 

throughdistrictsub-campuses; 
 

(c)toinitiateandencouragetheuseoftechnologyinablended formof 

educationinthepost-graduatecenters; 
 

(d) topropagateandkeeptrackofqualityenhancement inpost-graduate 

centersbyinitiatingteacherscapacityenhancementactivities; 
 

(e)toinitiateresearchanddevelopmentactivitiesinpost-graduatecenters; 
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(f)toundertake anyothertaskasmaybeassignedbytheuniversityauthori- 

tiessoastocarryoutobjectivesoftheBoardofPost-Graduate Educationin Colleges. 

45.(1)ThereshallbeaBoardforLifelongLearningandExtensiontocreateskilled 

andlearnedhumanpowerthroughitsvariousdegreelevelprogrammes andskills 

developmentprogrammes. 
 

(2)TheBoardforLifelongLearning andExtensionshallmeetatleasttwiceina year. 
 

(3)TheBoardforLifelongLearning andExtensionshallconsistofthefollowing 

members,namely:— 
 

(a)theVice-Chancellor-Chairperson; 

(b)thePro-Vice-Chancellor; 

(c)theDeansoffaculties; 
 

(d)threeeminentexperts,nominatedbytheVice-Chancellor, workinginthe 

domainoflifelonglearningskills,valueeducationandinfieldoflongevity; 
 

(e)twoteachersfromuniversitydepartments, nominatedby the Vice- 

Chancellor,whoareactivelyengagedininnovation,researchanddevelopment; 
 

(f)twoteachersfromthecolleges,nominatedbytheVice-Chancellor,whoare 

activelyengagedininnovation,researchanddevelopmentandextension; 
 

(g) theDirector,CentreofLifelongLearningandExtension-Member- 

Secretary. 
 

46.(1)TheBoardofLifelongLearningandExtension shallhavethefollowing 

powersandduties,namely:- 
 

(a)tocreatesynergyatpolicyandoperativelevelmechanism forco-existence andco-

operation betweenvariousteaching,researchanddevelopment institu- tions 

andvariousregionalandnationalbodiesandgovernmentalagenciesinthe 

domainoflifelonglearning,valueeducationandlifeskillsforseniorcitizens; 

(b)tosuperviseandmonitortheactivitiesofanindependent CentreforLife- 

longLearningandExtensionthatshallbesetupbytheuniversitytocarryoutthe 

objectivesoftheBoard; 
 

(c)tolookintobudgets andfinancialneedsoftheCentreforLifelong Learning 

andExtension; 
 

(d)toprepareanannualprogrammeofactivitiesoftheCentreforLifelong 

LearningandExtensionandtoreviewthesameperiodically; 

(e)tosubmit anannual report totheManagementCouncil; 

(f)toundertakeanyothertaskthatmaybeassignedbytheuniversity authorities 

tocarryouttheobjectivesoftheBoardofLifelong Learningand Extension. 
 

(2)ThereshallbeaDepartmentofLifelongLearningandExtensionheadedbythe 

Director,tocarryouttheobjectivesoftheBoardofLifelongLearningandExtension. 
 

47.(1)TheBoardofExaminationsandEvaluationshallbetheauthorityto 

dealwithallmattersrelatingtoexaminations andevaluation.TheBoard of 

ExaminationsandEvaluationshallalsooverseethe conductof examinationsinthe 

autonomous colleges,institutions,universitydepartments and university 

institutions. 
 

(2)TheBoardofExaminations andEvaluationshallmeetatleasttwiceinan 

academicyear. 
 

(3)TheBoardofExaminations andEvaluation shallconsistofthefollowing 

members,namely:— 
 

(a)theVice-Chancellor-Chairperson; 
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(b)thePro-Vice-Chancellor; 
 

(c)theDeansofFacultiesandAssociateDeans,ifany; 

(d)twoPrincipals otherthanDean,nominatedbytheManagementCouncil; 

(e)oneprofessoroftheuniversitydepartments,tobenominatedbythe 
ManagementCouncil; 

 

(f)oneteacherfromaffiliatedCollegesotherthanheadsofDepartments or 

Principals withtheminimumteachingexperienceoffifteenyearstobe 
nominatedbyManagementCouncil; 

 

(g)oneexpertinthefieldofevaluationincomputerized environment, 

nominatedbytheVice-Chancellor; 
 

(h) oneexpert notbelowtherankofDeputyRegistrarofotherStatutory 

UniversityfromtheState ofMaharashtra whohasexperience relatedto 

examinationworkincomputerizedenvironmentasaninviteetobenominated byVice-

Chancellor; 
 

(i)DirectorofHigherEducationorhisnomineenotbelowtherankofJoint 

Director; 
 

 
 

Powers 

andduties 

ofBoardof 

Examina- 

tion. 

(j)Director,BoardofExaminationsandEvaluation-Member-Secretary. 
 

48.(1)TheBoardofExaminationsandEvaluationshallhavethefollowingpowers 

andduties,namely:— 
 

(a)todevisepolicy,mechanism andoperationalstrategies todothetasks 

relatingtoassessmentof performanceofstudentsefficientlyandinatimebound 

manner; 
 

(b)toensureproperorganizationofexaminationsandtestsoftheuniversity, 
includingmoderation,tabulation,evaluationandtimelydeclarationofresults: 

 

Providedthat,theBoardofExaminationandEvaluationshall,forthepurposes 
ofthisclause,giveeffecttotherecommendations oftheBoardofStudents' 

DevelopmentandtheBoardofSportsandPhysicalEducation,regardingalterna- 

tivearrangements. 
 

(c)topreparethefinancialestimates relatingtoexaminations andevaluation 

forincorporationintheannualfinancialestimates(budget)oftheuniversityand 

shallsubmitthesametotheFinanceandAccountsCommittee; 
 

(d)toarrangeforstrictvigilanceduringtheconductofexaminations soasto 

avoiduseofunfairmeansbythestudents,teachers,invigilators, supervisors, etc.; 
 

(e)toestablishprocedures anddeviseoperativemechanism forcredit 

assessment in themodularstructurebytheteachersanduse computer 

technology forthe entireprocessofassessment andevaluationincluding 

creatingandeffectivelyusingarepositoryofquestionbanks; 
 

(f)toensurethatthe assessment ofanswer booksforawardofdegrees, 

diplomasorcertificates shallbedonecentrallythroughcentralassessmentsys- 

tembyfollowingsystemofmaskingandde-maskingofanswerbooksoranyother 

alternativesystemforensuringtheobjectiveofsecrecy; 
 

(g)toundertake examinationandevaluation reformsinordertomake 

examinationandevaluationsystemmoreefficient; 
 

(h)toappointpaper-setters, examiners andmoderatorsfromamongstthe 

personsincludedinthepanelspreparedbytherespectiveBoardsofStudiesand, 

wherenecessary,havingregard totherecommendationsmade bythecommittee 

underclause(b)ofsub-section(5),removethemordebarthem; 
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(i)toapprove detailed programmeofexaminationsandevaluationasprepared 

bytheDirector,BoardofExaminationsandEvaluation; 
 

(j)toconsiderthereportsofreviewofresultsofuniversityexaminations 

forwardedbytheDirector,BoardofExaminationsandEvaluation; 
 

(k)tohearanddecidethecomplaintsrelating toconductofexaminationsand 

evaluation; 
 

(l)toexercisesuchotherpowersinrelationtoexaminationsandevaluationas 

maybeassignedtoit by orunderthisAct. 
 

(2)Incase ofanyemergencyrequiring immediate actiontobe taken,the 

ChairpersonoftheBoardofExaminations andEvaluationoranyotherofficeror 

personauthorizedbyhiminthatbehalf,shalltakesuchactionashethinksfit and 

necessary, andshallreporttheactiontakenbyhimatthenextmeetingofthe Board. 
 

(3) (a)Inordertoappoint paper-setters,examinersandmoderators,theBoard of 

Examinations andEvaluationshallconstitutecommitteesforeverysubject 

consistingof,- 
 

(i)theDeanoftheconcernedfaculty-Chairperson; 

(ii)Associate Dean,ifany; 

(iii) theChairpersonoftheBoardofStudiesconcerned; 
 

(iv)twomembersoftheBoardofStudies,nominatedbyitfromamongstits 

membersofwhom atleast oneshallbeapost-graduateteacher; 
 

(v)theDirectorofBoardofExaminationsandEvaluationshallactasa 

Secretaryofsuchcommittee. 
 

(b)Thecommittee shallpreparelistsofpersonsforvariousexaminations and 

tests,includedinthepanelstobepreparedbytheBoardofStudiesandshallsubmit them 

tothePro-Vice- Chancellor,whoshallsubmit thesame withhisrecommen- 

dations,ifany,totheBoardofExaminations andEvaluation,whichshallthen 

appointpaper-setters,examinersandmoderators,andwherenecessaryreferees. 
 

(c)NomemberoftheBoardofExaminations andEvaluationorthecommittees 

constituted underthissectionshallbeappointedasapaper-setter,examiner, 

moderatororreferee: 
 

Providedthat,thePro-Vice-Chancellorshallhavepowertoappointamemberof 

theBoardofExaminationsandEvaluationorthecommitteesconstitutedunderthis 

section,asapaper-setter, examiner, moderatororrefereewhere noteacher 

relatingtosuchsubjectwhoisnotamemberoftheBoardofExaminations and 

Evaluationorthecommitteesisavailable. 
 

(4)Itshallbeobligatoryoneveryteacherandonthenon-teachingemployeeofthe 

University,affiliated,conductedcolleges,communitycollegesorrecognizedinstitu- 

tionstorendernecessaryassistanceandserviceinrespectofexaminations ofthe 

universityandevaluationofstudentsasprescribed bystatutes.Ifanyteacheror non-

teachingemployeefailstocomply withtheorderoftheuniversityorcollegeor 

institution,inthisrespect,itshallbetreatedasmisconductandtheemployeeshall 

beliablefordisciplinaryaction. Incaseoffailure onthepartofthe teacher ornon- 

teachingemployeeofany affiliatedcollege, conductedcollege,communitycollegeor 

recognizedinstitution,tocomplywiththeorderoftheuniversityinthisrespect,the Vice-

Chancellorshallhavepowertotakeanappropriateactionagainstthem,which 

mayincludeimposingpenalties includingsuspensionofapprovaltotheappoint- 

mentofateacher,asmaybeprescribedbytheStatutes. 

¦ÉÉMÉ+É`ö11-------8 
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(5)(a)Inordertoinvestigateandtakedisciplinaryactionforfailuretocomplywith the 

orderoftheuniversity forrendering assistanceorservicein respect of 

examinationsbyoronbehalfoftheuniversityorevaluationofstudentsorformal- 

practicesandlapsesonthepartofcandidates, paper-setters,examiners,modera- 

tors,referees,teachersoranyotherpersonsconnected withtheconductof 

examinationsincludingthepre-examinationstageandthepost-examinationstage 

oratanystage whatsoever,theBoardofExaminations andEvaluation shall 

constituteacommittee ofnotmorethanfivepersonsofwhomoneshallbethe 

Chairperson; 
 

(b)Suchcommitteeshallsubmititsreportandrecommendations totheVice- 

Chancellor,whomaydirecttheDirector,BoardofExaminationsandEvaluation,the 

disciplinary actiontobetakenagainstthepersonorpersonsinvolvedinthe 

malpractices,directlyorindirectly,andtheDirector,BoardofExaminations and 

Evaluationshallproceedtoimplement thedecisionoftheVice-Chancellor. 
 

Boardof 

Information 

Technology. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Powersand 

dutiesof 

Boardof 

Information 
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49.(1)ThereshallbeaBoardofInformationTechnology tocreateanumbrella 

structuretoprofessionallymanagetheselection,deploymentanduseof application 

softwareandtechnologyinAcademics,FinancesandAdministration, addressthe 

issuesrelatingtouseoftherightkindoftechnology,software, hardwareand 

connectivitytodeploytechnologyinalldomainsofactivitiesandassociatedtasksof 

theuniversityandtoprojectthefundsrequiredforthatpurpose. 

(2) TheBoardof InformationTechnologyshallmeetat leastthreetimesinayear. 

(3)TheBoardofInformationTechnologyshallconsistofthefollowingmembers, 

namely:— 
 

(a)theVice-Chancellor-Chairperson; 

(b)thePro-Vice-Chancellor; 

(c)theDeans offaculties andAssociateDeans,ifany; 
 

(d)theDirectorofBoardofExaminationsandEvaluation; 

(e)theFinanceandAccounts Officer; 

(f)oneprofessorfromuniversitydepartmentshavingknowledge andexpertise 

inthedomain ofsoftwareandhardware,nominatedbytheVice-Chancellor; 
 

(g)twoexpertsinthefieldofinformationandcommunication technology, 

nominatedbytheVice-Chancellor, oneofwhomshallbeanexpertinsoftware and the 

otherinthefieldofhardware; 
 

(h)theRegistrar; 
 

(i)theDeanofFacultyofScienceandTechnology shallactasaMember- Secretary. 
 

50.TheBoardofInformationTechnologyshallhavethefollowingpowersand 

duties,namely:— 
 

(a) toplaninformationtechnology services through informationtechnology 

infrastructure; 
 

(b)todecidetheannualbudgetoftheuniversityforcreatingtechnologyrelated 

infrastructure; 
 

(c) todevisestrategyforcreationofvirtualclassroomsandlaboratory 

infrastructure; 
 

(d)tolaydownthepolicyfornetworking inthevariouscampuses ofthe university; 
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(e)tolaydownthepolicyforgeneratingfinancialresourcesinthefieldofhigher 

education,researchanddevelopmentandallied projects orprogrammes; 

 
(f)toadviseandassisttheuniversitytocreateinter-universityand   intra- 

universitynetworksforconnecting universityadministration, departmentsand 

colleges; 

 
(g) toassistthe universityto bepartofthe nationalknowledgegrid; 

 
(h)toassisttheuniversitynetwork,forconnectingitwithotheruniversitiesin 

theState; 

 
(i)toensurequality andefficiency inthevariouslevelsofinformation 

technologyinfrastructure andserviceswithinparametersdefined bythe 

university; 

 
(j)todeviseapolicyandstrategy planforuseoftechnology inallaspects 

connectedwithacademics,evaluation,financesandadministration; 

 
(k)tomonitoruseoftechnologyinadministration, financesandevaluation 

activitiesoftheuniversity; 

 
(l)todevisestrategyandtechnology, financialrequirementandoperativelevel 

mechanismforuseofinformation-flow-lineforintegratingface-to-faceand e-

learning objectsandalsoforcreationof virtuallectureandlaboratory 

infrastructure; 

 
(m)toworkoutanapproachandoperatingplanforcreationofarepository ofdata 

onstudents,teachers,technical andotherstaffand otherrelevant information; 

 
(n)toadviseonpurchaseofsoftware,hardwareandnetworking foruniversity 

departmentsanduniversitysystemasawhole; 

 
(o)toassistandadvisetheuseoftechnologyinblendedlearning,makingof e-

learningobjects,andteacherstraininginuseofmulti-media; 

 
(p)toworkoutappropriatepolicyandprocedureforcreationofaDataRepository 

Cellforcreation,up-gradationandmaintenanceof data onstudents,teachersas 

wellasotherstaffmembersintheinstitutions andgiveaUniqueIdentification Number; 

 
(q) toundertakeanyothertaskasmaybeassignedbytheuniversity 

authoritiessoas to carry out objectivesofthe Boardof InformationTechnology. 
 

51.(1)ThereshallbeaBoardofNationalandInternationalLinkagestocultivate, 

establish, maintainandstrengthenthelinkoftheuniversitywithpremiernational 

andinternationaluniversitiesandinstitutions. 

 
(2)TheBoardshallmeetatleastthreetimesinayear. 

 
(3)TheBoardofNationalandInternationalLinkagesshallconsistofthefollowing 

members,namely:- 

 
(a)theVice-Chancellor-Chairperson; 

(b)thePro-Vice-Chancellor; 

(c)theDeans offacultiesandAssociateDeans, ifany; 
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(d)onememberoftheManagement Council,fromamongstitselectedmem- 

bers,nominated bytheVice-Chancellor; 

 
(e)oneseniorprofessor,nominatedbytheVice-Chancellorfrom theuniversity post-

graduateDepartment; 
 

 
(f)twoprincipals,ofwhomoneshallbe   fromautonomousorempowered 

autonomouscollegesorempowered autonomousinstitutionsandoneshallbe 

fromaffiliatedcollegestobenominated bytheVice-Chancellor; 
 

 
(g)oneexpertfromindustrieshavingprovenexpertiseaboutNationaland 

InternationallinkagestobenominatedbyCommission; 
 

 
(h)theDirector,Innovation,IncubationandLinkages-Member-Secretary. 

 
Powersand 

Dutiesof 

Boardof 

Nationaland 

Interna- 

tional 

Linkage. 

52.TheBoardofNationalandInternationalLinkagesshallhavethefollowing 

powersandduties,namely:— 
 

 
(a)toworkonlongtermpolicyandstrategyforpromotionofinter-linkageswith 

premiernationalandinternationaluniversitiesandinstitutions; 

 
(b)toevolveaprocesstocollaboratewith  national   and  international 

agencies,universities,collegesandinstitutionsforsharingofacademicresources, 

runningjointresearchanddevelopmentandteachingprogrammes,runningjoint 

degreeprogrammes withnationalandinternational universities,collegesand 

institutions; 
 

 
(c)toevolvemechanism forvisitsofteachersorresearchanddevelopment 

scientists orexpertsfromindustryand otherentities,tothe university 

departments, collegesandinstitutionsandvice-versa,andalsotoworkoutthe 

detailsonlogisticsupportforsuchvisitors; 
 

 
(d)toevolvemechanism forvisitsofteachersandstudentsfrom[university 

departmentstonationalandinternational   universitiesorinstitutions] 

universitydepartments,collegesandinstitutions tonationalandinternational 

universities, collegesorinstitutionsandvice-versa,andalsotoworkoutdetails 

onbudgetaryprovisionsandlogisticsupportforsuchvisits; 
 

 
(e)toevolveamechanism toassistforeignstudentsand migrantIndian 

students,theiradmissionsandcompletion ofotherstatutoryformalities; 
 

 
(f)toorganize culturalandotheractivities suchasvisitsofforeignstudents 

andmigrantIndianstudentstootherpartsofIndia; 

 
(g)tomakearrangements forotherlogisticinfrastructure, ifany,createdby 

theuniversity forforeignstudentsandmigrantIndianstudents; 
 

 
(h)toworkout budgetaryprovisionforactivitiesoftheBoardandfor providing 

variousservicestoforeignstudentsandmigrantIndianstudents; 
 

 
(i) toundertakeanyothertask asmaybeassignedbytheuniversity 

authoritiessoastocarryoutobjectivesoftheBoardofNationalandInternational 

Linkages. 
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53. (1)ThereshallbeaBoardofInnovation, IncubationandEnterprisefor 

creationandcultivationofanenablingenvironment topropagatetheconceptof 

innovationandtoconverttheinnovativeideasintoworkingmodelsthrougha process 

ofincubation whichshallfinallyleadtothecreationofenterprise. 

(2)Theuniversityshallestablish anindependent CentreforInnovation, 

IncubationandEnterprise tocarryouttheobjectivesoftheBoardforInnovation, 

IncubationandEnterprise.   TheCentreshall  exercisethepowersandperformthe 

dutiesasmay beassignedbythe Board,fromtimeto time. 
 

(3)TheBoardforInnovation,IncubationandEnterpriseshallconsistofthefollow- 

ingmembers,namely:- 
 

(a)theVice-Chancellor-Chairperson; 

(b)thePro-Vice-Chancellor; 

(c)theDeansoffaculties andAssociate Deans,ifany; 
 

(d)fiveprominentindustrialists,nominatedbyCommission frommanufac- 

turing,informationandcommunicationtechnology,bio-sciencesandtechnology, 

agro-industriesandserviceindustries; 

(e)oneseniormanager fromtheleadbankofthe Districtinwhich head 

quarteroftheUniversityislocated tobenominatedbyVice-Chancellor; 

(f)twoteachersfromuniversitydepartmentsoruniversityinstitutions, 

whoareactiveininnovation, researchanddevelopmentnominatedbytheVice- 

Chancellor; 
 

(g)twoteachers,nominatedbytheVice-Chancellor, fromcollegeswhoare 

activeininnovation,researchanddevelopment; 
 

(h)therepresentativeof DepartmentofInformationandTechnology,notbelow 

therankoftheDeputySecretary; 
 

(i)theDirector,Innovation,IncubationandLinkages-Member-Secretary. 
 

(4)ThereshallbeminimumthreemeetingsoftheBoardtobeconductedinthe 

Boardof 

Innovation, 

Incubation 

and 

Enterprise. 

year. 
 

54. TheBoardofInnovation,IncubationandEnterpriseshallhavethefollowing 

powersandduties,namely:- 

(a)tocreatesynergyatpolicyandoperativelevelmechanism forco-existence andco-

operation betweenvariousresearchanddevelopmentactivitiesinuni- 

versitydepartments, collegesandvariousindustriesintheStateandinother States; 
 

(b)tocreatesynergythroughoperativepolicy mechanismandsupportsystem 

forincubationofgoodideassuchasproduct,process,serviceandinnovation,into 

ascalablemodesoastoestablishsmall,medium andlargeindustries; 
 

(c)toestablishasystemtosupportprotectionof intellectualpropertyrightsat 

nationalandgloballevel; 
 

(d)toestablishasystemsoastoguideandhelpyoungentrepreneursinopera- 

tional,legal,businessmodelcreationand financial support; 
 

(e)to projectandplan theactivitiesto becarriedoutbythe Centre forInnova- 

tion,IncubationandEnterprise; 

(f)toprepareannualprogrammes ofactivitiesoftheCentreforInnovation, 

Incubation andEnterprise andreviewthesameperiodically; 
 

(g)toprepare theannualbudgetoftheCentre forInnovation,Incubationand 

Enterprise; 
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(h)to overseeand monitor the activitiesof theCentre forInnovation, Incubation 

andEnterprise; 
 

(i)tosubmitanannual reportofworking ofCentre forInnovation,Incubation 

andEnterprisetotheManagementCouncil; 
 

(j)toundertakeanyothertaskasmaybeassignedbytheuniversityauthorities 

tocarryouttheobjectivesoftheBoardforInnovation,Incubation and Enterprise. 
 

55. (1)ThereshallbeaBoardofStudents'Developmenttoplanandoverseethe 

variousculturalandwelfareactivitiesofthestudentsincolleges,institutions and 

universitydepartments.Theactivities oftheBoard ofStudent's Developmentshallbe 

carriedoutbytheDirectorofStudents'Development. 
 

(2)TheBoardofStudents' Developmentshallconsistofthefollowingmembers, 

namely:- 
 

(a)theVice-Chancellor-Chairperson; 

(b)thePro-Vice-Chancellor; 

(c)oneprofessional,nominatedbytheVice-Chancellor,inthefieldofPerforming 

Arts; 
 

(d)oneprofessional,nominatedbytheVice-ChancellorinthefieldofArtand 

FineArts; 
 

(e)Twoteachers,nominatedbytheVice-Chancellor involvedinculturalor 

welfareactivitiesoutofwhom oneshallbewoman; 
 

(f)officebearersofUniversityStudentsCouncil; 
 

(g)DistrictCo-ordinatorsofCultureandStudentWelfareforeachdistricttobe 

nominatedbyManagementCouncil; 
 

(h)Directorof NationalServiceScheme(NSS)oftheUniversity; 
 

(i)theDirector,BoardofStudents'Development,Member-Secretary. 
 

56. (1)TheBoardofStudents'Developmentshallhavethefollowingpowersand 

duties,namely:- 
 

(a)totakenecessarystepsforpromotionofcultureandstudents'development 

activitiesincollegesanduniversitydepartments; 
 

(b)toestablishlinkswithregional andnational bodiesinthevariouscultural 

activitiesandtopromotevariousactivitiesjointlywiththem; 
 

(c)totakeupactivitiesincollegesanduniversitydepartments topromote 

interestandskillsforappreciation inthefieldofperformingarts,pureartand 

paintingskills; 
 

(d) toholduniversitylevelcompetitions, skills developmentworkshops, 

interactive activitiesinordertobringthe societyclosertothe colleges, 

institutionsanduniversity; 
 

(e)toestablish rapportwithgroups(excluding politicalparties),societiesand 

otherprofessional bodiessoastoinvolvethemintheactivities ofBoardof 

Students'Development; 
 

(f)todevise,developandimplementinnovative schemesofstudents' develop- 

mentincludingEarnandLearnScheme,EducationLoan,Vice-Chancellors Aid 

Fund,EndowmentSchemes,StudentExchangeSchemes,etc. 
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(g)todeviseamechanismofgrievanceredressalofstudentand preventionof 

sexualharassmentandraggingofstudentsandtoprepareandsubmittheAnnual 

ReportoftheBoardtoSenateforapproval. 

(h)todeviseamechanismtoimplementrecommendationsoftheCommission as 

regardsstudents'developmentandculture. 
 

(i)totakenecessarymeasurestoensureparticipation ofwell-trained teamsin 

variousregional,nationalandinternational levelcompetitions,andcultural, 

recreationalandotheractivities. 
 

(j) todevise,developandimplementschemesofcareercounselling, 

psychologicalcounsellingandrehabiliation andupliftmentofdifferently-abled 

students. 
 

(k)toco-ordinateactivitiesofNationalServiceScheme(NSS)andNationalCadet 

Corps(NCC)inuniversityandaffiliatedColleges. 
 

(l)torecommend tocompetentauthority tomakealternative arrangements 

regardingexaminationsforstudentsparticipating intheinter-university or 

nationalorinternationalsports,culturalcompetitions orNCC,NSSevents 

duringtherelevantschedules ofexaminationsasprescribedbyOrdinances. 

(m)toundertake anyother taskasmaybeassigned bytheuniversity 

authoritiessoastocarryoutobjectivesof theBoardof Students'Development 

andStudents'DevelopmentCell. 

(2)ThereshallbeaStudents'DevelopmentCellandStudentsGrievanceRedressal 

Cellintheuniversityandinthecollegesand   recognizedinstitutestodevisean 

operationallevelmechanismtoassisttheStudentsandprovideforpromptredressalof 

studentsgrievances.TheseCellsshallbeasunder,- 

(a)Students'DevelopmentCell,- 
 

toassiststudentsontheissuesanddifficulties invarious facetsrelatedto 

theirdaytodaylifeandotheraspectsconnected withtheiracademicworld, 

personality development andhealthycampuslife.Suchcellintheuniversity 

shallbeheadedbyDirector,Students'Development. TheCellshallconsistof 

othersevenmembers nominatedbyVice-ChancellorfromamongsttheTeachers 

ontheCampusandPresidentandSecretaryofthe StudentsCounciltobe the ex-

officio members.ThereshallbeStudents'DevelopmentCellineachcollege 

andrecognized Institutionwhichshallbeheadedby Vice-Principalor 

SeniorTeacherNominated bythePrincipalandotherfourmembersshallbe 

nominatedbythePrincipaltoincludeTeachers,FemaleTeacher,SocialWorker, 

Counselor andofficebearersofCollegeStudentsCouncil tobetheex-officio 

members. 
 

(b)StudentsGrievanceRedressalCell,- 
 

ThereshallbeStudentsGrievanceRedressalCellattheUniversityandeach 

collegeandrecognized institutions toresolvetheGrievancesofStudentsand to 

suggesttothe higherauthoritiesdifferentwaysandmeansto minimizeand 

preventsuchgrievances.Thefunctionalmechanism ofworkingofStudents 

GrievanceRedressalCellshallbeasprescribed byStatutes,prepared in 

accordance with the provisionsoftheUniversityGrantsCommission 

(GrievanceRedressal)Regulations,2012,oranyotherregulationsforthetime 

beinginforce. 

57. (1)ThereshallbeaBoardofSportsandPhysicalEducationintheuniversity 

topromote thecultureofsportsandlookaftersportsrelatedactivities. Theactivities 

oftheBoardshallbecarriedoutbytheDirectorofSportsandPhysicalEducation. 
 

(2)TheBoardofSportsandPhysicalEducationshallconsistofthefollowingmembers, 

namely:- 
 

(a)theVice-Chancellor-Chairperson; 

(b)thePro-Vice-Chancellor; 
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(c)threeprofessionals,nominatedbytheVice-Chancellor withestablished 

credibilityindifferentfieldsofsports; 
 

(d)DistrictSportsOfficerofthedistrictwheretheUniversity HeadQuarteris located. 
 

(e)one teacherfromtheuniversitydepartmentofPhysicalEducation,nomi- 

natedbytheManagement Council; 
 

(f)twosportsteachers,fromaffiliated,conductedorautonomous colleges, 

nominatedbytheManagementCouncil; 
 

(g)ZonalorDivisionalpresident(principalof thehostcollege) and 

secretary(directorphysicaleducationofthehostcollege)withthetenureof one year; 
 

(h)thePresident,SecretaryoftheUniversityStudentCouncil; 
 

(i)onestudentmemberfromsportsofUniversityStudentCouncilnominatedby 

thePresidentofUniversityStudentsCouncilundersub-subclause(v)ofsub-clause 

(b)ofsub-section(4)ofsection99; 
 

(j)the Director,SportsandPhysicalEducation- Member-Secretary. 
 

58. TheBoardofSportsandPhysicalEducationshallhavethefollowingpowers 

andduties,namely:- 

(a) totakenecessarystepsforpromotionofsportscultureandactivitiesinthe 

fieldofsportsincollegesanduniversitydepartments; 

(b)toestablishlinkswithregionalandnationalbodiesinthevarioussportsand 

topromotevariousactivitiesjointlywiththem; 

(c) to establishrapportwith groups,societiesandother professionalbodiesso asto 

involvethemintheactivitiesof Boardof SportsandPhysicalEducation; 

(d)totakeupactivitiesincolleges,recognizedinstitutions anduniversity 

departmentstopromoteinterestandalsoskillsinvarioussportsasperthepolicy 

oftheuniversityandalsonationalpoliciesinthefieldofsports; 
 

(e)toholduniversity levelcompetitions, sportsskillsdevelopmentcamps, 

interactiveactivitiesandalsotrainingworkshops invarioussportsinorderto 

bringthesocietyclosertothecolleges,institutionsanduniversity; 
 

(f)toencourageparticipation inregional,nationalandinternationallevel 

activitiesandcompetitionsthroughwelltrainedteamsinvarioussports; 
 

(g)torecommend tocompetentauthoritytomakealternativearrangements 

regardingexaminations ofstudentsparticipatingintheinter-universityor 

nationalorinternational sportstournaments oreventsduringtherelevant 

schedulesofexaminationsasprescribedbyOrdinances; 
 

(h) toundertakeanyothertask asmaybeassignedbytheuniversity authorities 

soastocarryouttheobjectives oftheBoardofSportsandPhysical Education. 

 

 
59. (1)ThereshallbeaBoardofResearchto cultivate,promoteandstrengthen 

researchactivitiesandalsotoplan,co-ordinate, supervise andtoraisefinancesfor 

researchactivitiesinuniversitydepartments,collegesandrecognizedinstitutions. 
 

(2)TheBoardofResearchshallconsist ofthe followingmembers,namely: 

(a)theVice-Chancellor-Chairperson; 

(b)thePro-Vice-Chancellor; 
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(c)theDeans offacultiesandAssociateDeans, ifany; 
 

(d)foureminentresearchers,ofnationalorinternationalreputenominatedby 

theVice-Chancellor, withprovenexperience;oneeachfrompureandapplied sciences 

andtechnology,humanities,commerce, accountsandfinances,and 

interdisciplinarystudies; 
 

(e)twoteachers,nominatedbytheVice-Chancellorfromuniversitydepartments; 
 

(f)twoteachers,nominatedbytheVice-Chancellor,fromcollegesor recognized 

institutionshavingastrongbaseinresearchculture; 
 

(g)eighteminent personsfromdifferentareasofScience,Commerce, 

Agriculture, Banking,Finance,Industry,IntellectualProperty Rights,etc.,who are 

conversantwith the global trendsas wellas regionalissuestobenominated 

byChancellor; 

(h)theDirector,Innovation,IncubationandLinkages-Member-Secretary. 
 
 

(3)TheBoardofResearchshallmeetatleastthreetimesinayear. 

60. TheBoardof Researchshallhavethefollowingpowersandduties,namely:- 

(a)toworkonlongtermpolicyandstrategyforpromotionofresearchcultureinthe 
university,collegesandrecognizedinstitutions; 

 

(b)toadvise andencourage theteacherstotakeupresearchinemerging areas 

atindividualandgrouplevel; 

(c)topromoteinter-disciplinaryresearchprogrammesbyco-ordinatingamongst 

teachers andalsotomakeandarticulatepoliciesforsharingofresearchand 

developmentinfrastructure; 
 

(d)to encouragethe universitydepartments,collegesandrecognizedinstitutions 

toholdresearchseminarsinalldisciplinesfortheresearchstudents; 
 

(e) to publishresearchjournals,monographsfordifferentdisciplines; 
 

(f)todecideuponpolicyformaintenance ofstandardsofresearchforPh.D. 

degrees,inconsonancewiththenormsoftheUniversityGrantsCommissionand 

otherregulatorybodies; 
 

(g)towork oncreationofresearchanddevelopmentdatabaseforwork done in 

universitydepartments,collegesandrecognizedinstitutionsinastand-alonemode 

orasgroupactivityorincollaboration withindustriesandotherresearchand 

developmentlaboratories; 
 

(h)toworkoutandinitiateresearchindeliveryofeducation,pedagogyof face-to-

faceande-learning,impactof e-learningandvirtualclassroomsonlearn- 

ingandunderstanding ofstudents,opendistancelearningandconventional 

education; 

(i)tomakeeffortsandalsoassisttheteachers,university departments, 
collegesandrecognizedinstitutionstoraisethefundsforresearchactivities; 

 

(j)toworkoutthebudgetforresearch activities oftheuniversity; 
 

(k)tomobilizemoneyfromtheindustryforenhancingresearchactivities; 
 

(l) to identifyproblemsandissuesrelatedto theregionwithinthejurisdictionof 

theuniversity andtotakespecialinitiative to addresssuchissues through 

systematicresearch; 
 

(m)toworkonlong-term policiesandstrategies forcreatingsynergybetween 

researchersandindustriesresultingintopromotionof knowledgeandtechnology 

transferandproductiveconversion ofresearch; 
 

(n)toencourageindustries topromote,adoptandparticipateinthebasicand applied 

research projects; 
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(o)toestablishcentralresearchlaboratories withthehelpofparticipationof 

nationalandinternational industries; 
 

(p) toundertakeanyothertask asmaybeassignedbytheuniversity 

authoritiesso asto carry outobjectivesoftheBoardofResearch. 
 

61. Theconstitution, powers,functionsanddutiesoftheauthorities ofthe 

university,notlaiddownunderanyoftheprovisionsof thisActshallbeasprescribed bythe 

Statutes. 

 

 
62. (1)ThetermofeveryauthorityconstitutedunderthisActshallcommence 

on1stSeptember andshallbeoffiveyearsfromthesaiddateandthetermofthe members 

ofeveryauthorityshallexpireontheexpiryofthesaidperiodoffiveyears, 

irrespectiveofthedateonwhichamemberhasentereduponhisoffice. 
 

(2)Theprocessofelection,nominationandco-optionshallbecommencedatleast 

threemonthsbeforeexpiryofthetermoftheauthorityandshallbecompletednotlater 

than30thNovemberinthatyear. 
 

63.   Notwithstanding anythingcontainedinthisActortheStatutesmade 

thereunder,whereaperson,elected,nominated,appointedorco-opted,asthecasemay 

be,asanofficerofuniversity oramemberofanyoftheauthorityorbodies ofthe 

universitybyvirtueofhisbeingeligibletobesoelected,nominated,appointedor co-

optedassuchanofficeroramemberunderanyofthecategories ofofficersor 

membersspecified byorundertherelevantprovisionsofthisActinrelationtosuch 

office,authorityorbody,heshallceasetobesuchanofficeroftheuniversity ora 

memberofsuchanauthorityorabodyassoonasheceasestobelongtosuchcategory 

andshallbedeemedtohavevacatedhisofficeassuchofficerormember. 
 

64. Apersonshallbedisqualifiedforbeingamemberofanyoftheauthorities, 

bodiesandcommitteeofuniversityandvotingtotheauthorities,bodiesandcommittees, ifhe- 
 

(a)isofunsoundmindandstandssodeclaredbyacompetentcourt;or 
 

(b)isanundischargedinsolvent; or 
 

(c)has beenconvictedofany offenceinvolvingmoralturpitude;or 
 

(d)isconducting orengaginghimselfinprivatetuitionsorprivatecoaching 

classes;or 
 

(e)hasbeenpunishedforindulginginorpromoting unfairpractices inthe conduct 

ofanyexaminationandevaluation,inanyform,anywhere;or 
 

(f)haswillfullyomittedorrefused tocarryouttheprovisions ofthisAct, Statutes 

orOrdinances, orhasactedinanymannerdetrimentaltotheinterests 

oftheuniversity;or 
 

(g)has beenpunishedin any form, bythe competentauthorityforcommit- 

tingamisconduct;or 
 

(h)disclosesorcausestodiscloseto the public,inany mannerwhatsoever,any 

confidentialmatter,inrelationtotheexamination andevaluation,theknowl- 

edgeofwhich hehascometobeinpossession,due tohis official position: 
 

Providedthat,therightofvotingofthepersoninrespectofclauses(e)and(g)shall 

remainsuspendedduringthetermofpunishment underthesaidclauses. 
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65. NopersonshallbeamemberofManagementCouncilorChairmanofBoard 

ofStudies,forasecondconsecutivetermwhether,asanelected,nominatedor co-

optedmember,as thecasemaybe: 
 

Providedthat,anypersonwhowasthememberoftheManagementCouncilofthe 

university orChairman oftheBoard ofStudies,forthefirsttimewhether aselected, 

nominatedorco-optedmember,asthecasemaybe,onthe dateofcommencementof 

thisAct,shallnotbedeemedtohave enjoyedtheconsecutivetermifheisnominated orelected 

orco-optedforthefirsttimeafterthecommencementofthisAct. 
 

66. Saveasotherwiseprovidedbyorundertheprovisions ofthisAct,each 

authorityoftheuniversity whileactingandexercisingitspowersanddischarging 

functionsor dutiesassignedtoitby orundertheprovisionsof thisAct,shallhavethe 

exclusivejurisdictionto dealwithanddecidethe matters assignedtoitanddischarging 

functionsor dutiesassignedtoitby or undertheprovisionsof thisAct. 
 

67. (1)Everyelection toanyauthorityorbodyoftheuniversityunderthisAct, 

excepttheelectionstothepostreferredinclauses(a)to(e)ofsub-section (2)and 

clauses(a)to(e)ofsub-section(3)ofsection 99,shallbeheldbyballotinaccordance 

withthesystemofproportionalrepresentationbymeansofthesingletransferablevote 

andasprescribedbytheStatutes. 
 

(2)Theotherdetailsrelatingtoelections notspecifiedintheActshallbeas 

prescribedbytheStatutes. 
 

68. (1)Amember,otherthananex-officiomember,mayresignbywritingunder his 

signature.Anomineeof theChancellormayresignbyaddressingtotheChancellor, 

andanyothermembermayresignbyaddressingtotheVice-Chancellor. Theperson 

shallceasetobeamemberuponhisresignation beingaccepted bytheChancellor or 

theVice-Chancellor,asthecasemaybe,or uponexpiryofthirtydaysfromthedateof 

resignation,whicheverisearlier. 
 

(2)Ifa personnominated,elected,appointedorco-optedtoanyauthorityor body 

remainsabsentwithoutpriorpermissionoftheauthorityorbodyforthreeconsecutive 

meetings,heshallbedeemedtohavevacatedhismembership andheshallceaseto 

beamemberfromthedateofthethirdsuch meetinginwhichhehas remained absent: 
 

Provided that,suchmembershould haveattendedatleastonemeeting inthe 

previousyear. 
 

69. (1)Saveasotherwise provided bythisAct,allmatterswithregardtothe 

conductofmeetingsoftheauthorities,bodiesorcommittees,ifany,constitutedbythe 

university,shallbesuchasmaybeprescribedbytheStatutes. 
 

(2)Ameetingofanauthorityorbodyshallbeconvenedonthedatedeterminedby 

theChairpersonbyanoticeissuedbyitsSecretary. 
 

(3)Exceptasotherwise provided, thequorumforameetingshallordinarily be one-

third ofthenumberofthesittingmembers.Ifthereisnoquorum,themeeting 

shallbeadjournedbytheChairpersontoaspecifictimeonthesameday,oronalater 

dateandno quorumshallbenecessaryforsuchadjournedmeeting.Noquorumshall 

benecessaryonthefollowingdayofthecontinuedmeeting. 
 

(4)Wherenoprovisionismadebyorunder theStatutes foraPresidentor Chairperson 

topresideoverameetingofanyauthorityorbodyoftheuniversityor 

whenthePresidentortheChairperson soprovidedforisabsentandnoprovisionis 

madeforanyotherpersontopreside,themembers presentshallelectapersonfrom 

amongstthemselvestopresideatthemeeting. 
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(5)Saveasotherwise provided,allitems,questions, mattersorproposals onthe 
agendashallbedecidedbyamajorityofvotesofmembers present. TheChairperson 
shallhaveavote.Incaseofequalityofvotes,theChairperson shallhavethecasting 
vote.Thesecretary,ifnotamember,shallhavetherighttoparticipateinthedeliberations 
butshallnothavetherighttovote. 

 
 

Casual 

vacancy 
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Standing 
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tofill 

vacancies. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Statutes 

and 

their 

subject 

matters. 

70. (1)Whenanyvacancyoccursintheofficeofamember,otherthanan ex-
officiomemberor,amembernominatedbytheChancellor,ofanyauthorityorother 
bodyoftheuniversity exceptManagement Council beforetheexpiryofhisnormal 
term,thevacancyshallbefilledbynominationofapersonbytheStandingCommittee 
constituted undersub-section (3)whoisotherwiseeligibletobeelectedonthesaid 
authorityor bodyfromthesamecategory. 

(2)Incase,any vacancyoccursintheofficeof amember,otherthananex-officio 
memberofManagementCounciloftheuniversity,itshallbefilledassoonaspossible, 
bynominationorelectionorco-option,asthecasemaybe,ofapersonbytheauthority, 
bodyortheofficerconcerned.The personsonominated,electedorco-optedshallbea 
personwhoisotherwise eligibletobenominated, electedorco-optedonthesaid 
authorityorbodyfromthesamecategory.Thepersonsonominated,electedorco-opted 
shallholdofficeonlysolongasthemember inwhoseplacehehasbeennominated, electedor 
co-optedshallhaveheldit, if thevacancyhadnot occurred. 

(3)Theconstitution oftheStandingCommittee forfillinginthevacancies 
mentionedinsub-section(1)shallbeasfollows,namely:- 

(a)Pro-Vice-Chancellor-Chairman; 

(b)Chancellor'snomineeonManagementCouncil; 

(c)onedeannominated byManagementCouncil; 

(d)oneelectedmemberofthe ManagementCouncil nominatedbythatCouncil; 

(e)oneprincipalnominated bySenatefromamongstitsmembers; 

(f)oneteachernominatedbySenatefromamongstitsmembers; 

(g)onegraduatenominated bySenatefromamongstitsmembers; 

(h)Registrar-Member-Secretary. 

(4)ThetermoftheStandingCommittee shallcommence on1stSeptemberand 
shallbeoffiveyearsfromthesaiddate.Thetermofthemembersshallexpireonthe expiry 
ofthesaidperiod offiveyears,irrespectiveofthedateonwhich amemberhas 
entereduponhisoffice. 
 

 
CHAPTERV 

 
THESTATUTES,ORDINANCESANDREGULATIONS 

 

 
71. SubjecttotheprovisionsofthisAct,theStatutesmayprovideforalloranyof 

thefollowingmatters,namely:- 
 

(1)conferment ofhonorarydegreesandacademicdistinctions; 
 

(2)establishmentandmaintenanceofthesub-campusesuniversitydepartments, 

institutions,conductedcolleges,institutions ofhigherlearning,researchor 

specializedstudiesandhostels; 
 

(3)constitution, powers,dutiesandfunctionsofauthoritiesoftheuniversity 

notlaiddownunderanyoftheprovisionsofthisAct; 
 

(4)abolition ofuniversitydepartmentsorinstitutionsandconductedcolleges; 
 

(5)rulesofprocedureforconductofbusinessatthemeetingsofauthoritiesofthe 

university; 
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(6)appropriationoffundsofthe universityfor furtheranceof the objectsofthe 

university; 
 

(7)normsforgrantofautonomy touniversitydepartments orinstitutions, 

affiliatedcollegesandrecognizedinstitutions,subjecttotheapprovaloftheState 

Government; 
 

(8)acceptanceandmanagement oftrusts,bequests,donations,endowments 

andgrantsfromindividualsororganizations; 
 

(9)disciplinary actionagainstdefaultingteachers,officersandotheremployees 

oftheuniversity,affiliatedcollegesandrecognized institutionsotherthanthe 

collegesorinstitutionsmanagedandmaintained bytheStateGovernmentor 

CentralGovernmentorlocalauthorities; 
 

(10)conditions ofresidence,conductanddisciplineofthestudentsofthe 

university,collegesandrecognizedinstitutions,andtheactiontobetakenagainst 

themforbreachofdisciplineormisconduct,includingthe following:- 
 

(a)useofunfairmeansinanexamination,orabetmentthereof; 
 

(b)refusaltoappearorgiveevidenceinanyauthorizedinquiry byanofficer 

inchargeofanevaluationandexamination,orbyanyofficerorauthorityofthe 

university;or 
 

(c)disorderlyorotherwiseobjectionableconduct,whetherwithinoroutside 

theuniversity; 
 

(11)mechanismandprocedureforredressal ofgrievancesofthestudents; 
 

(12)functionsanddutiesofStudents'Councilinuniversity,collegesandrecognized 

institutions; 
 

(13)procedureforconductof electionstovariousauthoritiesandbodies; 
 

(14)conditionsandprocedureforgrantofapprovalto theappointmentsofthe 

teachersinthecollegesandrecognizedinstitutionsandsuspensionorwithdrawal 

thereof; 
 

(15)inspectionofcolleges,recognizedinstitutions,hallsandhostels; 

(16) proceduretobefollowedwhilegrantingpermissionfortransferofmanagement; 

(17)NormsandProceduretobefollowedwhilenominatingmembersonauthorities, 

boardsandcommitteesbytheVice-Chancellorunder thisAct; 

(18)normsof grantandwithdrawalofaffiliationsto collegesandinstitutions; 

(19)transferring,in publicinterest, of themanagementof acollegeorinstitution 

bytheuniversityandtheconditionsforsuchtransferring,subjecttotheapproval 

oftheStateGovernment; 
 

(20)qualifications, recruitment, codeofconduct,termsofoffice,dutiesand 

conditionsofserviceincluding periodictrainingandadvance training,field 

exposure,deputation,assessmentof teachers,officersandotheremployeesofthe 

universityandaffiliatedcollegesexceptthosecollegesorinstitutionswhichare 
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maintainedbytheStateorCentralGovernment orlocalauthority,retirement 

benefitsandthemannerofterminationoftheirservices asapproved bythe 

StateGovernment,providedthattheseshallnotbeincontravention ofState 

Governmentpoliciesinthisregard; 
 

(21)proceduretobefollowedforpurchasesundersub-section(7)ofsection98; 

(22)anymatterwhichistobeprescribedbyStatutesorwhichisnecessarytogive 

effecttothe provisionsofthis Act. 
 

Statutes 

how 

made. 

 

72. (1)TheStatutes maybemade,amendedorrepealedbytheSenateinthe 

mannerhereinafterprovided. 
 

(2)TheStatuteCommitteeshallbeconstitutedbyManagementCouncilasunder:- 
 

(a)OnememberofManagementCouncilfromamongstthe electedmembersof 

thatCouncil-asChairman, 
 

(b)OneDean, 
 

(c)OneProfessorofuniversitydepartment oraffiliatedcolleges, 

(d)OnePrincipal ofaffiliatedcollege, 

(e)Registraroftheuniversity, 
 

(f)LawOfficeroftheuniversityasMember-Secretary. 
 

SuchStatuteCommitteeshallprepareandproposedraftStatutesconcerningthe 

mattersreferredto inthelast precedingsectionandshallpresenttothe Management 

Councilforitsrecommendationstosenate. 
 

(3)TheManagementCouncil,ifitthinksnecessary,may obtainthe opinionofany 

officer,authorityorbodyoftheuniversitywithregardtoanydraftStatutewhichisbefore 

itforconsideration. 
 

(4)EveryStatutepassedbytheSenateshallbesubmittedtotheChancellorwho 

maygiveorwithholdhisassenttheretoorsenditbacktotheManagementCouncilfor 

reconsideration.TheChancellormaysendthedraftStatutestotheStateGovernmentfor 

itsviews, ifthere areimplications,financial orotherwise, onthepartoftheStateGov- 

ernmentintheimplementationofsuchStatutes. 
 

(5)NoStatutepassed bytheSenateshallbevalidorshallcomeintoforceuntil 

assentedtobytheChancellor. 
 

(6)Notwithstandinganythingcontainedintheforegoingsub-sections,theChan- 

cellor,eithersuomotuorontheadviceoftheStateGovernment,may,directtheuni- 

versitytomakeprovisionsintheStatutesinrespectofanymatterspecified byhim 

andiftheSenatefailstoinitiateadoptthedirectionwithinsixtydaysofitsreceipt,the 

Chancellormay,afterconsideringthereasons,ifany,communicatedbytheSenate 

foritsinability tocomply withsuchdirection,makeoramend theStatutes inthat 

respect,suitably. 
 

(7)TheSenatemay takeintoconsiderationthe draft of astatuteeitherof itsown 

motionoronaproposalbythemanagementcouncil.Inthecaseofadraftwhichisnot 

proposedbythemanagement council,thesenate,beforeconsidering thesame,shall 

obtaintheopinionofthemanagementcouncil: 
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Providedthat,ifthemanagementcouncilfailstosubmititsopinion withinthree 

months fromthedateitreceives thedraft,thesenatemayproceed totakethedraft 

intoconsideration. 
 

(8)TheSenateifitthinksnecessary mayalsoobtaintheopinionofanyofficer, 

authorityorbodyoftheuniversityinregardtoanydraftstatutewhich isbeforeitfor 

consideration: 
 

Provided that,anysuchdraftstatutepertains toacademic matters,thesenate 

shallobtaintheopinionoftheacademiccouncilbeforeconsidering thesame. 
 

(9)TheManagementCouncilshallrecommend thedraftstatutestosenatefor 

approvalandeverystatutepassedbythesenateshallbesubmittedto theChancellor. 
 

(10)Notwithstandinganythingcontainedintheforegoingsub-sections,theState 

Government shallhavepowertoprescribeuniformStatutesonthesubjectsthrough 

publicationintheOfficialGazette, whichshallbebindingontheuniversities. 
 

73. SubjecttotheprovisionsofthisAct,theOrdinancesmayprovideforallor any 

ofthe followingmatters,namely:- 
 

(1)conditionsunderwhichstudents shallbeadmittedtocoursesofstudyfor 

degrees,diplomas,certificatesandotheracademicdistinctions; 
 

(2)Norms andprocessoffixationoffees,otherfeesandcharges forcoursesand 

programstobeadoptedbyfeefixationcommitteeunderthisAct; 
 

(3)feesforaffiliationandrecognition tocollegesandinstitutions; 

(4)conditionsgoverningtheappointmentanddutiesofexaminers; 

(5)conductofexaminations,othertestsandevaluation,andthemannerinwhich 

thecandidatesmaybeassessedorexamined bytheexaminers; 
 

(6)recognition ofteachersoftheuniversityandtheconditionssubjecttowhich 

personsmaybe recognizedasqualifiedto giveinstructionintheuniversitydepartments, 

collegesandrecognizedinstitutions; 
 

(7)normstobeobservedandenforcedbycollegesandrecognized institutions 

regardingtransferofstudents; 
 

(8)Theconstitution, powers,dutiesandfunctionsoftheEqualOpportunity Cell 

includingprovisionsforestablishing aCellinaccordancewiththeprovisionofthe 

PersonswithDisabilities (EqualOpportunity, ProtectionofRightsandFullParticipa- 

tion)Act,1995andtheguidelinesanddirectivesoftheUniversityGrantsCommission 

issuedfromtimetotime; 
 

(9)Mechanism forpreventionofraggingofstudentsofuniversityandaffiliated colleges; 
 

(10)Mechanism forprevention ofsexualharassmentofteachers,employees, 

studentsofuniversity andaffiliatedcollegesandredressalofgrievances relatingto 

sexualharassment,incidencesandpenaltyforthose whoindulge insexualharassment, 

inaccordancewiththeprovisionsoftheSexualHarassmentofWomenatWorkplace 

(Prevention,ProhibitionandRedressal)Act,2013; 
 

(11)anyacademic matterwhich,byorunderthisActortheStatutesistobe prescribed 

bytheOrdinanceorwhichisnecessarytogiveeffecttotheprovisionsof thisAct. 
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74. (1)TheManagementCouncilmaymake,amendorrepealOrdinancesin 

themannerhereinafterprovided. 

 
(2)TheBoardofDeansshallprepareandproposedraftOrdinancesconcerningthe 

mattersreferredtoinsection73. 

 
(3)NoOrdinanceconcerning academic mattersshallbemade,amended or 

repealedbytheManagementCouncilunlessadraftthereof hasbeenproposedbythe 

AcademicCouncil. 

 
(4)AllOrdinances madebytheManagement Councilshallhaveeffectfromthe 

dateofthemeetingorfromsuchdateasitmaydirect,buteveryOrdinance somade 

shallbesubmitted totheChancellor withintwoweeksfromthedateofthemeeting. 

TheChancellorshallhavethepowertodirecttheManagement Council,withinfour weeks 

ofthereceipt oftheOrdinance,tosuspenditsoperation,andheshall,assoon 

aspossible,informtheManagementCouncilofhisobjectiontoit.Hemay, 

afterreceivingthecommentsoftheManagement Council,eitherwithdrawtheorder 

suspending the Ordinance or disallow the Ordinance, andhis decision shallbe final. 

 
75. (1)Subject to the provisionsprescribed byorunderthisAct, Management 

CouncilmaymakeRegulations consistent withthisAct,Statutes andOrdinances, for,- 

 
(a)institution offellowship,travellingfellowship,scholarship,studentship, 

medalsandprizesandfortheiraward; 

 
(b)collaborations withotheruniversities,institutionsandorganizations for 

mutuallybeneficialacademicprogrammes; 

 
(c)theconditionsunderwhichstudentsshallbeadmittedtocoursesofstudyfor 

degrees,diplomas,certificatesandotheracademicdistinctions; 

 
(d)preservationofrecordoftheuniversity; 

 
(e)providingforalloranyofthematterswhich,byorunderthisAct,Statutesor 

Ordinances,aretobeormaybeprovidedbyRegulations; 

 
(f)allnon-academic mattersforwhichprovision is,intheopinionofthe 

Management Council,necessaryforthepurposesofthisAct,StatutesorOrdi- nances. 

 
(2)SubjecttotheprovisionsprescribedbyorunderthisAct,theAcademicCouncil 

maymakeRegulations relatingtotheacademicmatters,consistentwiththisAct, 

StatutesandOrdinances. 

 
(3)TheBoardofDeansshall draftandplaceforapprovaloftheManagement 

CouncilortheAcademicCouncil,asthecasemaybe,theRegulations, providingfor 

themattersreferredtoinsub-sections (1)and(2)andforalloranyofthematters 

which,byorunderthisAct,Statutes orOrdinances,aretobeormaybeprovided by 

Regulations. 



¨É½þÉ®úÉ¹]Åõ¶ÉÉºÉxÉ®úÉVÉ{ÉjÉ+ºÉÉvÉÉ®úhÉ¦ÉÉMÉ+É`ö,VÉÉxÉä́ ÉÉ®úÒ11,2017/{ÉÉè¹É21,¶ÉEäò1938                  73 

 

CHAPTERVI 
 

MAHARASHTRASTATECOMMISSIONFORHIGHER 

EDUCATIONANDDEVELOPMENT 
 

76.(1) Thereshallbeestablishedthe MaharashtraStateCommissionforHigher 

EducationandDevelopment. 
 

(2)ThecompositionoftheCommissionshallbeasfollows,namely:- 
 

(a)theChiefMinister                                                                  Chairperson; 

(b)theMinisterforHigherandTechnicalEducation              Vice-Chairperson; 

(c)theMinisterforFinance                                                          Member; 

(d)theMinister forMedical Education                                          Member; 

(e)theMinisterforIndustries                                                      Member ; 

(f)theMinisterforSkillDevelopmentandEntrepreneurship       Member; 

(g)theMinisterofStateforHigherandTechnical                        Member; 
Education 

 
(h)theLeaders ofOppositionintheStateLegislativeCouncil        Members; 

andAssembly 
 

(i)threemembersoftheMaharashtraLegislativeAssembly,       Members 

nominatedbytheSpeakerofthe MaharashtraLegislative 

Assembly 
 

(j)twomembersoftheMaharashtraLegislative Council,            Members; 

nominatedbytheChairmanoftheMaharashtraLegislative 

Council 
 

(k)twoeminentindustrialiststobenominated by                        Members; 

Chancellor 
 

(l)oneeminentprofessionalfromthedomainof                           Member; 

financeorcommerceoreducationorlawandjudiciary, having 

experienceofcreationofeducationlinkageswithreallife 

situations,nominatedbytheChancellor 
 

(m)twoScientistsorTechnocrats orSocialLeadersfortheir       Members; 

eminenceinTechno-social-Developmentworknominatedby 

theChancellor 
 

(n)oneeducationisthavingexperienceinreforms                      Member; 

inthenature, roleanddelivery ofeducation,nominatedby 

theChancellor 
 

(o)twoVice-ChancellorsofthePublicandPrivate                        Members; 

UniversitiesintheStatenominatedbytheChancellor 
 

(p)two Principalsnominatedbythe Chancellor                           Members; 

fortheircontributionsinlinkingofeducationwithsocial 

development, 
 

(q) twosenioreminentteachersfromuniversities                      Members; 

orcollegeswiththeminimumTeachingandResearch 

experienceoffifteenyearsnominatedbytheChancellor. 
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(r)theSecretary,HigherandTechnicalEducation                       Member; 

Department 
 

(s)theSecretary,MedicalEducationandDrugs                           Member; 

Department 
 

(t) theSecretary,PlanningDepartment                                       Member; (u) 

theSecretary,FinanceDepartment                                       Member; 

(v)theSecretary,SchoolEducationDepartment                           Member; 

(w)theSecretary,IndustriesDepartment                                    Member; 

(x)theSecretary,SkillDevelopmentandEntrepreneur-              Member; 
shipDevelopmentDepartment 

 

(y) theDirectorofTechnicalEducation                                        Member; 

(z)theDirectorof HigherEducation                                              Member; 

(za)the Director ofMedicalEducationandResearch                    Member; 

(zb)theJointSecretary,WesternRegionalOfficeof                     Member; 

UniversityGrantsCommission 
 

(zc)theChiefExecutiveOfficeroftheCommission                      Member- 

Secretary: 
 

 
 

Provided that,iftheChiefMinisterholdstheportfolio ofHigherandTechnical 

Education,Industries,MedicalEducation,SkillDevelopmentandEntrepreneurshipor 

FinancehemayappointanyotherMinisterasamember. 
 

(3)TermofofficeoftheappointedmembersoftheCommissionshallbeoffive 

yearsandshallbeco-terminus withthetermoftheLegislativeAssembly. 
 

(4)TheCommissionshallmeetatleasttwiceinayear. 
 
 

 
 
 
 
 
 
 
 
 
 
 

Functions 

andduties 

of theCom- 

mission. 

(5)TheCommissionshallbetheauthorityoftheStateGovernmentinchargeof, 

andresponsible for,thehighereducationintheState.TheCommission shallbethe 
planning,monitoring,co-ordinatingandevaluatingauthorityandshallactasathink- 

tankforhighereducation,including technical,medical,management, professional 

educationandemergingfieldsintheeducationsuchasBio-SciencesandTechnology 

andthosewhichwouldemerge onthehorizonofknowledge infuture.TheCommis- 

sionshallcreatesynergybetweenvariousstakeholders namely,theStateGovern- 

ment,publicandprivateuniversities, privateskillseducationprovidersandindus- tries. 
 

77.(1)The functionsanddutiesofthe Commissionshallbeas follows, 

namely:- 
 

(a)toprepareguidelines forperspective planoffiveyearsforeachuniversityfor the 

locationofcollegesandinstitutionsofhigherlearninginamannerensuringequi- table 
distributionoffacilitiesforhighereducation,inconsultationwiththerespective university; 
 

(b)toapprove comprehensiveperspectiveplansubmittedbytheuniversity; 
 

(c)toadvisetheStateGovernmentonexploringnewwaysandmeansforraisingof 

additionalresourcesandallocationoffundsforpublicandprivateuniversities,andfor 

educationinformationandcommunication technologynetwork; 
 

(d) tocreatesynergyatpolicyandoperativelevelmechanismforco-existenceand co-

operationbetweendifferenttypesofeducationalinstitutionsinthedomainof pure, 

technicalandprofessional educationatcoreanddomainspecificskillslevelinthe State; 
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(e)tounderstandandkeeptrackofdevelopmentsthataretakingplaceatnational 

andgloballevelindeliveryofeducation, useoftechnology ineducation, administra- 

tionandgovernanceofeducationandevolveanappropriatepolicyandstrategyforthe 

educationalsystemsintheStatetobeinphasewiththesechanges; 
 

(f)tocreatesynergythroughoperative policyforresearchcultureinpureand 

applieddomainsinallsubjectsinvariousdisciplines andacrossdifferentdisciplines in 

educationalinstitutionsandalsoresearchcultureneedsanddemandsofindustries; 
 
 

(g)tocreateapolicyandstrategyforsharingofacademicandknowledgeresources 

infrastructure amongstvariouseducational institutionsandtheState,Centraland 

industryresearch anddevelopmentlaboratories; 
 

(h)toestablishandmaintaineducationalinformationcommunicationnetworkin 

tandemwiththe nationalgridandalsoenhancethegeographicalreachso asto bring 

eachandeveryeducational institutionintotheeducational information communica- 

tionnetworkandtokeeptrackoftechnology changesandupgradethenetworkfrom 

timetotime; 
 

(i)toestablishlinkageswithNationalKnowledgeCommission,theMinistryof 

InformationandCommunicationTechnology andHumanResourcesDevelopment; 
 

(j)tocreatearepositoryofe-learningobjectsandvirtualexperimentsandsupport 

materialindigitalformatforteaching-learningprocessesinfrontlineenvironment; 
 

(k)todevelopapolicyandstrategyforpercolationofuseoftechnologyforadminis- 

tration,evaluationandgovernance ofeducationalinstitutionsandtopromote 

establishmentofane-platform tocarryoutthesetasksbyuseofinformationand 

communicationtechnology; 
 

(l)toexplore thescopeforsharingresearchjournals, researchandtechnology 

reviewsandothersuchmaterialthatenhancesscopeandqualityofresearchbyuseof 

InformationandCommunication Technologythroughcreationofnetworkofvarious 

knowledge resource centersineducational andresearchanddevelopment institu- 

tionsintheStateandalsoatnationallevel; 
 

(m)toprepareprogrammesinthevarioussubjectsinthe sphereof highereduca- 

tion,keepinginviewtheoverallpriorities,perspectives andneedsofthesocietyand 

expectationsfromhighereducation; 
 

(n)toadvisetheStateGovernment inrespectofdeterminingandmaintaining 

uniformityofstandards ofeducationintheuniversities; 
 

(o)toadviseonpromotingco-operation andco-ordinationofthevariouseduca- 

tionalinstitutionsamongthemselvesandexplorethescopeforinteractionbetween 

theuniversitiesontheonehand,andindustryandotherorganizations ontheother hand; 
 

(p)tosuggestwaysandmeansofraisingadditionalresources forhighereduca- 

tionfromindustryandothersources; 
 

(q)toadviseoninter-universityprogrammesforvariousactivitiesundertakenby 

theuniversities; 
 

(r)toadviseonprogrammesforgreaterco-operationandinteractionandexchange 

ofuniversityteachers,collegeteachersandtheteachersofuniversitydepartments; 
 

(s)toinitiateinter-university programmeforvariousactivitiesrelatedtoteach- 

ing,researchandextensioninthefieldofhighereducation; 
 

(t)totakeintoconsideration varioussuggestions,advisesandspecificrecom- 

mendations formakingacademic,administrative, governanceandfinancialsynergy 

moreconducive forgrowthandsustenanceofqualityincolleges,educational institu- 

tionsanduniversities,andtodevisemechanismstobringthemintopractice; 
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(u)todeviseandimplementapproaches forenhancingofknowledgeanduseof 

technologyinteaching-learningprocessesforteachers; 
 

(v) tocreateplatformforacademicianswithexperienceineducationandresearch 

thatwouldformacore for reformsandalsooperatingmechanisminacademicframe- 

work,coursework,deliverymethodologies,evaluationofstudents; 
 

(w)tomakerecommendationsregardingperformancebasedappraisalsystemusing 

keyperformanceindicatorsforprincipals,headsofinstitutionsanddepartmentsand 

academicperformanceindicators forteachersintheuniversityandinstitutionsof 

highereducation; 
 

(x)torecommend necessarystepstorestructure institutions ofhigherlearning 

whoseperformance isconsistentlypoorintheareasofacademic,governanceand 

infrastructure; 
 

(y)tointeractwithnationalandglobalassessmentandaccreditation agencies 

andtocarrysystemictotalqualityassessmentandprogramme-wise assessment 

processesincolleges,educationalinstitutionsanduniversities; 
 

(z)tocreateadatabaseofteachers,academic andindustryexperts,colleges, 

educationalinstitutionsanduniversitiesintheState; 
 

(za)tocreateadatabaseofIndianstudentsbymakinguseoftheuniqueidentifi- 

cationnumberwhentheyjoinacollegeatentrylevel; 
 

(zb)to establishinformationcollectionanddatacreationcellfor foreignstudents; 
 

(zc)tokeepinformation onannualfinancialestimatesoftheuniversities, their 

generationoffinancesthroughotherstreams,researchanddevelopment,consultancy, 

training-cum-skillsdevelopmentprogrammes,specialprogrammesforforeignstudents 

andanyothersimilaractivitiesandtodevise variousstreams forgenerationoffinan- 

cialresourcessoastostrengthentheirfinancialposition; 
 

(zd)totakestepsandrecommend totheStateGovernment andtotheuniversi- 

tiesthestepsthatmaybetakentoremovetheregionalimbalance,andtomakehigher 

educationavailabletobackwardclasses,ruralandtribalcommunities, womenand 

anysuchspecifiedgroups; 
 

(ze)toreviewco-operation andinteractionamongalleducationalinstitutions in 

theStateforsharingofacademicandothersupportinfrastructureandsuggestways 

andmeanstomakeitmoreefficientandeffective; 
 

(zf)toreviewtheapproachandmethodsadoptedbythecollegesanduniversities, 

bothpublicandprivate,forintegratingeducationwithsocialdevelopmentandtostudy 

theimpactofsuchanapproachonsocialdevelopmentandsuggestwaysandmeansto 

makeitmoreefficientandeffective; 
 

(zg)toconsider thereportoftheMaharashtraStateRashtriyaUcchatar Shiksha 

AbhiyanCouncil,madeundersub-section(4)ofsection78 ; 
 

(zh)develop thevisionplanwithspecificannualoutcomes keepinginviewthe 

goalsofacademicexcellence,administrativereformsandfinancialimprovements. 
 

(2)ThereshallbeBoardofManagementtocarryoutthefunctionsanddutiesof 

Commissionasunder 
 

(a)Minster,HigherandTechnicalEducation                        -Chairperson; 
 

(b)MinisterofState,HigherandTechnicalEducation          -Vice-Chairperson; 
 

(c)Secretary,HigherEducationandTechnicalEducation     -Member; 

Department- 



¨É½þÉ®úÉ¹]Åõ¶ÉÉºÉxÉ®úÉVÉ{ÉjÉ+ºÉÉvÉÉ®úhÉ¦ÉÉMÉ+É`ö,VÉÉxÉä́ ÉÉ®úÒ11,2017/{ÉÉè¹É21,¶ÉEäò1938                 77 

 

(d)EminentEducationistofNationalandGlobalRepute        -Member; 

nominatedbytheChancellor 
 

(e)Advisor,PlanningandCoordination                                 -Member; 
 

(f)Advisor, QualityandExcellenceAssurance                       -Member; 
 

(g)Advisor,OpenEducationResourcesandTeacher             -Member; 

Training 
 

(h)Advisor,NetworkingandSupportServices                       -Member; 

(i)Advisor,FinancesandResourcesGeneration                   -Member; 

(j)Advisor,ExaminationandEvaluation                                -Member; 

(k)onerenownedIndustrialistnominatedbyChancellor      -Member; 

(l)oneVice-ChancellorofPublicUniversitiesnominated     -Member; 
byChancellor 

 
(m)one ProfessionalExpertfromthe fieldofFinance,           -Member; 

Accounting,Legalandotheralliedareanominatedby 

Chancellor 
 

(n)onePrincipalofNAACaccreditedAgradedCollege           -Member; 

withprovenexcellencenominatedbyChancellor 
 

(o)oneProfessorfromUniversityorCollegenominated        -Member; 

byChancellor 

(p)the Director ofHigherEducation                                      -Member; 

(q)theDirectorofTechnicalEducation                                 -Member; 

(r)theChiefExecutiveOfficerofCommission                       -Member- 

Secretary. 
 

(3)ThereshallbeaSecretariatoftheCommissionwhich shallberesponsiblefor 

administration oftheCommission andforexecutionofthepolicies,plansand 

recommendations oftheCommission.TheSecretariatshallconsistoftheChief 

ExecutiveOfficer, otherofficersandstaffasmayberequired. 
 

(4)TheChiefExecutiveOfficerofthecommission shallbeappointed bythe 

Governmentandworkdirectlyunderthesuperintendence,directionandcontrolofthe 

StateGovernment. 
 

(5)Theemoluments, termsandconditionsofservicequalification andmodeof 

appointment oftheChiefExecutiveOfficerandthestaffoftheSecretariat shallbe 
suchasmaybedeterminedbytheStateGovernment. 

 
(6)TheChiefExecutiveOfficershall,- 

 
(i)betheprincipalexecutiveofficeroftheSecretariatoftheCommission 

responsibleforcarryingoutall functionsandduties oftheCommission; 
 

(ii)lead,overseeandmonitortheadministrationandentireactivitiesofthe 

SecretariatandtheCommission; 

 
(iii)beresponsibleforexecutionofthepolicies,plansandrecommendationsofthe 

Commission; 
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(iv)establishtechnologydrivenoperationalmechanism forexecutionofpolicies, 

plansandrecommendationsoftheCommission; 

 
(v)establishlinkagesandco-ordination withVice-Chancellors ofpublicandpri- 

vateuniversities,principalsandmanagement ofalleducationalinstitutionsinthe State; 

 
(vi)convenemeetingoftheCommissionasperthedirectionsoftheChancellor; 

 
(vii)conveneseminars,workshops, meetings asmaybenecessary tofulfilland 

carryoutthefunctionandduties oftheCommission; 

 
(viii)prepareannualfinancialestimates andstatementoffinancialrequirements 

forthe Commissionforsubmissiontothe DepartmentofHigher Education. 

 
(ix)prepareannualreport, annualauditreportsoftheCommission; 

 
(x)getaccountsoftheSecretariatandtheCommissionauditedregularly; 

 
(xi)betheappointinganddisciplinary authority oftheofficersandotherstaffof 

theSecretariatworkingunderhim; 

 
(xii)preparerulesoftermsandconditions ofserviceforemployees oftheSecre- tariat; 

 
(xiii)exercise suchotherfunctions, powersanddutiesasmaybeconferredupon 

himbytheChancellor; 

 
(xiv)doallsuchactivitiessoastofulfillobjectives,functionsanddutiesofthe 

Commission; 

 
(xv)undertakeanyothertaskasmaybeassignedbytheCommissionandthe 

State. 

 
(7)TheselectionandappointmentofAdvisorsonthe Board ofManagementshall 

beasspecifiedbytheState GovernmentbyanorderpublishedintheOfficialGazette. 
 

(8) NothinginthissectionshallempowertheCommissiontocarryoutanyexecu- 

tivefunctionsinthemanagementoftheaffairsoftheuniversity. 
 

Maharashtra 

State 

Rashtriya 

Uchhatar 

Shiksha 

Abhiyan 

Council. 

78.(1) ThereshallbeaCounciltobecalledastheMaharashtraState 

RashtriyaUchhatrarShikshaAbhiyanCouncil(hereinafterreferredtoas"RUSA"). 

 
(2)TheCouncilundersub-section(1)shallbeabodycorporate,havingperpectual 

successionandacommonSealandmaybythenamesueorbesued. 

 
(3)TheStateGovernmentmay,bynotificationintheOfficialGazette specifythe 

composition,functionsandresponsibilitiesofthecouncilundersub-section(1),which 

shallbeinconformitywiththeguidelinesofRUSA oftheGovernmentofIndia : 

 
Providedthat,everysuchnotification shallbelaidassoonasmaybe,afteritis 

issued,beforeeachHouseoftheStateLegislature. 

 
(4)TheCouncilundersub-section(1)shallforwardayearlyreportofitsactivities, 

totheCommission undersection76. 
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CHAPTERVII 
 

GRIEVANCESOFTEACHERSANDEMPLOYEES 
 

79.(1)ThereshallbeaGrievancesCommitteeineachuniversitytodealwithall 

typesofgrievances;exceptgrievances againsttheStateGovernmentincludingits officials, 

ofteachersandotheremployeesoftheuniversity,affiliatedandautonomous 

collegesandrecognizedinstitutions,otherthanthosemanagedandmaintainedbythe 
StateGovernment,CentralGovernmentor alocalauthority; whicharenotwithinthe 

jurisdictionoftheUniversityandCollegeTribunal. 
 

(2)TheuniversityshallestablishaGrievancesRedressal Cellheadedbythe 

officeroftheuniversity notbelowtherankoftheAssistantRegistrar forproviding 

administrativeassistancetotheGrievancesCommittee. 
 

(3)TheGrievancesCommitteeshallconsistofthefollowingmembers,namely:- 
 

(a) retiredJudgenotbelowtherankoftheDistrictJudge,nominatedbytheVice- 

Chancellor-Chairperson; 
 

(b)oneDean,nominatedbytheVice-Chancellor; 
 

(c)Chancellor'snomineeontheManagementCouncil; 

(d)Registrar; 

(e)oneteacher belongingtoScheduledCastesorScheduledTribes orDe-notified 
Tribes(VimuktaJatis)orNomadicTribesorOtherBackwardClassesandone non-

teachingemployeenominatedbytheSenatefromamongstitsmembers; 
 

(f)LawOfficeroftheUniversity-Member-Secretary. 
 

(4)ThenominationofaretiredJudgeastheChairperson andofaDeanasthe 

memberoftheGrievances Committee,shallbeforsuchperiod,notexceedingthree 

yearsinaggregate,astheVice-Chancellor mayfromtimetotime,ineachcase decide. 

(5)Theretiredjudge nominatedastheChairpersonoftheGrievancesCommittee 
shallbeentitledforremunerationandconveyancecharges,asmaybedeterminedby 

theuniversity. 
 

(6)TheGrievancesCommitteeshallhear,settleanddecidegrievancesasperthe 

law,asfarasmaybepracticable, withinthreemonths,fromthedateoffilingofthe complaint. 
 

(7)Itshallbelawful fortheGrievancesCommittee toentertainanddecide grievances 

orcomplaintsrelatingtoserviceoftheemployees, whicharenotwithin 

thejurisdictionoftheTribunal,aftergiving reasonableopportunity ofbeingheard to 

boththe parties. 

80.(1)Thereshallbeoneormoreuniversityandcollegetribunalsforoneormore 
universitiesinthe State,governedbythis Actaswellas theMaharashtraAgricultural 

Universities(KrishiVidyapeeths) Act,1983,theMaharashtraAnimalandFishery 

SciencesUniversityAct, 1998andtheMaharashtraUniversityofHealthSciencesAct, 

1998,foradjudication ofdisputesbetweentheemployeesoftheseuniversities and 

theirrespectiveuniversityandbetween theemployeesoftheaffiliated orautonomous 

collegesorrecognized institutionsoftheseuniversities,otherthanthosemanaged 

andmaintainedbytheState Government,Central Governmentorlocalauthorityand 
theirrespectivemanagements, withregardtothemattersspecifiedinsub-section(1) of 

section81. 
 

(2)TheTribunalshallconsistofthePresidingOfficer,tobeappointedbytheState 

Government. 
 

(3)ApersonshallnotbequalifiedtobeappointedasaPresidingOfficerofaTribu- 

nal,unless,- 

(a)heisor hasbeenaJudgeofHighCourt;or 
 

(b) isqualifiedtobeappointedasaJudgeofHighCourt: 

 

 
 
 
Grievances 

Committee. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
University 

and College 

Tribunal. 
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appeal. 

Providedthat,apersontobeappointedunderclause(b)shallbefromamongstthe 

panelofthreepersonsrecommendedbythe ChiefJusticeofHigh CourtofJudicature 

atBombay. 
 

(4)TheappointmentofapersonasaPresidingOfficerofthe Tribunalshallbeon 

afulltimebasisandforsuchperiodnotexceeding threeyearsinaggregate, asthe 

StateGovernmentmay,fromtimetotime,ineachcasedecide. 
 

(5) TheremunerationandotherconditionsofserviceofthePresidingOfficershall 

beasdeterminedbytheStateGovernment. 
 

(6)Theuniversityshallmakeavailable totheTribunalsuchministerialstaffas 

maybenecessaryforthedischarge ofitsfunctions under thisAct. 
 

(7) All expenditureonaccount oftheremuneration,pension, providentfund con- 

tribution,leaveallowance andotherallowancesandfacilitieswhichmaybeadmis- sible to 

thePresidingOfficerandthestaff placedathis disposalshallbebornebythe 

universityoruniversities insuchproportionastheStateGovernment maybyorder specify. 
 

(8)ThePresiding Officermay,bywritingunderhissignatureresignfromhis 

officeandshallceasetoholdhisofficeontheacceptance ofhisresignation bythe 

StateGovernmentorfromthedateofexpiryofthirtydaysfromthedateofresignation, 

whicheverisearlier. 
 

(9)Ifany vacancyotherthanatemporaryvacancy, occursintheoffice ofPresid- 

ingOfficerofaTribunal, theStateGovernment shall,assoonaspossible butinany 

casewithinthreemonths,appointanotherqualifiedpersontofillthevacancy.Incase 

ofatemporary vacancy,theStateGovernmentmaygivethechargetothePresiding 

OfficeroftheotherTribunaluntilthePresidingOfficerresumesduty.Anyproceedings 

pendingbeforetheformerPresidingOfficermaybecontinued anddisposedofbyhis 

successor fromthestageatwhichtheywerewhenthevacancyoccurred. 
 

81.(1)Notwithstanding anythingcontainedinanylaworcontractforthetime 

beinginforce,anyteacheror otheremployeeintheuniversitygovernedbythisActor 

inaffiliatedcollegeorrecognized institutionofanyoftheseuniversities,otherthan 

thatmanagedandmaintainedbytheStateGovernment, CentralGovernmentora 

localauthority,whois- 
 

(a)dismissedorremovedorwhoseservicesareotherwiseterminated orwhois 

compulsorilyretiredorwhoisreducedinrankbytheuniversityormanagementand 

whoisaggrieved;or 
 

(b)aggrievedbythedecisionoftheGrievancesCommitteeestablishedunder this 

Act;  
 
shallhavearightofappealandanyappealagainstanysuchorderordecision 

shalllietotheTribunal: 
 

Provided that,nosuchappealshalllietotheTribunalinanycasewherethe 

matterhasalreadybeendecided orpendingbeforeacourtorTribunalonthedateof 

commencementofthisActorwheretheorderofdismissal, removal,otherwise termi- 

nationofservice,compulsoryretirementorreductioninrank,ordecisionoftheGriev- 

ancesCommitteewaspassedat anytimebeforethedateonwhichthisActcomesinto 

forceandinwhich casetheperiodforfilinganappealhasexpired. 
 

(2) SuchappealshallbemadebytheemployeetotheTribunal,withinthirtydays 

fromthedateofreceiptbyhimoftheorderofdismissal,removal,otherwisetermina- 

tionofservices,compulsoryretirementorreductioninrank,orofdecisionoftheGriev- 

ancesCommittee,asthecasemaybe: 
 

Providedthat,wheresuchorderwasmadebeforethedateofcommencement of 

thisAct,suchappealmaybemadeiftheperiodofthirtydaysfromthedateofreceiptof such 

order or decisionhasnotexpired. 
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Vof 

1908. 

(3)Notwithstanding anythingcontainedinsub-section(2),theTribunalmay 

entertainanappeal madetoitaftertheexpiry ofthesaidperiod ofthirtydays,ifitis 

satisfiedthattheappellanthadsufficientcausefornotpreferring theappealwithin 

thatperiod. 
 

(4)Everyappealshallbeaccompanied byafeeasprescribedwhichshallnotbe 

refundableandshallbecreditedtothe universityfund: 
 

Providedthat,itshallbelawfulfortheStateGovernmenttorevise,bynotification 

intheOfficialGazette,suchfeesasitmaydeemfit,fromtimetotime. 
 

82.(1)Forthepurposesofhearinganddisposalofappeals,theTribunalshallhave 

thesamepowersasarevestedinanappellatecourtundertheCodeofCivilProcedure, 

1908,andshallalsohavethepowertostaytheoperationofanyorderagainstwhichan 

appealismade,onsuchconditionsasitmaythinkfittoimposeandsuchotherpowers 

asareconferredonitby orunderthisAct. 
 

(2)The PresidingOfficerofthe Tribunalshalldecidethe procedureto befollowed 

bytheTribunal forthedisposalofitsbusinessincludingtheplace orplacesatwhich andthe 

hours duringwhichitshallholditssittings. 
 

(3)Everyappealshallbedecidedasexpeditiously aspossible.Ineverycase, 

endeavorshallbemadebythe Tribunaltodecideanappealwithinthreemonthsfrom 

thedateonwhichtheTribunalreceives it.IftheTribunal isunable todisposeofany 

appealwithinthisperiod,itshallrecord thereasons therefor. 
 

83.(1)Onreceiptof anappeal,wheretheTribunalaftergivingreasonableoppor- 

tunityofbeingheardtobothparties,issatisfiedthattheappealdoesnotpertaintoany 

ofthemattersspecifiedinsub-section(1) ofsection81orisnotmaintainable,orthere 

isnosufficient ground forinterferingwiththeorderoftheuniversityormanagement 

ordecisionoftheGrievancesCommittee,itmaydismisstheappeal. 
 

(2)WheretheTribunal,aftergiving reasonableopportunitytoboththepartiesof 

beingheard,decidesinanyappealthattheorderofdismissal, removal,otherwise 

terminationofservice,compulsory retirement orreductioninrank,orthedecision of 

theGrievancesCommittee,wasincontraventionofanylaw,contractorconditionsof 

serviceforthetimebeinginforceorwasotherwise illegalorimproper, theTribunal may 

setasidethe order ofthe universityorthe management,ordecisionofthe Griev- ances 

Committee,as thecasemaybe,partiallyorwholly, anddirecttheuniversityor 

themanagement,- 
 

(a)toreinstatetheemployeeonthesamepostoronalowerpostasitmayspecify; 
 

(b)torestoretheemployee totherankwhichheheldbeforereductionortoany 

lowerrankasitmayspecify; 
 

(c)togivearrearsofemoluments, duesandothermonetarybenefitstothe 

employeeforsuch periodasitmay specify; 
 

(d)toaward suchlesserpunishment atitmayspecifyinlieuofdismissal, 

removal,otherwisetermination ofservice,compulsory retirementorreductionin 

rank,asthecasemaybe; 
 

(e)whereitisdecidednottoreinstate theemployee orinanyotherappropriate 

case,togivesuchsumtotheemployee,notexceedinghisemolumentsforsixmonths, 

bywayofcompensation, regardbeinghadtolossofemploymentandpossibilityof 

gettingornotgettingsuitableemploymentthereafter,asitmayspecify;or 
 

(f)togivesuchotherrelieftotheemployeeandtoobservesuchotherconditions 

asitmayspecify,havingregard tothecircumstancesofthecase. 
 

(3)Itshallbelawfulfor theTribunalto recommendtotheStateGovernmentthat 

anyduesdirectedbyittobepaidtotheemployeemaybededucted fromthegrant 

payabletotheuniversityor,asthecasemaybe,themanagementandbepaidtothe 

employeedirectly. 

 
 
 
 
 
 
 
 
 
 
 

 
General 

powerand 

procedure 

ofTribunal. 
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(4)Anydirectionissued bytheTribunalundersub-section(2)shallbecommuni- 

catedtobothpartiesinwritingandshallbecomplied withbytheuniversityorman- agement 
within theperiodspecifiedinthedirection, which shallnotbeless thantwo 
monthsfromthedateofitsreceiptbytheuniversityormanagement. 
 

84.Notwithstandinganythingcontainedinanylaworcontractforthetimebeing 
inforce,thedecisionoftheTribunalonanappealentertained anddisposedofbyit 
shallbefinalandbindingontheemployeeandtheuniversityormanagement,asthe 
casemaybe,andnosuit,appealorotherlegalproceedingshalllieinanycourt 
orbeforeanyotherTribunal orauthority, inrespectofthematters decidedbythe Tribunal. 
 

85.(1)Iftheuniversityormanagement, asthecasemaybe,fails,withoutany 

reasonablecause,tocomplywithanydirectionissuedbytheTribunalundersection 
83withintheperiodspecifiedinthedirection,orwithinsuchfurtherperiodasmaybe 
allowedbytheTribunal,theuniversityormanagement,asthecasemaybe,shallon 
conviction,bepunished- 

(a)forthefirstcontravention,withfinewhichmayextendto onelakhrupees: Provided 

that,intheabsenceofspecialandadequate reasonstothecontraryto 

berecordedinthejudgmentoftheTribunal,thefineshallnotbelessthanten 
thousandrupees; 

 

(b)for the secondandsubsequentcontraventions,with finewhichmay extendto 

fivelakhrupeesforeachsuchcontravention: 
 

Providedthat,intheabsenceofspecialandadequatereasonstothecontrarytobe 

recordedinthejudgmentof theTribunal,thefineshallnot belessthanfivethousand rupees: 
 

Providedfurtherthat,whenthedirectionissuedbytheTribunalisnotcomplied 
with,withintheperiodstipulatedinthedirectionorwithinsuchfurtherperiod asallowed 
bytheTribunal,andwhenthecontraventionisacontinuingone,the 
convictedpersonshallbepunishedwith afurther fine ofrupeesfivehundredperday 
duringwhichsuchcontraventioncontinuesafterconviction. 
 

(2) (a)Wheretheuniversityor,asthe casemaybe,managementcommittingthe 
contraventionunderthissectionisasociety,everyperson whoatthetimesuchcon- 
traventionhasbeencommitted, wasinchargeofandwasresponsible tothesociety, 
fortheconductoftheaffairsof  the society,aswellasthesociety,shallbedeemedto 
beguiltyofthecontraventionandshallbeliabletobeproceededagainstandpunished 
accordingly: 
 

Providedthat,nothingcontained inthissub-section shallrenderanyperson 

liabletothepunishment,ifheprovesthatthecontravention wascommitted without 
hisknowledge orthathehadexercisedallthediligence topreventcommissionof 
suchcontravention. 
 

(b)Notwithstanding anythingcontainedinclause(a),wherethecontravention 
hasbeencommitted byasocietyanditisprovedthatthecontraventionhasbeen 
committedwiththeconsentorconnivance of,orisattributabletoanyneglectonthe 
partoftheManagement Counciloftheuniversity oranypresident,chairperson, 
secretary, member,principal ormanagerorotherofficerorservantofthesociety, 
suchManagementCouncil,president,chairperson, secretary,member,principalor 
managerorotherofficerorservantconcerned, shallbedeemedtobeguiltyofthe 
contraventionandshallbeliabletobeproceededagainstandpunishedaccordingly. 
 

Explanation.-Forthepurposesofthissection,societymeansasocietyregistered 
undertheSocietiesRegistrationAct,1860orapublictrustregistered underthe 
MaharashtraPublicTrustsAct, or anyotherbodycorporate,andincludesanassocia- 
tionorbodyofpersons,bywhatevernamecalled,underwhosemanagement oneor 
morecollegesorinstitutions areconducted andadmittedtotheprivileges ofthe 

university. 
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CHAPTERVIII 
 

ADMISSIONS,EXAMINATIONS,EVALUATIONAND 

OTHERMATTERSRELATINGTOSTUDENTS 

86. SubjecttothereservationpolicyoftheStateGovernment fortheweaker 

sectionsofthesociety,admissions toallcoursesintheuniversitydepartments, 

affiliatedcollegesandrecognizedinstitutions shallbemadeonthebasisofcompeti- 

tivemeritinaccordance withtherules,ifany,madebytheStateGovernmentand 

publishedintheOfficialGazette,orOrdinancesmade bytheuniversity: 

Providedthat,wheremodelruleshavebeenframedbytheStateGovernment in 

theinterestof studentsthroughouttheState,theuniversityshalladoptthesameand 

suchrulesshallbepublishedbytheuniversitybeforethecommencement ofthe 

academicsession: 

Providedfurtherthat,havingregardtothemaintenance ofdiscipline,the 

authorityconcernedshallhavethepowertorefuseadmission toastudent,exceptat 

theentrypointofanyacademic programme. 

87.Allthedisputesrelatingtoadmissions toUniversityDepartments, affiliated 
collegesorrecognized institutions shallbeadjudicatedbytheUniversity 

StudentsGrievanceRedressalCell asper sub-clause(b)of sub-section(2)ofsection56. 

88. Beforetheendofeachacademic year,theuniversityshallprepare and 

publishascheduleofexaminationsforthenextacademicyearandchoicebasedcredit 

systemofevaluationsforeachandeverycoursewhereeverapplicable,conductedby 

itselforbyanyaffiliatedcollegeorrecognizedinstitutions withinitsjurisdictionand 
shallstrictlyadheretotheschedule. Failingwhichtheconcerned authority orofficer 

oftheuniversityshallhavetomakeareasonedreporttoChancellor's Officewithin 

thirtydaysandthedirections ordecisionsoftheChancellorinthisregardshallbe 

finalandbinding. 

Explanation.I.- "ScheduleofExaminations"meansatablegivingdetailsaboutthe 

time,day anddateofthecommencementofeachpaperwhichisapartof aschemeof 

examinationsandshallalsoincludethedetailsaboutthepracticalexaminations. 

Explanation. II.-"Choicebasedcreditsystem"meansanevaluation wherein 
modulestakenbystudentsshallbeassessedimmediatelyuponcompletionofrequired 

academicworkasapartofcontinuousassessmentorattheendofasemester: 

Providedthat,incasetheuniversityisunable tofollowthesaidscheduledueto reasons 

andcircumstancesbeyond itscontrolitshall,assoonaspracticable,submit 

areporttotheChancellorandtotheStateGovernmentincorporating thedetailed 

reasonsformakingadeviationfromthepublishedschedule. 

89. Theuniversityshallstriveto declaretheresultsof everyexamination 
conductedbyitwithinthirtydaysfromthelastdateoftheexamination forthat 

particularcourseandshallinanycasedeclaretheresultslatestwithinforty-fivedays thereof: 

Provided that,ifforanyreasons whatsoever, theuniversityisunabletofinally 

declaretheresultsofanyexamination andevaluationwithintheaforesaidperiodof forty-

fivedays,Director,BoardofExaminationsandEvaluationshallprepareadetailed 

reportincorporatingthereasonsforsuchdelaysubmitthesamethroughVice-Chan- cellorto 

Chancellorandto theStateGovernment,andthedirectionof the Chancellor 
inthisregardshallbe finalandbinding. 

90.Noexamination orevaluation ortheresultsofanexamination orevaluation 

shallbeheldinvalidonlyforthereasonsthattheuniversityhasnotfollowedtheschedule 

asstipulatedinsections88 and89,as the casemay be. 
 

 
 
 
 

91.TheuniversityshallframeappropriateStatutes,Ordinancesand 
Regulationstoensurethatthestudentsselectedtorepresenttheirclasses,collegesor 
theuniversity, asthecasemaybe,forsports,cultureandallotherextra-curricular activities 
areselected entirelyonthebasisofmerit,throughopenmeritcompetition 
aloneandonnootherbasis. 
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CHAPTERIX 

COMMITTEESANDCOUNCILS 

92.ThefollowingshallbetheCommitteesandCouncilsconstitutedunderthis 

Act,namely:- 
 

(i)AdvisoryCouncil; 
 

(ii)FinanceandAccountsCommittee; 
 

(iii)InternalQualityAssuranceCommittee; 
 

(iv)KnowledgeResource Committee; 

(v)CollegeDevelopment Committee; 

(vi)PurchaseCommittee; 

(vii)Students'Council; 
 

(viii)Buildingsand Works Committee; 
 

(ix)FeeFixationCommittee;and 
 

(x)AluminaCommittee. 
 

93.(1)The AdvisoryCouncilshallconsistoffollowingmembers- 
 

(a)to benominatedbythe Chancellor,- 
 

(i)Aneminentindustrialist whohasprovenwideexperience inthechanging 

scenarioofopportunitiesforyouthandglobaltrendsinacademy-industryinteraction 

-Chairman; 
 

(ii)Aneminentscientistofreputewithexperience ofworkingwithnationaland 

gobalentitiesthatdealwithpolicyandapproachesinresearchanddevelopment - Member; 
 

(iii)    Aneminentsocialleaderwhohasexperience ofworkingwiththemasses 

andunderstandsthelinkages betweeneducationandsocialtransformations - 

Member; 
 

(iv)Aneminenteducationist whoisconversant withnewtrendsintheworldof 

highereducation- Member; 
 

(v)AnInformation Communication Technology(ICT)expertwhohaswide 

experienceatthenationalandinternational levelintheinhigherandprofessional 

education- Member; 
 

(b)ex-officio: 
 

(vi)theVice-Chancellor-Member; 
 

(vii)theProVice-Chancellor-Member-Secretary; 
 

(2)ThepowersanddutiesoftheCouncilshallbeasfollows:- 
 

(i) toadvisetotheVice-Chancellorthroughgenerationofreportsandactionplans 

inacademic,researchanddevelopment,administration, generationoffinancial 

resourcesandgovernance soastomakeaUniversityacademicallyvibrant,adminis- 

trativelyefficientandfinanciallyastrongsystem; 
 

(ii)todeviseamechanism andapproachformonitoringoftheworkingofthe University 

systemasawholeandtokeeptrackoftheactivities andprovideinforma- 

tionandcriticalanalysisandcomments ontheprogressandimpactoftheactivities 

ontheworkingofUniversities anditsidentityintheSociety; 
 

(iii)toadvisetheUniversityregardingstrategicperspectiveplanning; 
 

(iv)totakeupanyothertaskthattheChairman oftheCouncilshallfindof 

importanceforthegrowthoftheUniversity; 
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(v)tomakeperiodicreportonthedevelopment,progress,workingofUniversity 

totheChancellor; 
 

(vi)tokeeptrackofvariousreformsandpoliciesthereonasdevisedbythe 

Commission. 
 

(3)TheAdvisoryCouncilshallmeetatleasttwotimesinayear. 
 

94.(1) ThereshallbeaFinanceandAccountsCommitteetoplan,coordinateand 

overseethefinancialoperations oftheuniversity.Itshallexaminetheaccounts,the 

progressofexpenditureandallnewproposalsinvolvingfreshexpenditureinthelight 

oftheprovisions available. 
 

(2)TheFinance andAccountsCommitteeshallconsist ofthefollowingmembers, 

namely:- 
 

(a)theVice-Chancellor-Chairperson; 
 

(b)thePro-Vice-Chancellor; 
 

(c)theDirectorofAccountsandTreasuriesorhisrepresentative, notbelowthe rank 

ofDeputy DirectorofAccountsandTreasuries; 
 

(d)theChancellor'snomineefromtheManagementCouncil; 
 

(e)onepersonfromtheAcademic Council,nominated bytheVice-Chancellor; 
 

(f)twoexpertsnominated bythe ManagementCouncil,oneofwhomshallbea 

CharteredAccountantwhoisanexpertinthefieldofaccountingandauditingandthe 

othershallbeanexpertintheareaoffinance; 
 

(g)theRegistrar; 
 

(h)theFinanceandAccountsOfficer-Member-Secretary. 
 

(3)Thequorumforameeting ofthecommittee shallbefour. 
 

(4)Allmembersofthecommittee otherthanex-officiomembersshallholdoffice 

foratermoffiveyearsandshallnotbeeligibleforasecond consecutiveterm. 
 

(5)Thecommitteeshallmeetatleastfourtimesinayear 
 

(6)TheFinanceandAccountsCommitteeshall,- 
 

(a)examineandconsiderAnnualStatementofAccounts,Auditedfinalstatement 

ofaccountsand AuditReportanditscompliance report, andtheannualfinancial 

estimatestobepresentedbytheFinanceandAccountsOfficerandrecommend the 

sametotheManagementCouncil andthereaftertotheSenateforApproval; 
 

(b)examinetheprogressofexpenditure andallnewproposalsinvolvingfresh 

expenditureinthelightoftheprovisions available; 
 

(c)recommend totheManagementCouncilthelimitsforthetotalrecurringand non-

recurring expenditurefortheyear,basedontheincomeandresourcesofthe 

university,includingtheproceedsof loansfor productivework; 
 

(d)recommend totheManagementCouncilproductiveinvestmentandmanage- 

mentofuniversityassetsandresources; 
 

(e)explorethepossibilitiesof,augmentingfurthertheresources forthedevelop- 

mentoftheuniversity; 
 

(f)takenecessarystepstohavetheuniversity accountsaudited byauditors 

appointedbythe ManagementCouncil; 
 

(g)advisetheManagementCouncilonmattersrelatedtotheadministration of 

thepropertyandthefundsof theuniversity; 
 

(h)ensureproperimplementation oftheordersissuedbytheStateGovernment 

fromtimetotime,inrespectoffunds,assets,andotherresources received fromthe 

StateGovernment; 
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(i)adviseonfinancialmattersreferred toitbythe Management Council, 

AcademicCounciloranyotherauthority, bodyorcommittee oranyofficerofthe university; 
 

(j)reporttotheVice-Chancellor anylapseorirregularityinfinancialmatters 

whichcomesto itsnoticesothat hemaytakesuitablepromptactionsafter assessing 

theseriousness ofthematterorreferittotheManagementCouncil; 
 

(k)ensurethattheannualaccounts oftheuniversity,collegesandinstitutions 
areopenforauditbytheauditorsappointedbytheStateGovernment; 
 

(l) studyvariousreformssuggestedbytheCommissionformanagementoffinan- 

cialresources,maintenance ofaccountsanduseofmoderntechnologiestoenhance 

theefficiencyinaccountsmaintenanceandauditprocedures; 
 

(m)carry outanyotherfunctionsandtasksasmay beassignedbytheuniversity 

authorities. 
 

95.(1)  ThereshallbeanInternalQualityAssuranceCommitteeinthe 

universitytoplan,guideandmonitorqualityassuranceandqualityenhancement in 
alltheacademicactivitiesoftheuniversity. 
 

(2)TheInternalQualityAssuranceCommittee intheuniversityshallbeconsti- 

tutedandfunctionaspertheguidelinesoftheUniversityGrantsCommission and 

StateGovernmentissued,fromtimetotime. 
 

(3)TheAnnualQualityAssurance ReportshallbeapprovedbytheManagement 

Council oftheUniversity forthefollowupactionforthenecessary qualityenhance- 

mentmeasures.Theuniversity shallregularlysubmittheAnnualQualityAssurance 

ReporttotheNationalAssessment andAccreditation Councilorotheraccreditation bodies. 
 

(4)ThereshallbeanInternalQualityAssurance Committee ineachcollegeand 

recognized institutionthatshallbeconstitutedandfunctionaspertheguidelinesof 

theUniversityGrantsCommissionandStateGovernmentissued,fromtimetotime. 
 

(5)Thecollegesandrecognized institutionsshallregularlysubmittheirAnnual 

QualityAssurance Reportstotheaffiliatinguniversity,Statelevelqualityassurance 

bodiesandnationalaccreditationbodies. 
 

(6)TheuniversityshallmonitorthefunctioningofInternalQualityAssurance 

Committeesinthecollegesandrecognizedinstitutionswithinitsjurisdiction. 
 

96.(1)ThereshallbeaKnowledgeResourceCommitteeforadministering,orga- 

nizingandmaintainingtheKnowledgeResource Centre, printandelectronicmaterial 

andrelatedservicesoftheuniversity. 
 

(2)TheKnowledgeResourceCommittee shallconsistofthefollowingmembers, 

namely:- 
 

(a)theVice-Chancellor-Chairperson; 
 

(b)oneDeanoffaculty, nominatedbytheVice-Chancellor; 
 

(c)oneheadoftheuniversitydepartmentoruniversityinstitutionnominated by 

theVice-Chancellor; 
 

(d)twomembersnominatedbytheVice-Chancellor, ofwhomoneshallbefrom industry 

andtheothershallbelibrarian fromanational levelorganization; 
 

(e)theRegistrar; 
 

(f)theFinance andAccountsOfficer; 
 

(g)theDirectorKnowledgeResourceCenter-Member-Secretary. 
 

(3) AllnominatedmembersoftheKnowledgeResourceCommittee,otherthanthe ex-

officiomembers,shallholdofficeforaperiod ofthree years. 
 

(4)TheKnowledgeResource Committeeshallmeetatleastthreetimesinayear. 
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(5)TheKnowledgeResourceCommitteeshall,- 
 

(a)provideforproperorganizationandsupportforthefunctioningoftheKnowledge 

ResourceCentre,documentationservicesandmaintenance ofrecordsinanalogue 

anddigitalform; 
 

(b)providetheapproachandoperationalplanformodernizationandimprovement of 

KnowledgeResourceCentreanddocumentationservicesinbothanalogueanddigi- 

talformat; 
 

(c)recommend totheAcademicCouncilfeesandotherchargesfortheservices anduse 

of theKnowledgeResourceCentrebystudentsandothers; 
 

(d)preparetheannualbudgetandproposalfordevelopmentoftheKnowledgeRe- 

sourceCentreforapprovaloftheManagementCouncil ; 
 

(e)submittheannualreportonthefunctioningoftheKnowledgeResourceCen- 

tretotheVice-Chancellor; 
 

(f)establishanetworkwithregional,nationalandinternational librariesand 

informationcenters; 
 

(g)holdtheinformationpertainingtoalladministrative, governance,academic 

andotherdocumentsandinformationanddatapertainingtotheworking ofcolleges, 

universitydepartmentsorinstitutionsandadministrative officesoftheuniversity 

andrelatedtoassessmentandaccreditation ofcolleges,recognizedinstitutions and 

theuniversity; 
 

(h)undertakeanyothertaskasmaybeassignedbytheuniversityauthoritiesso 

astocarryoutobjectivesoftheKnowledgeResourceCentre. 
 

97.(1)ThereshallbeaseparateCollege Development Committee forevery 
affiliated,autonomous,empoweredautonomous collegeorrecognizedinstitution, 
consistingofthefollowingmembers,namely:- 

 

(a)Chairpersonofthemanagementorhisnomineeex-officioChairperson; 
 

(b)Secretaryofthemanagementorhisnominee; 
 

(c)oneheadofdepartment, tobenominated bytheprincipalortheheadofthe 
institution; 

 

(d)threeteachersinthecollegeorrecognizedinstitution,electedbythefull-time 
amongstthemselvesoutofwhom atleast oneshallbewoman; 

 

(e)onenon-teachingemployee,electedbyregularnon-teachingstafffromamongst 
themselves; 

 

(f)fourlocalmembers,nominated bythemanagement inconsultation withthe 
principal,fromthefieldsofeducation,industry,researchandsocialserviceofwhomat 
leastoneshallbealumnus; 

 

(g)Co-ordinator,InternalQualityAssurance Committee ofthecollege; 
 

(h)PresidentandSecretaryoftheCollegeStudents'Council; 
 

(i)Principal ofthecollegeorheadoftheinstitution-Member-Secretary. 
 

(2)ForacollegeorinstitutionmanagedandmaintainedbytheStateGovernment, 
theCollegeDevelopmentCommitteeshallconsistofthefollowingmembers,namely:- 

 

(a)Principalofthecollegeorheadoftheinstitution-Chairman. 
 

(b)JointDirector  designatedbytheDirectorofHigherEducation,ex-officio 
Member; 

 

(c)threeteachersinthecollegeorrecognizedinstitutions,electedbythe full-
timeapprovedteachersfromamongstthemselves; 

 

(d)onenon-teaching employee,electedbytheregularnon-teaching stafffrom 

amongstthemselves; 
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(e)fourlocalmembers,nominated by theDirectorofHigherEducationin 

consultation withtheprincipal,fromthefieldsofeducation,industry, researchand 

socialserviceandhavingminimumpost-graduatedegreeofwhomatleastoneshall 

bealumnus; 
 

(f)Co-ordinator,InternalQualityAssuranceCommitteeofthecollege,ex-officio; 
 

(g)President andSecretary oftheCollegeStudents'Council ;and 
 

(h)oneheadofdepartment,nominatedbytheprincipalortheheadoftheinstitu- tion-

MemberSecretary. 
 

(3)TheCollegeDevelopmentCommitteeshallmeetatleastfourtimesinayear. 
 

(4) ElectedandNominatedmembersshallhaveatermoffiveyearsfromthedate 

ofelectionornomination. Ifanyvacancyoccursintheofficeofsuchmember, the 

vacancyshall befilledwithinthreemonthsbythePrincipal andthememberso appointed 

shallholdofficefortheresidual termforwhichtheearliermembershall have held theoffice 

ifthe vacancyhadnotoccurred. 
 

(5)TheCollegeDevelopmentCommitteeshall,- 
 

(a)prepareanoverallcomprehensive developmentplanofthecollegeregarding 

academic,administrative andinfrastructural growth,andenablecollegetofoster 

excellenceincurricular,co-curricularandextra-curricularactivities; 
 

(b)decideabouttheoverallteaching programmes orannualcalendarofthe college; 
 

(c)recommendtothemanagementaboutintroducingnewacademiccourses and 

thecreationofadditionalteachingandadministrativeposts; 
 

(d)takereviewoftheself-financing coursesinthecollege,ifany,andmake 

recommendationsfortheirimprovement; 
 

(e)makespecificrecommendations tothemanagement toencourageand 

strengthenresearchculture,consultancyandextensionactivitiesinthecollege; 
 

(f)makespecificrecommendationstothemanagementtofosteracademic 

collaborationstostrengthenteachingandresearch; 
 

(g)makespecificrecommendations tothemanagementtoencouragetheuseof 

informationandcommunicationtechnologyinteachingandlearningprocess; 
 

(h)makespecificrecommendations regardingtheimprovementinteachingand 

suitabletrainingprogrammesfortheemployeesofthecollege; 
 

(i)preparetheannualfinancialestimates(budget)andfinancialstatementsof 

thecollegeorinstitutionandrecommendthesametothemanagementforapproval; 
 

(j)formulateproposalsofnewexpenditurenotprovidedforintheannualfinancial 

estimates(budget); 
 

(k)makerecommendations regardingthestudents'andemployees'welfare 

activitiesinthecollegeorinstitution; 
 

(l)discussthereportsoftheInternalQualityAssurance Committeeandmake 

suitablerecommendations; 
 

(m)framesuitableadmissionsprocedurefordifferentprogrammes byfollowing 

thestatutorynorms; 
 

(n)planmajorannual eventsinthecollege, suchasannualday,sportsevents, 

culturalevents,etc.; 
 

(o)recommendtheadministrationaboutappropriatestepstobetakenregarding 

thediscipline,safetyandsecurityissuesofthecollegeorinstitution; 
 

(p)considerandmakeappropriaterecommendationsoninspection reports,local 

inquiryreports,auditreport,reportofNationalAssessmentandAccreditationCouncil, etc.; 
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(q)recommendthedistributionofdifferentprizes,medalsandawardstothestudets. 
 

(r)prepare theannual reportontheworkdonebycommitteefortheyearending 

onthe30thJuneandsubmitthesametothemanagement ofsuchcollegeandthe university; 
 

(s)performsuchotherdutiesandexercisesuchotherpowersasmaybeentrusted 

bythemanagementandtheuniversity. 
 

98.(1)ThereshallbeaPurchaseCommitteefordealingwithallmatterspertain- 

ingtoallpurchasesoftheuniversity,inrespectof suchitemswhereindividualcostof 

eachitemexceedsrupeestenlakhsatatime. 
 

(2)Thecommitteeshallconsistofthefollowingmembers,namely:- 
 

(a)theVice-Chancellor-Chairperson; 
 

(b)thePro-Vice-Chancellor; 
 

(c)Chancellor'snomineeonManagementCouncil; 
 

(d)twoheadsofuniversitydepartmentsoruniversityinstitutions nominated by 

theManagementCouncil; 
 

(e)onememberoftheManagement CouncilnominatedbytheCouncilfrom 

amongsttheelectedmembersoftheCouncil. 
 

(f)oneexpert,nominatedbytheVice-Chancellorpreferablyintheareaof 

MaterialManagement fromtheIndustry; 
 

(g)the Registrar;and 
 

(h)theFinanceandAccounts Officer-Member-Secretary. 
 

(3)DuringtheabsenceoftheFinanceandAccounts Officer,theRegistrarshall 

actastheSecretaryoftheCommittee. 
 

(4)ThePurchaseCommitteeshallinvitetheheadoftheuniversitydepartment 

oruniversityinstitution, forwhichthepurchases aretobemade. 
 

(5)Allmembersofthecommittee,otherthanex-officiomembersshallholdoffice 

foratermofthree yearsandshallnotbeeligibleforasecondconsecutiveterminthe 

sameuniversity. 
 

(6)Allmatterspertaining toallpurchasesoftheUniversity inrespectofsuch 

itemswhereindividualcostofeachitemisnotmore thanrupeestenlakhsatatime, 

shallbeasprescribedbytheStatutes. 
 

(7)ThepowersanddutiesofthePurchaseCommittee andtheprocedureforits 

meetingsshallbeasprescribedbytheStatutes. 
 

99.(1)ThereshallbeaUniversityStudents'Councilasspecifiedin clause(b)of sub-

section(4),auniversitydepartmentStudents'Councilforthedepartmentsofthe 

universityandacollegeStudents'Council foreachconductedcollegeorinstitutionof 

theUniversityandeachaffiliatedcollege,tolookafterthewelfareofthestudents 

andtopromoteandco-ordinatetheextra-curricular activitiesofdifferentstudent's 
associations forbettercorporatelife.TheCouncilsshall notengageinpolitical activities. 

 

(2)TheUniversityDepartmentStudents' Councilshallconsistofthefollowing 

members,namely:- 
 

(a)President, elected byanelectoralcollegeconsisting ofstudents whoare 

engagedinfulltimestudiesinalluniversitydepartments; 
 

(b)Secretary,electedbyanelectoralcollegeconsistingofstudents whoare 

engagedinfulltimestudiesinalluniversitydepartments; 
 

(c)oneladyrepresentative, electedbyanelectoralcollegeconsistingofstudents 

whoareengagedinfulltimestudiesinalluniversitydepartments ; 
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(d)onerepresentativebelongingtoScheduledCastesorScheduledTribesor De-

notifiedTribes(VimuktaJatis) orNomadicTribesorOtherBackwardClasses, 

electedbyanelectoral collegeconsistingofstudentswhoareengagedinfulltime 

studiesinalluniversitydepartments; 
 

(e)onestudentfromeachdepartment,electedbyanelectoralcollegeconsistingof 

studentswhoareengagedinfulltimestudiesinthatdepartment; 
 

(f)onestudenteachfrom(a)NationalService Scheme,(b)NationalCadetCorps, 

(c)Sportsand(d)Culturalactivities,nominatedbytheVice-Chancellor fromthe students 

whoareengaged inNationalServiceScheme,NationalCadetCorps,Sports 

andCulturalactivities,respectively,onthebasisofprescribedcriteria; 
 

(g)Director,Students'Developmentshallbeanex-officio member. 
 

(3)TheCollegeStudents'Councilforeachinstitution,conducted collegeor 

affiliatedcollegeshallconsistofthefollowingmembers,namely:- 
 

(a)President, elected byanelectoralcollegeconsisting ofstudents whoare 

engagedinfulltimestudiesinthatcollege; 
 

(b)Secretary,electedbyanelectoralcollegeconsistingofstudents whoare 

engagedinfulltimestudiesinthatcollege; 
 

(c)oneladyrepresentative, electedbyanelectoralcollegeconsistingofstudents 

whoareengagedinfulltimestudiesinthatcollege; 
 

(d)onerepresentativebelongingtoScheduledCastesorScheduledTribesor De-

notifiedTribes(Vimukta-Jatis) orNomadicTribesorOtherBackwardClasses,by 

rotation,electedbyanelectoral collegeconsistingofstudentswhoareengagedinfull 

timestudiesinthatcollege: 
 

Provided thattheUniversityshalldecidethecategoryofreservation foreach 

collegeforthepurposeofthisclausebydrawinglots; 
 

(e)onestudentfromeachclass,elected byanelectoralcollegeconsisting of 

studentswhoareengagedinfulltimestudiesinthatclass; 
 

(f)onestudenteachfrom(a)National ServiceScheme, (b)National CadetCorps, 

(c)Sportsand(d)Culturalactivities,nominatedbythePrincipalfromthestudentswho 

areengagedinNationalServiceScheme,National CadetCorps,SportsandCultural 

activities,respectively,onthebasisofprescribedcriteria; 
 

(g)oneseniorteacherascoordinatoroftheStudents' Councilappointedbythe principal 

ofthecollegeandDirector,SportsandPhysical Education,NSSProgramme 

OfficerandNCCOfficeraspermanentinvitees. 
 

(4)(a)ThereshallbeUniversityStudents'Association consistingofthefollowing 

members,namely:- 
 

(i) PresidentsoftheUniversityDepartmentStudents'Councilandeach 

CollegeStudents'Council; 
 

(ii)SecretariesoftheUniversityDepartmentStudents'CouncilandeachCollege 

Students'Council; 
 

(iii)LadyrepresentativesoftheUniversityDepartmentStudents'Councilandeach 

CollegeStudents'Council; 
 

(iv)Studentrepresentatives, belongingtoScheduledCastesorScheduledTribes orDe-

notifiedTribes(VimuktaJatis)orNomadicTribesorOtherBackward Classesof 

theUniversityDepartmentStudents'CouncilandeachCollegeStudents'Council. 
 

(b)TheUniversityStudents'Councilshallconsistofthefollowingmembers,namely:- 
 

(i)President,electedbythemembersofUniversityStudents' Associationfrom 

amongstthemselves; 
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(ii)Secretary,electedbythemembersofUniversityStudents' Associationfrom 

amongstthemselves; 
 

(iii)oneLadyRepresentative, electedbythemembersofUniversityStudents' 

Associationfromamongstthemselves; 
 

(iv)oneRepresentative belongingtoScheduledCastesorScheduledTribesor 

DenotifiedTribes(VimuktaJatis)orNomadicTribesorOtherBackwardClasses 

orSpecialBackward Category, byrotation, electedbythemembers ofUniversity 

Students'Associationfromamongstthemselves; 
 

(v)onestudenteachfrom(a)National ServiceScheme,(b)National CadetCorps 

(c)Sportsand(d)Culturalactivitiesnominated bythePresident oftheUniversity 

Students'Council inconsultationwiththeDirector,Students' Developmentfrom 

amongstthestudentsoftheUniversityDepartments andaffiliatedcollegeswhoare engaged 

inNationalServiceScheme,NationalCadetCorps,SportsandCultural 

activitiesrespectivelyonthebasisofprescribedcriteria; 
 

(vi)Director Board ofStudent Development,DirectorSportsandPhysicalEduca- 

tion,DirectorBoardofLifelongLearningandextensionshallbepermanentinvitees. 
 

(5)Thefirstmeetingof theUniversityStudents'Councilshallbepresidedoverby 

theVice-Chancellorandshallbeattendedbysuchotherofficersashemaydeemfit. 
 

(6)Astudentshallbeeligibletobe,orcontinuetobe,amemberofanyofthe 

Students'Councils,onlyifheisenrolledasafulltimestudent. 
 

(7)During theperiodofelectionnoperson,otherthanastudentontherollsof 

collegeorinstitutionsorUniversity,shallbepermitted totakepartintheelection 
processinanycapacity.Anystudentoracandidateviolatingthisconditionshall 

beliablefordisciplinaryactionagainsthiminadditionto therevocation ofhis 

candidature. 
 

(8)Thebudget,frequencyofmeetingoftheUniversity DepartmentStudents' 

Council,Students'Councilforeachinstitution,conducted collegeoraffiliatedcollege 

andUniversityStudents'Councilshallbeasmay beprescribedbythe Statutes. 
 

(9)Theelectionofthestudentmembers oftheStudents'Councilsshallbemade 

everyyear,assoonaspossibleafterthecommencement oftheacademicyear,ona 

dateasmaybeprescribed. Thetermofofficeoftheelectedstudentmembersshall 

beginwitheffectfromthedateofelection andshallextenduptothelastdayofthe 

academicyear,unlesstheyhave,inthemeantime,incurred anyofthedisqualifica- 

tionsspecifiedbyorunderthe Act, andshallthen expire. 
 

(10)OnethirdofthemembersoftheStudents' Councilshallconstitutethe 

quorum.Theprocedure forconductofbusinessofthemeetingsandsuchother 

mattersshallbesuchasmaybeprescribedbytheStatutes.TheCouncilshallmeetat 

leastonceineverythreemonths. 
 

(11)Theprocedureforelection,thepowersandduties,authorityfortheconductof 

election,mechanismforconduct ofsuchelections,code ofconductfor thecandidates 

andelectionadministrators andgrievancesredressalmechanisminrespectofsuch 

electionshallbesuchasmaybespecifiedbytheStateGovernment, byorders 

publishedintheOfficialGazette. 
 

(12)Theprovisions ofthissectionsshallcomeintoeffectfromsuchdateafter 

issuingtheorderundersub-section(11),asspecifiedbytheStateGovernmentinsuch order. 
 

100. (1)ThereshallbeaBuildingsandWorksCommittee tocarryout several 

minorandmajorinfrastructuredevelopment activitiesoftheuniversity efficiently 

andinatimeboundmanner. 
 

(2)TheBuildings andWorksCommitteeshallconsistofthefollowingmembers 

namely:- 
 

(a)theVice-Chancellor-Chairperson; 
 

¦ÉÉMÉ+É`ö11-------12+ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Buildingand 

Works 

Committee. 



92                 ¨É½þÉ®úÉ¹]Åõ¶ÉÉºÉxÉ®úÉVÉ{ÉjÉ+ºÉÉvÉÉ®úhÉ¦ÉÉMÉ+É`ö,VÉÉxÉä́ ÉÉ®úÒ11,2017/{ÉÉè¹É21,¶ÉEäò1938 

 

(b)thePro-Vice-Chancellor; 
 

(c)Chancellor'snomineeontheManagementCouncil; 
 

(d)ChiefEngineerofthePublicWorksDepartment inchargeoftheregionin 
whichtheuniversityissituated,orhisnominee notbelowtherankofExecutive 
Engineerfromthatregion; 

 

(e)oneeminentengineer,nominated bytheVice-Chancellor fromtheprivate sector; 
 

(f)aneminentArchitect,nominatedbytheVice-Chancellor fromtheprivate sector; 
 

(g)theRegistrar; 
 

(h)theFinance andAccountsOfficer; 
 

(i)theExecutiveEngineeroftheUniversity-Member-Secretary. 
 

(3)Allmembersofthecommittee,otherthanex-officiomembersshallholdoffice 
foratermoffiveyearsandshallnotbeeligibleforasecond consecutiveterm. 

 

(4) Ifanyvacancyoccursintheofficeofamember,thesameshallbefilledwithin 
onemonthbytheVice-Chancellorandthemembersoappointedshallholdofficefor 
theresidual termforwhich the earlier membershallhave held theoffice ifthe 
vacancyhadnotoccurred. 

 

(5)TheBuildingsandWorkscommittee shall,- 
 

(a)underdirectionandoverallsuperintendence oftheManagementCouncil,be 
responsible fortheexecutionofalltypesofworks,includingmajorworkstobe 
executedthroughtheagency ofthePublicWorks Department; 

 

(b)accordadministrative approvalandfinancialsanction,subjecttoavailability 
offundsinthe budget,to the maintenancework; 

 

(c)recommendandobtainadministrative approvalandexpendituresanctionof 
theManagementCouncil inrespectofallminorandmajorworks; 

 

(d)recommendtotheManagement CouncilthroughtheFinanceandAccounts 
Committee,a'Programme ofWorks'tobeexecutedintheensuingyear,specifying 
maintenanceworks,minorworksandmajorworks,separately; 

 

(e)prepareapaneloftentotwelveArchitectsandotherspecializedconsultantsof 
provenexperienceandmeritfortheuniversity worksandgetthesameapproved by 
Management Council. SuchpanelshallbesubjecttotheapprovaloftheChancellor 
whomaymakesuchmodificationsinitashedeemsfit; 

 

(f)ongettingadministrative approvalandexpendituresanctionoftheManage- 
mentCounciltominorandmajorworks,togettheplansandestimatesofsuchworks 
preparedfromtheExecutiveEngineer oftheuniversityortheArchitect selectedfora 
project,borneonthepanelof approvedArchitectsof the university; 

 

(g)maintainalistofapproved contractors onthebasisoftheirtechnicalexperi- 
enceandfinancialcapabilityforexecutionofmaintenanceworksandminorworks; 

 

(h)beresponsibleformaking technicalscrutiny asmaybeconsiderednecessary byit; 
 

(i)beresponsible,aftercarefulscrutiny,fortheacceptanceoftendersreceivedfor 
maintenanceworksandmajorworks; 

 

(j)exercise generalsupervisionovertheworkofthetechnicalstaffoftheuniver- 
sity,andinparticular,ensurethatessentialrecordsanddataaremaintained up-to- 
dateandthattherejectedtendersareretainedforareasonableperiod; 

 

(k)ensurethattheExecutiveEngineeroftheuniversitycertifiesthecompletion 
ofworksinaccordancewiththedesignsfinallyapprovedbythearchitect,ifappointed, 
inrespectofmaintenanceworksandminorworks; 

 

(l)associateanddeliberatewiththeconsultingArchitects,asandwhenneces- 
sary; 
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(m)settleratesnotcoveredbythetenderandsettleclaimsanddisputes with 

contractorsinrespectofmaintenanceworksandminorworks: 
 

Providedthat,theratesorclaimsordisputesshallbesettledbythePublicWorks 

Departmentinrespectofmajorworksentrusted tothatDepartment, subjecttothe 

condition thatifthedecisioninrespectofanysuchclaimsordisputesislikelyto 

causeexcessovertheapprovedestimated costoftheproject,priorsanctionofthe 

ManagementCouncil shallbeobtainedtosuchanexcessamount; 
 

(n)exercisesuchotherpowersandperformsuchotherdutiesasmaybeconferred uponit 

bytheStatutes. 
 

(6)TheChairpersonofthe committeeshall,inrespectofmaintenanceandminor 

works,havethepowertosanctionthepaymentofmonthlyRunningAccountBillsof a 

work,subjecttosuchbillhavingbeenexamined bytheArchitect,whereappointed, 
andcertifiedas'fitforpayment'bytheExecutiveEngineer oftheuniversity.Thebills 

sopaidshallbeput upforapprovalof thecommitteeat itsnextmeeting. 
 

(7)Iftherearereasonable groundsfortheChairperson ofthecommittee to 

believethatthereisanemergencywhichrequiresimmediateactiontobetaken, 

hemayexercisethepowersofthecommittee. Suchcasesshallbereportedbythe 

Chairpersonatthenextmeetingofthecommittee. 
 

(8)Procedure fortheexecutionofalltypesofworksintheuniversityandproce- 

dureforconductofbusinessatthemeetingsofthecommitteeshallbeasprescribedby 

theStatutes. 
 

101. (1)ThereshallbeaFeeFixationCommittee toworkouttherealcostof delivery 

ofeachandeveryunder-graduateandpost-graduatecourses orprogrammes 

runbytheuniversity,collegesandrecognizedinstitutions, otherthanautonomous 

collegesandautonomousinstitutionsandthosemanagedandmaintainedbytheState 

Government,CentralGovernmentandlocalauthorities. 
 

(2)TheFeeFixationCommitteeshalldecidethetuitionfees,otherfeesandcharges 

forvariouscoursesorprogrammesasrecommendedbytheboardofDeans,andrecom- 

mendit to the academicCouncilforapproval. 
 

(3)TheFeeFixationCommitteeshallconsist ofthefollowingmembers,namely:- 
 

(a)aretiredVice-Chancellororaneminenteducationisthavingwideexperience 

inthefieldofeducation,whoshallnot beconnectedwiththe universityor anycollege 

orinstitutionunderitsjurisdictionastheChairperson; 
 

(b)theDeanofthefacultyconcerned; 
 

(c)Chancellor'snomineeontheManagementCouncil; 
 

(d)onefinanceexpertnominatedbytheVice-Chancellor,preferablyaChartered 

Accountant,notconnectedwiththeuniversityorcollegeorinstitutions underits 

jurisdiction; 
 

(e)onelegalexpertnominatedbytheVice-Chancellor, notconnectedwiththe 

universityorcollegeorinstitutionunderitsjurisdiction; 
 

(f)RegistrarorhisnomineenotbelowtherankofDeputyRegistrar-Member 

Secretary. 
 

(4)Thequorumforameetingofthecommitteeshallbethree. 
 

(5)Allmembersofthecommittee,otherthanex-officiomembersshallholdoffice 

foratermoffiveyearsandshallnotbeeligibleforasecond consecutiveterm. 
 

(6)Notwithstandinganythingcontainedabove, theState Governmentmayevolve 

theStatutoryMechanism offixationandregulationoffeeswhichshallbebindingon 

differenttypesofcollegesandrecognizedinstitutionsasspecifiedbytheStateGovt.in 

thisregard. 
 

(7) Thetuitionfees,otherfees,andchargesforvariouscoursesorprogrammesas 

recommendedbyfeefixationcommitteeandfinallyapprovedbythe AcademicCouncil 
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shallbeapplicableingeneral.Providedthat,   anycollegeorrecognizedinstitution 

otherthanautonomous collegeandautonomousinstitutionandthosemanagedand 

maintainedbytheStateGovernment,CentralGovernmentandLocalAuthoritieswhich 

intendstochargedifferentfeesotherthanthoseprescribedandapprovedbyAcademic 

Council maysubmittheproposaltothefeefixationcommittee andthefeefixation 
committeeshalldecidethetuitionfee,otherfeesandchargesforthespecificcourse 

orprogramme forsuchcollegeorinstitutiononthebasisofassessmentandevalua- 

tionofdifferentadditional facilitiesprovided bysuchapplicantcollegeorrecognized 

institutions. Thedecisionoffeefixationcommitteeinthisregardshallbefinaland 

bindingontheapplicant collegeorinstitution. 
 

(8)Thecommitteeshallmeetatleasttwiceayeartoexamineandconsiderthe fee 

fixationproposalsonthe basisofthenormsasprescribedinOrdinance,andshall 

holdasmanymeetingsasneeded.Thecommitteeshalldecidetuition fees,otherfees and 

chargesforvarious coursesorprogrammes, atleastsixmonthsbeforethe 

commencementofacademicyear. 
 

102.(1)SubjecttotheprovisionsofthisAct,StatutesandOrdinances,the Vice-

Chancellor shallappointaccordingtotheorderofmeritandrecommendations 

madebytheselectioncommittee,auniversityteacher. 
 

(2)Theselectioncommittee formakingrecommendations forappointmentof 

universityteachersshallconsistofthefollowingmembers:- 
 

(a)theVice-ChancellororthePro-Vice-Chancellorupondirectionsofthe 

Vice-Chancellor-Chairman; 
 

(b)oneperson,not belowtherankof professor,nominatedbytheChancellor; 
 

(c)theDeanoftheFacultyconcernedasaMemberSecretary; 
 

(d)theHeadoftheuniversitydepartmentoraheadoftheconcerned Schoolof 

multidisciplinaryinstitution,nominatedbytheVice-Chancellor; 
 

(e)notlessthanthreeexpertsnominated bytheManagement Counciloutofa 

panelofnotlessthansixnamesofexpertsnotconnectedwiththeuniversityrecom- 

mendedbytheAcademicCouncil,whohavespecialknowledgeofthesubjectforwhich 

theteacheristobeselected; 
 

(f) onepersonnotbelowtherankofProfessororPrincipalbelongingtoScheduled 

CastesorScheduledTribesorDe-notifiedTribes(VimuktaJatis)orNomadic Tribesor 

OtherBackwardClasses,nominatedbytheChancellor; 
 

(g)oneprincipalwhoisamemberofManagementCounciltobenominatedbythe 

ManagementCouncil; 
 

(h)  Director,HigherEducationorhisnomineenotbelowtherankofJoint 

Director; 
 

(i)Director,TechnicalEducationorhisnomineenotbelowtherankofJoint 

Director: 
 

Providedthat,aheadreferredtoinclause(d),whoisanAssociateProfessorshall 

beamemberoftheselectioncommitteefortheselectiontotheAssistantProfessor. 
 

(3)Everypostofauniversityteacher,tobefilledbyselection,shallbeduly 

andwidelyadvertised,accordingtothedraftapprovedbytheVice-Chancellor,together 

withparticulars oftheminimumandadditionalqualifications, asprescribed,the 

emolumentsandnumberofpoststo be filled,the numberofpostswhichare reserved 

forthemembersoftheScheduledcastesorScheduled TribesorDe-notifiedTribes 

(VimuktaJatis)orNomadicTribesorOtherBackwardClasses,tobedeterminedbythe Vice-

Chancellor ontherecommendation oftheBoardofUniversityDepartmentand 

InterDisciplinary Studies,andreasonable time,shallbeallowedwithinwhichthe 

applicantsmay,inresponsetotheadvertisement, submittheirapplications. 
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(4)Thedateofthemeetingofeveryselectioncommittee shallbesofixedasto 

allowanoticeofatleastthirtydaysofsuchmeeting,beingiventoeachmember; 

andtheparticulars ofeachcandidateshallbesenttoeachmemberoftheselection committee 

soastoreachhimatleastsevendaysbeforethedateofmeeting: 
 

Providedthat,forthepostofprofessor,theselectioncommitteemayinpreference 

tothecandidateswhohaveappliedandappeared beforeit,recommend for 

appointment,withalltherequisitedetails,thenameofanyotherpersonwhomay nothave 

applied orappearedbeforeit,butwhoisdulyqualifiedandhastohiscredit 

exceptionallyhighacademicachievements orproficiencyinthespecialization orhas 

extraordinaryacademiccontribution,toberecordedinwriting. 
 

(5) Thequorumto constituteameetingofeveryselectioncommitteeshallbe four 

members,ofwhomatleasttwoshallbepersonsnominated underclause(e)ofsub- section(2). 
 

(6)If,onpetitionbyanypersondirectlyaffected,orsuomotu, theChancellor, 

aftermakingorhavingmadesuchinquiries orobtainingorhavingobtainedsuch 

explanations,includingexplanationsfromthe teacherswhoseappointmentsarelikely 

tobeaffected,asmaybeormayhavebeennecessary,madebyanyauthorityorofficer ofthe 

universityatany time wasnotinaccordancewiththelawatthattimeinforce, 

theChancellor,may,byorder,notwithstanding anythingcontainedinthecontract 

relatingtotheconditionsofserviceofsuchteacher,directtheVice-Chancellor to 

terminatehisappointmentaftergivinghimonemonth'snoticeoronemonth'ssalary 

inlieuofsuchnotice,andtheVice-Chancellorshallforthwithcomplyandtakesteps 

forafreshselectiontobemade.Thepersonwhoseappointment hasbeensotermi- 

natedshallbeeligibletoapplyagainforthe samepost. 
 

(7)Any ordermadebythe Chancellor,under the lastprecedingsub-sectionshall 

befinalandacopyoftheordershallbeserved ontheteacher concernedbytheVice- 

Chancellorwithinthreedaysfromitsreceipts. 
 

(8) ItshallbethedutyoftheVice-Chancellor,toensurethatnopaymentwhatso- 

everismadetoanyperson,bywayofsalaryorallowance,fromthefundsoftheuniver- 

sity,foranyperiodafterthetermination ofhisservices,andanyauthorityorofficer 

authorizing ormakinganysuchpaymentshallbeliabletoreimburse theamountso 

paidtotheuniversity. 
 

(9)TheViceChancellor shallbeforeproceeding tofillinthevacanciesofaided 

UniversityTeachersinaccordancewiththeprescribedprocedureshallascertainfrom 

Directorof HigherEducationwhetherthereisanysuitablepersonavailableonthelist 

ofsurplusaidedUniversity teachersasmaintained bytheDirectorofHigherEduca- 

tionforabsorptioninotherUniversitiesandintheeventofsuchaidedteacherbeing 

available,theVicechancellorshallappointthatteacher. 
 

103.(1)Whereanappointmentistobemade onatemporaryvacancyofteacher of 

theuniversitybecauseof resignation,leaveor anyreason,whatsoever,theappoint- 

mentshallbemade,ifthevacancyisforaperiodofmorethanoneyear,ontherecom- 

mendationoftheselectioncommitteeinaccordancewiththeprovisionsofsection 

102.Thequorumfortheselectioncommitteeshallbethree: 
 

Providedthat,if,thevacancyisforaperiodoflessthanoneyearorif,theVice- 

Chancellorissatisfiedthatintheinterestofteaching,itisnecessary tofillinthe 

vacancyimmediately, hemaymaketheappointment ofpersondulyqualified,fora 

periodnotexceedingoneyearontherecommendationofalocalselectioncommittee. 
 

(2)Localselectioncommitteeshallconsistofthefollowingmembers,namely:- 
 

(a)theVice-Chancellor,Chairperson; 
 

(b)theDeanofthefacultyconcerned; 
 

(c)thehead ofthedepartmentconcerned; 
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(d)oneexpertnominated bytheVice-Chancellor: 

Providedthat,wheretheheadofthedepartment isalsotheDean,theVice- 

Chancellorshallnominatetwopersons insteadofone; 

(e) onemember,belongingtoScheduledCastesorScheduledTribesor De-notified 

Tribes(Vimukta Jatis)orNomadicTribesorOtherBackwardClassesor 

SpecialBackwardCategory,not belowtherankofPrincipalor Professornominatedby 

theVice-Chancellor; 

(f)oneprincipalorprofessorwhoisamemberofManagement Counciltobe 

nominatedbytheManagementCouncil; 

(g)theDirector,HigherEducationorhisnominee,notbelowtherankofJoint 

DirectorofHigherEducation;and 

(h)theDirector,TechnicalEducationorhis nominee,notbelowthe rank ofJoint 

DirectorofTechnicalEducation: 

Providedthat,beforetheexpiryofoneyearasaforesaid,theVice-Chancellorshall 

takestepstofillupthepostbyappointment inaccordance withtheprovisionsof section102. 

104. Theselectioncommitteeforselectionof Principalsofconductedcollegesor 

directorsorheadsofuniversityinstitutionsorpost-graduate centresorsub-centres 

maintainedbytheuniversity,shallconsistofthefollowingmembers,namely:- 

(a)theVice-Chancellor-Chairperson; 

(b)Chancellor'snomineeontheManagementCouncil; 

(c)twoexperts,nominatedbytheManagementCouncilandoneexpertnominated 

bytheAcademic Council,whoarenotconnected withtheuniversity, collegesor 

institutionsunderitsjurisdiction; 

(d) onememberbelongingtoScheduledCastesorScheduledTribesorDe-notified 

Tribes(VimuktaJatis)orNomadicTribesorOtherBackward Classesnotbelowthe 

rankofPrincipal orProfessor nominated bytheVice-Chancellor; 

(e)oneprincipalwhoisamemberofManagementCounciltobenominatedbythe 

ManagementCouncil; 

(f)theDirector,HigherEducationorhisnominee,notbelowtherankofJoint 

DirectorofHigherEducation; 

(g)the Director,TechnicalEducationorhisnominee,notbelow therankofJoint 

DirectorofTechnicalEducation. 

105.(1)Thereshallbeaselectioncommitteeformakingrecommendations of 

suitablecandidatesforappointmenttothepostsof- 

(a)Deans; 

(b)Directors ofSub-Campusesoftheuniversity; 
 

(c)Registrar; 
 

(d)Director,BoardofExaminationsandEvaluation; 
 

(e)FinanceandAccountsofficer; 
 

(f)DirectorofSportsandPhysicalEducation; 
 

(g)DirectorofInnovation,Incubation andLinkages; 
 

(h)DirectorofLifelong LearningandExtension. 

(2)TheSelectionCommitteeshallconsistof- 

(a)theVice-Chancellor,Chairperson; 

(b)theChancellor'snomineeontheManagementCouncil; 
 

(c)twoexpertshavingspecialknowledgeinthefieldrelatedtotheposttobefilled, 
whoarenotconnected withtheuniversityoraffiliatedcollegeorrecognized institu- 
tionunderitsjurisdiction,nominated bytheChancellor; 
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(d)onepersonbelongingtoScheduledCastesorScheduled TribesorDe-notified 
Tribes(VimuktaJatis)orNomadicTribes,orOtherBackward Classes,notbelowthe 
rankofPrincipal orProfessor nominated bytheVice-Chancellor; 

 

(e)oneelectedprincipalorteacherwhoisamemberofManagementCounciltobe 
nominatedbytheManagementCouncil,; 

 

(f)theDirectorofHigherEducationorhisnominee,notbelowtherankofthe 
JointDirectorof HigherEducation; 

 

(g)theRegistrar,Member-Secretary: 
 

Providedthat,wherehehimselfisacandidatefortheposttheninsuchcase,the 
Pro-Vice-ChancellorshallbetheMember-Secretary. 

 

(3)Allposts,mentionedinsub-section(1) shallbedulyandwidelyadvertised. 
 

(4)Thedateofthemeetingofeveryselection committee shallbesofixedasto 
allowanoticeofatleastthirtydaysofsuchmeeting,beinggiventoeachmember; 
andtheparticulars ofeachcandidateshallbesenttoeachmemberoftheselection 
committeesoastoreachhimatleastsevendaysbeforethedateofmeeting. 

 

(5)Incase ofappointmenttothe post referredtoinsub-section(1),if,onpetition 
byanypersondirectlyaffected,orsuomotu,theChancellor, aftermakingorhaving 
madesuchinquiries orobtainingorhavingobtainedsuchexplanations,including 
explanationsfrom the personwhoseappointmentsare likelytobeaffected,asmay be 
ormay have beennecessary,made byany authorityorofficeroftheuniversityatany 
timewasnotinaccordancewiththelawat thattimeinforce,theChancellor,may,by 
order,notwithstandinganythingcontainedinthecontractrelatingtotheconditionsof 
serviceofsuchperson,directtheVice-Chancellortoterminatehisappointmentafter 
givinghimonemonth's noticeoronemonth'ssalaryinlieuofsuchnotice,andthe Vice-
Chancellorshallforthwithcomplyandtakestepsforafreshselectiontobemade. 
Thepersonwhoseappointmenthasbeensoterminatedshallbeeligibletoapplyagain 
forthesamepost. 

 

(6)AnyordermadebytheChancellor, underthelast preceding sub-section 
shallbefinalandacopyoftheordershallbeservedonthepersonconcerned bythe Vice-
Chancellorwithinthreedaysfromitsreceipts. 

 

(7) ItshallbethedutyoftheVice-Chancellor,toensurethatnopaymentwhatso- 
everismadetoanyperson,bywayofsalaryorallowance,fromthefundsoftheuniver- 
sity,foranyperiodafterthetermination ofhisservices,andanyauthorityorofficer 
authorizing ormakinganysuchpaymentshallbeliabletoreimburse theamountso 
paidtotheuniversity. 

 

(8)TheSelectionCommitteeandmodeofappointment ofotherofficers ofthe 
universityshallbeprescribedbytheStateGovernmentintheOfficialGazette. 

 

(9)Themanagement ofanyaffiliatedcollegeshallbeforeproceeding tofillinva- 
canciesofaidedteachersandotheraidedemployeesinaccordancewiththeprescribed 
procedureshallascertainfromtheDirectorofHigherEducationwhether thereisany 
suitablepersonavailableonthelistofaidedsurpluspersonsmaintainedbytheDirec- 
torofHigherEducationforabsorptioninothercollegesandintheeventofsuchperson 
beingavailable,themanagement shallappointthatpersoninaccordancewiththe 
directionissuedby DirectorofHigherEducation: 

 

Providedthat,thisprocessofabsorptionofsurplusteachersandotheremployees 

shallbeapplicableto onlyaidedteachersandaidedotheremployees. 
 

(10)TheSelectionCommittee, selectionprocessandmodeofappointmentof 

principalsandteachersofaffiliatedcollegesandrecognizedinstitutionsshallbeasper 

theguidelines,directionsoftheUniversityGrantsCommission asmaybeprescribed 

bytheStateGovernmentintheOfficialGazette. 
 

106.Inaddition tothecommitteesconstitutedunderthisAct,theauthoritiesof 

theuniversity mayappointcommitteewithsuitabletermsandreference forany 

specifictask,andsuchcommittee shallconsistofmembers ofthesameauthority 

constitutingsuchacommittee andalsoofsuchotherpersonsasthatauthoritymay 

nominate. 
¦ÉÉMÉ+É`ö11-------13 
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107.(1)Theuniversityshallprepareacomprehensiveperspectiveplanforevery 
fiveyearsandgetthesameapprovedby Commission.Suchplanshallbepreparedfor 

thelocationofcollegesandinstitutions ofhigherlearninginamannerensuring 

comprehensive equitabledistributionoffacilitiesforhighereducation havingdue 

regard,inparticular, totheneedsofunserved andunder-developedareaswithinthe 

jurisdictionoftheuniversity.Suchplan shallbepreparedbytheBoard ofDeansand 

shallbeplacedbeforetheAcademicCouncilandtheSenatethroughtheManagement 

Council. 
 

(2)Theperspectiveplanshallincludethenewcoursesandfacultiestobepermit- 

tedwhichshallbedetermined bystudyingthesocialandeconomicneedsofthe region,job 

opportunitiesavailableandrequirementsofthe industryandshouldbeas 

perpoliciesofandinconformitywiththeplansoftheStateGovernment andthe 

NationalPolicyforHigherEducation forachievingNational andStateobjectivesof 
higheraccess,equity,excellence,research,relevanceandquality. 
 

(3)Theperspective planshallmakeprovisionforthesubjects,numberofnew 

divisionsandsatellitecentrestobepermittedtothecollegesandinstitutionsofhigher 

learningindifferentregionsafterfactoringinthedemandforthesameandshallbein 

conformitywith theplansof andafter theapprovalofCommissionundersection76. 
 

(4)While preparingtheperspectiveplanpreferenceshallbegiven tothedistricts 

whereGrossEnrolmentRatioislessthan thenational averageandalso tothetribal, 

hillyandinaccessible areasbesidesqualitybenchmarks, inclusivegrowth,social 

relevanceandvalueeducation. 
 

(5)Theuniversityshallinitiateatimeboundprogramme toprepareanannual 

planeveryyearforthelocationofcolleges andinstitutionsofhigherlearning,incon- 

sonancewiththeperspectiveplanandshallpublishitbeforetheendofacademicyear 

preceding theyearinwhichtheproposals fortheopeningofnewcolleges orinstitu- 

tionsofhigherlearningaretobeinvited. 
 

(6)TheUniversityshallundertakethesystematic fieldsurveywithinthe 

geographicaljurisdictionoftheUniversityeveryfiveyearsregardingthe requirements 

ofthefacilitiesofHigherEducation, typesofskillsneeded forthelocalindustries, 

tradeandcommerce,aspirationsofyouthoftheregion,needsofsociallyandeconomi- 

callydeprivedyouthlikefemalestudents,backwardandtribalcommunitiesandsuch 

otherrelatedfactors.Theuniversity shallusethefindingsofsuchfieldsurveyand develop 

thescientificdatabasewhilepreparingtheperspectiveplanoftheuniversity. 
 

108.(1) Themanagementapplyingforaffiliationorrecognition,andthemanage- 

mentwhosecollegeorinstitutionhasbeengrantedaffiliationorrecognition,shall 

givethefollowingundertakingandshallcomplywith thefollowingconditions,- 
 

(a)thattheprovisionsoftheActandStatutes,Ordinances,andRegulationsmade 

thereunderandthestandingordersanddirectionsoftheuniversityandStateGovern- 

mentshallbecompliedwith; 
 

(b)thatthereshallbeaseparateCollegeDevelopmentCommitteeprovidedforan 

affiliatedcollegeasprovidedbysection97oftheAct; 
 

(c)thatthenumberofstudentsadmittedforcoursesofstudyshallnotexceedthe 

limitsprescribedbytheuniversityandtheStateGovernment, fromtimetotime; 
 

(d) thatthereshallbesuitableandadequatephysicalfacilitiessuchasbuildings, 

laboratories, libraries,books,equipmentrequiredforteachingandresearch,hostels, 

gymnasium,etc.asmaybeprescribed; 
 

(e)thatthefinancialresources ofthecollegeorinstitution shallbesuchasto 

makedueprovisionforitscontinuedmaintenanceandworking; 
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(f) thatthestrengthandqualificationsofteachersandnon-teachingemployeesof 
theaffiliatedcollegesandrecognizedinstitutionsandtheemoluments andtheterms 
andconditionsofserviceofthestaffofaffiliated collegesandrecognized institutions 
shallbesuchasmaybespecifiedbytheuniversityandtheStateGovernment and 
whichshallbesufficienttomakedueprovisionforcoursesofstudy,teachingortrain- 
ingorresearch,efficiently; 

 

(g)thattheservicesofallteachers andnon-teachingemployeesand thefacilities 
ofthecollegetobeaffiliatedshallbemade availableforconductingexaminationsand 
evaluationandforpromotingotheractivitiesoftheuniversity; 

 

(h)thatthedirectionsandordersissuedbytheChancellor, Vice-Chancellorand 
otherofficersoftheuniversityinexerciseofthepowersconferredonthemunder 
theprovisionsofthisAct,Statutes,OrdinancesandRegulationsshallbemandatorily 
compliedwith; 

 

(i)thatthereshallbenochangeortransferofthemanagement orshiftingof 
locationofcollegeorinstitution, withoutpriorpermission oftheuniversity; 

 

(j)thatthecollegeorinstitutionshallnotbeclosedwithoutpriorpermissionofthe 
university; 

 

(k)Thatintheeventofdisaffiliationorde-recognitionorclosureofthecollege 
orinstitutionundersection121,themanagement shallabidebyandexecutethe 
decisionofAcademicCouncilregardingthedamagesorcompensationtoberecovered 
frommanagement. 

 

(2)Nocollegeorinstitutionofhigherlearningwhich ispartofanother university 
shallbeconsideredforaffiliationorrecognition, asthecasemaybe,unlessa"no 
objectioncertificate"isgivenbytheparentuniversity. 

 

109.(1)Theproposal foropeningofnewcollegesorinstitutions ofhigherlearn- 
ingorforstartingnewcoursesofstudy,subjects,faculties,additionaldivisionsorsat- 
ellitecenters,shallbeinvited andconsideredbytheuniversity. 

 

(2)Noapplicationforopeninganewcollegeorinstitutionofhigherlearning,which 
isnotinconformitywiththeperspective planpreparedundersection107shallbe 
consideredbytheuniversity. 

 

(3)(a)TheManagement seekingaLetterofIntentforopeninganewcollegeor 
institutionofhigherlearningshallapplyina prescribedformattotheRegistrarofthe 
university beforethelastdayofSeptember oftheyearpreceding theyear  inwhich 
theLetterofIntentissought; 

 

(b)onlythoseapplications complyingwiththerequirementsandreceivedwithin 
theprescribedtimelimit,shallbeaccepted andconsideredbytheuniversity; 

 

(c)allsuchapplicationsreceivedwithintheaforesaidprescribedtimelimit,shall 
bescrutinizedbytheBoardofDeansandbeforwardedtotheStateGovernmentwith 
theapprovaloftheManagement Councilonorbefore30thNovemberoftheyearin 
whichsuchapplicationisreceivedbytheuniversity. Theuniversity shallsubmit 
alongwiththeapplication,itsrecommendation,dulysupportedbyrelevantreasons,as 
aredeemedappropriate bytheManagementCouncil; 

 

(d)outofthe applicationsrecommendedbythe university,the StateGovernment 
maygrantaLetterofIntentonorbefore31stJanuaryofthe immediately following year after 
the recommendationsofthe universityunderclause(c).TheLetterof Intent 
maybegrantedtosuchinstitutions astheStateGovernment mayconsiderfitand 
properinitsabsolutediscretion,takingintoaccounttherelevantfactors,thesuitabil- 
ityofthemanagement seekingLetterofIntent,statelevelprioritywithregardto location 
ofinstitutionsofhigherlearning, etc.TheLetterofIntentshallbecommuni- 
catedbytheStateGovernmenttotheuniversity,onorbeforethedatespecifiedinthis clause: 

 

Provided,however,thatinexceptionalcasesandforthereasonstoberecordedin 
writinganyapplicationnotrecommended bytheuniversitymaybeapprovedbythe 
StateGovernment forgrantofa LetterofIntenttocollegeorinstitutions ofhigher learning; 

¦ÉÉMÉ+É`ö11-------13+ 
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(e)suchLetterofIntentgrantedbytheStateGovernmentshallbevalidupto31st 

Januaryofthenextfollowingyear.The management shallhavetocomplywiththe 

necessaryconditionsmentionedintheLetterofIntent,withinsuchperiodandsubmit 

compliancereporttothe universitywiththe presentstatusoftheacademicandinfra- 

structurefacilitiesandreadinesstostarttheinstitutionswithrequireddocumentsfor 
finalapproval; 

 

(f)Suchcompliance reportreceived withinaforesaid time-limit,shallbescruti- 

nizedbytheBoardofDeansandbeforwarded totheStateGovernment withtheap- 

provaloftheManagementCouncilonorbefore,1stdayofMayinwhichthecompliance 

reporthasbeenreceived.TherecommendationoftheBoardofDeansandapprovedby 

theManagement Councilshallbedulysupportedbyrelevantreasonsasaredeemed 

appropriatebyManagementCouncil: 
 

Providedthat, ifthemanagementfails tocomplywiththe conditionsofLetterof 

Intent,withinthetimelimitasspecifiedinclause (e),theLetterofIntentshallbe 

deemedtohave beenlapsed: 
 

Providedhoweverthat,inexceptionalcasesandreasonstoberecordedinwriting, 

theState Governmentmay,onapplicationbythemanagementdulyprocessedbythe 

university,extend fromtimetotime,thevalidityofLetterofIntentforfurtherperiod 

whichshallnotexceedtwelvemonthsintheaggregate; 
 

(g)afterconsidering thereportoftheuniversityunderclause(f),theState 

Governmentmaygrantfinalapprovaltosuchmanagement asitmayconsiderfit 
andproperinitsabsolutediscretion, takingintoaccounttheStateGovernment's 

budgetaryresources, andotherrelevantfactors,thesuitability ofmanagement seeking 

permissiontoopennewinstitution,etc. The finalapprovalunder thisclause maybegranted 

onorbefore15thJune,oftheyearinwhichsuchnewcollegeor institutions areproposed 

tobestarted. SuchapprovalfromtheStateGovernment shallbecommunicatedtothe 

university. Approvalsgrantedthereaftershallbegiven 

effectbytheuniversityonlyinthesubsequentacademicyear: 
 

Providedhoweverthat,inexceptionalcasesandforthereasonsto berecordedin 

writinganycompliancereportontheLetterofIntent,whichisnotrecommended by 

theuniversity,maybeapprovedbytheState Government. 
 

(4)(a)Themanagement seekingpermission tostartanewcourseofstudy,sub- 

jects,faculties, additionaldivisions orsatellitecentersshallapplyinaprescribed 

formattotheRegistrar oftheUniversitybeforethelast dayoftheSeptember,ofthe 

yearprecedingtheyearinwhichthepermissionissought; 
 

(b)onlythoseapplications complyingwiththerequirementandreceivedwithin 
theprescribedtimelimitshallbeaccepted andconsideredbythe university; 

 

(c)allsuchapplicationsreceivedwithinthe aforesaidprescribedtimelimit,shall 

bescrutinizedbytheBoard ofDeansandbeforwardedtotheStateGovernmentwith 

theapprovalof ManagementCouncilon or beforethe 1st dayof Aprilof theyear,with 
suchrecommendationdulysupportedbyrelevant reasons asaredeemed appropriate 

bytheManagementCouncil; 
 

(d)outofthe applicationsrecommendedbythe university,the StateGovernment 

maygrantpermissiononorbefore15thJuneoftheyeartosuchinstitutionsasitmay consider 

fitandproperinitsabsolute discretion, takingintoaccountotherrelevant 

factors,thebudgetary resourcesoftheStateGovernmentandotherrelevantfactors, 

thesuitabilityofthemanagement seekingpermission,etc.Thepermissionshallbe 

communicated bytheStateGovernmenttotheuniversity,onorbeforethedate 

specifiedinthisclause: 
 

Providedhoweverthat,inexceptionalcasesandforthereasonsto berecordedin 

writinganyapplicationnotrecommended bytheuniversitymaybeapprovedbythe 

StateGovernment. 
 

(5)NoapplicationshallbeentertaineddirectlybytheStateGovernmentforgrant 

ofLetterofIntent,undersub-section(3) orfinalapprovalundersub-section(4),asthe 

casemaybe. 
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(6)Theapplicationforstartingnewcourseofstudy,subject,facultyoradditional 
division orsatellite centerbyexistingcolleges orinstitutionsofHigherlearning, shall notbe 
forwardedto the State Governmentbythe university,if,- 

 

(a) theyhavenotbeenaccreditedor re-accredited eitherfromNationalAssess- 
mentandAccreditation CouncilorNationalBoardofAccreditation eventhoughthey are 
eligibleanddue forbeingaccreditedorre-accreditedasperthe normsofaccredi- 
tationagencies;and 

 

(b)theyhavenotcompliedwiththeconditionslaiddownbytheStateGovernment. 
 

(7)NotwithstandinganythingcontainedinthisActoranyotherlawforthetime 
beinginforce,- 

 

(a)nomanagementshallestablishoropenanewcollegeoraninstitutionofhigher 
learningintheState,exceptwiththepriorpermissionoftheStateGovernment; 

 

(b)nomanagement shallstartanewcourseofstudyorsubjects,faculty, 
additionaldivisionorsatellitecentersexceptwiththepriorpermission oftheState 
Government. 

 

Explanation.-Forthepurposeofthissub-section,theexpressions "establishor 
openanewcollegeoraninstitution ofhigherlearning"and"startanewcourseof 
study,subject,faculty,additionaldivision orsatellite center" shallincludeestablish- 
ingoropeningofsuchcollegeorinstitution ofhigherlearning,andstartingofany 
suchcourseofstudy,subject,faculty, additional division,orsatellitecenter,onthe basis 
ofnogrant-inaidfrom theState Government. 

 

(8)Incaseofextraordinarysituations whichwarrantstarting ofnewdivisionsof 
particular faculties, theStateGovernment, withreasonstoberecordedinwriting, 
shallhavetheauthorityto declareandadoptthefasttracksystemof grant of permis- 
siontostartsuchnewdivisionsand thenormsandproceduresrelatedthereto: 

 

Providedthat,the procedureforgrantofpermissioninsuchextraordinarysitua- 
tionsshallbecompleted notlaterthan31stAugustoftheAcademicYearinwhich 
suchnewdivisionsaretobestarted: 

 

Providedfurtherthat,theapplicationsforstartingofnewdivisionsunderthefast 
tracksystemshallbedulyprocessed bytheuniversity.Onthecompliance ofneces- 
saryconditions,iftheUniversityrecommendstotheGovernmenttheproposalforstart- 
ingsuchnewdivisions, thensuchpermissionshallbedeemed tohavebeenaccorded 
bytheStateGovernmentifnoadversecommunicationofanynatureisissuedbythe 
StateGovernmentupto31stAugustoftheAcademicYearinwhichsuchnewdivisions 
aretobestarted. 

 

(9)The StateGovernment, forthepurposeofgivingeffecttotheprovisionsof sub-
section (3)orsub-section (4),asthecasemaybe,   maybynotificationinthe 
OfficialGazette,laydowntheproceduretobefollowedforthepurposesunderthesaid sub-
sections. 

 

110.(1)Onreceiptofthepermission fromtheStateGovernment, theAcademic 
Councilof the universityshallconsidergrant offirsttimeaffiliationto thenew college 
orinstitution ofhigherlearningortothenewcoursesofstudy,subjects,faculties, 
additionaldivisions,orsatellitecentersasthecasemaybe: 

 

(2)TheAcademicCouncilshalldecide,- 
 

(a)whetheraffiliationshould begranted orrejected; 
 

(b)whetheraffiliationshouldbegrantedinwhole orpart; 
 

(c)subjects,coursesofstudy,thenumberofstudentstobeadmitted; 
 

(d)conditions,ifany,whichmaybestipulatedwhilegrantingorforgranting the 
affiliationtobecompliedwithinreasonabletime: 

 

Providedthat,incaseoffailuretocomplywithsuchconditions withinsuch period, the 
affiliationgrantedshallbedeemedtohave beencancelledandnocommu- 
nicationinthisregardbytheuniversitytothemanagement concerned shallbe necessary. 
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(3)ThePro-Vice-Chancellorshallcommunicatethedecision ofAcademic Council 
tothemanagementwithacopytotheDirectorofHigherEducation,withinonemonth 
fromthedateofcommunication ofsanctionbytheStateGovernmentinrespectof 
openingthenewcollegeorinstitution ofhigherlearningorstartinganewcourseof 
study,subjects,facultiesoradditionaldivisions,orsatellitecentersandiftheapplica- 
tionforaffiliationisgranted,alongwithanintimation regarding,- 
 

(a)thecoursesofstudy,subjects, facultiesoradditionaldivisions forwhich 
affiliationisgranted; 
 

(b) thenumberofstudentstobeadmitted; 
 

(c)theconditions,ifany,subjecttothefulfillmentofwhichtheaffiliationisgranted 
andtimestipulatedforcomplianceofsuchconditions. 
 

(4)Wherethecollege  orinstitutioniseligibleanddueforaccreditation orre-
accreditation, asthecasemaybe,andsuchcollegefailstocomplywiththe 
requirementsofaccreditationorre-accreditation,thennoaffiliation shallbegranted 
bytheuniversity tosuchcollegeorinstitution: 

Providedthat,nothing inthissub-sectionshallapplyinrespectoftheaffiliation 
fornaturalgrowthofthefaculty,additionaldivision,courseofstudy,subjectorsatellite 
centre. 
 

(5)Nostudentshallbeadmittedbythecollegeorinstitutionunlesstheuniversity 
hasgranted theaffiliation tothecollegeorinstitutionofhigherlearningortoanew 
courseofstudy,subject,facultyoradditionaldivision. 

111.(1)Themanagement ofan institution activelyengagedinconducting 
researchorspecialized studiesforaperiodofnotlessthanfiveyears,andseeking 
recognitionshallapplytotheRegistraroftheuniversitybeforethelastday ofSeptember of the 
yearprecedingtheyear fromwhichthe recognitionissought,with fullinforma- 
tionregardingthefollowingmatters,namely:- 

(a)theconstitutionandpersonnelofthemanagement; 
 

(b)thesubjectsandcoursesofstudyandresearchProgrammesforwhichrecogni- 
tionissought; 
 

(c)theaccommodation, equipmentandthenumberofstudentsforwhomprovi- 
sionhasbeenmade; 
 

(d)thepermanent,visitingandhonorarystaffoftheinstitution,recognized for 
guidingresearchorrecognizable forthepurposebytheuniversity;theirexperience, 
evidenceofresearchworkcarriedoutattheinstitution,publications, report,mono- 
graphs,bookspublishedbytheinstitution; 
 

(e)thefeeslevied,orproposed tobelevied,andtheprovisions madeforcapital 
expenditureonbuildings,equipmentandfor the continuedmaintenanceandefficient 
workingoftheinstitution. 
 

(2)Onlythoseapplicationscomplying withtherequirements shallbeaccepted 
andconsideredbytheuniversity. 
 

(3)AllsuchapplicationsshallbescrutinizedbytheBoardof Deans.TheBoardof 
Deansmaycallforanyfurtherinformation, whichitthinksnecessaryandshallask 
themanagementtocomplywiththerequirements. 
 

(4)IftheBoardofDeansdecides toconsidertheapplication, itshallcausean 
inspectionbyacommitteeofpersonshavingspecializedknowledge inthesubjector 
fieldconcerned,forphysicalverificationofallrequirementsforgrantofrecognition. 
 

(5)Thecommittee shallvisittheinstitutionandsubmitareportthereoftothe 
BoardofDeans,withsuchrecommendationsdulysupportedbyrelevantreasonsasare 
deemedappropriate. 
 

(6) Afterconsideringthereportofsuchinquiry,andmakingsuchfurtherinquiry, 
asitmaythinknecessary,theBoardofDeansshallsubmittotheVice-Chancellorthe 
proposaltograntorrejecttheapplication,inpartorinwhole,withsuchrecommenda- tions 
duly supportedbyrelevantreasonsasaredeemedappropriateand the reportof 
theinquirycommittee. 
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(7)TheVice-ChancellorshallafterconsideringtheproposalsubmittedbytheBoard 

ofDeans,may,eithergrantorrejectit.ThedecisionoftheVice-Chancellor inthis 

regardshallbefinalandbinding. 
 

(8)ThePro-Vice-ChancellorshallcommunicatethedecisionoftheVice-Chancel- lor 

tothe managementwith acopy to theDirectorof HigherEducation. 
 

(9)Theprocesslaiddowninsub-sections(1)to(8)shallbecompletedwithinsix months. 
 

112.(1) Themanagementofprivateskillseducationproviderseeking 

recognition fromtheuniversity tovariousdegree,diploma,advanceddiplomaand 

certificate coursesasprescribedbytheUniversityaspertheNational, Statelevel policy 

regardingskillqualificationandeducationframework andto theexperts 

engagedforconducting suchcoursesshallapplytotheRegistrarintheprescribed 

format,withfullinformationontheprogrammes runbytheprivateskillseducation 

providerandotherdataassoughtintheformat,beforethelastdayofSeptemberofthe 
yearprecedingtheyearfromwhichtherecognitionissought. 

 

(2)Onlythoseapplicationscomplyingwiththerequirementsandreceivedwithin 

theprescribedtime-limit,shallbeacceptedandconsideredbytheuniversity. 
 

(3)AllsuchapplicationsshallbescrutinizedbytheBoardofDeans.TheBoard ofDeans 

shallinformthemanagementthediscrepancies intheapplicationor documents 

submittedforseeking recognition, andshallaskthemanagementto 

complywiththerequirements. 
 

(4)TheBoardofDeansafterbeingsatisfiedwiththeauthenticity oftheprivate 

skillseducationprovidersshallcauseaninspectionbythecommittee ofexpertsin 

skillseducation,industryandacademia,forthe purposeofgrant ofrecognition. 
 

(5)Thecommitteeshallvisittheinstitution andsubmitareportthereoftothe 

BoardofDeans,withsuchrecommendationsdulysupportedbyrelevantreasonsasare 

deemedappropriate. 
 

(6)Afterconsideringthereportofsuchinquiry,andmakingsuch further inquiry 

asitmaythinknecessary,theBoardofDeansshallsubmittotheVice-Chancellorthe 

proposaltograntorrejecttheapplication,inpartorinwhole,withsuchrecommenda- tions 

dulysupportedbyrelevantreasonsasaredeemedappropriateandthereportof 

theinquirycommittee. 
 

(7)TheVice-ChancellorshallafterconsideringtheproposalsubmittedbytheBoard of 

Deans,may,eithergrantorrejectitandthedecisionof the Vice-Chancellorinthis 
regardshallbefinalandbinding. 

 

(8)ThePro-Vice-ChancellorshallcommunicatethedecisionoftheVice-Chancel- 

lortothemanagement. 
 

(9)Thetimeschedulefortheprocesslaiddowninsub-sections(2)to(8)shallbe 
publishedandcompletedbytheUniversityupto30thApriloftheyear,inwhichprivate 

skillseducation providerintendstostartvariousdegree,diploma,advancediploma 

andcertificatecourses. 
 

(10)Therecognition shall bevalidforaperiod offiveyears.Theprocedure 

referredtoinsub-sections(1)to(8)shallapplymutatis-mutandis,forcontinuationof 

suchrecognition,fromtimetotime. 
 

(11)Therecognized privateskillseducationprovidershallconductassessment, 

declareresultsandrecommend totheUniversityforAwardofcertificate,diploma, 

advanceddiplomaanddegreefor differentprogrammes. 
 

(12)Themanagementdesirousofclosingdowntheinstitution providingprivate skills 

educationshallapplytotheRegistraronorbeforethefirst dayofAugust ofthe 

precedingyear,statingfullythegroundsforclosure,andpointingouttheassetsinthe 

formofbuildingsandequipment, theiroriginalcost,theprevailingmarketvalueand 

thegrantssofarreceivedbyiteitherfromtheUniversityGrantsCommission, the 

StateGovernment orfrompublicfundingagencies. 
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(13)Onreceiptofsuchanapplication,theVice-Chancellor shallcausetomake 
enquiriesasitmaydeemfit,toassessanddetermine whethertheprivateskills 
educationproviderbepermittedtoeffecttheclosure.TheVice-Chancellormayexam- 
inewhether theclosureshould beavoidedbytransferringittoanothermanagement. 
 

(14) If theVice-Chancellordecidestorecommendtheclosure,theBoardof Deans 
shallprepareandsubmit totheManagement Council,areportontheextentof 
damagesorcompensation toberecoveredfromthemanagementandwhetherthe 
assetscreatedutilizingthefundsprovidedbytheUniversityGrantsCommission, 
theStateGovernmentorotherpublicfundingagencies,betransferred   toother 
management. 
 

(15)TheVice-Chancellorshall,withpriorconcurrenceoftheManagementCouncil, 
decidewhetherprivateskillseducationproviderbepermittedtheclosure. 
 

(16) Theproceduretogiveeffecttotheclosureshallbein phases,soastoensure 
thatthestudentsalreadyadmitted totheprivateskillseducationproviderarenot 
affected,andthatthefirstyearshallbeclosedfirstandnonewadmission shallbe effected.The 
procedureto phaseout the closureshallbesuchasmay beprescribed. 
 

113.(1)Themanagement oftheempowered autonomous skillsdevelopment 
collegeapplyingforrecognitionshallgiveandcomplywiththefollowingundertakings, 
namely:- 
 

(a)thattheprovisionsofthisActandStatutes,OrdinancesandRegulationsmade 
thereunderandthestandingordersanddirectionsoftheuniversityshallbeobserved; 
 

(b)thatthereshallbesuitableandadequatephysicalfacilitiessuchasbuildings, 
classroomswithmoderndeliveryfacilities,skillsdevelopment laboratories with 
necessaryequipment, ifneeded,libraryandknowledgeaccessfacilities,information 
andcommunicationtechnologyconnectivityandotherfacilitiesasmaybeprescribed 
bytheuniversity; 
 

(c)thatthefinancialresources ofthecollegeshallbesuchastomakeprovision 
foritscontinuedmaintenanceandworking; 
 

(d)thatthereshallbecoreacademicandtechnicalstaff,asprescribed bythe 
university,andtheemolumentsandthetermsandconditionsofservicesofthestaffof 
thecollegeshallbesuchasprescribedbytheuniversity; 
 

(e)thatthereshallbelinkageswiththeindustries orbusinessesasmaybenec- 
essarytogiveprofessionalexperiencesandalsoapanelofexpertsfromindustriesor 
businesseswhichshallworkasvisitingteachersortrainersasdemandedbythe vari- ous 
programmesofthat collegewhichintendsto run; 
 

(f)thattheservicesofallteachingstaff,visiting teachers orexperts,supporting 
andtechnicalstaffandthefacilitiesofthecollegeshallbemadeavailableforconduct- 
ingexaminations,evaluationandforpromotingotheractivitiesoftheuniversity; 
 

(g)thatthereshallbeno changeortransferofthe managementwithoutprevious 
permissionoftheuniversity; 
 

(h)thatthecollegeshallnotbeclosedwithoutpermissionoftheuniversity; 
 

(i)thatintheeventofdisqualificationorde-recognitionorclosureofthecollege, 
thecollegeshallcontinuetofunctionanddischargeitsdutiestilllastbatchofstudent's 
registeredforvariousprogrammesaretrained,assessedorevaluated,theirresults 
aredeclaredbytheuniversityandtheyaregivenappropriatecertificateofcompletion 
oftheprogramme. 
 

(2)Themanagementofcollegeseekingrecognitionfromtheuniversityshallapply 

totheRegistraroftheuniversityintheprescribed format,beforethelastdayof 

Septemberoftheyearpreceding theyearfromwhichtherecognition issought,to 

variousdegree,diploma,advanceddiplomaandcertificatecoursesasprescribedbythe 

University aspertheNational,Statelevelpolicyregardingskillsqualification and 

educationframeworkprovidinginformationontheprogrammesproposed tobe 

conductedincollege,whichshallincluderelevantdataoncurriculum,delivery 
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process,creationofnecessaryacademicandskillstraininginfrastructure, linkages 

withappropriate industries orbusiness,facultyandexpertswiththeiracademic 

qualifications anddomainexperienceandother supportinginformationon 

assessmentofstudentsandthefinancialdetailsofthecollegeseekingrecognition. 
 

(3)Onlythoseapplicationscomplyingwiththerequirementsandreceivedwithin 

theprescribedtime-limit,shallbeacceptedandconsideredbytheuniversity. 
 

(4)AllsuchapplicationsshallbescrutinizedbytheBoardofDeansandareport 

thereofbeforwardedtotheVice-Chancellorandtheuniversityshallinformtheman- 

agement,ofthediscrepanciesintheapplicationordocuments submittedforseeking 

recognitionandshallaskthemanagementtocomplywiththerequirements. 
 

(5)The BoardofDeansafter beingsatisfiedwith the authenticityofthe proposal, 

shallcauseaninspectionbythecommitteeofexpertsinskillseducation,industry 

andacademiaforthepurposeof grantof recognition. 
 

(6)Thecommitteeshallvisittheinstitution andsubmitareportthereoftothe 

BoardofDeans,withsuchrecommendationsdulysupportedbyrelevantreasonsasare 

deemedappropriate. 
 

(7)Afterconsideringthereportofsuchinquiry,andmakingsuch further inquiry 

asitmaythinknecessary,theBoardofDeansshallsubmittotheVice-Chancellorthe 

proposaltograntorrejecttheapplication,inpartorinwhole,withsuchrecommenda- tions 

duly supportedbyrelevantreasonsasaredeemedappropriateand the reportof 

theinquirycommittee. 
 

(8)TheVice-ChancellorshallafterconsideringtheproposalsubmittedbytheBoard of 

Deans,may,eithergrant or rejectitandthedecisionoftheVice-Chancellorinthis 

regardshallbefinalandbinding. 
 

(9)Thetimeschedulefortheprocesslaiddowninsub-sections(2)to(8)shallbe published 

andcompleted bytheUniversityupto30thApriloftheyear,inwhich 

empoweredautonomous skillsdevelopmentcollegeintendstostartvariousdegree, 

diploma,advance diplomaandcertificatecourses. 
 

(10)ThePro-Vice-Chancellor shallcommunicatethedecisionoftheVice- 

Chancellor tothemanagement, onorbeforethe30thApriloftheyear,inwhichthe 

managementdesirestoseekrecognition. 
 

(11)Therecognition shall bevalidforaperiod offiveyears.Theprocedure 

referredtoinsub-sections(1) to(10)shallapplymutatis-mutandis,forcontinuationof 

recognition,fromtimetotime. 
 

(12)   Therecognizedempoweredautonomousskillsdevelopmentcollegeshall 

conductassessment,declareresultsandrecommend totheuniversityawardofjoint 

certificate,diploma,advanceddiplomaanddegreefordifferent programmes. 
 

(13)Themanagementdesirousofclosingdowntheempoweredautonomousskills 

developmentcollegeshallapply to the Registraronorbeforethe firstday ofAugustof 

theprecedingyear,statingfullythegroundsforclosure,andspecifying theassetsin 

theformofbuildingsandequipment, theiroriginalcost,theprevailingmarketvalue 

andthegrantssofarreceivedbyiteitherfromtheUniversityGrantsCommission,the 

StateGovernment orfrompublicfundingagencies. 
 

(14)Onreceiptofsuchanapplication,theVice-Chancellor shallcausetomake 

enquiries asitmaydeemfit,toassessanddeterminewhetherthecollegebepermit- 

tedtoeffecttheclosure.TheVice-Chancellormay,examinewhethertheclosureshould 

beavoided bymakingprovisionsfortransferringittoanothermanagement. 
 

(15)IftheVice-Chancellordecidestorecommend theclosure,itshall prepare 

andsubmittotheManagementCouncil,areportontheextentofdamagesorcompen- 

sationtoberecoveredfromthemanagementandwhethertheassetscreated utilizing 

thefundsprovidedbytheUniversityGrantsCommission, theStateGovernmentor 

otherpublicfundingagencies,betransferredtoothermanagement. 
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(16)TheVice-Chancellorshall,with priorconcurrenceofthe ManagementCoun- 

cil,decidewhetherthecollegebepermittedtheclosure. 
 

(17)Theprocedure toeffecttheclosureshallbeinphases,soastoensurethat 

thestudentsalreadyadmitted tothecollegearenotaffected,andthatthefirstyear 

shallbeclosedfirstandnonewadmissionshallbeeffected.Theproceduretophaseout the 

closureshallbesuchasmaybeprescribed. 
 

114.(1)Theprocedureprescribed insub-sections (1)to(3)ofsection110shall 

apply,mutatismutandis,fortheconsiderationofcontinuationofaffiliation,fromtimeto time. 
 

(2)Theprocedureprescribedinsection111,forgrantofrecognitionshallapply, mutatis-

mutandis,fortheconsiderationofcontinuationofrecognition. 

115.Theaffiliatedcollegeorrecognized institutionmayapplyforaffiliationor 
recognitionforadditionalcoursesofstudy.Theuniversityshallfollowtheprocedureas 

prescribedinsections108,109,110and111,sofarasmaybeapplicable. 
 

116.Theaffiliatedcollegeorinstitutionorrecognizedinstitutionwithatleast five 

yearsstandingasanaffiliatedorrecognized institutionshallapplyfor 

permanentaffiliationorrecognition.TheBoardof Deansshallconsiderandscrutinize 

theapplicationsandmake recommendationto theAcademicCouncil.IftheAcademic 
Councilissatisfiedthattheaffiliatedcollegeorinstitutionorrecognized institution 

hasfulfilled alltheconditionsofaffiliationorrecognitionsatisfactorily andhas 

attainedhighacademicandadministrativestandardsasprescribed bytheuniversity 

andconcernedregulatorybodies, fromtimeto time,the AcademicCouncilshallgrant 

permanentaffiliationorrecognitiontothecollegeorinstitution,asthecasemaybe. 
 

117. (1)Everyaffiliatedcollegeandrecognizedinstitutionshallfurnishsuch reports, 

returnsandotherparticularsastheuniversitymayrequire forenabling itto 

judgetheacademicstandardsandstandardsofacademicadministrationofthecollege 

orrecognizedinstitution. 

(2)ThePro-Vice-Chancellor shallcauseeveryuniversitydepartmentorinstitu- 
tion,affiliatedcollegeorrecognizedinstitution tobeinspected,atleastonceinevery 

threeyears,byoneormorecommittees appointed byhiminthatbehalfwhichshall 

consistofthefollowingmembers,namely:- 
 

(a)theDeanofthefacultyconcerned-Chairperson; 
 

(b)oneexpert,notconnectedwiththeuniversityorwithanyaffiliated collegeor 
recognizedinstitutionunderitsjurisdiction,nominatedbytheAcademicCouncil; 
 

(c)oneexpert, tobenominatedbytheManagementCouncil; 
 

(d)oneexpert, tobenominatedbytheSenate: 
 

Providedthat,nomemberonsuchcommitteeshallbeconnected withthe 
managementofcollegeorinstitutionconcerned. 
 

(3)ThecommitteeshallsubmititsreporttothePro-Vice-Chancellor forhis 

considerationandforfurtheractionasmaybenecessary. 
 

118. (1)Thepermissionforshiftingoflocationofacollegeorinstitutionofhigher 
learningonlywithinthesamedistrictshallbegranted. 

(2)TheManagementCounciloftheuniversityshallconsiderthepointsreferred toinsub-

section(3)beforegrantingpermissionforshifting oflocation ofacollege. 
 

(3)Permissionshallbegrantedbytheuniversityaftertheconcurrenceofthe 

StateGovernment: 

Providedthat,- 

(a) suchshiftingoflocationdoesnotresultindisturbingtheeducationaldevelop- 
mentofthelocationfromwherethecollegeisbeingshifted; 
 

(b)suchshifting toanewlocationisallowed onlyifsuchlocationiswithinthe 

peripheryoffivekilometres ofthelocationforopeninganewcollegeorinstitutionof 

higherlearning,asindicatedintheannualperspectiveplan;and 
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(c)theinfrastructureandotherfacilities inthenewlocation areadequateasper 

theprescribednorms. 

(4)Ifthecollegeisbeingshiftedfromonelocationtoanotherforreasonofnatural 
calamity,emergentpermission shallbegrantedbytheuniversityandshallindue 
courseoftime beapprovedbythe StateGovernment. 

119.TheManagementCounciloftheuniversityshallconsider theproposals for 
transferofmanagement ofcollegesandinstitutions,asprescribed inthe Statutes 
subjecttothepermissionoftheStateGovernment. 

120.(1)Ifanaffiliatedcollegeorrecognized institutionfailstocomplywiththe 
conditionsofaffiliationorrecognitionasprovidedinsection   108ortoallowthe 
CollegeDevelopment Committeeasprovidedinsection97tofunctionproperlyorto 
takeaction asperdirectionsissued under theAct,orifitisconductingthecollegeor 
recognized institutioninamannerprejudicial totheinterestoftheuniversityorthe 
standardslaiddownbyit,theBoardofDeansmayissueanoticetothemanagementto 
showcauseastowhytheprivilegesconferredonthecollegeorrecognizedinstitution 
byaffiliationor recognitionshouldnotbewithdrawninpartor inwholeor modified. 

 

(2)TheBoardofDeansshallmentionthegroundsonwhichitproposestotakethe 
actionandshallsendacopyofthenoticetotheprincipal ofthecollege,orheadof recognized 
institution.Itshallalsospecifyinthenotice,theperiod,beingaperiod 
whichshallnotbelessthanthirtydayswithinwhichthemanagementshould fileits 
writtenstatementinreplytothenotice. 

 

(3)Onreceiptofsuchwrittenstatementoronexpiryoftheperiodspecifiedin 
thenoticeissuedundersub-section (1),theBoardofDeansshallplacebeforethe Academic 
Council,thenoticeandthewrittenstatement, ifany,withorwithoutthe motionfor 
withdrawalormodificationofsuchprivileges. 

 

(4)TheAcademic Councilshall,havingregardtotheinterestofstudentsstudy- 
inginthecollegesorrecognized institutions,shallrecommend anactioninthis behalf 
totheVice-Chancellorand theVice-Chancellorshallpass thenecessaryorder. 

 

121.(1)Nomanagementofanaffiliatedcollegeorrecognizedinstitutionshall 
beallowedtoclosedowntheaffiliatedcollegeorrecognized institutionwithoutprior 
permissionoftheStateGovernment. 

 

(2)Themanagement desirousofclosingdownthecollegeorrecognized institu- 
tionshallapplytotheuniversityonorbeforethefirstdayofAugustofthepreceding 
year,statingfullythegrounds forclosure,andpointingouttheassetsintheformof 
buildingsandequipment,theiroriginalcost,theprevailingmarketvalueandthegrants so 
farreceivedbyiteither fromtheUniversityGrantsCommission,theStateGovern- 
mentorfrompublicfundingagencies. 

 

(3)Onreceiptofsuchanapplication,theAcademic Councilshallcausetomake 
inquiriesasitmaydeemfit,toassessanddeterminewhether theaffiliatedcollegeor 
recognizedinstitution bepermitted toeffecttheclosure.TheAcademicCouncilmay 
examinewhetherthe closureshouldbeavoidedby[providingnecessaryassistanceor 
takingoverthecollegeorinstitutionbytheuniversityor]transferring ittoanother 
management. 

 

(4)IftheAcademicCouncildecidestorecommend theclosure,itshallprepare 
andsubmittotheManagement Council,areportontheextentofdamagesorcom- pensation 
toberecovered fromthemanagement fortheassetscreatedutilizingthe fundsprovided 
bytheUniversityGrantsCommission,theStateGovernmentorother 
publicfundingagencies. 

 

(5)TheAcademicCouncilshall,withpriorconcurrenceoftheManagementCoun- 
cilandapprovaloftheStateGovernmentdecidewhethertheaffiliatedcollegeorrecog- 
nizedinstitutionbepermittedtheclosure. 

 

(6)Theuniversitymaytransferthecollegeorarecognizedinstitution toanother 

managementwith priorapprovaloftheStateGovernmentandafter followingthe pro- 

cedureprescribedinthatbehalf. 
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(7)Theprocedure toeffecttheclosureshallbeinphases,toensure thatthe 

studentsalreadyadmittedtotheaffiliatedcollegeorrecognizedinstitution arenot 
affected,andthatthefirstyearshallbeclosedfirstandnonewadmissions shallbe 
effected.The procedureto phaseout the closureshallbesuchasmay beprescribed. 

(8)Theprocedure forclosureofaffiliatedcolleges,orrecognizedinstitutions, 

referredtoinsub-sections(1)to(7)shall,mutatis-mutandis applyinthecaseof 
closureoffaculties,coursesofstudiesorsatellitecentres. 

122. (1)Auniversitydepartmentorinstitution,affiliatedcollegeorrecognized 
institutionmayapplytotheuniversityforgrantofautonomousstatus. TheManage- 

mentCouncilontherecommendation oftheAcademicCouncilmayconfertheau- 
tonomousstatus. 

(2)   Autonomousuniversitydepartmentorinstitutionoraffiliatedcollegeor 
recognizedinstitutionshallfunction withtheobjectivesofpromotingacademic 
freedomandscholarship onthepartofteachersandstudentswhichareessentialto 
thefosteringanddevelopment ofanintellectual climateconducive tothepursuitof 
scholarshipandexcellence. 

(3)  Theautonomousuniversitydepartmentorinstitutionoraffiliatedcollege 
orrecognized institution,mayconstituteitsauthoritiesorbodiesandexercisethe 

powersandperformthefunctionsandcarryouttheadministrative, academicand 
otheractivitiesoftheuniversity,asmaybeprescribedbytheStatutes. 

(4) Theautonomous universitydepartmentorinstitutionoraffiliatedcollegeor 

recognizedinstitutionmayprescribeitsown coursesofstudy,evolveitsown teaching 
methodsandholdexaminationsandtestsforstudentsreceivinginstructioninit,and 
recommend theuniversityforawarddegrees,diplomasorcertificates,afterfollowing 
theprocedureasprescribedintheStatutes.Theautonomous universitydepartment 
orinstitutionoraffiliatedcollegeorrecognized institutionshallhavefull academic 
andadministrativeautonomysubjecttotheprovisionsofthisActandStatutesandthe 
guidelinesissuedbytheUniversityGrantCommission,fromtimetotime. 

123. (1)AffiliatedautonomouscollegesthatareidentifiedbyUniversityGrants 

CommissionasCollegewithPotentialforExcellence orCollegeofExcellencewhich 
haveahighlevelgradetobeprescribed bytheStateGovernment throughOfficial 
Gazettemayapplytotheuniversityforgrantofempowered autonomous status.The 
ManagementCouncilontherecommendationoftheAcademicCouncilmayconfer the 
empoweredautonomousstatusuponsuchcollege. 

(2)Normsandprocedureforgrantoftheempoweredautonomousstatusandcon- 

tinuationthereof, shallbeasmaybeprescribedbytheStatutes. 

(3)Theempoweredautonomous collegemayconstituteitsauthorities orbodies 

andexercise thepowersandperformthefunctions andcarryouttheadministrative, 
academic,financialandotheractivitiesoftheuniversity,asmaybeprescribedbythe 
Statutes. 

(4) Theempoweredautonomouscollegeshallenjoyallsuchprivilegesinaddition 
totheprivilegesenjoyed byautonomouscollegeasmaybeprescribedbythestatutes 

andguidelinesofStateGovernmentandUniversityGrantsCommission. 

124.(1)Agroupofaffiliatedautonomouscollegesorrecognizedinstitutionsof 
thesamemanagement oreducational societywhichincludesthecollegesorinstitu- 
tions,identifiedbytheUniversityGrantsCommission asPotential forExcellenceor 
CollegeofExcellenceorwhichhaveahighlevelgradetobeprescribed bytheState 
Governmentthrough OfficialGazettemayapplytotheuniversityforgrantofstatus of 

empoweredautonomousclusterinstitutions.TheManagementCouncil ontherecom- 
mendationoftheAcademicCouncilmayconfer thestatus ofempoweredautonomous 
cluster institutionsuponsuchgroupofcolleges orinstitutions. 

(2)Normsandprocedureforgrantstatusofempowered autonomous cluster 
institutionsandcontinuationthereof,shallbeasmaybeprescribedbytheStatutes. 

(3)Theempowered autonomousclusterinstitutionsmayconstituteitsauthori- 
tiesorbodiesandexercise thepowersandperformthefunctions andcarryoutthe 

administrative, academic,financialandotheractivitiesoftheuniversity,asmaybe 
prescribedbythe StatutesandguidelinesofStateGovernmentand UniversityGrants 
Commission. 
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CHAPTERXI 
 

ENROLMENT,DEGREESANDCONVOCATIONS 
 

125.Allpost-graduateinstruction,teaching,training,research,researchcollabo- 

rationsandpartnerships, shallnormallybeconducted withintheuniversity areaby 

theuniversity,affiliatedcollegesandtherecognizedinstitutions insuchmanneras 
maybeprescribed. 

 

126.Apersontobeenrolledasstudentoftheuniversityshallpossesssuchquali- 

ficationsandfulfillsuchconditionsasmay beprescribed. 
 

127.(1)All powersrelatingto disciplineanddisciplinaryaction inrelationtothe 

studentsoftheuniversitydepartments andinstitutionsandcollegesmaintained by 

theuniversity,shallvestintheVice-Chancellor. 
 

(2)TheVice-Chancellormay,byanorder,delegatealloranyofhis powersunder sub-

section (1),ashedeemsfit,tosuchotherofficerashemaynominateinthat behalf. 
 

(3)TheVice-Chancellor may,intheexerciseofhispowers,byanorder,direct that any 

studentorstudentsbeexpelledorrusticatedforaspecifiedperiod,orbenot 

admittedtoacourseorcoursesofstudyinconductedcollege,institutionordepartment 

oftheuniversityforaspecifiedperiod,orbepunishedwithfine,asprescribedby 

theuniversity,or bedebarredfromtakinganexaminationor evaluationconductedby 

thedepartment,conductedcollegeorinstitutionmaintained bytheuniversityfora specified 

periodnotexceeding fiveyearsorthattheresultofthestudentorstudents 

concernedintheexamination orevaluationinwhichheortheyhaveappeared,be cancelled: 
 

Providedthat,theVice-Chancellorshallgivereasonableopportunityofbeingheard 

tothestudentconcerned,ifexpulsionisforaperiodexceedingoneyear. 
 

(4)WithoutprejudicetothepowersoftheVice-Chancellor, theprincipalsof 

conductedcolleges,headsofuniversityinstitutionsandtheheadsofdepartments of 
theuniversity shallhaveauthority toexerciseallsuchpowers overthestudentin 

theirrespectivechargeasmaybenecessary forthemaintenanceofproperdiscipline. 
 

(5)Provisionsasregardsdisciplineandproperconductforstudentsoftheuniver- 

sityandtheactiontobetakenagainstthemforbreachofdiscipline ormisconduct, 

shallbeasmaybeprescribedbytheStatutes,whichshallapplytothestudentsofallits 

conducted collegesanduniversitydepartmentsorinstitutions, affiliatedcollegesand 

recognizedinstitutions. 
 

(6) Statutesrelatingtodisciplineandproperconductforstudents,andtheaction 

tobetakenagainstthemforbreachofdisciplineormisconduct,shallalsobepublished 

intheprospectusoftheuniversity,affiliatedcollegeorrecognized institutionand 

everystudentshallbesuppliedwith acopyofthe same.The principalsofthe colleges 

andheadsoftheinstitutions,maintained bytheuniversityandaffiliatedcolleges, 

may,prescribeadditionalnormsofdisciplineandproperconduct,notinconsistentwith the 

Statutes,asthey thinknecessaryandeverystudentshallbesuppliedwith acopy 

ofsuchnorms. 
 

(7)Atthetimeofadmission, everystudentshallsignadeclaration totheeffect that 

hesubmitshimself to the disciplinaryjurisdictionoftheVice-Chancellorandthe 

otherofficersandauthoritiesorbodies oftheuniversityand theauthoritiesorbodies 

oftheconducted colleges,affiliatedcollegesandrecognizedinstitutions, andshall 

observeandabidebytheStatutesmadeinthatbehalfandinsofarastheymayapply, 

theadditionalnormsmadebytheprincipalsofconductedcollegesandheadsofuniver- 

sityinstitutionsandaffiliatedcolleges. 
 

(8)Allpowersrelatingtodisciplinary actionagainststudentsofanaffiliated 

collegeorrecognized institutionnotmaintainedbytheuniversity,shallvestinthe 

principaloftheaffiliatedcollegeorheadoftherecognized institution,andtheprovi- 

sionsofthesub-sections (6)and(7)includingtheStatutesmadethereunder,shall mutatis-

mutandisapplytosuchcolleges,institutionsandstudents therein. 
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128.(1)TheManagement Councilmay institute andconfersuchdegrees, 

diplomas,certificatesandotheracademicdistinctionsasmayberecommendedbythe 

AcademicCouncil. 
 

(2)TheManagementCouncilmayinstituteandconferpost-doctoraldegreessuch 

asD.Sc.andD.Litt.- byResearch,asmayberecommendedby AcademicCouncil. 
 

(3)The Chancellormay, onthe recommendationoftheManagementCounciland 

theAcademic Council,supportedbyamajorityofnotless than two-thirdmembersof 

eachsuchauthority,presentatitsmeeting,suchmajoritycomprising notlessthan one-

halfofthemembers ofeachsuchauthority, withdraw thedegreeordiplomaor certificate 

oranyotheracademic distinction permanentlyorforsuchperiodasthe Chancellor thinks 

fit,ifsuchapersonisconvicted byacourtoflawforanyoffence 

involvingmoralturpitudeorhasbeenfoundtohavesoughtadmissiontoanydegreeor 

diplomaorcertificatecoursebyfraudulentmeansorhasbeenfoundto haveobtained 

suchdegreeordiplomaorcertificate oranyotheracademic distinction byfraudulent 

means.Nosuchactionunderthissectionshallbe takenunlessthe personconcerned 

isgivenanopportunitytodefendhimself. 
 

129.(1)TheManagement CouncilmayconsiderandrecommendtotheSenate 
theconferment ofanhonorarydegreeorotheracademic distinction onanyperson, 

withoutrequiringhimtoundergoanytestorexaminationorevaluation,ontheground 
solelythathe,byreasonofhiseminentposition,attainmentsandpublicservice,isa 

fitandproperpersontoreceivesuchdegreeorotheracademic distinction,andsuch 
recommendationshallbedeemedtohavebeendulypassedifsupportedbyamajorityof 

notlessthantwo-thirds ofthememberspresentatthemeetingoftheSenate,being notless 
thanone-halfofitstotalmembership: 
 

Provided that,theManagementCouncilshallnotentertainorconsiderany 

proposalinthatbehalfwithouttheVice-Chancellor havingobtainedtheprevious 
approvaloftheChancellor. 

(2)TheManagementCouncilmaytakeadecisionontheproposaloftheSenate: 

Providedthat,theSenateshallnotentertainorconsideranyproposalinthat 

behalf without theVice-ChancellorhavingobtainedpriorapprovaloftheChancellor. 
 
 

130.Theconvocation oftheuniversity shallbeheldatleastonceduringan 

academicyearinthemannerprescribedbythe Statutesforconferringdegrees, post- 
graduatediplomasorforanyotherpurpose. 
 

131.(1)Subjecttotheprovisionsofsub-section(2),thefollowingpersonsshallbe 
entitledtohave theirnamesenteredintheregister ofregisteredgraduatesordeemed 

toberegisteredgraduates,maintainedbytheuniversity,namely:- 
 

(a)whoaregraduates oftheuniversity; 
 

(b)whoaregraduatesoftheparentuniversityfromwhichcorresponding new 

universityisestablished: 
 

Providedthat,thegraduates registered intheparentuniversityasregistered 

graduates butresidinginthejurisdiction ofthenewuniversity willhavetoapplyfor 

registration, asregistered graduates,tothenewuniversityandonceregistered with 
thenewuniversity,theywillautomaticallyceasetobetheregisteredgraduatesofthe 

parentuniversity. 
 

(2)Apersonwho- 
 

(a)isofunsoundmindandstandssodeclaredbyacompetentcourt;or 
 

(b)isanun-dischargedinsolvent; or 
 

(c)isconvictedforanoffenceinvolvingmoralturpitude;or 
 

(d)hasobtainedadegreebyfraudulentmeans;or 
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(e)isaregisteredgraduateofanyotheruniversityestablishedbylawintheState, 

shallnotbequalified tohavehisnameenteredintheregisterofgraduates, orbea 
registeredgraduate. 

 

(3)Everypersonwhointendstobearegisteredgraduate shallmakeanapplica- 

tiontotheRegistrar insuchformandmakepayment ofsuchfeesasmaybe 
prescribedbytheStatutes. 

 

(4)TheVice-Chancellor shall,aftermakingsuchinquiryashethinksfit,decide 
whetherthepersonisentitledtobearegisteredgraduate.Ifanyquestionariseswhether 

apersonisentitledtohavehisnameentered intheregisterofgraduatesorbea 
registeredgraduateorisnotqualifiedtobearegisteredgraduate,itshallbedecidedby 

theVice-Chancelloraftermakingsuchinquiryashethinksfitandhisdecisionshall befinal. 
 

(5)Fromamongstthepersonsregisteredasregisteredgraduates, anelectoral 

collegeshallbeconstituted forelectionofmembersoftheSenateunderclause(t)of sub-

section(2)ofsection28,andforthatpurpose,anelectoralrollshallbepreparedas 

prescribedbypublishingapublicnotice,requiringtheregisteredgraduatesdesirousof 

enrollingthemselvesinsuchelectoralroll to fillinthe prescribedform forsuchenrol- ment. 
 

132. (1)TheVice-Chancellormay,ontherecommendation oftheManagement 

Council,supportedbyamajorityofnotlessthantwo-thirdofitsmemberspresentatits 

meeting,suchmajoritycomprisingnotlessthan one-halfofitsmembers,  removethe 

nameofanypersonfromtheregisterofgraduatesforsuchperiodastheVice-Chancel- 

lorthinksfit,foranyofthereasonsmentionedinsub-section(2)ofsection 131. 
 

(2)Noactionunderthissectionshallbetakenunlessthepersonconcernedis, as 

prescribedbytheStatutes,givenanopportunityofbeingheardinhisdefence. 
 

 
CHAPTERXII 

 

UNIVERSITYFUNDS,ACCOUNTSANDAUDIT 
 

133. (1)Theannualfinancialestimates(budget)oftheuniversityforensuing 

financialyearshallbepreparedbytheFinanceandAccountsOfficerunder thedirec- 
tionoftheFinanceandAccounts Committee,atleasttwomonthsbeforethe   com- 

mencementofthefinancialyear. 
 

(2)TheFinanceandAccounts Officershallthereafter forwardcopiesofannual 

financialestimates(budget)asapprovedbytheManagement CouncilandtheSenate 

totheChancellor, theMaharashtra StateCommissionforHigher Educationand 

DevelopmentandtheStateGovernment. 
 

(3)TheFinancialyearoftheuniversityshallbethesameasthatoftheState 

Government. 
 

134.(1)Theuniversityshallestablishthefollowingfunds,namely:- 
 

(a)generalfund ; 
 

(b)salaryfund,- 
 

(i)forallpostsapprovedbytheStateGovernment; 
 

(ii)forallotherpostsseparately; 
 

(c)trustfund; 
 

(d)developmentandprogrammefund; 
 

(e)contingencyfund; 
 

(f)anyotherfund which,intheopinion oftheuniversity,isdeemednecessary 

toestablish. 
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(2) Thefollowingshallformpartof, orbepaidinto,thegeneralfund: 
 

(a)non-salarycontributionorgrant,receivedfromtheStateGovernmentor 

CentralGovernmentorUniversityGrantsCommission; 
 

(b)allincomesoftheuniversity fromanysourcewhatsoever,includingincome 

fromfees,otherfeesandcharges; 
 

(c)anysumsborrowedfromthebanksoranyotheragency,withthepermissionof 

theStateGovernment; 
 

(d)sumsreceived fromanyothersourceoragency. 
 

(3)Thesalaryfundshallconsistofallamountsreceived fromtheStateGovern- 

ment,CentralGovernmentor UniversityGrantsCommissionor any otherendowment 

orcontributionreceivedtowardsfullorpartpaymentofthesalaryandallowances. 

Noamountfromthisfundshallbeutilizedforthepurposeotherthanpaymentofsalary 

andallowances. 
 

(4)Allincomeormoneysfromtrusts,bequests, donations,endowments, 

subventionsandsimilargrantsshallformpartof thetrustfund. 
 

(5)(a)Thedevelopmentandprogrammefundoftheuniversityshallconsistof 

allinfrastructuredevelopmentgrantsreceived fromtheStateGovernment,allcontri- 

butionsmadebytheUniversityGrantsCommissionfordevelopment andresearch 

grantsreceivedfromotherfundingagenciesof theCentralGovernment, United 

Nationsanditsaffiliates,otherinternational agencies,industry,banksandfinancial 

institutionsoranypersonorinstitution; 
 

(b)noamountfromthisfundshallbeappropriatedtoanyotherfundoftheuniver- 

sityorexpendedforanyotherpurpose; 
 

(c)thedevelopmentandprogrammefundshallbeutilized inthemannerconsis- 

tentwiththeobjectoftheprogrammeandasperguidelinesofthefunding agency on 
expenditureandaudit,tobegrantedandapprovedbytheManagementCouncil. 
 

(6)Theuniversityshallhaveandmaintainacontingencyfundunderaseparate 

headoftheuniversityaccounts whichshallbeusedonlyforthepurposeofmeeting 

anyunforeseenexpenditure. 
 

(7)Surplusmoneyatthe creditofthesefunds,includingaccrualsthereto,which 

cannotimmediately oratanyearlydatebeappliedforthepurposesaforesaidshall, from 

timetotime,bedepositedintheNationalizedorScheduledBanks orinvestedin 

anyotherEquityorsecuritiesissuedbytheCorporations havingfinancialparticipa- 

tionoftheStateGovernment. 
 

135.(1)TheaccountsoftheUniversityshallbemaintained onthebasisand principles 

ofdoubleentryaccountingsystem,andthemethodofaccounting tobe 

followedshallbethemercantile systembyfollowingtheMaharashtraUniversities 

AccountCodeasprescribedbyStateGovernment. 
 

(2)Theaccountsof theuniversityshallbeauditedat leastonceeveryyearandin 

anycasewithinfourmonthsofthecloseofthefinancialyearbytheauditorsappointed 

bytheManagementCouncil fromamongst thefirmsofCharteredAccountantswhose 
partnershavenointerestinanyoftheauthorities oraffairsoftheuniversity.The 

universityshallcomplywiththeremarksanddiscrepancies asshownintheaudit 

reportinanycasewithin onemonth ofthe receiptofsuchauditreport,audited accounts 

shallbepublishedbytheuniversity andacopythereof,togetherwiththe 

copyoftheauditor'sreportshallbesubmittedtotheChancellorandtheStateGovern- 

mentwithinoneyearofthecloseofthefinancialyear. 
 

(3)Theauditedaccountsshallbepublishedbythe universityandacopy thereof, 

togetherwiththecopyoftheauditor'sreportandcompliancereportshallbesubmitted 

totheChancellorandtheStateGovernmentandshallbesubmittedforapprovalbefore 

thesenateinanycasewithinsixmonthsfromthecloseofthefinancialyear. 
 

(4)TheStateGovernmentshallcausethe auditedannualaccountsoftheuniver- 

sity,received byit,tobelaidbeforeeachHouseoftheStateLegislature. 
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(5)TheStateGovernmentshallprovideforconductofthetestauditorfullauditof 

theaccountsoftheuniversityatregularintervalsbytheauditorsappointed bythe 

StateGovernment. 
 

136.(1)TheBoardofDeansshallpreparetheAnnual Reportcontaining the 

administrative, academic, researchand developmentandotheractivitiesofthe 

university,collegesandinstitutionsunderitsjurisdiction,foreachacademicyearand 

submit ittotheManagementCouncilforconsideration.TheSenateshalldiscussand 
approvetheAnnualReportasreceivedfromtheManagementCouncil.Suchreport 

asapprovedbytheSenate shallbesubmitted totheChancellorandtheState 

Government,withinoneyearfromtheconclusionoftheacademicyear. 
 

(2)TheStateGovernmentshallcausetheAnnualReporttobelaidbeforeeach 

HouseoftheStateLegislature. 
 

 
CHAPTERXIII 

 

SPECIALPROVISIONSFORSHREEMATINATHIBAI 

DAMODARTHACKERSEYWOMEN'SUNIVERSITY 
 

137.(1)InadditiontotheotherprovisionsofthisActandStatutes,theprovisions 

setoutinthissectionshallapplytotheShreematiNathibai DamodarThackersey 

Women'sUniversity. 
 

(2)Theterritoriallimits,withinwhichthepowersconferred upontheuniversity 

bythisActshallbeexercised,shallcomprisetheentireState: 
 

Providedthat,theuniversitymay,subjecttosuchconditionsandrestrictionsas itand 

theState Governmentmaythinkfittoimpose,admitanywomen's educational 

institutioninanyotherterritorytotheprivilegesoftheuniversity,withtheapprovalof 

theGovernmentconcerned. 
 

(3)AnyfemalestudentfromanypartoftheStateofMaharashtra oranyother 

territorymayregisterasaprivatestudentoftheuniversity orjoincorrespondence 

courseoranyotherexternal degreeordiplomacourseoftheuniversity. 
 

(4)Anysociety,association orbodyintheStateseekingaffiliationorrecognition bythe 

universityto the collegeorinstitutionstartedorconductedbyitexclusivelyfor 

womenstudentsneednotseekthepermission ofanyotheruniversityintheareaof 

whichthecollegeortheinstitution, asthecasemaybe,istobeorislocated. Onan application 

ofanysuchsocietyorassociation orbody,theuniversitymay,notwith- 

standinganythingcontained inanyotherlawforthetimebeinginforce,grantthe affiliation, 

withtheprevioussanctionoftheStateGovernment,ortherecognition,as 

thecasemaybe,withoutseekingpermission ofanyotheruniversityintheareaof 

whichthecollegeorinstitution,asthecasemaybe,istobeorislocated. 
 

(5)Theuniversity may,intheinterestofwomen'seducation, startorconducta 

collegeorresearch institutioninanyterritoryoutsidetheStateofMaharashtra,with 

theapprovaloftheGovernmentconcerned. 
 

(6)Noeducationalinstitutionaffiliatedtoorrecognizedbythe universityshallbe 

associated inanywaywith,orseekadmission toanyprivilegesof,anyotheruniver- 

sityestablished bylaw,except,withthepermissionoftheuniversityandtheState 

Government. 
 

(7)TheSenateoftheuniversity shallhavethefollowingadditional members, namely:- 
 

(a)tworepresentativesofwomen'seducationalassociationsorbodiesinthe 
StateofMaharashtra,nominatedbytheVice-Chancellor; 

 

(b)tworepresentatives ofwomen'seducationalassociationsorbodiesfrom 
outsidetheStateadmitted totheprivilegesoftheShreematiNathibaiDamodar 
ThackerseyWomen'sUniversity,nominatedbytheVice-Chancellor; 

 

(c)onerepresentative ofwomen'seducationalassociationsorbodiesinother 
territories,nominatedbytheVice-Chancellor. 
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(8)TheuniversityshallhavepowerstodrawupStatutesorOrdinancesorRegula- 

tionsortoundertake otheractivities,suchasrunningschools,polytechnics,etc. 
 

(9)Nomember ofthe Board ofExaminationsortheCommitteesoftheUniversity 

shallbeappointed aspapersetter,examiner,moderatororrefereeexceptwiththe 

writtenapprovaloftheBoardunderexceptionalcircumstances toberecordedin writing. 
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powers. 

CHAPTERXIV 

MISCELLANEOUS 

138.(1)Itshallbethedutyofeveryauthorityorbodyandofficeroftheuniversity 

toensurethattheinterestsoftheuniversityaredulysafeguarded. 
 

(2)Ifitisfoundthatadamageorlosshasbeencausedtotheuniversity byany 
actiononthepartofanyauthorityorbodyorofficeroftheuniversity,notinconformity 

withtheprovisionsofthisAct,Statutes,OrdinancesorRegulations,exceptwhendone 

ingoodfaith,oranyfailuresoastoactinconformity thereof,bywillfulneglector 

defaultonitsorhis part,suchdamageorlossshallbeliableto berecoveredfromthe 

authorityorbodyortheconcerned membersthereof,jointlyorseverally,orfromthe 

officerconcerned,asthecasemaybe,inaccordancewiththeprocedureprescribedby 

theStatutes. 
 

139.(1)Ateacheroranon-teaching employeeshallnotbedisqualifiedforcon- 

tinuingassuchteacheroranon-teachingemployeemerelyonthegroundthathehas 

beenelectedornominatedasamemberoftheLegislative AssemblyoroftheLegisla- 

tiveCounciloftheStateoroftheParliament. 
 

(2)Ateacheroranon-teachingemployeeelectedornominated asamemberof 

theLegislativeAssemblyor oftheLegislativeCouncilof theState,or oftheParliament 

shallbeentitledtotreattheperiodofhismembershipoftheLegislativeAssemblyor 

oftheLegislativeCounciloroftheParliament asonleavewithoutsalaryand allowances. 
 

(3)Ateacheroranon-teachingemployee referred toinsub-section (2)shallalso 

beentitledtocounttheperiodofhismembershipof theLegislativeAssemblyorof the 

LegislativeCounciloroftheParliamentforthepurposes ofpension,seniorityand 

increments. 
 

140.Ifanyquestionarisesregardingtheinterpretation ofanyprovisionofthis 

Act,orofanyStatutes,OrdinanceorRegulationorRule,orwhetherapersonhasbeen 

dulyelectedorappointedornominatedorco-optedasamember orisentitledtobea 

memberofanyauthority orbodyoftheuniversity,themattermay,bereferred,on 

petitionbyanypersonorbodydirectlyaffected orsuomotu bytheVice-Chancellorto the 

Chancellor,whoshallafter takingsuchadviceashethinksnecessary,decidethe question, 

andhisdecisionshallbefinal: 
 

Providedthat,suchreferenceshallbemadebytheVice-Chancelloruponarequi- 

sitionsignedbynotlessthanonefourthmembers ofthesenate. 
 

141.Allactsandordersdoneorpassedingoodfaithbytheuniversityoranyofits 

officers,authoritiesorbodies,shallsubjecttotheotherprovisionsofthisAct,befinal; 
andaccordingly,nosuitorotherlegalproceedingsshallbeinstituted against,or 

maintained, ordamagesclaimed fromtheuniversityoritsofficers,authorities or 

bodiesforanythingdoneorpassed,orpurportingtohavebeendoneorpassedingood faith 

andinpursuanceoftheprovisionsofthisActandthe Statutes,Ordinancesand Regulations. 
 

142.SubjecttotheprovisionsofthisActandtheStatutes,anyofficerorauthority 

oftheuniversity may,byorder,delegatehisoritspowers,exceptthepowertomake 

Statutes,OrdinancesandRegulationstoanyotherofficerorauthorityunderhisorits 

control,andsubjecttotheconditionthattheultimateresponsibilityfortheexerciseof 

thepowerssodelegated shallcontinuetovestintheofficerorauthoritydelegating them. 
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143.Noactorproceeding oftheSenateortheManagement Councilorthe 

AcademicCounciloranyotherauthorityoranybodyorcommittee oftheuniversity, 

includingacommitteeappointedbytheChancellorfortheappointmentofaVice-Chan- 

cellor,shallbedeemedtobeinvalidatanytimemerely onthegroundthat- 
 

(a)any ofthe membersofany suchauthority,body orcommitteeare notelected, 

appointed,nominatedorco-optedorforanyotherreasonarenotavailabletotakeoffice 

atthetimeoftheconstitution ortoattendanymeetingthereoforanypersonisa 
memberinmorethanonecapacity orthereisanyotherdefectintheconstitution 

thereoforthereareoneormorevacanciesintheofficesofmembersthereof; 
 

(b)there isanyirregularityintheprocedureofanysuchauthority,bodyorcom- 

mitteenotaffectingthemeritsofthematterunderconsideration, andthevalidityof suchact 

orproceedingshallnotbequestionedinany court or beforeanyauthorityor 

officermerelyonany suchground. 
 
 

CHAPTERXVESTABLISHMENTOFNEWUNI

VERSITIES 

144.WhenanynewuniversityisconstitutedbyanotificationintheOfficialGazette 
undersub-section(2)ofsection3,oraclusteruniversityundersub-section(6)ofthat section, 
theStateGovernmentmay,notwithstandinganythingcontainedinthisAct, 
byoneormoreorderspublished intheOfficialGazette,provideforalloranyofthe 

followingmatters,namely:- 
 

(a)theappointmentofthefirstVice-Chancellor andotherofficersoftheuniver- 

sityandthetermforwhichtheyshallbeappointed; 
 

(b)theconstitution ofthefirstManagementCouncil andAcademic Councilin 
suchmannerasitthinksfitandthetermforwhichitshallfunction; 

 

(c)thecontinuanceorapplication ofsuchStatutes,OrdinancesandRegulations 

withsuchmodificationsasitmayspecify: 
 

Provided that,theCompetent Authorityofthenewuniversity shalladoptsuch 
statutes,ordinancesandregulations,eitherintotoorwithsuchmodifications as deemed 

fit,withinaperiodoftwoyearsfromitsestablishment. 
 

(d)theexerciseofoptionbytheregisteredgraduates ofanyofthethenexisting 

universities tocontinuetoremainregisteredgraduatesofthesameuniversitiesorto 

getregisteredwiththenewuniversity; 
 

(e)thecontinuanceordiscontinuance ofmembershipoftheManagement 
Council,theAcademicCouncilandotherauthorities,bodiesandcommittees ofthe 

existinguniversitiesconstitutedunderthisAct; 
 

(f)thefillinginthevacanciescausedbydiscontinuance ofthemembersof 
authoritiesorbodiesorcommitteesoftheexistinguniversity; 

 

(g)thecontinuance ofaffiliationofthecollegesortherecognitionoftheinstitu- 

tionsbythenewuniversitytowhichtheareaisaddedanddiscontinuanceofthesame 
bytheexistinguniversityfromwhichtheareaiscarvedout; 

 

(h)thetransfer ofanyoftheemployees oftheexistinguniversity tothenew 

universityandthetermsandconditions ofserviceapplicabletosuchemployeesor 
termination oftheserviceoftheemployeesoftheexistinguniversitybygivingsuch 

terminalbenefitsastheStateGovernmentdeemsfit: 
 

Providedthat,the termsandconditionsofserviceofany employeeso transferred 

shallnotbevariedto his disadvantage; 
 

(i)transferofassets,thatistosay,theproperty,movable orimmovable, right, 
interestofwhatsoever kindacquired, andtheliabilitiesandobligationsincurred, 

beforetheissueofany suchorder;and 
 

(j)such othersupplemental,incidentalandconsequentialprovisionsas the State 

Governmentmaydeemnecessary. 
¦ÉÉMÉ+É`ö11-------25+ 
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CHAPTERXVI 

TRANSITORYPROVISIONS 

145.Saveasotherwiseprovidedby or underthisAct, everypersonholdingoffice 

eitherasanofficerortheemployee,whetherteachingorotheremployee,of   any university 

onthedateimmediatelybeforethecommencement ofthisActshall 

continuetoholdofficeonthesametermsandconditions aswereapplicable tohim 

immediately beforesuchdate,andshallexercisesuchpowers andperformsuch 

dutiesasare conferredonthembyorunderthis Act. 
 

146.(1)Everyauthorityofanexistinguniversityshall,assoonaspracticable,but 

withinaperiodofsixmonthsorimmediately following31stAugust,fromthedateof 

commencement ofthisAct,whicheverislater,bere-constituted inaccordancewith 

theprovisions ofthisAct.Everysuchauthorityshall,bedeemed tobereconstituted 

witheffectfromsuchdateastheVice-Chancellor may,fromtimetotime,specifyby 

notification. 
 

(2)Everypersonholdingofficeasamemberofanyauthorityimmediately before 
thecommencementofthisActshall,onthedateofsuchcommencement,continueto 

holdthesaidofficeandtheauthority withsuchmembers shallexercisethepowers 

andperformthedutiesconferredonitbyorunderthisAct,untilthedateonwhichthe 

authorityisdeemedtobere-constituted oraperiodofsixmonthsfromthedateof 

commencementofthisActexpires,whicheverislater. 
 

(3)Onthedateonwhichanyauthorityisdeemedtobere-constitutedoronwhich 

aperiodofsixmonthexpires,whicheverisearlier,everymemberof anauthorityofan 

existinguniversitywhoiscontinued inofficeunderthissectionshallbedeemedto 

havevacatedhisoffice. 
 

(4) IfonthedateofcommencementofthisAct,anyauthorityorbodycannot be 

constitutedinaccordance withtheprovisionsofthisAct,theVice-Chancellor may, 

afterapprovaloftheChancellortakesuchmeasuresforinterimconstitution ofsuch 

authorityorbody. 
 

(5)The termofsuchauthorityorbodyconstitutedundersub-section(4)shallbe 
foraperiodofoneyearfromitsconstitutionortillsuchauthorityorbodyisdulyconsti- 

tutedunderthisAct,whicheverisearlier. 
 

(6)Fortheremovalofdoubt,itisherebydeclaredthatonexpiryofaperiodofone 

yearoftheinterimconstitutionofsuchauthorityorbody,suchauthorityorbodyshall 

ceasetofunction. 
 

147.(1)OnandfromthedateofcommencementofthisAct,theMaharashtra 

Universities Act,1994shallstandrepealed. 
 

(2)Notwithstandingthe repeal ofthe saidAct,- 
 

(a)anypersonholdingofficeimmediatelybeforethecommencementofthisAct asVice-

Chancelloroftheuniversityshall,onsuchcommencement, continuetohold 

thesaidofficetillhistermofofficeasVice-Chancellor ofthatuniversitywouldhave 

expiredhadhecontinuedto beassuch unlessheceasestobe the Vice-Chancellorby 

reasonofdeath,resignation orotherwisebefore theexpiryofhis termofofficeas aforesaid 

andshallexerciseallthepowersandperformallthedutiesconferred and 

imposedontheVice-Chancelloroftherespective universitybyorunderthisAct; 
 

(b)allcollegeswhichstoodaffiliatedtotheuniversityimmediately beforethe 
commencement ofthisAct,shallbedeemedtobeaffiliatedtothatuniversityunder 

thisActtilltheiraffiliationiswithdrawnbythatuniversityunderthisAct; 
 

(c)allothereducational institutionswhichwereentitledtoanyprivilegesofthe 

universityshallbeentitledtosimilarprivilegesofthatuniversity; 
 

(d)allproperty,movableorimmovable,andallrights,interestofwhatsoeverkind, 

powersandprivilegesoftheuniversityshallstandtransferred toandshall,without further 

assurance,vestin, thatuniversityandbeappliedto theobjectsandpurposes 

forwhichthatuniversityisconstituted; 
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(e)allbenefactionsacceptedorreceived bytheuniversityandheldbyitimmedi- 

atelybeforethecommencementofthisAct,shallbedeemed tohave beenacceptedor 

receivedorheldbythatuniversityunderthisAct,andalltheconditionsonwhichsuch 

benefactionswereacceptedorreceivedorheldshallbedeemedtobevalidunder 

thisAct,notwithstanding thatsuchconditionsmaybeinconsistentwithanyofthe 

provisionsofthisAct; 
 

(f)alldebts,liabilitiesandobligationsincurredbeforethecommencementofthis 
Act,andlawfullysubsistingagainsttheuniversity,shallbedischargedandsatisfiedby 

thatuniversity; 
 

(g)anywill,deed orotherdocumentmadebeforethecommencementofthisAct, 

whichcontains anybequest,gift,termortrustinfavouroftheuniversity shallbe 

deemedtohavebeenmadethereunderandforthepurposesofthisActinfavourofthat 

university; 
 

(h)allreferencesinanyenactmentorotherinstruments issuedunderany 

enactmenttotheuniversitybeforethecommencementofthisAct,shallbedeemedto 

havebeenconstruedunderandforthepurposesof thisAct; 
 

(i)theappointment ofexaminers validlymadeunderthesaidActandsubsisting 

immediately beforethecommencement ofthisAct,shallbedeemedtohavebeen 

madeunderandforthepurposesofthisActfortherespective university, andsuch 

examiners shallcontinue toholdofficeandtoactuntilfreshappointmentsaremade under 

thisAct; 
 

(j)theteachers,whowererecognizedteachersoftheuniversityunderthe 

saidActimmediatelybeforethecommencement ofthisAct,shallbedeemedtobe 
recognizedteachersofthatuniversityunderandforthepurposesof thisActandshall 

continuetobesuchrecognizedteachersuntilfreshrecognitions aregrantedunder thisAct; 
 

(k)theregisteredgraduates,whosenameswereentered intheregisterof 

graduatesmaintainedbytheuniversityimmediatelybeforethecommencement of 

thisAct,shallbedeemed tobetheregisteredgraduates ofthatuniversityunderand 

forthepurposesofthis Actandtheregistersomaintained andtheregistered graduates 

whosenamesaresoenteredtherein,shallcontinuetobetheregister maintained 

bythatuniversity, andtheregisteredgraduates tobetheregistered graduates 

ofthatuniversity; 
 

(l)allStatutesandOrdinancesmadeunder thesaidActinrespectoftheuniver- 

sityshall,insofarastheyarenotinconsistent withtheprovisionsofthisAct,con- 

tinuetobeinforceandbedeemedtohavebeenmadeunderthisActinrespectofthat 

university,untiltheyaresupersededormodifiedbytheStatutesorOrdinances,asthe 

casemaybe,madeunder thisAct; 
 

(m)allRegulationsmadeunderthesaidActinrespectoftheuniversityshall,in 

sofarastheyarenotinconsistent withtheprovisionsofthisAct,continuetobein 
forceandbedeemed tohavebeenmadeunderthisActbythethatuniversity, until theyare 

supersededormodifiedbytheRegulations,made underthisAct; 
 

(n)astandardcode,ifany,prescribedunderthesaidActsshallbedeemedtohave been 

prescribedunder this Actandshall,saveasotherwiseprovidedbyorunderthis 

Act,continue toremain inforce,untilitissuperseded inaccordancewiththe 

provisionsofthisAct; 
 

(o)allnoticesandordersmadeorissuedbyanyauthorityunderthesaidActorby theState 

Governmentshall,insofarastheyarenotinconsistentwiththeprovisions 

ofthisAct,continuetobeinforceandbedeemedtohavebeenmadeorissuedbythat 

authorityorbytheStateGovernmentuntiltheyaresupersededormodifiedunderthis Act; 
 

(p)theTribunalconstituted underthesaidActandexistingonthedateof 

commencement ofthisActshallcontinuetofunctionassuchunderthisActandall 

thedisputesormattersorappealspendingbeforesuchTribunalshallbedealtwithand 

disposedofbysuchTribunal: 
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Removalof 

difficulties. 

Provided that,noStatutes,Ordinances, Regulations,Noticesorordersmadeor 

issuedunderthesaidAct,repealedbythissectionandinforceimmediatelybeforethe 

commencement ofthisAct,shallbedeemedtobeinconsistentwiththeprovisionsof this 

Actbyreason only thatthepowertomake orissuesuch Statute,Ordinance, Regulation, 

NoticeorOrderunderthisActvestsinadifferentauthorityorbodyor officer, orthat 

thesubject matter thereofispermissibleonlyunderadifferentformof 
subordinatelegislationorinstrumenttobemade,underthisAct. 
 

148. (1)IfanydifficultyarisesingivingeffecttotheprovisionsofthisAct,the 

StateGovernmentmay,asoccasion arises,byOrderpublishedintheOfficialGazette, 

doanything,notinconsistentwiththeprovisionsof thisAct,whichappearstoit tobe 

necessaryorexpedientforthepurpose ofremovingthedifficulty: 
 

Provided that,nosuchOrdershallbemadeaftertheexpiryoftheperiodoftwo 

yearsfromthedateofcommencementofthisAct. 
 

(2) EveryOrdermadeundersub-section(1)shallbelaid,assoonasmaybe,after 

itismade,beforeeachHouseoftheStateLegislature. 
 

 
SCHEDULE 

 

PARTI 
 

[Seesections 3(1)and6(1)] 
 

 NameoftheUniversity  UniversityArea 

(1)  (2) 

1. TheUniversityofMumbai,Mumbai  Districtsof - 

  (1) CityofMumbai 

  (2) MumbaiSuburban 

  (3) Raigad 

  (4) Thane 

  (5) Palghar 

  (6) Ratnagiri 

  (7) Sindhudurg 

2. TheSavitribaiPhulePuneUniversity,Pune  Districtsof - 

  (1) Pune 

  (2) Ahmednagar 

  (3) Nashik 

3. TheShivajiUniversity,Kolhapur  Districtsof - 

  (1) Kolhapur 

  (2) Sangli 

  (3) Satara 

4. TheDr. BabasahebAmbedkarMarathwada 

University,Aurangabad 
  

Districtsof - 

  (1) Aurangabad 

  (2) Jalna 

  (3) Beed 

  (4) Osmanabad 
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 NameoftheUniversity 
 

(1) 

UniversityArea 
 

(2) 

5. TheRashtraSantTukdojiMaharajUniversity, 

Nagpur 

 

 
Districtsof - 

 (1) Nagpur 

 (2) Bhandara 

 (3) Gondia 

 (4) Wardha 

6. TheShreematiNathibaiDamodarThackersey 
Women'sUniversity,Mumbai 

 
TheStateofMaharashtra 

 

 

7.  TheSantGadgeBabaUniversity,Amravati           Districtsof - (1)  

Amravati 

(2)   Akola 

(3)   Buldhana 

(4)  Yavatmal 

(5)  Washim 
 
 

8. TheNorthMaharashtraUniversity,Jalgaon  

 
(1) 

Districtsof - 
 

Jalgaon 

  (2) Dhule 

  (3) Nandurbar. 

9. TheSwamiRamanandaTeerthMarathwada 

University,Nanded 
  

Districtsof - 

  (1) Nanded 

  (2) Parbhani 

  (3) Latur 

  (4) Hingoli 

10. TheSolapurUniversity, Solapur  DistrictofSolapur 

11. TheGondwanaUniversity,Gadchiroli  Districtsof - 

  (1) Gadchiroli 

  (2) Chandrapur 

 

 

PARTII 
 

[Seesection3(2)] 
 

NameoftheUniversity                                    UniversityArea 
 

(1)                                                              (2) 
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UNIVERSITY OFPOONA 
 

Statutes GoverningTermsandConditionsof Serviceof theTeachersappointedinthe 

University/CollegesandInstitutionsconductedbytheUniversity/AffiliatedColleges/Constituent 

Colleges/RecognizedInstitutionsof theUniversityof Poona 
 

(UnderSection42and/or73 of thePoonaUniversityAct,1974) 
 

1Statute411.ThedefinitionsgivenintheActandintheStatutesshallbeapplicabletothese 

Statutes,unlessthereis anythingrepugnantinthesubjectsor context.... 

(1)“Act” meansthe PoonaUniversityAct,1974. 

(2)“AppointingAuthority”meanstheauthoritycompetenttomakeappointmentstothedifferent 

postsspecified therein.TheAppointingAuthorityfor theUniversity/CollegesandInstitutions conducted 

bytheUniversityshall betheExecutiveCouncil.TheAppointingAuthorityfortheAffiliated 

College/RecognizedInstitution,shallbethe Management oftheCollege/RecognizedInstitutionorthe 

authorityconstituted bythe Management asperits constitution. 
 

(3)“CompetentAuthority”meanstheauthoritycompetenttoexerisedifferentpowersintheAct 

andStatutesspecifiedtherein. 



(4)“Continuousservice”meansaservicerenderedbytheteacherwithoutanybreakunderthe same 

competentauthority. 
 

Explanation:-Leaveofanykindgrantedtotheteacherwhileinservicedoesnotconstituteabreak underthe 
definition. 

 
(5) (a) “Contract”,inthecaseofteacheroftheUniversity meansthecontractenteredintoin 

writingbetweentheTeacherandtheRegistraror CompetentAuthorityorOfficeror 

Persontowhom thepowerisdelegatedbytheExecutiveCouncil. 
 

(b) “Contract"inthecase ofteacher other than of theUniversity meansa contractentered 

intoinwritingbetweentheTeacher oftheAffiliated College/RecognizedInstitutionand the 

Chairman/President of the Governing Body/Managing Committee  or  Person to whom 

thepower is delegated. 
 

(6)“ExecutiveCouncil”meanstheExecutiveCouncilspecifiedasauthorityoftheUniversityunder 

Section19of theActandconstituted underSection23. 
 

(7)“Honorarium”meanspaymentgrantedtotheteachersasremunerationforspecialworkor 

workofanoccasional character. 
 

(8)“Lien”means thetitle ofthe teachertohold, substantivelyeither immediately orontermination 

ofperiodor periodsof absence,to the permanent post. 
 

(9)“Management”  means  a  Body  or  a  Society  or  an  Institution  which  has  applied  for 
starting/runningof a collegeor recognizedinstitutionandwhichhas been dulystarted/recognizedas 
such;andincludestheGoverningBodyortheManagingCommitteeoranyotherbodybywhatever 
nameitis designatedwhichactuallyconducts.   

 

1.  Statute411cameintoforcew.e.f.23.12.1981. 
 

Theaffairs of thecollege/institutionandwhichhasbeensorecognizedbytheUniversityforthepurpose of 

thesestatutesasemployer. 
 

(10)“Personalpay”means additionalpaygrantedtosavetheteacherfromloss ofsubstantivepay in  

respectof permanentpost duetorevisionof pay orto any reductionof suchsubstantive pay 

otherwisethanasadisciplinarymeasure;andinexceptional circumstances,on otherpersonal considerations. 

(11)“Probation”meansanappointmentmadeontrialonspecifiedconditionforastipulated 

periodtoapostfor determiningone's fitness for eventualsubstantiveappointmenttothepost. 

(12)“Registrar” means theRegistrarofthe University. 

(13)“Temporaryappointment”meansappointment madeonpurelytemporarybasiseitherina 

permanentpostor tenure postor againstatemporarypost. 

(14) “Timescaleofpay”meansascaleinwhichpayrises,subjecttotheconditionsprescribedin the 

statutes,byperiodicalincrements,fromaminimumtomaximum. 

(15)“Vice-Chancellor” means theVice-Chancellorof theUniversity. 
 

1Statute 411-A. 



“The teacherof theUniversity, Professor,AssociateProfessor,AssistantProfessor,Reader, 

Lecturer,Demonstrator, Tutor,Master ofMethod, Director ofPhysicalEducation,Principal(including 

actingor officiating),Vice-Principal"Assistant Director of Physical Education,Director or Dean of 

Students'Welfare,Librarian,Deputy-Librarian,AssistantLibrarian,Senior Assistant-cum-Lecturer, Lecturer-

Instructor,ResearchAssociatewhether full-time,part-timeorhonorary,inthe 

University/College/RecognizedInstitutionshallbetheteacherforthepurposeof sub-section(30) of 

section2oftheAct.” 
 

Statute 411-B. 
 

TheProfessor,AssociateProfessor,Reader,Lecturer, Demonstrator,Tutor,ResearchAssociate, 

ResearchAssistant,whetherfull-time,part-timeorhonoraryappointed orrecognized,forimparting 

instructions orguiding research,in theUniversityorin anyCollegeorInstitution conductedbythe University, 

orinthe Post-graduateCentre conductedbythe Universityinanaffiliatedcollege or 

recognizedinstitutionshallbetheteacheroftheUniversityforthepurposeofsub-section31ofsection 

2 oftheAct. 
 

2Statute412.PayScales: 
 

(A)(I) Payscalesofdifferentcategoriesoftheteachersin theUniversityDepartmentsshallbeas follows: 
 

1.Professor: 
 

Rs. 1500-60-1800-100-2000-Assessment-125 /2-2500 
 

2.Librarian: 
 

Rs. 1500-60-1800-100-2000-Assessment-l 25/2-2500 
 

3.Reader: 
 

Rs. 1200-50-1300-60-1600-Assessment-60-1900 
 

4.DeputyLibrarian: 
 

Rs. 1200- 50-1300-60-1900 
 

 
 
 

1. Statute411-A and 411-Bcameintoforcew.e.f.27.04.1981. 
 

2. Statute412cameintoforcew.ef. 15.07.1985. 
 

5.    Lecturer: 
 

Rs. 700-40-1100-50-1300-Assessment-50-1600 
 

6.    AssistantLibrarian: 
 

Rs. 700-40-1100-50-1600 



7. Demonstraror/Tutor: 

Rs. 500-20-700-25-900 

8.    DirectorofPhysical Education: 
 

Rs. 700-40-1100-50-1300-Assessment-50-1600 
 

9. AssistantDirectorofPhysical Education/P.T.I./Instructor inPhysicalEducation: 

Rs. 700-40-l100-50-1300-Assessment-50-1600 

(II)   Teachersin theConducted/Constituent/AffiliatedColleges: 
 

1.  Principal: 
 

(a)    Rs. 1500-60-1800-100-2000-Assessment-125-2-2500 (Scale for  Principal  of College 

havingenrolment ofstudentsmorethanthenumberas maybedeterminedbythe 

Government from time totime). 
 

(b)    Rs. 1200-50-1300-60-1600-Assessment-60-1900(Scalefor Principal of College having 

enrolment  of students less than the number as may be determined by the 

Government from time totime). 
 

2.    Lecturer: 
 

Rs. 700-40-1100-50-1300-Assessment-50-1600 
 

3.    Librarian: 
 

Rs. 700-40-1100-50-1300-Assessment-50-1600 
 

4.    DirectorofPhysical Education: 
 

Rs. 700-40-1100-50-1300-Assessment-50-1600 
 

5. AssistantDirectorofPhysical Education/ P.T.I./Instructor inPhysicalEducation: Rs. 

700-40-1100-50-1600 

6. Demonstrator/Tutor/Master ofMethod: 

Rs. 500-20-700-25-900 

Scalesofpostsofteachersnotcoveredaboveshallbefixedasandwhensuchpostsareinstituted 
by thecompetentauthority. 

 
Providedtheemployeesmentionedinabovecategoriesshallbetreatedasteachersonlyifthey are 

impartinginstructionsor guidingresearch attheUniversity or Collegelevel. 
 

2.ThescalesofpayofUniversityTeachersandPrincipalsandTeachersinCollegeswhoelectto retain their 
scales of pay existing prior to 01.01.1973 in accordance with Government Resolution, 



EducationandYouthServicesDepartmentNo.USG/1177(129387/(XXXII)(CELL),dated25.10.1977shall 

beasfollows: 
 

UniversityTeachers: 

(1)         Professor(SeniorScale) 

(2)         Professor 

(3)         Reader 

(4)         Lecturer 

(5)         Demonstrator/Tutor 

..Rs.1600-100-1800 

..Rs.1100-50-1300-60-1600 

..Rs.700-50-1250 

..Rs.400-40-800-50-950 

..Rs.300-20-400 
 

 
 

CollegeTeacher: 

(1)Principal                                                              ..Rs.800-50-1250 

(2)Principal                                                              ..Rs.700-40-1100plus 
Principal'sAllowance 

..Rs.100/-p.m. 
(3)SeniorLecturer                                                   ..Rs:700-40-1100 
(4)Lecturer(SeniorScale)                                      ..Rs.400-30-640-40-800 
(5)Lecturer(JuniorScale)                                      ..Rs.300-25-600 

(6)Demonstrator/Tutor/ 
Masterof Method 

..Rs.250-15-400 

 

Note:–Thescales ofpaymentioned at(A)(1)abovearetherevisedscales ofpayrecommendedby 
theUniversityGrantsCommissionandapprovedbytheStateGovernmentforimplementation with 
retrospectiveeffectfrom 01.01.1973 videGovernment Resolution,EducationandYouthServices 
DepartmentNo.USG/l177/129387/XXXII/(CELL)/dated25.10.1977andNo.UGC/1177/XXXII/CELL)/dated 
13.01.1978and otherGovernmentResolutionsand Governmentorder,issuedfromtimetotimeinthe 
respect.Theformulaandprinciplesforfixation ofpasofteacherswhowereinserviceinthe University/Collegeon 
01.01.1973, shall byasshowninAppendix‘A’statutes. 

 
Explanation1:     (a)TheDemonstrator/TutorintheDepartmentofUniversityrecruitedonor 

before03.10.1975whodidnotpossessatthetime of hisinitialrecruitmentthe minimumqualifications 
prescribedfor thepost of Demonstrator/TutorbytheUniversityshallbeeligiblefortherevisedscale of Rs.500-
900.However,he shallberequiredtoattainthesaidqualificationswithinaperiod offiveyears from 13.01.1978. 
If hefailstodoso,hisfutureincrementswillbewithheld tillheacquiresthesaid qualifications. 

 
The Demonstrator/Tutorin theUniversityrecruited after 3.10.1975and whodoesnotpossessthe 

minimumqualifications prescribed bythe Universityfor thepostshall, however,continuetodraw payin 
theunrevisedscale ofpayi.e.Rs.300-20-400,beappointedasLecturerintheupgradedpost ofLecturer 
aspernormslaiddownintheaforesaidGovernment Resolutionof 25.10.1977butwhopossessesatthe 
timeofhisinitialappointmentasDemonstrator/Tutor/MasterofMethodqualificationsprescribedby 
theUniversityforthepostofDemonstrator/Tutor/MasterofMethodshallbeeligiblefortherevised scale i.e.Rs. 
500-900. 

 
However,theDemonstrator/Tutor/MasterofMethod workinginCollegewhodoesnotpossessat 

thetimeofhisinitialappointmentasDemonstrator/Tutor/MasterofMethodqualificationsprescribed by 
theUniversityforthepost of Demonstrator/ Tutor/ 

 
Masterof Methodshall continueintheunrevisedscale ofpayi.e.Rs.250-15-400. 



(c)             Posts of Demonstrators/Tutors in  the University  Departments/Colleges are to be 
upgraded intothoseofLecturers andinordertohelpthe processof progressiveabolitionofthe cadre of 
Demonstrator/Tutors, no new recruitment  to his  cadre shall be  made by the University/College 
hereafter. 

 
Explanation2: 

 

Theprincipal oftheCollegepossessingqualificationsprescribedbytheUniversityforthepostof 
Lecturerwith10years’  degreeteachingexperienceoraDoctorateDegreewithfiveyears’degree 
teachingexperienceshall beentitledor getthescaleof Rs. 1500-2500. 

 

Explanation3: 
 

Therevisedpay-scalesare inclusive ofdearnessallowanceadmissibleon01.01.1973.Theteacher 
whoelectstoretaintheoldscaleshallcontinuetogetthedearnessallowanceadmissibleontheold scale prior 
to01.01.1973. 

 

Explanation4: 
 

Theteachershallbeeligibletogetthedearnessallowanceequaltotheincreasesin dearness 
allowancesanctionedandmadeeffectivebytheStateGovt.foritsemployeesfromtimetotimeafter 
01.01.1973.Similarlyheshallalsobeeligibletogetthehouserentallowanceandotherallowancesas 
maybesanctioned bythe StateGovt. from time totime. 

 

Explanation5: 
 

TheabovescalesshallbeapplicabletoallteachersexceptthoseintheFacultiesofMedicine 
(excludingAyurvedicMedicine)andEngineering. 

 

(B)Fixationof pay atthetimeof appointment: 
 

UnlessotherwiserecommendedbytheSelectionCommitteeandapproved bytheAppointing 
AuthorityandsubjecttothedirectivesoftheUniversityGrantsCommissionandtheStateGovernment inthis 
behalf thepayofa teacheronappointment shall befixedasshown below: 

 

(a)            Whereanappointeehadbeen employed earlieras ateacher in aUniversity, in India or a 
Collegeaffiliatedtoit- 

 

(i)       Whentheappointmentisagainstapostcarryinganidenticalscaleofpay;thelastpay drawn 
onlybeallowed andthedateof increment retained. 

 

(ii) When theappointment isinahigherscaleof pay,the pay ofthe appointeeshallbefixed 
attheminimumofthe higherscale.If his payin hisearlierappointmentismorethanthe 
minimumofthescale,thepayoftheappointeeshallbefixedin thehigherscaleatthe 
nextstageabovehislastpay.If during theperiod ofthenext12monthsthepayofthe 
teacherinthelowerpostbecomeshigherthenthepayfixedinthehigherposthispay berefixed 
onsuchdate atthenextstageinthe higherpostwithreferencetothe enhanced payinthe 
lower post. 

 

(b)            WhenanappointeewasnotemployedinaUniversityoritsaffiliatedColleges, normally 
hebegiven theminimum of thescaleof pay. 

 

Astatementshowingthe payadmissibleunder(a)above onthebasis ofthelastpaydrawnshall 
invariablybeplaced beforetheSelectionCommitteeandtheCompetentAuthorityforinformation. 

1Statute413.       Appointmentof Head of theUniversityDepartment/Principal/Vice-Principal: 



(A) Appointmentof the Headof the UniversityDepartment: 
 

TheVice-Chancellor shall appointthe Head of theDepartment. If thereis onlyone Professor inthe 
UniversityDepartment,he shallbedesignatedasHeadoftheUniversityDepartment,andifthereisno 
Professorand only oneReader,such Readershall bedesignated asHead oftheDepartment.If thereare 
morethanoneProfessor/ReadertheVice-Chancellormaynominate one of themasHeadof the 
Departmentfor a periodofthreeyears. 

 

(B)AppointmentofPrincipal : 
 

1.       PrincipaloftheCollegemaybeappointedfromamongsttheteachers oftheCollege orby 
directrecruitmentthroughselection, andthispostshall beconsidered as non-vacationpost. 

 

2.      TheappointmentofPrincipaloftheCollegeshallbemadebytheCompetentAuthorityon the 
recommendationsof theSelectionCommitteeconsistingofthefollowing: 

 

(a)   Chairman, GoverningBodyof the College; 

(b)   Onememberofthe GoverningBody; 

(c)   Twonomineesof theVice-Chancellor; 
 

(d)   One nomineeof theDirectorof HigherEducation. 
 

Therecommendationof theSelectionCommitteeshallbesubjecttotheapproval oftheVice- 
Chancellor.IftheVice-Chancellordoesnotapprovethedecision oftheSelectionCommittee,heshall record 
hisreasonsin writing thereofandreturn ittotheSelectionCommitteeforreconsideration.After 
reconsideration,if theSelectionCommitteedesirestopursueits originalproposal,itshallreferthe 
matteragainto theVice-Chancellor for hisdecision,whichshall be final. 

 

3.  (a)    ThePrincipalwhodesirestorelinquishhispost,forpersonalorotherreasons,shallgive 
sixmonths’noticeandinlieuthereofsixmonths’totalsalarytotheCompetentAuthority.Ifheso 
desireswithinfirsttwoyears ofhisappointment,theperiodofnoticeshallbethreemonths andinlieu 
thereofheshallpaythree months’total salary.Heshallordinarilynotgivesuch noticeterminatingthe 
noticeperiodin themiddleofthe term. TheCompetentAuthoritymaywaivethenoticeperiod. 

 

(b) ThePrincipalwhoisselectedfromamongsttheteachersorbydirectrecruitmentanddesires 
torelinquishthepostwithinthefirsttwoyearsofhisappointmentasPrincipal,shalldosobygiving 
threemonths’noticeorthree-months’salaryinlieuthereofandshallhaveanoptiontogobacktopost 
inthedepartmentwhich herepresents.IncaseofthePrincipalwhoisappointedfromamongstthe teachers 
ofthesamecollege,ongoingbacktohis originalpost,hispayasa teachershallbefixedinhis original scale asif 
hehad continued inthepost. In the case of the Principal who was nota teacher of the 
collegeatthetimeofhisappointmentasPrincipal,hispayasateachershallbefixedinhisprevious scale asteacher 
asif he hadcontinued inthe post. 

 
 

 
1.  Statute413cameintoforcew.e.f.23.12.1981. 

14.      In the event of the vacancy of the post of Principal, occurring due to illness, leave, retirement, 

leavingthe service, orby any other reason, the current dutiesof thepostof Principal, shall be 

assignedbythemanagementof theCollegetotheseniormostteacherin thecollegeinadditiontohis 

owndutiesasanalternatearrangementinrespectoftemporaryvacancy,tillthePrincipalresumes,and as an  

alternate arrangement in  respect of  permanent vacancy, till the post is filled  in  by, usual procedure. 



2Statute414.    ResponsibilitiesoftheHead of theUniversityDepartment/Principal: 
 

Subjecttothesupervision andgeneralcontroloftheUniversity/GoverningBody,theHeadofthe 

University Department/PrincipalasanadministrativeandacademicHead ofthe University 

Department/Collegeshall beresponsiblefor: 
 

(a)    Academicgrowthof theUniversityDepartment/College. 
 

(b)    Participationintheteachingwork,research,andtrainingprogrammesoftheUniversity 

Department/College. 

(c)     Assistinginplanningandimplementation ofacademicprogrammessuchasorientation 

courses,seminars,inserviceandothertrainingprogrammes organisedbytheUniversity 

Department/College, for academiccompetenceof theFacultyMembers. 

(d)    Admission   of   students   and   maintenance   of   discipline   of   the   University 

Department/College. 

(e)      ManagementofUniversity DepartmentLibrary/CollegeLibraries,Laboratory,Gymkhana 

andHostels, if any. 

(f)    Receipts,expendituresand maintenance ofaccountsandsubmissionofquarterly 

statementofaccountstothe Management andto theLocalManagingCommittee. 

(g)    Observanceof provisionsof Accounts Code. 

(h)    Correspondencerelatingtotheadministrationof theUniversityDepartment/College. 

(i)       Administration and supervision of curricular, co-curricular/extra-curricular or extra- 

muralactivities,andwelfareoftheUniversityDepartment/College,and maintenanceof 

records. 

(j)      ObservanceoftheAct,Statutes,Ordinances,Regulations,Rulesandother Ordersissued 

thereunderfrom timeto time. 

(k)      SupervisionofUniversityDepartment/CollegeandUniversityExaminations,settingof 

questionpapers,for theUniversityDepartment/CollegeandUniversityExaminations, 

moderationandassessmentofanswerpapersandsuch otherworkpertainingtothe 

Examinationsas assigned. 

(l)      Assessing reportsofteachers andmaintenanceof ServiceBooks. 

(m)   AnyotherworkrelatingtotheUniversityDepartment/Collegeasmaybeassignedto himbythe 

Competent Authorityfromtimetotime. 
 

1.      Statute 413(B)(4)cameintoforcew.e.f. 24.02.1984. 

2.      Statute 414cameintoforcew.e.f.23.12.1981. 
 

(n)    Assessingreportsofmembersofthenon-teachingstaff,maintenanceoftheirService 

Booksandlookingafterthegeneralwelfareof thenon-teachingstaff. 
 

(o)    ObservanceandimplementationofdirectivesissuedbyGovernment,authoritiesviz. 

DirectorofEducation/HigherEducation/Universityandotherconcernedauthorities. 



(p)    Safe-guard  the    interests  of  teachers/non-teaching  staff  members  and  the 

Management. 
 

(q)    Timely    submission    of    information/returns    to    different    authorities    viz. 

Government/University/University Grants Commission/Management etc. especially 

regardingAccountsmatters. 
 

1Statute415. Recruitmentof Teachersof ConstituentandAffiliatedColleges/ 

RecognizedInstitutions. 

1.      ThereshallbeSelectionCommitteeformakingrecommendationstotheManagementfor 

appointmentof teachers. 
 

EverySelectionCommitteeshall consistof: 
 

(a)    Chairman,Governing BodyoftheCollegeor/hisInstitution nomineefromamongst 

membersoftheGoverningBody. 
 

(b)    A nominee ofthe Vice-Chancellor. 
 

(c)     OneExperttobenominatedbytheVice-Chancellor. 
 

(d)    One nomineeof theDirectorofHigherEducation,notbelowtherankof 
 

DeputyDirectorof HigherEducation. 
 

(e)     Principal of theCollege/Headof theRecognized Institution. 
 

(f)     Head oftheconcernedDepartmentof theCollege/Institution. 
 

2(g)   If the post is reserved one, the Vice- Chancellor  shall nominate  one additional 

member,belongingtoScheduledCasteorScheduled TribeorDenotifiedorNomedic 

Tribewhoshouldpreferablyan expertonthesubject. 
 

2. Procedure: 
 

(a)    Allpostsoftheteachersshallbewidelyadvertised withparticulars ofminimumand 

otherqualifications,if any,and emoluments.Reasonabletimeshall beallowedto 

applicants,tosubmittheirapplications. 
 

(b)    Thedateofthe meetingoftheSelectionCommitteeshallbesofixedastoallowthe notice 

offifteendaystoeach memberandtothecandidates.Theparticularsofeach 

candidatecalledfor interview;inconsultationwiththe Head ofthe Department/Principal 

of theCollege,Head ofthe Recognized Institution, shall be suppliedtoeach 

member,soastoreachhimseven daysbeforethedateofthe meeting. 



(c)     The quorum to constitute a meeting of the Selection Committee shall be four 

membersofwhom,onebeinganexpertnominatedbytheUniversity. 
 
 
 
 

1.  Statute 415cameintoforcew.e.f.23.12.1981. 
 

2.  Statute 415(1) (g)wasinserted w.e.f. 10.01.1990. 
 

(d)    The Selection Committeeshall interviewand adjudgethe merits of each candidatein 

accordancewiththequalificationsadvertised,and reporttotheCompetentAuthority 

thenamesarrangedinorderofmeritsgivingreasons forthe order ofpreference.Ifno 

personis selecteda report tothat effectbe made. TheCommittee mayrecommend 

onlyonenameifothersarenotfoundsuitable. 
 

(e)   TheCompetent Authority,with theapproval ofthe Vice-Chancellor, shall appointfrom 

amongstthepersonssorecommendedthenumber ofpersonsrequiredtofillinthe posts. 
 

ProvidedthatwheretheAppointingAuthorityproposestomakeanappointmentotherwisethan 

inaccordancewiththe orderof meritarrangedbytheSelection Committee,itshallrecorditsreasonsin 

writingandreferbacktothemattertotheSelection Committeeforreconsiderationwithinfifteendays 

fromthedate ofreport. Thereafterthedecisionof theCompetentAuthority,ifapprovedbytheVice- 

Chancellor,shall be final. 
 

3.      Filling in of Temporary Vacancy: 
 

Wherevacancyofateacheristobefilledintemporarilybutnotexceeding oneterm(i.e.six 

months),theAppointingAuthorityontherecommendation ofthe Principal/Headofthe 

Constituent/AffiliatedCollege/Recognized Institutionshall fillinthetemporaryvacancy. 

Ifthevacancyexceedsaperiodofatermbutdoesnotexceedmorethanayearthevacancywill 

befilledinbytheAppointingAuthorityontherecommendations oftheLocalSelectionCommittee 

constitutedasfollowsandinformationofthe samewill be given to theCompetentAuthority: 

(a)    TheChairman of the GoverningBodyor his nominee. 
 

(b)    ThePrincipal oftheCollege/Headof theRecognized Institutionconcerned. 
 

(c)     TheHeadoftheDepartmentoftheCollege/HeadoftheRecognizedInstitution,inthe 

subjectconcerned, if any. 
 

(d)    OneexpertinthesubjectconcernednominatedbytheChairmanoftheGoverningBody outof 

apanel suggested by theUniversity. 
 

ThePrincipaloftheCollege/HeadoftheRecognizedInstitutionshallbetheSecretaryofthe 

Committee. 



4.      Theteacher(alreadyinserviceornewlyappointed)shallsignthedeedofcontractinthe formgiven 

inAppendix“B”. 
 

lStatute 415.        (A)Deed of Contract: 
 

TheUniversityteacher(alreadyinServiceornewlyappointed)shallsignthedeedofcontractinthe formgiven 

inAppendix“B” 
 

1Statute416.       Reservation of Posts: 
 

Reservation of posts for Scheduled Castes (SC), Scheduled Tribes (ST), Denotified Tribe and 

NomedicTribes (DTNT). 
 
 
 

1.      Statute415 (A)andStatute416cameintoforcew.e.f.24.02.1984. 
 

(1)    TheUniversity,AffiliatedCollegesandRecognizedInstitutionsshallreservetheposts outof 
thetotalnumber ofposts tobefilledinbyselection,forthe members ofthe reservedcategoriesas under: 

 

(a) ScheduledCastes .. 13% 

(b) ScheduledTribes .. 7% 

(c) DenotifiedTribeandNomedicTribes .. 4% 

(2)    Ifacandidatebelongingtoanyofthereservedcategoriesabove,isselectedonmerit,he 
shallbecountedagainstthegeneral (unreserved)post,providedthat thetotalnumber ofcandidates 
fromallthethreecategoriestogetherwiththoseselected on meritdonotexceed 40%ofthetotal vacancies 
tobefilled inonanyoccasionofrecruitment. 

(3)    SubjecttothegeneralordersissuedbytheStateGovernment,fromtimetotime,inrespect 
ofrecruitmentof candidatesfromthereserved categories, vacanciesreservedforaparticularcategory 
shallbefilledinbyacandidatebelongingtoany othercategories,ifthecandidatebelongingtothat 
particularcategoryisnotavailableforappointment.Ifnocandidateisavailable outof any ofthethree 
categories,thepost maybekept vacantforsix monthsandreadvertisedforthereservedcategory.Even 
afterreadvertisingthepostthree timesatanintervalofsix monthseachinsuchamannerasuitable 
candidatebelonging toany ofthereserved categoriesisnotavailable,thepost maybefilled in by 
advertisingthe sameforopencategory. 

Providedthat thepostshallbefilledintemporarilybyasuitablecandidatebelongingto open 
category,ifthecandidatebelongingtoreserved categorydoesnotbecomeavailableinresponsetothe 
advertisement. 

 
1Statute417.       Probation: 

 

1.      Theperiodofprobationoftheteachershallinnocasebemorethan24months,onthe expiryof 
whichhewillbedeemedtobeconfirmedunlessafterassessmentofthisworkbythe Committee,his 
servicesareterminatedbygivinghim onemonth's noticeor one month’s salary in lieuof notice. 

 

2.      ThePrincipaloftheconductedCollegeortheHead oftheUniversityDepartment concerned 
shallmaintainAssessmentReportsoftheteacheronprobationsintheperformaprescribedforthe 



purposebytheVice-Chancellor, for everysix month,andcompleteitattheendofeach termofthe 
academicyear.ThePrincipaloftheconductedCollegeortheHead oftheUniversityDepartmentunder 
whomtheteacherisworkingshallsendtotheRegistraratleast twomonthsbeforethedate of expiryof the  
periodof  probation,his  assessment  report  withdefiniterecommendations  forconfirmationin 
serviceorotherwise.Incasetheteacherappointedonprobationforaperiodof lessthan24monthsis 
nottobeconfirmed attheendof his probationaryperiodor his probationaryperiodistobeextended, a 
confidentialreportjustifyingthedecisionshouldbeattachedandsuch casesbereferredtotheVice- Chancellor 
for furtherinstruction. TheExecutiveCouncil shall bethe decidingauthorityinthesecases. In 
thecaseofteachers ofAffiliatedColleges,thePrincipalwill maintainAssessmentReportsin asimilar 
mannerandforwardtherecommendationstotheChairman,GoverningBodyforfurtherinstructions. 
TheGoverningBodyshall bethe decidingauthorityinthesecases. 

 
 

 
1.      Statute417cameintoforcew.e.f.23.12.1981 

 

3.     TheAssessmentReport ofthePrincipalofConductedCollege/HeadoftheUniversity 

DepartmentonprobationshallbemaintainedbytheVice-Chancellor,orthePrincipalof  Affiliated 

CollegebytheChairmanoftheGoverningBodyand willbeplacedbeforetheCompetentAuthorityat 

leasttwomonthsbeforethedate of expiry of theperiodof probationwithdefiniterecommendations of 

confirmationin serviceorextensionofprobationaryperiodorotherwise. 

4.      IftheUniversity/Governing Bodyterminatestheservicesoftheteacheronprobationonthe 

groundofreductioninwork-loador abolitionof thepostandifheisreemployed bythesameCollegeor 

aCollegeunderthesamemanagementsubsequentlywithinayear,theperiodspentbyateacher on 

probationduringhisfirst appointmentshallbecountedtowardsthetotalperiodofprobation of24 months. 

Heshall beeligiblefor annual increment,condonation of break-in-serviceand confirmation, 

subjecttohiscarryinggoodAssessmentReport. 

1Statute418.       ServiceBook: 
 

A  service bookshall  bemaintained  bythe  Registrar  or  anyotherofficer duly authorized  by 

him/Principal/Head  of  Recognized  Institutionforthe teacherof  the University /College/Recognized 

Institution   and   shall contain   such   information   regarding   date   of birth, date of  appointment, 

qualifications, scale of pay,increments,probation, particulars of leaveandsuchother informationasthe 

CompetentAuthoritymay prescribe. Theentriesintheservicebookshall bebroughttothenotice of the 

teacherconcernedafterthe endof each academicyear andhis signatureobtained. 

1Statute420.       Assessmentof TeachersWork: 
 

1.      Inordertoevaluatethework oftheteacher,heshouldpreparean out-line of hisacademic 

programmein consultationwiththeHeadoftheDepartmentatthebeginning ofasessionandthenat 

theendoftheacademicyearprepareareportoftheworkdonebyhimwhichshouldbesubmittedto 

theHeadoftheUniversityDepartment/Principal/HeadoftheRecognizedInstitutionbytheend ofthe year. 
 

In  addition, the Assessment Reportof the teachersshall be maintained bythe Head  of the 

UniversityDepartment/Principal/Headof theRecognized Institutionforthefollowingpurposes: 



(a) For evaluation ofsixmonthlyreportduringtheperiodof probation. (b) 

For confirmationinservice. 

(c) For Assessment atthetimeof crossingAssessmentBar in 2[pay scales.] 
 

(d) For considerationatthetime of interviewforahigher post. 
 

(e) Onceeverythreeyearsfordeterminingwhethertheteachercontinuestotakehiswork seriously. 
 

(f)  On otheroccasionswhenrequired forspecificpurposes. 
 

2.       Theadverseremarksaswellasremarksofappreciationofanyoutstandingworkshallbe 

broughttothenotice oftheperson concernedbyHeadoftheUniversityDepartment/PrincipalorVice- 

Chancellor/Chairman,GoverningBodyinthecaseofHeadsofUniversityDepartments/Principalswitha 

viewtomakingimprovementinthework,bythepersonconcerned,if thereportisadverse. 
 

 
 

1.      Statutes418,420cameintoforcew.e.f. 23.12.1981. 
 

2.      Thesewords weresubstitutedfor theoriginalw.e.f. 07.10.1987. 
 

TheteacheraggrievedbyanyadverseremarksmayrepresenttotheCompetentAuthoritywhich shall deal 
with suchrepresentationsuitably. 

 
3.Theassessmentreportreferredtoaboveshallbemadebythepersonsindicatedhereinbelowon the 

recommendationsoftheimmediateHead underwhomthemember 
 

of thestaffisworking: 
 

AssessingAuthority                                                           Persontobeassessed 
(i)Vice-Chancellor                                                                 ..HeadoftheUniversityDepartment/Principalof 

theconductedCollege. 
(ii)HeadoftheUniversityDepartmentandPrincipal 

ofconductedcollege 
..The   teacher   working   in   the   Department 

ConductedCollegeconcerned.. 
(iii)Chairman,GoverningBody                                          ..PrincipalofAffiliatedCollege/HeadofRecognized 

Institution. 
(iv)PrincipalofAffiliatedCollege/Headof 

RecognizedInstitution 
(v)Principal/HeadofRecognizedInstitutionin 

consultationwiththeHeadsofthe 
DepartmentsintheAffiliated 
Colleges/RecognizedInstitutionsrespectively. 

..Head    of    the    Department    in     Affiliated 
College/RecognizedInstitution. 

..The Teacher in  the   Department of  Affiliated 
College/RecognizedInstitution. 

4  TheCommitteeconsistingofthefollowing membersshallconsidertheAssessmentReportfor 
variouspurposeslaiddownin Statute420(1)andwillalsorecommend thecrossing oftheAssessment Bar 
inthecaseoftheteacher. 

 

(a) University Department: 
(i)      the Vice-Chancellor. 



(ii) theHeadoftheUniversityDepartment/expertinthesubjectnominatedbytheVice- Chancellor. 
 

(iii)    the nomineeof theExecutiveCouncil. 
 

(b)    ConductedCollege: 
 

(i)      the Vice-Chancellor. 
 

(ii)     Principal of theCollege concerned. 
 

(c)   AffiliatedCollege/Recognized Institution: 
 

(i)      the Chairman,GoverningBodyor his nominee. 
 

(ii)     the Principal oftheCollegeconcerned/Head oftheRecognized Institution. 
 

(iii)    theHeadoftheDepartmentinthesubjects,ifany,oranexpertinthesubjectnominated by 

theChairman/GoverningBody. 
 

(iv)    Twoexpertsinthe subject nominated bytheVice-Chancellor. 
 

However, in case where assessment of the Head of the Department/Principal/Head of the 
Institutionisconcerned, inplace of theHeadof the Department/Principal/Head of Institution, thewords 
“anoutsideexpertnominatedbythe Competent Authority"besubstituted. 

 
5.  OntherecommendationoftheCommitteereferredtoabovetheExecutiveCouncil/Governing 

BodyshallpermittheteachertocrosstheAssessmentBarinthescaleprescribed.Ifthereportis 
adverse,hewillnotcrosstheAssessmentBartilltheauthoritiesconcerned recommendthathebe 
permittedtocross theAssessmentBar. 

1Statute421. Increment: 
 

1       Anincrement shall bedrawnasamatterof courseunlessit is withheld underStatute433. 
 

2.      Serviceaslaiddowninthefollowingclausesandinsuchothermanner,astheCompetent 

Authority maydeterminefromtimetotime,shall countfor incrementsin a timescale: 
 

(a)    Serviceina time-scalepostshallcountforincrementinthattime-scale,provided that 

servicerendered inpostcarryinglowertime-scalewillnotbecountedfor increment in the 

higherpost. 
 

(b)    Leave,otherthan extra-ordinaryleavewithoutpay,shallcountforincrementinthe time-

scaleofthe postinwhichtheteacher has beenconfirmed. 
 

(c)      Theteacherwhileholdingonepostifappointedtoofficiateinahigherpost,his officiating or 

temporaryservicein thehigherpostshall,if heis reappointed tothe lower post,countfor 

incrementin thetime-scaleapplicable tosuchlowerpost. 
 

(d)    Theservicerenderedinatime-scalepostduringtheperiodofprobationshallcount for 

increment. 



 

 
 

(e)     Theservice rendered inatemporarytime-scalepostshall countfor increment. 
 

(f)     Whereapersonwhoisallowedtokeepalienrevertstohisoriginalpost,thatperiod of lienshall 

countforincrement. 
 

1Statute422.SeniorityofTeachers: 

Seniority of the teachersinthe University/AffiliatedColleges/Recognized Institutions shall be 

determined asunder: 
 

1. (a) Seniority oftheteacher intheUniversityin a cadreshall bedetermined onthe basis of the 

dateofcontinuous appointment. 

 (b) Seniority oftheteacherin College/RecognizedInstitution shall bedeterminedon the 

basisofthedateofappointmentandlengthofcontinuousserviceinthesameCollege 

/Institutionrunbythesame Management. Provided,howeverifthe teacheraccepts 

appointmentinsome otherUniversity/College/RecognizedInstitutionkeepinghislien 

ontheoriginalpost,thatperiodshallbecountedforpurposeofseniorityasthe period 

ofhiscontinuousservicein theUniversity/College/Institution in which hehas keptlien. 

 

 
 

2.       TheLifeMemberorLifeWorker,ifany,shallbetreatedonparwithotherteacherswhile 
determiningtheir seniority. 

 

3.       TheHeadoftheUniversityDepartment/PrincipaloftheCollege/HeadoftheRecognized 
Institutionshallbeconsideredseniortootherteachersonlyfortheperiodduringwhichheholdsthe saidpost. 

4.      Asbetweenthepermanentteacherandthetemporaryteacher,thepermanentteacher shall 

beconsideredsenior irrespectiveofthelength ofservice. 
 

 
 
 

1.Statute421and 422cameintoforcew.e.f.23.12.1981. 
 

5. (a) Theteacherappointedonprobationin a permanentvacancyshall be treated as senior to 
onewhoisappointedonatemporarybasis. 

 (b) Seniorityamongtemporaryteachersshallbedeterminedonthebasisoftheirdates of 
joiningdutiesandlength of service. 

6.      Inrespectofteachers whoselength ofcontinuousserviceisthesametheteacherdrawing 
highersalarywillbetreatedasseniorandasbetweentwoteacherswhoselengthofserviceandthe 
salaryarethesame,theteachersenior inageshall betreated assenior. 

7.      However, the seniority of teachers who have changed the College/Institutions before 
04.10.1975,shallnotbedisturbedprovidedtheyhavebeendulyappointedandconfirmedintheir 
respective posts. 



8       Notwithstandinganythingcontained intheaforesaidclauses of theStatute,a Professor shall 
alwaysbeconsideredseniortoanAssociateProfessor,anAssociate Professor seniortoaReader,a Reader 
seniortoaLecturer, aLecturersenior toaDemonstrator/Tutor/MasterofMethods. 

 
1Statute423.Vacation: 

 

Theteacherisentitledtoninetydaysvacationduringthe periodof12months commencingfrom 
thebeginningoftheacademic year.Theteachershallbeexpectedtoundertakesuch workinthe 
University/Collegeduringthevacation, relevanttohis dutiesasateacher,as maybeassignedtohimby the 
CompetentAuthority. 

 

Providedhowever,thattheteachershallnotbeassignedsuchworkbytheCompetentAuthority for 
morethan30days of vacation, andforthe periodfor whichheis required, toundertakethis work he shall 
earnleaveatthe rateofone-thirdof thedaysspent. 

 

Provided furtherthatsuchworkdoesnotyield extra remunerationtohim. 
 

Theteachershallremain presentonthefirstandthelastdayofeachtermunlessotherwise 
permittedbytheVice-Chancellor/Principal/Headof theRecognized Institution. 

 
2Statute424.Leave: 

 

(1)            Special Leave: 
 

(a)     Theteacherattendingthe meeting/conference/seminar/anyothernon-remunerative 
officialbusiness oftheUniversity/College/Institution providedpriorsanctionis obtained 

thereofshallbetreatedonduty.3UniversityGrants Commission(U.G.C.) oranyother 
CentralBodylike Department ofScienceandTechnology,Government ofIndia(DST), Council 
of Scientific and  Industrial Research (CSIR), Indian Council of Agricultural Research 
(ICAR),andIndianCouncilofMedicalResearch(ICMR)etc. 

 
 

 
1.Statute423cameintoforcew.e.f.23.12.1981. 

 

2.Statute424cameintoforcew.e.f.03.01.1986. 
 

3.AmendmenttoStatute424(1)(a)cameintoforcew.e.f. 19.02.1990. 
 

(b)      TheteacherattendingsuchbusinessofotherUniversity/CentralorStateGovernment 
Bodies/Other Statutory Bodies in  India/College/Institution  shall be entitled to special 
leavenotexceeding15days in a year. 

 

(c)     TheteacherattendingtheexaminationworkoftheUniversityshallbetreated tobeon special 
leave. 

 

(d)    The teacher  who is deputed/sponsored by  the University/College/Institution for any 

specialtraining/teaching/academic visittootherplacesofcountry/countries, oristobe 

awayfromhisplace ofdutyforwork onbehalfofUNESCOorsimilarotherorganisationor 

underColombo Plan orCulturalExchangeScheme orCollaborationSchemes orunder 

similarschemes oftheUniversityGrantsCommission orofGovernmentofIndiaorofthe 

StateGovernment or ofsimilar otherbodies, orhas toattendnational orinter-national 

conference,symposiumor seminaroninvitationsfromorganizersofconferenceetc.shall 

betreatedonspecial leavefor theperiodofhis absencefromduty. 



(2)    Casual Leave: 
 

(a)    Theteachershall beentitledto15dayscasual leaveinan academicyear. 
 

(b)    Theapplicationfor casual leaveshallordinarilybesentbeforethedatefromwhichcasual 
leaveisrequired,an ex-post-factosanction forthecasualleaveshallbeordinarilyobtained 
bytheteacherin exceptionalcircumstanceswhereapplication ofcasualleavecouldnotbe 
sentbeforeleaveisenjoyed. Recordofcasual leaveoftheteachershall bemaintained. 

 

(c)     Theteachershallnotbeentitledformorethan sevendayscasualleaveatatimetogether 

withprefixandsuffixsundays/holidays.Itcould beextendedto10daysatatime onlyin 

exceptionalcircumstances. HolidaysorSundaysfallingbetweentheperiodofcasualleave 

shallnotbecountedascasualleave.Thecasualleaveshallnotbeprefixedor suffixedto 

vacationorothertypeofleaveexcept tospecialleave. 
 

(3)    Earned Leave: 
 

(a) Theconfirmednon-vacationteachershallbeentitledtoearnedleaveattherateofone- eleventh 
oftheperiodspentondutysubjecttohisaccumulatingmaximumof 180days of leave. 

 

(b      Theteacherotherthantheoneincludedin(a)aboveshallbeentitledtoonetwenty 

seventhoftheperiodspentondutyandtheperiodofearnedleaveasprovidedinthe 

provisotoS.423subjecttohisaccumulation ofmaximum of80days.Forthispurposethe periodof 

workingdaysonlyshall beconsidered. 
 

(4)    Study Leave: 
 

(a)    Thepermanentwhole-timeteacher(otherthanProfessoroftheUniversity)withmorethan five 
years continuous service  may be granted  study leave  on full  pay and  allowances, 
togetherwithleavedueand. admissibleupto28months topursuestudyin special lineof 
researchinIndiaoroutsidedirectlyrelatedtohisworkintheUniversity/College/Institution. 
Iftheteacherwiththepermission ofthecompetent authorityextendsthestudyleaveitshall 
bedebitedtohis leaveaccountorshall betreatedasanextra-ordinaryleave. 

 

(b)    Theteachershallnotbeentitledforanotherstudyleaveunlesshehasspentmorethanfive yearsof 
dutysincehis returnfromstudyleavegrantedtohim. 

 

(c)   Theteacher mayaltersubstantivelythecourseofstudyortheprogrammeofresearch only with 
theprior permissionof theCompetent Authority. 

 

(d)   IncasetheteachercompleteshisStudy/ResearchProgrammespriortotheexpiryofthe 
studyleavesanctioned,heshallresumedutyimmediatelyunlessheobtainspriorapproval of 
theCompetentAuthority. In casetheteacherdoesnotcompleteStudy/Research Programme 
withintheperiod ofstudyleavesanctioned,theteachershallwithpriorapproval ofthe 
CompetentAuthority,availofearned leave tohisaccountto extra-ordinaryleave. 

 

(e)   Theteacherwhoisgrantedstudyleaveshallavail thesamewithinsixmonths ofitssanction, 
otherwiseit shallbedeemedtohavebeencancelled, andtheteachershallhavetoapplyfor the 
sameagain. 

 

(f) Theteacheravailingthestudyleaveshallundertake thathe shallservethe 
University/College/Institutioncontinuouslyfordoubletheperiodof studyleavesubjecttoa 
minimumof threeyears fromthedateof hisresumingdutyafterexpiryofthe studyleave. 



Aftertheleavehasbeensanctioned,theteachershall,beforeavailingthesame,execute the 
bondin favour ofthe University/College/Institutionin the prescribed form. 

 

(g)    TheteacherwhohasbeensanctionedstudyleaveforhisDoctorate,shallsubmittothe 

Registrar/Principal/Head oftheInstitution,sixmonthlyreports ofhisprogressinhis studies 

throughhissupervisor/HeadoftheInstitution.Incaseofothers,teachershallsendthe report of 

theworkdonebyhimdirectlytotheRegistrar/Principal/HeadofInstitution.The 

reportshallreachtheRegistrar/Principal/HeadoftheInstitutionwithinonemonthofexpiry 

ofeverysixmonthsofthestudyleave.IfthereportdoesnotreachtheRegistrar//Principal 

/HeadoftheInstitutionwithinthetimespecified,paymentofstudyleavesalarymaybe deferredtill 

receiptof suchreport. 

 
(h)   The teacher: 

 

(a)   whoisunabletocompletehisstudieswithintheperiodofstudyleavegrantedtohim, or 
 

(b)   whofailstorejointheserviceoftheUniversity/College/Institutionontheexpiryofhis 

studyleave,or 
 

 
 
 

(c)   who rejoins the service of the University/College/Institution but leaves the service 

without completingtheprescribed periodofserviceafter rejoiningtheservice, or 
 

(d)   who within the said period is dismissed or removed from the service by the 

University/College/Institutionasper theprocedureprovidedin the Statutes elsewhere, 
 

shallbeliabletorefundtotheUniversity/College/Institutionthe amount ofleavesalary 

andallowancesandother expenses,incurredonthe teacherorpaidtohimor onhis behalf in 

connectionwiththecourseof study; 
 

Providedthatifthe teacherhasservedintheUniversity/College/Institutionfor aperiodnotless 

thanhalftheperiodofserviceundertheBondon returnfromstudyleave,heshallrefundtothe Universityhalfof 

amountcalculated asabove. 

In casetheteacherhasbeengranted studyleavewithoutpayand allowances,heshall beliableto pay to 

the University/College/Institution  as amount  of equivalent to his four months'  pay and 

allowanceslastdrawnas wellasotherexpenses incurredbytheUniversity/College/Institutionin 

connectionwith thecourses ofstudy. 

Providedfurtherthatiftheteacheronstudyleave failstofulfilthepurposeforwhichhewas 

grantedstudyleave orleavestheservice oftheUniversity/College/Institution withoutcompletingthe 

prescribedperiod of service,hewillberequired,inadditiontorefundingtheamountasabove,paythe 

University/College/Institutionbywayofpenaltyasumof Rs.2000/-ifthestudyleave isfor one year or 

lessandRs. 3000/- ifthestudyleaveisformorethana year. 

Explanation: 



Iftheteacherasksforextensionofstudyleaveandisnotgrantedtheextensionbutdoesnot 

rejoindutyontheexpiryoftheleaveoriginallysanctioned,hewillbedeemedtohavefailedtorejoin the service 

ontheexpiryofhis leavefor thepurposesof recoveryof clues undertheseStatutes. 
 

(e)    Notwithstandingtheabove,theCompetentAuthoritymayorderthatnothinginthese 

rulesshallapplytotheteacherwhowithinthreeyearsofreturntodutyfromstudy 

leaveispermittedtoretirefromserviceonmedical grounds. Providedfurther thatthe 

ExecutiveCouncil/Gover-ningBodymay,inanyotherexceptionalcase,waiveor reduce for 

reasons toberecorded,theamountrefundable bya teacherundertheserules. 
 

(i)    Theperiod ofstudyleaveshallcountasserviceforthepurpose ofretirementbenefitsif 

theteacherrejoinstheUniversity/College/Institution on theexpiryofstudyleaveand 

servesfor the Bondperiod. 
 

1(5)   Sabbatical Leave: 
 

The Professor oftheUniversityshallbeentitledtoSabbaticalLeave,onfullpayand 

allowances,foraperiod of onesemester,attheendofcontinuousservice ofsix 

semesters,ortwosemestersaftercontinuousserviceoftwelvesemesters,onthe 

postofProfessor inthe University, 
 
 
 
 

1.  Statute424(5)cameintoforcew.e.f.01.04.1986. 
 

forundertakingstudy/researchand/orwritingpurpose,within thecountryorabroad. 

TheProfessorshallnotbeentitledtotheSabbatical Leaveifhehaslessthanthree 

yearsofserviceintheUniversitybeforetheageofsuperannuation.TheProfessor 

shallbeallowed todrawthenormalincrements on theduedatesand theperiod of. 

leaveshall countas continuousserviceforpurpose of pension/retirementbenefits, 

provided thatthe ProfessorrejoinstheUniversity onthe expiry ofhisleave.The Professor 

shall  report  to  the University  on returnfrom such leave the nature  of 

study/research/writing-work undertaken duringsuchleave. 
 

(6)    Leave toteacherselectedto theParliamentortheState Legislature: 
 

TheteacherelectedtotheParliamentorStateLegislatureshallbeentitledtothe 

leaveduringtheSessionof the Parliamentor theLegislatureofwhichheisamember. 

Heshallnotbeentitledtopayduringthisperiod.Thisleaveshallnotbedebitedto 

anyotherkindofleaveandshallnotaffectthedateofincrement.Thisperiod willbe 

consideredascontinuous servicefor thepurposes ofnormalbenefits. 
 

(7)    Medical Leave: 
 

(a)    Theteachershallbeentitledtoleaveonmedicalgroundfor10daysoncommutation 

basisor20daysonhalfofpayforeachyearofcompletedservice.Themedicalleave 



shallbegrantedontheproduction ofmedicalcertificatefromtheRegisteredMedical 

Practitioner. Theteachershallproduceanothercertificateat thetime ofrejoiningthe duty 

thatheismedicallyfit. 
 

(b) TeachersufferingfromdiseaselikeTuberculosis/Cancer/Paralysis/Leprosyetc.shall 

beentitledtospecialmedicalleavetotheextentofoneyearinhisentirecareeron 

fullpay,incasehehasexhaustedallhisearnedleaveandmedicalleaveadmissible. 

TheteachershallproduceaMedical CertificatefromtheMedicalBoardappointedby 

theUniversity/College/RecognizedInstitutionor fromanyspecialisedMedical 

Institute/Hospital/Clinic /Sanitorium/CivilSurgeon forthepurposeofavailing special 

medical leave,andbeforeresumption of dutyfromsuch leavethatheis medicallyfit. 

Specialleavefor T.B.etc. maybegrantedtwotimesinordinarycourse,andforthird timeafter 

theteacher isexamined bytheMedical Board. 
 

(8)    Maternity Leave: 
 

(a)    The confirmed lady teacher or the lady teacher  with the minimum two years’ 

continuousservice,havingnotmorethan twolivingchildren,shallbeentitledto 

maternityleave onfullpayandallowances,foramaximumperiodof 90days,subject 

toproductionofMedical Certificate. 
 

(b)    Theladyteacherwith minimum oneyear’s continuousservice,andhavingnot more 

thantwolivingchildren, shallbeentitled tomaternityleave onhalf payand allowance for 

amaximumperiodof90days, subjecttoproductionofmedical certificate. 

 
(c)     In case of miscarriage, abortion, including medical termination of pregnancy, the 

teachershall beentitledtomaternityleaveformaximumperiodof sixweeks. 
 

(d)    Theteachermayprefix ofsuffixthis leave toother leavetohercredit. (9)    

Extra-OrdinaryLeave: 

(a)    Thepermanentteachershallbegrantedextra-ordinaryleavewithoutpayifnoother 
leavebyruleisadmissibleandavailabletohiscredit.TheExtra-ordinaryleave maybe 

grantedincombinationwithanyotherleaveadmissibleandavailableexceptcasual 

leaveandshall notbedebitedtoanyleaveaccount. 
 

(b)    Thetemporaryteachershallbegrantedextraordinaryleavewithoutpayifnoother 

leaveisbyruleadmissible tohis credit,subjecttofollowing: 
 

(i)      maximumfor3 months ata time; 
 

(ii) maximumfor6monthsincluding3months,asabove,onmedicalgroundwhere the 

teacherhas completed3yearsof continuous service. 
 

(iii)    maximumfor12months,onmedicalgroundwheretheteacherhascompleted5 

yearsofcontinuous service. 



(iv)    maximumfor12months,forundergoingtreatmentforcancerormentalillness wherethe 

teacherhas completedoneyearofcontinuous service. 
 

(v)     maximumfor18months,forundergoingtreatmentonT.B.,Leprosy,etc.where the 

teacherhas completedoneyearofcontinuous service. 
 

(vi)    maximumfor24months,forprosecutionofhigherstudieswhichareinthepublic interest. 
 

1(10) LeavePreparatory toRetirement: 
 

Theteachershallbeentitledtoavail,leavetohiscredit,priortothedateofhisretirement. Theteacher 

shall, however, proceedonsuchleavebeforethe newacademic sessionbegins. He shall 

applyforsuchleaveatleastthree monthspriortothedateonwhichheproposestoproceedon 

leave.Innocasethis leaveshall begrantedtotheteachersbeyondthedateofsuperannuation. 
 

(11)  Combinationof Leave: 
 

Exceptotherwiseprovided,theteachermaybegrantedanykindofleaveafterthesestatutes 

incombinationwithorincontinuationofanyotherkindofleaveorvacationexceptcasualleaveup 

toalimittobedecided bythe CompetentAuthority. 
 

 
 
 

1. Statute424(10)cameintoforcew.e.f. 11.08.1987. 

(12)             LeaveSanctioningAuthority: 

Thesanctioningauthorityfor different kindsof leavesto teachers shallbeasunder:– 
 

(A)For theteacher inthe University Department/ConductedCollege: 

 
Typeofleave                                              SanctioningAuthority 

1. (a)  AlltypesofleavetoHeadofUniversity 

Department/PrincipalofConducted 

Collegeexceptwhereotherwisespecified. 

(b)  DutyleaveandCasualLeavetoHeadof 

theUniversity 
2. Studyleave,Sabbaticalleave,Deputation 

Leave,SpecialMedicalLeave,LeaveWithout 

Pay,LeavePreparatoryto RetirementtoHeads 

oftheDepartmentPrincipal/Teacher. 
3. Alltypesofleavestoteacherexceptas 

specifiedat(2)above. 

..TheVice-Chancellor 
 

 
..TheVice-Chancellor 

 
..TheExecutiveCouncil 
 
 

 
..The Head of   the  University 

Department/Principal. 
 

(B)           For teachersin AffiliatedCollegesandRecognized Institutions: 
 

1.    DutyleaveandCasualleaveto 
Principal/HeadoftheRecognizedInstitution. 

2. Study   leave,   Sabbatical   leave,   Special 

Medical leave,Deputation leave,Extra- 

ordinaryleave without  pay, leave prior to 

 

..TheChairman,GoverningBody 

 
..TheGoverningBody 



retirementtoteacher. 

3. All types of leaves to teacher other than 

specifiedat( 2)above. 

 

 
..ThePrincipal ofaffiliated 

College/Head  of the 
RecognizedInstitution. 

 

 
Providedthattheauthoritytosanctionleave mayfurtherbedelegatedtotheVice- 

Chancellor/Registrar/Chairman/Principal/Head  of   the  Recognized  Institution  by  the-Competent 
Authority. 

 
 
 

lStatute 424(A): SpecialDisabilityLeave: 
 
 
 

Theteacherdisabledbyinjuryorillnesscaused oninconsequenceofthedueperformance ofhis 
officialdutyorinconsequenceofhis officialposition shallbeentitledtoSpecialDisabilityLeaveonfull 
payonlywhentheinjury orillnessissustainedasa resultofariskwhichisbeyondtheordinaryrisk, attached to 
thepost. Such leavenotexceeding4 months atatimeshall besanctioned bythe Competent 
AuthorityonproductionofacertificatecoveringtherequirementsfromMedicalBoardconstitutedby the 
CompetentAuthorityandshall notbedebitedtoanyother kindof leave. 

 

 
 
 

1. Statute424 (A),(B),(C) cameintoforcew.e.f. 11.08.1987. 
 

Statute 424(B) SurrenderLeave: 
 

Theteachershallbeentitledtoencash earnedleaveupto30daysonfullpayandallowances 

excepthouserentallowancealong withnotlessthan 30daysofearnedleaveactuallyavailedatatime, outof 

normalaccumulationof earned leavenotexceeding180days. 
 

Statute 424(C)Encashmentof UnutilisedEarnedLeave on Superannuation: 
 

Theteachershallbeentitledtoencashearnedleave in balancetohiscreditonthedateofhis 
superannuationsubjecttoa maximumof180days. 

Incasetheteacherisrequiredtoservetilltheend ofacademicsessionbeyondthedateofhis 

superannuationheshall beentitled to encash the balance of earned leavetohis credit onthedateof his 

actualretirement fromservice. 
 

1Statute426.Applicationfora postorExaminershipelsewhere: 
 

(1)    TheTeacher,whowishestoapplyforapost or examinershipelsewhere,shall forwardhis 

application through theCompetentAuthority.Ordinarily,theforwarding authorityshall notwithhold 

suchapplication. 
 

(2)    IftheteacheroftheUniversitywhowishestoaccepttheinvitationforapostelsewhereor 

foraexaminershipin otherUniversity,heshallaccepttheinvitationextendedtohimonlyafterhehas obtained 

permissionof theCompetent Authority. 



(3)   Theteachershallbeentitledtoexaminationremuneration onlyinrespect ofexternal 

examinationconductedbytheUniversity/Collegeatpresentorwhichmaybeintroducedasameasure 

ofexaminationreforms(includingsemesters system). Noremunerationshallbepayabletothe teacher for 

internal assessment irrespectiveof thefactwhetherthe marksobtained byastudent in suchinternal 

assessment/homeexaminationaredecidedtobetakenintoaccountwhiledeclaringthefinalresultof the 

student. 
 

2(4)   Theremunerationadmissibletotheteacherunder1,2and3aboveislimitedtoRs.1800/-in 

asinglefinancialyear.If theamountof remunerationismorethanRs.1800/-the50%oftheexcess amountshall 

be creditedtoUniversity/College/Recognized Institution’sAccount. 
 

3Statute427.Superannuation: 
 

Theageofsuperannuationoftheteachershallbesixtyyearsandthereafternofurtherextension 

inserviceshall begiven. 
 

However theUniversity/Managementmayre-employteacher, whoisduetosuperannuateinthe 

middleof theacademic year,onattainingtheage of 60yearstilltheend oftheacademicyearonly. During 

theperiod ofre-employmentwhich willbedeemedastemporaryservice,theteachershall not 

earnincrementandshallnotcontributetotheProvidentFund.Theperiodofre-employmentshallalso 

notcountfor thepurposeof paymentof gratuity. 
 
 
 
 

1.    Statute426cameintoforcew.e.f.23.12.1981. 
 

2.    Statute426(4)cameintoforcew.e.f.24.02.1984. 
 

3.    Statute427cameintoforcew.e.f.23.12.1981. 
 

1Statute428.       (A)LeaveTravelConcession: 
 

Theteacherproceedingtohishome-town orotherwiseandbackshallbeentitledtoLeaveTravel 
Concession(allowance)aspertherulesandattheratesprescribedbythegovernmentfor their servants 
fromtimetotime,andasadoptedbytheCompetentAuthority. 

 
2Statute429.       SeekingRelease: 

 

(1)    (a)Theteachershallnotleavetheservice oftheUniversity/College/Recognized Institution 
withoutgivingtotheUniversity/GoverningBodythreemonthsnotice,ifheisconfirmed, or onemonth's notice 
if he is  on probation or  in lieu thereof pay to the University/Governing Body an amount equivalentto 
threemonths’ oronemonth's salary, asthe casemaybe. 

 

(b)    ThePrincipalappointedinaCollegeconductedbyoraffiliatedtotheUniversityorHeadof the 
Recognized Institutionshall notleavethe servicewithoutgivingthreemonths' noticeif onprobation orsix 
months'noticeifconfirmedtotheUniversity/Management orinlieuofnoticepaytothe 
University/GoverningBodyanamountequivalenttothree months'or six months'salaryasthecase may be. 



(c)     Whereateacherisappointed onaspecificcontract, theperiodandconditions ofcontract shall 
notbeinconsistentwith theconditions aslaiddown herein. 

 

(d)    TheUniversity/GoverningBody,atitsdiscretionmaywaivetheabovenoticeperiodinpart or infull. 
 

(2)    HandingOverCharge: 
 

Theteacherbeforeleavingserviceshallhand over thechargeofhisposttoadulyauthorised 
personandshallreturnto theUniversity/College/RecognizedInstitution/Library/Department,allbooks, 
furniture, etc. issued to him and shall pay up in  full all charges due from him for occupation of 
residentialquarters, municipaltaxes,waterandelectricitycharges,etc.Ifhefailstodoso,the 
Registrar/Principal/HeadoftheRecognizedInstitutionshallrecovertheamountduefromsuchteacher 
onaccountoftheaboveitemsfromhislastsalary.Thelastsalary willnotbepaid totheteacher 
concerneduntilaclearancecertificateisissuedbytheHead oftheDepartment/Principal/Head ofthe 
Recognized Institutionconcerned 

 
(3)    DischargeCertificate: 

 

TheRegistrar/Principal/HeadoftheRecognizedInstitutionwillgiveadischarge certificatetothe 
teacherwholeavesserviceafterduenoticeortotheteacherwhoseservicesareterminatedafter 
makingsurethattheteacherleavingservice,haspaid offallamountsduefromhistothe 
University/College/Recognized Institution. 

 

The discharge certificate shall be given to the teacher within a period of  15 days .of his 
application,unlessa writtenstatementof anyamountorequipments orbooksduefromtheteacher concerned 
is delivered tohim. 

 
 

 
1.      Statute428 (A)cameintoforcew.e.f.24.02.1984. 

 

2.      Statute429cameintoforcew.e.f.23.12.1981. 
 

lStatute 431.        Groundsfor takinganydisciplinaryactionagainstateacher: 
 

Nodisciplinaryactionshall betakenorpunishmentinflictedontheteacherconfirmedinservice 

exceptononeormoreofthefollowinggrounds : 

(i)      Misconduct 

(ii)     Act oromissioninvolvingmoral turpitude. 

(iii)    Willful andpersistent neglect ofduty. 

(iv)    Incompetence. 
2(v)   Engagingin/andor conductingprivatetuitions/coaching. 

Providedthatthegroundofincompetenceshallnotbeusedagainsttheteacherafterhehas 

servedtheUniversity/College/Institutionforaperiodoffiveyearsor moreincludingtheperiodof probation. 

Explanation: 



I.       Misconduct  shallinclude breachoftheprescribedtermsandconditionsofserviceand violationof 

theprovisions oftheAct,Statutes,Ordinances,RegulationsandRulesrelatingtotheduties andresponsibilities 

ofteachersandviolationof codeof conduct. 

II.      Moralturpitudeshallcarrythe same meaningasunder thegenerallaw. 

III.      Willfulnegligenceofdutyshallincludederelictionofduty,habitualabsencefromduty 

withoutpreviouspermission;and failuretodischargeany ofthedutiesprescribedunderAct,Statutes, 

Ordinances, Rules andRegulations. 

IV.      Incompetenceshallincludefailuretokeephisknowledgeup-to-dateinspiteofrepeated written 

instructions in that behalf and despite the availability  of requisite facilities and failure to 

completetheteachingworkbecause ofinabilitytoteach. 

3Statute432.Penalties: 
 

1.      Thepenaltiesthatcanbeinflictedon oneormore ofthegroundsmentioned·inS.431shall bethe 

followingandshallbeclassifiedintominor andmajor penalties, 

(I)     MinorPenalties: 
 

(i)      Reprimand,Warning orCensure, 

(ii)     WithholdingofIncrements 

(II)    MajorPenalties: 
 

(i) Reductiontoapostinthelowerpay-scaletoalowerstageofincrementinthe employees'own 

pay-scale. 

(ii)     Terminationofservice, 

(iii)    Compulsoryretirement. 

(iv)    Removal fromtheserviceof theUniversity/College/Recognized Institution 

(v)     Dismissal from theserviceof theUniversity/College/Recognized Institution 

 
1.  Statute431cameintoforcew.e.f.09.10.1981 

 
2.  AmendmenttoStatute431(v)cameintoforcew.e.f.03.07.1989 

 
3.  Statute432cameintoforcew.e.f.09.10.1981 

 
Provided however that the followingshall not amount to penalty forthe purposesof these statutes: 

 

(i)      Stoppageofincrementoftheteacherattheassessmentbarinthetime-scaleofpayonthe groundof 

his unifitnesstocrossthe bar. 
 

(ii)     Non-promotion of the teacher, whether in a substantive or officiating capacity, after 

considerationof hiscasefor promotiontoagradeor postforwhichtheteacheriseligible. 



(iii)     Reversion of the teacher appointed on probation in any other grade or post to his 

permanentgradeorpostduringorattheendoftheperiodofprobation,inaccordancewiththeterms of his 

appointment,ortherules andordergoverningsuch probation. 
 

(iv)    Reversionoftheteacherofficiatinginahighergradeorpost,toalowergradeorpost,on 

thegroundthat theteacherisconsideredtobeunsuitableforsuchhighergradeorpost or onany 

administrativegroundunconnected withthis conduct. 
 

(v)     Recalloftheservicesoftheteacherwhoseserviceshadbeenborrowedfromorlentto 

someoutsideauthorityatthedisposalofsuchauthority. 
 

(vi)    Terminationofthe services- 
 

(a)     oftheteacherappointedonprobationduringof attheend oftheperiodofhis 

probation,inaccordance withtheterms ofhisappointmentortherulesand orders 

governingsuchprobation,or 
 

(b)    ofthetemporaryteacherinaccordancewiththerulesmadeinthatbehalfbythe 

University;or 
 

(c)    oftheteacheremployedunderan agreement,in accordancewithterm ofsuch agreement. 
 

2.      Specificationofdetailsof thepenalties–– 
 

(i)      Withholdingofincrement (s). 
 

Whenanincrementorincrementsoftheteacheris/arewithheldtheauthorityimposingthe punishment 

shall specifyin itsorder–– 
 

(a)    the increment/numberof increment (s)withheld. 

(b)    the periodforwhichtheyarewithheld. 

(c)     Whetherthe stoppageofincrementsshall haveeffect onthe futureincrements,and 
 

(d)    Whether theperiodforwhichtheincrementsare withheldshallbeexclusive ofthe 

leave(exceptcasualleaveandotherleavetaken on validgrounds)takenduringthe period. 
 

(ii)     Reductiontoapostinthelowerpay-scaleortoalowerstageofincrementintheteacher’s 

own payscale. 
 

Theauthorityimposingthispunishment shallspecifyinits order–– 
 

(a)    Theperiodfor whichsuchreductionshallbeeffective,and 



(b)    Whetheronrestorationthe orderof reductionshall haveeffectonfutureincrements. 
 

3.   Notwithstandinganythingcontainedin theStatutesandinotherRulesofthe 
University/College/RecognizedInstitution,ifany,theteacher whoisrevertedtoalower stage of 
incrementinhisowntime-scaleofpayasameasureofpunishmentshallnotordinarilyberestoredto 
hisoriginalpay-scalefromwhichhewasrevertedor tothe originalincremental stageinhisowntime- scaleof 
payunlessthe periodstipulated inhisorder of punishment is completed. 

 
1Statute433.Authorities competenttoinflictpenalties: 

 

Thepower toinflictpenalties onthe teacherof University Department/ConductedCollege shall 

vestintheExecutiveCouncilandincaseof teacherintheaffiliatedCollege/RecognizedInstitutionsinits 

Management. 
 

1Statute433-A.(1) Procedure forinflicting Penalties: 
 

On a complaint being received against a teacher  or suo moto, the competent authority as 

specifiedinS.433shallfirstdetermineitselfandrecordinwritingorhaveitdeterminedbyanyperson 

orcommittee appointed byitforthepurpose,ifthereisaprimafaciecase againsttheteacherfor inflictionof 

eitherminorpenalty/penaltiesormajorpenalty/penalties. 
 

(2)    Procedure forinflictionofminorpenalty/penalties: 
 

In caseitisfound thataprima faciecasefortheinfliction ofa minorpenalty/penaltiesagainstthe 
teacherexists, thecompetent authorityor an officerauthorisedbyitforthe purposeshall giveinwriting 
totheteacherconcerned, thegroundsthereofandafairopportunitytoexplain,eitheronhisownor throughhis 
representative,whysuchpenalty/penalties benotinflicted onhim. 

 

TheCompetentAuthority or officerauthorisedshallhearandreceivetheexplanation ofthe 

teacher,personallyorthroughhisrepresentative,andshallofferhimfairopportunitytopresenthis 

case. 
 

TheCompetentAuthority or officerauthorisedshalldeterminethequantum ofpunishment,by 

takingintoconsiderationexplanationfurnishedbytheteacher,whichshallbear reasonablerelationto the 

lapseoromissionof theteacher. 
 

(3)    Procedure forinflictionofmajorpenalties: 

(A)    Suspension: 
 

(i)     Iftheteacherisallegedtobeguiltyofanoffence ofacriminalnatureinvolving moral 

turpitudeandiftherearereasonstobelievethatintheeventoftheoffencebeingprovedagainsthim 

hewoulddeservetoberemovedordismissedfromservice,theCompetentAuthorityasspecifiedinS. 

433shall firstdecidewhetherthe personconcernedshouldbeplacedundersuspension. 
 

(ii)   TheCompetentAuthorityshallissue order ofsuspension oftheteacher,theorderof appointmentof 

theInquiryOfficer/Committee,charge-sheet (includingstatement of allegations)andlist of 

evidence,simultaneously. 

(iii)   TheInquiry Authorityshallcommenceinquiry andcompletethesameexpeditiously. 



1.      Statute433and433-A cameintoforcew.e.f.09.10.1981. 
 

(iv)     The teacher under suspension shall be paid the salary at half the pay an allowances 

admissiblethereonforperiodoffirstthreemonths ofsuspension,attherate of75%ofthepayand 

allowancesadmissiblethereonfortheperiod ofnextthreemonths,andattherateoffullpayand 

allowancesadmissiblethereon,thereof. 

 
(B)    Appointment of anInquiryOfficer/Committee: 

 

TheCompetentAuthority asspecifiedinS.433aboveshallappointanOfficeroraCommitteeto 

holdthedepartmental inquiry intotheconductoftheteacherconcerned. 
 

TheOfficer/Committeeto besoappointedshallnotbetheperson whohas madeanypreliminary 

investigationinto theconduct oftheteacher. 

 
(C)    Charge-Sheetand Statementof defence: 

 

TheCompetentAuthorityshallpreparethecharge-sheetandserveit on theteacherconcerned. 

Thechargesshallbeveryspecificandshallalsobeaccompaniedbythestatementofallegationson which 

thechargesarebased. Copies of relevantdocumentswhich havebeen relied upon whileframing 

thechargesshallalsobesuppliedtotheteacherconcerned. A reasonabletime(notlessthan three 

weeks)shallbeallowedtotheteacherconcernedforsubmittinghiswrittenstatementofdefenceand 

listofdocumentsandpersons,hedesirestoexamineinhisdefenceandtostatewhetherhedesiresto beheard in 

personandwhetherhedesires todefendhimself personallyor throughrepresentative. 
 

(D)    Oral Hearing: 

If the teacherconcernedsodesires,anoral hearingshall beheld. 

(i)      On receipt of thewritten statement of defenceof theteachercharged, theinquiry Authority 

shall fixa suitabledatefor the oralhearingat whichtheteacherconcerned shallbeheard in person. The 

InquiryAuthorityshallexamineatthe oralhearingthewitnesses,ifany,onbehalfofthe 

University/College/RecognizedInstitutioninthepresenceofthe teacher charged.Heshallbeallowedto cross-

examinethewitnesses,if heso desires. 
 

Theteacherchargedshallalsobeallowedtopresentattheoralhearinghisown witnesses,ifany. In 

thatcase,however,theteacherchargedshallgiveanadvanceintimationregardinghisintentionto 

producewitnesses onhis behalf, onfailuretodoso thehearingwillproceedfurtherwithouthearingthe 

witnessesoftheteachercharged.Suchwitnessesmaybecross-examinedbytheCompetentAuthority or 

itsrepresentative. 
 

(ii)    Thedepositionoftheteacherchargedandofthewitnessesexaminedattheoralhearing 

shallberecordedin writinginanarrativeformandnotintheformofquestionandanswers. The 

depositionsthusrecorded shall beread out on thespottotheteacher charged orthewitnesses,as the 

casemaybe,andtheirsignaturestakenon eachdepositionintoken ofhaving beenread outtohim.A 

certifiedcopyof suchdepositions shallbesupplied totheteacherconcernedonrequest. 



Explanation: Evenif the teacherchargeddoesnotspecifically or otherwiseexpressadesiretobe 

heardinperson,anoralhearingshallbeheldtorecordthestatement ofwitnesses,ifany,onbehalf of 

theUniversity/College/RecognizedInstitutionand tocorraboratetheevidenceonhand.Theteacher 

chargedshallbeinformed ofthedateandtimefixedfortheoralinquiry,andshallalsobetoldthat witnesses on 

behalf  of the University/College/Recognized Institution  will be examined at the oral 

hearingandthathemay, ifhesodesires,remainpresent and examinethem. 
 

(E)    Final statement ofdefenceof the teachercharged: 
 

Immediatelyaftertheoral hearingisover,theInquiryAuthorityshallaskinwritingtheteacher 

charged,tostatewithina week’stimewhetherhehasanythingfurthertostateinthelightofthe proceedings at 

theoralhearing. 
 

(F)    Reportofthe InquiryOfficer/Committee: 
 

(i)     Afterthe oralhearingis overandtheteacherchargedhasgivenhisfinal state-ment of defence,the  
Inquiry Authorityshall  prepare his  inquiry reportonthebasisofthe  evidence (both documentaryand 
otherwise)beforehim. Heshallsubmithisreportin triplicatetotheCompetent authority withinonemonthof 
conclusionoftheenquiry together withthefollowingaccompaniments: 

 
(1)  Statementof defencegivenbytheteacher chargedin replytothechargesheet. (2)  

Proceedingsof theoralhearing. 

(3)  Final statementofdefence,if any, given by theteacher charged. 
 

(4)  Copiesofotherdocuments, if any,relied uponbythe Inquiry Officer/Com-mittee. 
 

(ii)   Besides,theaboverecords,thereportshallcontainastatementoffindingsoneachcharge 

andthegroundsthereof. 
 

(G)    Actionto be taken onthe Inquiry Report: 
 

OnreceiptoftheInquiry ReportstheCompetentAuthorityshalldecidewithinonemonththe 

actiontobetakeninthelightofthefindingsoftheInquiryAuthority.In caseanyofthechargesagainst 

theteacherconcernedare heldasproved, theCompetentAuthorityshalldecidethepunishmenttobe 

inflictedonhimandshall givehimnoticeaskinghimtoshowcausewithintwoweeks,why theproposed 

punishmentshouldnotbeinflictedonhim.Thepersonconcernedshallinvariablybesuppliedwitha copyofthe 

InquiryReportalongwiththe showcausenotice,if any. 
 

Explanation: Although this Statute contains the procedure to be followedbefore inflicting  a 

penaltyclassifiedas major,itshallbeopentotheCompetentAuthoritytoinflictoneoftheminor penaltiesifit 

sodecides. 
 

(H) Final action: 
 

Onreceiptofareplytotheshowcausenoticefromtheteachercharged,thepenalty/penalties 

shallbefinallydecidedandcommunicatedwithintwoweeks,by theCompetentAuthority,takinginto 

considerationthereplygiven andhis previousservicerecord. 



 

(I) 1    (a) Iftheteacherisfullyexonerated,theperiodofsuspensionshallbetreatedasduty for all 

purposes,andtheteachershall bereinstatedinhis postforthwith. 

 (b) Ifsuspension of a teacherisfollowedbyanypunishmentaccordingtotheprovisions 

mentioned above, the competent authorityshall makea specific orderregarding 

recovery,ifany,thatmightbemade out ofthepay andallowancesalreadypaidto 

himduringhis periodofsuspension. 
 

2.  Theperiodofsuspensionsoftheteachershallbementionedintheservicebookofthe 

teacher.Thefinal decisionof theinquiry shall alsoberecorded intheservicebook. 
 

1Statute433-B.Inflictionof majorpenaltywithoutholdingenquiryunderS. 433-A: 

IftheteacherisconvictedofanoffenceofacriminalnatureinvolvingmoralturpitudebyaCourt 

ofLaw,heshallbedismissedof removedfromtheservice of theUniversity/College/Recognized 

Institution,immediatelyonreceiptoftheofficialcopyof   thedecisionoftheCourtofLaw,without 

followingtheprocedurelaiddown inStatute433-A. 
 

Explanation:Convictionwithinthe meaningof this Statuteshall mean convictionbya Court ofLaw 

fromwhoseordernoappeal is preferred bytheparty,or convictionbyafinal court ofappeal. 
 

1Statute435.ExpensesforArbitrationunderSection74ofthe Act: 

Allexpensesoftheumpire/memberappointedbytheChancellor/UniversityunderSection74of 

thePoonaUniversityActshallbebornebytheUniversityandtheexpensesofthemembersnominated by 

theteachershall beborneby theteacherconcerned. 
 

Theexpensesofconductofproceedings shallbebornebythe University/College/Institution. 
 

2Statute436.LifeWorker: 

WherethereexistsinaCollegeorinanInstitutionacadreoflifemembers,suchlifememberwill 

befreetoserve onterms voluntarilyacceptedbyhimsubjecttotermsandconditionsprescribedbythe 

University.However,the othertermsandconditionswillbeapplicabletohimasapplicabletoother Teachers, 

Principals, etc. undertheseStatutes. The agelimit for retirement and rules of superannuation mentioned 

inStatute427aboveshall beapplicable to him. 
 

2Statute438. ContractualAppointment: 

Theserviceconditionsandleaverulesgivenbelowwillapplytothetemporaryteacherappointed 

intheUniversity/College/RecognizedInstitutionona contractbasis for aspecificperiodor purpose. 
 

1.      Temporary Teacher: 

Thetemporaryteacherisordinarilyonewhoisappointedtoatemporarypost,onafull-time 

basis,maybeinatemporaryleavevacancyortoapermanent postwhenapermanentappointmentis 

notmade.Suchappointmentshallbeforafixedperiod orforduration ofaparticular projectorwork 

whichnormallyshouldnotexceed oneyear, except in special circumstances, suchasResearchProjector 



aprojectofanacademicnature,ifpermittedbytheExecutiveCouncil/GoverningBody.Hemaybe 

consideredasvacationor non-vacationstaff as perthenatureof work. 
 

2.      Terminationof Service, etc.: 
 

(a)    Theservicesofthetemporaryteacherwhoseappointmentisforlessthansixmonthsmay 

beterminatedatanytimebytheUniversity/GoverningBodywithoutgiving anynotice orwithout 

assigninganyreasontherefor. 
 

If the temporaryteacher whohas served for lessthansix months wishes toresignfrom theservice he 

maydoso withoutgivingnotice. 

1.  Statute433 B-and435cameintoforcew.e.f.09.10.1981. 
 

2.  Statute436,438cameintoforcew.e.f. 23.12.1981. 
 

(b)    Iftheservicesofthetemporaryteacherexceedsixmonthshecanberelievedbythe 

University/GoverningBodybygivingone month’s noticeandin lieuthereof pay onemonth’ssalary. 
 

Incasethetemporaryteacherwishestoleavetheservice,heshallhavetogiveonemonth’s noticeandin 

lieu thereof payonemonth’s salary. 
 

3.      Increment: Service rendered in a temporary post  on a graded scale shall account for 

increment, providedthepostcarries such gradedsalaryscale. 
 

4.      ProvidentFund:ThetemporaryteachershallnotbeentitledtosubscribetotheProvident 

Fundof theUniversity/College/Recognized Institution. 
 

5.      Applicationfora postorexaminershipelsewhereandacceptance ofthe same: 
 

Ifthetemporaryteacherwhowishestoapplyfor apostorexaminershipelsewhereheshall forward his  

application  for the post or  examinership through the Registrar/  Principal  of the College/Head 

oftheRecognizedInstitutionin which heisserving.Hewillalsoacceptthesameafter 

obtainingthepermissionofthe concernedauthority. 
 

6.      HandingOverCharge: 
 

Thetemporaryteacherbeforeleavingserviceshall hand over the charge of hispost toaduly authorised 

person  and shall return to the University/College/Recognized 

Institution/Library/Department,allbooks,furnitureetc.,issuedtohimandshallpayinfullallcharges 

duebyhimforoccupation ofresidentialquarters, miunicipaltaxes,waterandelectricitycharges,etc.If 

hefailstodoso,theRegistrar/Principal/HeadoftheRecognizedInstitutionshallrecovertheamount 

duebysuchteacher onaccount of theaboveitems fromhis last salary. Thelastsalary will notbepaidto the 

teacher concerned until a clearancecertificateis issued bythe Head of the University Departm- 

ent/College/Institutionconcerned. 
 

7.      DischargeCertificate: 



TheRegistrar/Principal/Headof the RecognizedInstitutionshall givea DischargeCertificate,toa 

temporaryteacher wholeavesserviceafterduenotice,ortoateacher whose servicesareterminated 

aftermaking surethattheteacherleaving service,had paid ofallamountsduebyhimtothe 

University/College/Recognized Institution. 
 

8.      Leave Rules: 
 

(a)    General:Leavecannotbe claimedasaright.Discretiontorefuseorrevokeleave isreserved with 

theVice-Chancellor,Chairman,GoverningBody or his nominee. 
 

(b)    CasualLeave:Theteacherappointedontemporarybasiswillbeentitledtocasualleaveas perrules 

prescribed underStatute424. 
 

(c)     Extra-OrdinaryLeaveWithoutPay:Extra-Ordinary LeaveWithout Paymaybegrantedunder 

specialcircumstancesuptoaperiodof15daysatatimeandsuchleavewillnotbegrantedformore 

thanonceduringthetermof services. 
 

(d)    OtherLeave:Theteacher whoisappointedtoatemporarypostforaperiodexceeding one 

year,willbeentitledtothebenefitsofsickleaveandotherleavesasapprovedforpermanentteacher but 

onlyafterhecompletes oneyear's continuous andactiveservice. 
 

(e)      SanctioningAuthority:ThesactioningauthorityforgrantingCasualLeaveandotherleave, exceptas 

specified underStatute438will betheHead of theUniversity Department/Principal/Head of the 

Institutionunderwhomheisworking. 
 

9.      Vacations:Thetemporaryteacherholdingateachingpostonlywillbeentitledtovacations as 

prescribed underStatute 423. Non-vacation person will beeligible toearned leave, as perStatutes,if 

theycompleteoneyear’s activeservice. 
 

10.     OtherConditions:(a)ThetemporaryteacherwillbeboundbyStatutesofConductand 

Disciplineapplicabletopermanentteachersand willfollowtheStatutesrelated todutieslaiddownfor 

permanentteachers. 
 

(b)    Thetemporaryteachershallbeallottedsupervisionandotherexaminationworkasallotted 

topermanent teachers. 
 

(c)     The temporary teacher shall be assigned co-curricular, administrative work  related to 

trainingprogramme and other extra-curricularactivities,besidesactualteachingasassignedto 

permanentteachers. 
 

(d)    Themodeofrecruitmentwillbethesameaslaiddown intheAct,andStatutes. 
 

1Statute439.MinorityInstitutions: 
 

Notwithstanding anything containedin theprovisions oftheforegoingstatutes,anyaffiliated college 

or recognized institution which satisfies the University authorities asregards its minority 



characterwithinthemeaningofartical30  (1) oftheConstitutionofIndia,shallstandexemptedfrom 

theapplicationofsuchStatutesfrom411to438,as determinedbytheUniversityauthoritiesnottobe 

applicabletominorityinstitutions or maybegovernedbysuchseparateStatuteswhichthe University 

mightframeforminorityinstitutionsonly, in thisregard, from time to time. 
 

2Statute551.TravellingandDailyAllowanceforExaminer 
 

(1)    In this statute unless  there is anything repugnant  in the subject  or context the  term 

“Examiner”meansandincludespaper-setter, moderator,supervisororanyotherperson 

entrustedwith theworkrelatingtoexaminationfor whichseparateUniversityremuneration is 

paidasperprescribed rules. 
 

(2)    Theexaminersundertaking journeyfor examination workshallbeentitled tothesamerates 

oftravelling and dailyallowancesand besubjected tothesamerulesasareapplicabletothe 

correspondingcategories ofGovernment.servantsasmodifiedbytheStateGovernment, from 

timetotime. 
 

Note1:    Professionals/practitioners/part-timeteachers appointed asexaminersshall be 

eligiblefortravellingand dailyallowancesattheratesapplicabletoGovernmentservants 

drawingpayinthepayslabof Rs.1000toRs.1999. 
 

Note 2:   Thedailyallowancesfordaysofjourneyandforperformanceofexamination work 

shallbecalculatedontheminimum timenormallyrequiredforjourneyandforsuch work. 
 

Note 3:   ThecurrentratesoftravellinganddailyallowancesapplicabletoGovernment servants 

are mentioned inAppendix C,to thisstatute. 
 

(3)    Wheneveran examinerattendstoexaminationworkand/oranyotherUniversityworkin 

continuationthereofonconsecutivedays only travellingallowancewillbepaid. 
 

 
 

1.    Statute439cameintoforcew.e.f.09.10.1981. 
 

2.    Statute551cameintoforcew.e.f.01.04.1984. 
 

(4)    Whenever the same examiner has to attend the meeting or  meetings  to transact 

examination workcontinuouslyforfivedays withaninterval of onedaybetweenthem, only 

onetravellingallowanceshallbepaidbypaymentof dailyallowanceforinterveningdayby 

travellingitas a continuoushalt. 
 

(5)    IfanexaminerhasreceivedorclaimedTravellingAllowancefor wholeorpartof thejourney 

fromanyotherbody orauthority,thatjourneyorpartthereofshallbeexcludedfromthe 

totaldistancetravelledby him. 



(6)    TheKilometreageallowanceadmissibletoan examinertravellinginhisowncar/hiredcaror motor 

cycle/scooter with thepriorpermission of theDy.Registrar (Exams.)willbeat 

applicablerateslimitedtotherailfare oftheclass of accommodationto whichheisentitled 

totravel between theplaces connectedbyrail.If theplaces aresoconnectedsuch examiner shall 

beentitled toKilometreagefor journeyfromresidencetothe nearestrailwaystation 

andanamountequaltoFirstClassrailwayfaresbetweenthenearestrailwaystationand 

theplaceofexaminationwork.The vehiclenumberunderwhichthejourneyisperformed shall 

befurnished inall suchcases. 
 

(7)    In all casestravelling allowanceincluding theconveyanceallowanceshall becalculatedfrom 

theHead Quarters/RegisteredAddress of the examinertotheplacewhereheis requiredto 

performexamination work.Theregisteredaddressshallbehisnormalplaceofactualduty, 

providedhowever,thattheexaminerperformingjourneyfromaplace otherthanhis 

registeredaddressshallbe entitledtothetravelling(conveyance)allowanceeitherfromhis 

Registeredaddressorfromtheplaceofhis actualjourney which-everis less. 
 

(Note:TheRegisteredaddressofthepart-timelecturerwhoisappointedasexaminer shall behis 

residential address.) 
 

(8)    Thejourneybetweenplaceshavingcircutousrailwayroutesi.e.Dhule, Amalner, Dondaicha, 

Dharangaon,Nardana,Nandurbar,Shindkheda,etc.andwhicharedirectlyconnectedby 

roadwillbecalculatedonlybytheshortestanddirectroadroutesandpaidaccordingly. 
 

(9)    Whentwoormoreexaminerstravelinoneandthesameconveyanceonlyoneexaminer 

whoownsconveyanceorhashiredit,shallbepaidroadkilometreageasperprovisionof this Statute. 

Theotherexaminersshall draw dailyallowancesas admissible. 
 

(10)  WhenanexaminertravelsbyavehiclesuppliedattheexpensesoftheUniversity,heshall 

bepaiddailyallowanceat theratesprescribed intheprovisionof thisStatute. 
 

(11)  NotwithstandinganythingcontainedintheprovisionsofthisstatutetheVice-Chancellor shall 

havepowertosanction, 
 

(a)    Theusualdailyallowanceandtravellingallowanceamountingtoactualfareforsea 

travelandAir travel. 
 

OR 
 

(b)    The  actual  travelling  and  halting  expenditure  incurred  by  the  examiner  for 

examinationpurposesin specialcircumstanceslookingtothe needsof eachcase. 
 

(12)  Iftheviva-voce ofthe Ph.D.candidateisheldataplaceotherthanPune,thecandidateshall bepaid 
IIndclassrailfareoractualS.T.fareeachwayfromPuneorfromtheplaceofhis residencetothevenue 
ofthe viva-vocewhicheverisless. 

 

(13)  (a)    Theexaminersrequiredtoattendtoexamination workattheirnormalplace of duty 
shallnotbeentitledtotravellingallowanceandD.A.Iftheexamination workistobe 
doneatany otherplaceatthesamestationa LocalConveyanceAllowance@ Rs.15/- 



perdayshall beadmissibleat PuneandNasikincludingNasik RoadandRs. 8/- atother 
places(toanexternalexaminerfromhisregisteredaddresstotheplacethanhis 
normalplaceofdutyfor conductingpractical examination,attending meeting/sor 
doinganyotherexamination work). 

 

(b)    Localconveyanceallowanceshallbeadmissibleto theexternalexaminerwhohas 
drawnTravellingAllowanceand D.A.fromanyother sourcesbutwhoisrequiredto attend 
examinationmeeting/sor todoanyexaminationwork. 

 
(c)     The examinershallbeentitledtoanotherconveyanceallowanceifheattendsmore 

thanonemeetinginadaywithaninterval ofmorethantwohoursbetweenthe 
conclusionofthe firstmeetingandthebeginningofthe nextmeeting. 

 
(14)  Noclaimfor travellinganddailyallowanceshallbeentertainedifitissubmittedafterthe lapseof6 

monthsfromthedateonwhichitwasdue,provided,however,thatanytime 
barredclaim,ifotherwiseadmissiblemaybeentertainedforpaymentwithadeductionof 
5%uptooneyear only. Noclaimshallbeentertainedaftertheperiodof oneyear. 

 
(I5)   Wheneverthesamepersonattends twoconsecutive meetings, oneasandexaminerand 

secondasa member oftheUniversityauthorityhewillbepaidtravellingallowance,asper 
rules,applicabletoExaminersonly,in additionhe shallbeentitledtodailyallowance applicable to 
memberfor thedayof theUniversity meeting. 

 
(16)  Thec1aimsforTravellingandDailyAllowances,shallbecomedueafterexpiryof onemonth 

fromthedate ofthecompletion of journeyin connection with theexamination. The 
examinersattendingUniversityOfficeforexamination meetingor for anyother examination 
work maydrawthetravellingallowance for theirreturnjourneybeforethe completionof 
suchjourney. 

 

(17)  Inregardtomattersnotcoveredbytheprovisionsof thisStatuteallrestrictions imposedon 
theconcessionsallowedtoGovernmentservants,undertheB.C.S.TravellingAllowance Rulesas 
amended fromtimeto time;shall beapplicableincaseof examiners. 

 
1Statute552:TravellingandDailyAllowanceforUniversityEmployees. 

 

The member of the teachingand/ornon-teaching staff oftheUniversityundertakingtour of University 
business, shall be entitled to the same  rates of travelling and daily allowances and be 
subjectedtothesamerulesasareapplicabletothecorrespondingcategoriesofGovernmentservants, as 
modified by theStateGovernment from timetotime 

 
 

 
1. Statute552cameintoforcew.e.f. 30.06.1982. 

 

UNIVERSITYOFPOONA 
 

 

 



 

 

ORDER 
 
 
 

TheGovernmentof Maharashtrahadapprovedtheimplementation ofrevisedpay-scalesfor 
Universityand Collegeteacherswitheffectfrom01.01.1973byGovernmentResolutionEducation and 
YouthServicesDepartment,No.USG.1177/129387/XXXII(CELL),dated25.10.1977,andforLibrarians 
andPhysicalEducationstaffbyGovernmentResolution,Educationand EmploymentDepartment,No. 
USG.4280/157972/(275)/UNI-4,dated18.04.1984.AfterappointmentoftheFourthPayCommission 
forCentralGovernmentemployees,theUniversityGrantsCommissionhadappointedaCommittee 
undertheChairmanshipofProfessorMehrotratoexamine thepresentstructureofemolumentsand conditions 
ofserviceofUniversityandCollegeteachers.AfterconsideringtheMehrotraCommittee's 
Report,theUniversityGrantsCommissionsubmitteditsrecommendationstotheGovernmentofIndia in 
February 1987. After examination oftheReport,theGovernment ofIndia evolved a schemeofpay 
revisionfortheUniversityandCol1egeteachersand other measuresforimprovement ofstandardsin higher 
education. By their letter, dated 17.06.1987, and subsequent letters dated 07.09.1987 and 
22.07.1988, the  Government  of  India  recommended  to the  State Government to implement this 
scheme.Thequestion ofimplementing thisGovernment of India'sscheme of revision of pay-scales of 
UniversityandCollegeteachers,and otherrelevant guidelinesandnotificationsissuedbyU.G.C.from 
timetotime,wasunderconsideration oftheStateGovernmentofMaharashtra.Aftercareful 
considerationoftheGovernmentofIndia'spackagescheme1986formaintenanceofstandardsin 
HigherEducation,and afteran agreementwiththe MaharashtraFederation ofUniversityand College 
Teachers’Organisation,theGovernment of Maharashtrahasnowdecidedtoimplement thetermsand 
conditions ofserviceasdetailedintheGovernmentResolution,EducationandEmployment Department No. 
N.G.C. 1286/1224/UNI-4dated27.02.1989. 

 
ANDWHEREASthetermsandconditionsofservice oftheteachers,includingthePrincipalsof 

Colleges,aretobelaiddownbytheStatutesmadeunderSections 42(1)and73ofthe PoonaUniversity Act, 
1974,andtheir qualifications laiddown bythe directions oftheauthoritiesor theUniversity; 

 
ANDWHEREAStheseStatutesanddirectionshavenot sofarbeenrepealedbytheSenateandthe 

authoritiesoftheUniversityasthe casemaybe; 
 

ANDWHEREAS theAcademicCounciland theExecutiveCouncilwin considerand recommend to 
theSenatethedraftStatutesand theAcademicCouncilwill makerecommendationstotheExecutive 
Councilinthe matter ofprescribingqualificationsforteachersintheUniversityandintheaffiliated 
collegesandrecognizedinstitutionsincluding Principals,havingregardtotheprovisions ofthesaid 
GovernmentResolutiondated 27.02.1989,in course oftime,and itwillbequitesometimebeforethe Senateof 
theUniversityapprovesthesedraftStatutesandtheChancellor's assentis received; 

 
ANDWHEREASSection24 (1)(xxx)and(xxx-a)ofthePoonaUniversityAct,1974,empowersthe 

ExecutiveCouncil oftheUniversitytoensurethatappointmentsofteachersin theUniversityandinthe 
AffiliatedColleges and  Recognized Institutions are made inaccordance withthe qualifications and 
subjecttothetermsand conditions ofserviceand disciplineanddutiesprescribedbyorunderthe 
StatutesorOrdinances; 

 
ANDWHEREASthescales ofpayrecommended bytheUniversityGrantsCommission,asaccepted 

bytheGovernmentofIndiaandapprovedbytheStateGovernment,aretobemadeeffectivefrom 
01.01.1986aslaid downin theGovernmentResolution dated 27.02.1989,and can beimplemented only 
after the Statutes are  made with regard to the  revised scales  of pay  and  other  measures  for 
improvementofstandardsinHigherEducationinallcategoriesoffull-timeteachersemployedinthe 



UniversityandaffiliatedCollegesandrecognizedinstitutionsofArts,Science,CommerceandEducation, 
otherthanthosemanagedandmaintained by theStateGovernment. 

 

THEREFORE,I,ProfessorShridharChandrashekharGupte,Vice-ChancelloroftheUniversityof 
PoonainexerciseofthepowersconferreduponmeunderSection1(6)(b)ofthePoonaUniversityAct, 
1974,herebydirectthat– 

Coverage: 

1.Therevisedscalesand othermeasuresforimprovementofstandardsinhighereducationare 
applicabletoallcategoriesof full-timeteachersemployed bytheUniversity of Poonaandbynon- Government 
Collegesand  Recognized Institutions, inthe facultiesof Arts, Science, Commerce and 
EducationthatareaffiliatedtoUniversityofPoona. Therevisedscalesofpayarealsoapplicabletothe 
Teachers,Principals,Librarians,Instructorsof PhysicalEducation, Directorsof PhysicalEducationinthe 
affiliatedunaidedCollegesandRecognizedInstitutionsinArts,Science, CommerceandEducation 
facultiesaffiliatedtoUniversity ofPoona.However,theseColleges willnotbeentitledforanyfinancial 
assistancefromtheStateGovernmentand thesamewillbethe casewith theunapproved (notcovered under 
100%salarygrant)postsin theUniversity,affiliatedaided CollegesandRecognized Institutions. 

Therevisedscalesarenotapplicabletoteacherswhoretiredon orbefore 31.12.1985andwho worked 
onre-employment onthatdateincludingthosewhoseperiod ofre-employmentwasextended afterthatdate. 

Date of Effect: 

2.The revised scales  of pay shall be implemented  with effect from 01.01.1986 and made 
applicabletotheexisting teachersin theUniversityand affiliated Colleges&RecognizedInstitutionsand 
Principalsinthenon-GovernmentaffiliatedColleges inArts,Science,CommerceandEducation, other 
thanthosemanagedandmaintainedbytheStateGovernmentwhoexercisedoptionforrevisedscales of pay, 
aswell as to theteachers andPrincipals appointedhereafterin thesaidColleges. 

PayScales: 

3.The revisedscalesof paywhichshall bemadeeffective from01.01.1986are asshown in 
Appendix I. 

Mannerof Fixation of Pay: 

4 Theformulaandprinciplesforfixationofpayofteachersintherevised.scalesshallbeas 
indicatedinAppendixII.Thepay ofthe individualteachersandthe dateofincrementshallbe fixedin 
accordancewith theformula andprinciples statedtherein. 

Optionfor theRevised ScalesofPay: 

5Withinaperiodof three monthsfromthedateoftheissue oftheGovernmentResolution the 
teachers/Librarian/Physical Educationstaff ofthe University Departments,affiliatedColleges(aidedand 
unaided) andRecognized Institutionswill have 

 

tooptin theprescribedform(AppendixIII)fortherevisedpayscale.Theteachersopting forthenew 
scaleswillhavetoenterintoan agreementas mentionedin AppendixIV withthe 
University/College/Managements/Managementsof Recognizedinstitutions,abouttheiracceptanceof 
termsandconditionsmentionedinthesaidGovernmentResolution.Theoption onceexercisedshallbe 
final.Those whodonotexercisetheoption withintheperiod ofthree monthsfromthedateofissue of the 
Government Resolution shall bedeemed tohaveoptedforthe revised scale. 

 
Note1:–Theteachers/Librarians/DirectorsofPhysicalEducation/Instructors ofPhysicalEducation 

whowerein service on 01.01.1986andwho werenotin serviceafter01.01.1986 onaccountof 
termination,death,dischargeontheexpiryofthesanctionedposts,resignation,dismissalordischarge 



ondisciplinarygroundsandcould notexercisetheoptionwithin thetime-limit willbedeemedtohave 
optedfortherevisedscalesofpaywitheffectfrom01.01.1986 andshouldbeheldentitledtothe benefitof 
theserules. 

 

RecruitmentandQualifications: 
 

6.       RecruitmenttothepostsofLecturers,ReadersandProfessors,LibrariansandofPhysical 
Educationstaffintheexistingscale ofpay of Rs.700-1600intheUniversityandthat of 
Lecturer/Librarian/Physical EducationstaffinaffiliatedCollegesandRecognizedInstitutionsshallbeon 
thebasisofmeritthroughAllIndiaAdvertisementandselection,providedthattheincumbentswho 
fulfilthecriteriaprescribedinthisGovernmentResolution/directionswillbeeligibleforpromotionto the postof 
Reader. 

 
7.      Theminimumqualificationsrequiredfor appointment tothepost ofLecturers,Readersand 

Professors,LibrariansandofPhysicalEducationstaffintheexistingpayscaleofRs.700-1600willbe 
thoseprescribed by  theUniversityGrantsCommissionfrom timetotime.Generallytheminimum 
qualificationsforappointmenttothepostof LecturerinthescaleofpayofRs.2200-4000shallbe 
Master’sdegreeintherelevantsubjectwithatleast55% marks, orits equivalentgrade,andgood 
academicrecordas definedbytheUniversityGrantsCommission. 

 
8.      Onlythosecandidateswho,besides fulfilling the minimumqualificationsprescribed for the 

postofLecturer,Librarian&PhysicalEducationStaffhavequalifiedinacomprehensivetesttobe conductedfor 
thepurpose willbe eligibleforappointment. Thedetailedscheme for conductingthetest includingitsdesign, 
theagencies tobeemployedin theconductofthe test, content,administration, etc. 
willbeworkedoutbytheUniversityGrantsCommissionkeepinginviewtherequirementofthemedia 
ofinstructionfollowedby the differentUniversitiesandColleges&otherrelevantconsiderations.For 
purposeofrecruitmenttothepostofLecturer/Librarian/Director/Instructor ofPhysicalEducationin 
CollegesandPrincipalsofColleges,thecomposition oftheSelectionCommitteehasalreadybeenlaid 
downinAppendixaccompanyingGovernmentResolution,EducationandYouthServicesDepartment No.USG. 
1177/129387/XXXII(Cell),dated25.10.1977.Thesameprocedureshould continuetobein 
operationtillitissuitablyreplacedbytheComprehensivetest tobeprescribedbythe UniversityGrants 
Commission.In ordertoenableallthemembers oftheSelectionCommitteetoattendthemeetinga 
minimumnoticeoffifteendaysfromthedateofissueofletterisnecessary. Theexistingsystem of 
evaluationforthepurposeofselectiontothe postofLecturer/Librarian/Director ofPhysical 
Education/Instructor  of  Physical Education andPrincipal will remain in force till the details  of the 
comprehensivetestarereceived from theUniversityGrantsCommission. This evaluationsystemshall be 
followedby theaforesaid SelectionCommitteestoensure minimumstandards. 

 
Similarly,selection of Teachers/Asstt. Librarians/DeputyLibrarian/Director/DeputyDirector/Asstt. 

Director of PhysicalEducationintheUniversityshallcontinuetobe madeinaccordancewiththe 
provisionsinthe PoonaUniversityAct, 1974andtheStatutesmadethereunder,tillUniversityGrants 
Commissioncommunicatesafroresaid procedure. 

 

9.      Inorder.toencourageresearch,incontinuationofPost-graduatestudies,candidates,who, 
atthetimeoftheirrecruitmentasLecturers/Librarian/PhysicalEducationStaffpossessPh.D.orM.Phil. 
degreewillbesanctionedthreeand oneadvanceincrementsrespectivelyin thescaleofRs.2200-4000 
alongwiththebenefit of corresponding years ofserviceforthepurpose ofpromotion.Theexisting 
incumbentswithoutresearchdegreeand thosesimilarlysituaterecruitedinfuturewillbeeligiblefora 
similarbenefitinserviceforthepurposeofpromotionasandwhentheyacquireresearchdegrees,but 



willnotbeeligibleforadvanceincrements.Existingincumbentswithresearchdegreeswillalsobe eligible 
forasimilar benefit. 

 

10.     Therevisedscaleofpayoftutorsanddemonstratorsisfortheexistingincumbentsofthe 
positionintheUniversityandaffiliatedCollegesand RecognizedInstitutions. Thereshallbenofuture 
recruitmenttothis category. 

 
CareerAdvancement: 

 
11. Every   Lecturer/Assistant   Librarian/Librarian/Director/Instructor   of   Physical 

Education/AssistantDirectorofPhysicalEducation,intheexistingscaleofRs.700-1600willbeplacedin a 
seniorscaleofRs.3000-5000if hehas: 

 
(a)    completed 8 years of serviceafterregularappointmentwith relaxationas providedin para9 

above; 
 

(b)      participatedintworefreshercourses/summerinstitutes,eachofapproximately4weeks’ duration 
orengaged inotherappropriatecontinuing educationprogrammes of comparable 
qualityasmaybespecifiedby theUniversityGrantsCommission; 

 
(c)     consistentlysatisfactoryperformanceappraisalreports. 

 
Explanation:–All  suchincumbentsintheexistingscaleofRs.700-1600,whohavecompleted8 years 

ofserviceon01.01.1986,willbeplaced throughaprocess of screening,selectionas indicated belowin 
thescaleofRs.3000-5000.Thebenefitofserviceprovidedin para9willbeavailableforthe initial placement also. 

 

12.     EveryLecturer,LibraryandPhysicalEducationstaffintheseniorscalewillbeeligiblefor promotionto 
thepostof Lecturer (SelectionGrade/Reader/Deputy Librarian/Deputy Director ofPhysical Educationinthe 
scaleof pay ofRs.3700-5700,if hehas: 

 

(a)    completed8yearsofserviceintheseniorscaleprovidedthattherequirementof8years 
willberelaxedifthetotal serviceof thelecturer is notless than16years; 

(b)    Obtained aPh.D. degree,or an equivalent publishedwork; 

(c)     madesome markintheareas ofscholarshipandresearchasevidencedbyself-assessment, reports 
ofreferees,quality ofpublicationscontributiontoeducationalrenovation,designof 
newcoursesandcurricula,etc. 

 

OR 
 

(c)   madesignificant contributiontothedevelopment of LibraryServices/PhysicalEducationinthe 
University/College as evidenced byself-assessment,reports of referees,professional 
improvementinthe LibraryServices/Physical Educationactivities,etc.as thecasemaybe. 

 
(d)  participated in two refresher courses/summer institutes each  of approximately 4  weeks’ 

duration orengagedin otherappropriatecontinuingeducationprogrammes ofcomparable 
qualityas maybespecified bythe UniversityGrantsCommission,afterplacementinthesenior scale; 

 
and 



(e)consistentlygoodperformanceappraisal reports. 
 

13.PromotiontothepostofLecturer(SelectionGrade)/Reader/DeputyLibrarian/DeputyDirector 
ofPhysicalEducationwillbethroughaprocess ofselectionbyaSelectionCommittee tobesetupunder the 
Statutes ofthisUniversityin accordancewith the guidelinestobelaiddownby theUniversityGrants 
Commission.Thepostsof Lecturers(SelectionGrade)/Readers/DeputyLibrarians/DeputyDirectors of 
PhysicalEducation, willbecreatedforthispurposeby upgradingacorrespondingnumberoflecturersin 
theUniversityandColleges. 

 

14.ThoseincumbentsintheseniorscalewhodonothavePh.D.degreeorequivalentpublished 
workandwhodonotmeetthescholarship andresearch standards or othercriteria ofaReader/Deputy 
Librarian/Deputy Director ofPhysicalEducation,butfulfiltheother criteria mentionedinpara12above 
andhaveagoodrecordinteachingand/orparticipationinextensionactivities,willbeplacedinthe grade of Rs. 
3700-5700,subjecttotherecommendations of theCommitteementioned above.Theywill bedesignatedas 
Lecturers/Assistant Librarians/AssistantDirectorsof PhysicalEducationintheSelection 
Grade.PostsintheSelectionGradewillbecreatedforthispurposebyupgradingthepostsheldby 
them.Theycould offerthemselvesforafresh assessmentafterobtaining Ph.D.and/orfulfilling other 
requirementsforpromotion asReader&iffound suitable,could begiven thedesignation of 
Reader/DeputyLibrarian/DeputyDirector ofPhysicalEducation, asthecasemay be. 

 
TheUniversityGrantsCommissionwouldevolvesuitablecriteriafor creationof moreposts of 

Professorsand Readers in theUniversityandColleges.Theseguidelines,as and whencommunicatedby 
theU.G.C.willbeconsidered bytheStateGovernment. 

 

15.TheLibrarianswhowereinserviceon orbefore31.12.1972andwhoarenotfulfillingthe 
conditionofqualificationsasprescribedbytheUniversityGrantsCommissionbutwhoareentitledto 
therevisedpayscaleofRs. 2200-4000witheffectfrom01.01.1986shallnotbe allowedtocounttheir 
serviceprior to 01.01.1986forthepurpose of promotionto thepostinseniorscale orin selectiongrade. 

 
16.Thenumberofposts of Lecturers/Assistant Director/DeputyDirector/ Director/Instructorof 

PhysicalEducation/AssistantLibrarian/LibrarianinthepayscaleofRs.700-1600heldbypersonswho 
areassessedtobesuitable fortheseniorscale,orpromotedthroughprocessof selectionasdesignated 
Reader/Lecturer(Selection Grade,or equivalentdesignationas mentionedinthe GovernmentofIndia’s 
schemewilldependupontheavailabilityofsuitablepersonsinaparticularcategory.Thenumberof 
postswillvaryfromyeartoyear on account ofresignation, death, superannuation, promotion 

 
andfulfilmentofconditionsbythepersonsyettobe assessed/selectedfortherespectivepayscale.The 

UniversityandColleges shalltakeannualreviewandtakefurther actionaspertheprocedureprescribed 

intheGovernment Resolution. 
 

ContinuingEducationandAppraisal of Performance 
 

17.Participation ofteachersatregularintervalsin appropriatecontinuingeducationprogrammeis 

envisagedasan integral partoftheprofessionaldevelopment ofteachers. TheUniversityGrants 

Commission,theIndiraGandhiNationalOpenUniversity,theStateGovernmentandother appropriate 

agencieswillbeadvisedtotakestepstointroduceprogrammeof continuingeducationforthispurpose 

throughavarietyofmeans.Whiletherecannotandneednotbeanyrigidrequirementofparticipation 

informalprogrammes,evidenceofcommitmentofcontinuingeducationofanyrecognized means,as 

maybespecifiedbytheUniversityGrantsCommission,willbeanessentialrequirementforcareer 



advancement. Pendingthe organisationof suchprogrammes of thequalityandonthescalerequiredfor 

givingeffecttotheimplementationofthemeasuresenvisagedinpara 21ofAppendixIof the Government 

ofIndiaScheme,relaxationfromtherequirement ofparticipation insuchprogrammes for 

specifiedperiods&forspecificcategories ofpostswillbegrantedbytheUniversityinaccordancewith 

guidelinestobelaiddownby theUniversityGrantsCommission. 
 

PerformanceAppraisalofTeachers: 
 

18.           Regularandsystematicappraisalofperformanceofteachersshallbe consideredasan 

essentialelementinthemanagementofEducationandthishasbeentakenintoaccountinthedesign 

forthecareerdevelopmentofteachers. UnderGovernmentResolution,Education,Employmentand Youth  

Services   Department  No.  MES   1080/  USG/1177/l29387/XXXII  (Cell),  dated  29.05.1980, 

Governmenthadprescribedtheself-assessmentformforteachers,tobeusedas aregularfeature every yearfor 

theirself-assessment. UntiltheUniversityhasframed,aspertheguidelinesissuedbythe 

UniversityGrantsCommission,thenecessarystatutesrelating totheprocedure(including the composition  of  

screening/selection committee) for promotion  to the senior scale/selection grade, existingAssessment 

Committees(constitutedtoassess theperformanceofa  teacherbefore  he is 

allowedtodrawtheincrementafterthestageofRs.1300in theexistingpayscaleofRs. 700-1600) 

includingarepresentativeofthe Director ofEducation(HigherEducation), MaharashtraState, Pune,will 

beentrustedwiththeimplementation oftheprocess ofSelectionforpromotiontotheSeniorscaleas 

wellasSelectionGrade.WhileconsideringtheplacementoflecturersinSeniorScaleandSelection 

Grade,theAssessmentCommittee/Selection Committeeconcernedwould take intoconsideration the 

performanceofthe teacher as reflectedinthis self-assessment formandall suchrecommendations shall 

beforwardedbytheUniversitytotheDirectorofEducation(HigherEducation),MaharashtraState, Pune. 
 

19.    Theevaluationof theperformance of teacherswillbedoneinaccordancewiththereport of 

thetaskforceappointedbytheUniversityGrantsCommissionfor PerformanceAppraisalofTeachers 

(1988)(AppendixV).However,tillit becomes operationaltheexistingscreeningmechanism/selection 

procedureorthoseprescribedonaprovisionalbasisbytheUniversity/StateGovernmentwillapplyto all 

placement promotions to thesenior scale/SelectionGradeLecturersandReaders. 
 

20.Work-load: 
 

(A)  TeacherintheUniversity/Collegewillhaveawork-loadofnotlessthan40clockhoursina week. 
 

(B) (a) Outofthe40clockhoursmentionedin(A)above,a teacherinanaffiliatedcollegeshould bepresent 
on the officialpremises ofthecollegeforabout20to24clockhoursinaweek (aboutfour 
clockhoursonanaverage). 

 

(b)   Outofthetimethatateacherinanaffiliatedcollegeispresentonthe officialpremisesof 
thecollegeas mentionedin (a),above,thetimespentonlecturing,tutorials, practicals, 
demonstrationswouldbe as follows: 

 

(i)             17lectures +3tutorials/=20x50minutes, 1,000minutes. 
 

Incase ofsubjectsundertheScience Faculty, 20periods of50 minutes each wouldincludeboth 
lecturesandpracticalsaswell as tutorials,if any. 

 

(ii) If,unfortunately,tutorialsarenotheld,then18lecturesof50minuteseach=900 minutes. 



21.Incaseofdemonstrators/tutors,ifany,doingpurelypracticals/demonstration work ortutorials, the 
normregarding work-loadwill be20practicals/demonstrationsor tutorialsof 50minuteseach. 

 

22.Theresidualtimeforwhichalecturer,demonstrator/tutorinanaffiliated collegeshouldbe presenton 
theofficialpremises ofthecollege(videB(a)above)shouldbedevotedtoseminars,co- 
curricularactivities,extensionwork,testing/internalexaminations, etc.as willbedecidedbythe University. 

 

23.Keeping in  view the regulation  of the U.G.C.vide F.  1-17/83 (CP) dated, 25.11. 1985 and 
guidelinescirculatedbytheirletterNo.F. 1-28/84(CPP)Vol. III,dated18-25.11.1988theUniversityhas 
preparedandcirculatedasuitablepatternofwork-loadforUniversityteachersfromtheacademicyear 
1989-90. 

 

24.Therate ofremissioninwork-loadofa teacherwhoisteachingboth under-graduateandpost- 
graduateclassesandwork-loadforthePrincipal/Vice-PrincipalandHeadofDepartmentshallbethe 
sameasprescribedvideGovernmentResolutiondated01.06.1981and 01.09.1981exceptthatduration 
ofaperiodwillbe 50 minutes.Inotherwords,thetotalnumberofperiodsprescribedforapost of Principal/Vice-
Principal/Headof theDepartmentshallremainthe same. 

 

25.          Thestaffing pattern(work-load pattern)forCollegesofEducation prescribed vide 
GovernmentletterNo.STC 2279/104723/(407/79)/XXVII,dated01.07.1980,willcontinuetooperate.As 
perthestaffingpattern,oneteacherisadmissibleforevery10studentsduly permittedbytheState Government, 
inadditiontothepostofPrincipal. 

 

Protectiontoteachers: 
 

26.Theaboverevisedwork-loadshouldbeimplemented withoutadditionalstaff. Itshouldalsobe 
ensuredthattheservices ofpermanentlyapprovedfull-time orpart-timeteachersorsimilarteachers 
whohavebeen approved onhourlybasis, workingin clear vacancies,arenotterminated merelyonthe ground  
that they were rendered surplus as a result  of  the revised  work-load.  Such  permanently 
approvedsurplusfull-time orpart-timeorhourlybasisteachers, willbeabsorbedassuch,incourseof time inthe 
samecollege oranyotheraffiliatedcollege inthe District against anyfreshvacanciesor additionalwork-load 
which maybecreatedin future.Thedetailedmechanismregarding operation of 
absorptionofsuchsurplusstaff will becommunicatedseparately. 

 

Vacation: 
 

27.Theillustrativecalendarforanacademic yearaslaiddowninsub-para(VII)ofpara1of 
GovernmentResolution,EducationandYouthServicesDepartmentNo.USG. 1177/129387/XXXII (CELL), 
dated25.10.1977wouldcontinuetobeinoperationinfuturealso.Thenumberofactualteachingdays in an 
academic yearin theUniversityorin affiliatedcollegesoftheUniversityshallnot,however,be below 180days 
excludingthepreparationdaysandexaminationdays.Theteachingdaysshallbethose days on which  classes-
such as lectures, tutorials, seminars, laboratory work are conducted. The admission work as wellas 
theexamination workwill besoarranged bytheUniversitysoas to enablethe Principals tocompletethesame, 
duringthevacations. 

 

Other conditionsof service: 
 

28.Theperiodofprobationofateachershallnotexceedaperiod of 24months ofcontinuous 
service.Alecturerappointedonprobationshouldordinarilybeconfirmed onlyafterhehascompleted 
appropriateshort-termorientationprogrammesandhisperformanceappraisal reportsaresatisfactory. 
TheUniversityGrantsCommissionhasbeenrequestedbytheStateGovernment tomakearrangements 
toensurethatfacilitiesareavailablefor organisingorientation programmestocoverall lecturers appointedin 
andaftertheacademicyear1988-89. 

 

Superannuation andre-employment: 



29.Theageofsuperannuation forteachersshallbe60yearsandthereafternoextensioninservice 
shallbegiven.However,it isopentotheUniversityoraCollegetore-employasuperannuatedteacher 
accordingtotheexistingguidelinesframedbytheUniversityGrantsCommission,uptotheage of65 
years.However,salaryexpenditureforsuch re-employedperiod beyond 60years ofagewillnotbeheld 
admissible for purposeof grant-in-aid. 

 

GrievanceRedressalMechanism: 
 

30.Appropriatemechanism  fortheredressalofteachers’grievanceswillbeestablishedinthe 
UniversityandColleges,accordingto theguidelinestobeissued,separately. 

 

Code of Conduct: 
 

31.The Code or  Professional  Ethics for University and  College Teachers (1989) that has been 
adopted by the University Grants Commission  (Appendix VI) shall  be applicable to the teachers 
(includingPrincipals,Librarians,Directorsof Physical EducationandInstructors ofPhysical Education) of the 
University, theaffiliatedColleges andtheRecognized Institutions. 

 

Fixation of payandpreferringclaimforpaymentof arrears: 
 

32.TheUniversitywill takeactiontoframe suitablestatutesunderrelevantprovisionsofthePoona 
UniversityAct, 1974,with aviewtoimplementingthescheme ofrevision ofscalesofpay ofteachersin 
theUniversityand in itsaffiliated collegesand RecognizedInstitutions,afterkeeping in viewthe 
provisionscontainedinGovernmentResolution,EducationandEmployment DepartmentNo. 
NGC/1286/1224/UNI-4,dated 27.02.1989. 

 

33.Theauthorities oftheUniversityandaffiliatedcollegesandtheRecognizedInstitutionsshall 
initiateactionforfixingthepayofeveryindividualteacherholdingany ofthe positionsmentionedin Appendix I 
aftercompletingthenecessaryformalitiesof 

 

obtaining anagreementandanoption from eachteacher forcomingoverto therevisedscale 

videpara5above.The payofateacher,aswell asthearrearsthatwouldbedueto him,shall 

thenbeworkedoutin the formsto be prescribedby the DirectorofEducation(Higher 

Education),MaharashtraState,Pune. 
 

This  pay  fixation including  the amount of arrears  payable to a  teacher shall, be got 

approved from theconcernedRegionalAdministrativeOfficers,HigherEducationGrants.Since 

therevisedscalesofpaywillbeimplementedwitheffectfrom01.01.1986,50%ofthearrears 

onaccountofimplementationofrevisedscalesofpay willbegiventotheteachersincashand 

theremaining50% willbecreditedtotheGeneralProvidentFundaccountsoftherespective teachers. 

Theconcernedteacherswillbeallowedtowithdrawthisamountcredited toGeneral Provident 

Fundaccounts,afteraperiodof3years,except in casesof retirement,deathand resignation. 
 

34.          TheUniversity/College/RecognizedInstitution shallsubmitastatementof 

expenditureeverymonthonaccountofrevisionofscales ofpayofUniversity/Co1lege/s 

RecognizedInstitutionteachers to the Director ofEducation(HigherEducation),Maharashtra 

State,Punein theprescribed form. 
 

35.           As  provided  in  the  Government  Resolution  Education  and  Employment 

DepartmentNo.NGC1286/1224/UNI-4,dated27.02.1989,thisschemeofrevisedscalesofpay 



forUniversity/College/RecognizedInstitution teachers/Librarians, DirectorsofPhysical 

Education/InstructorsofPhysicalEducation,is to beimplementedbythe DirectorofEducation 

(HigherEducation).TheRegional AdministrationOfficers,HigherEducationGrants of the 

concernedregion,will be theauthority for fixationofpay andauthorityforrecommending 

arrearsclaims to theofficeofthe DirectorofEducation(HigherEducation). The Directorof 

Education(HigherEducation)willalsoprescribeaprocedureforkeepingseparateaccountof 

theexpenditureonaccountofrevisionofpay scalesforthepurposeofclaimingcentral assistance. 

These directions shall remain operative till such time as the Statutes made in these 

respectsreplace them. 
 
 
 

No. VC/375. }  

Ganeshkhind, } SC Gupte 

Pune-411007 } Vice-Chancellor 

Dated:22.05.1989 }  

 

 
 

Accompaniments toOrderdated 22.05.1989 of the Vice-Chancellor, University ofPoona 
 

APPENDIX I 
 

Pay-Scales:–TheexistingandrevisedscalesofpaysanctionedfordifferentcategoriesofUniversity 

andcollegeteachersshallbeas shown below: 
 
 
 

 
Sr.N 

o. 
Designationofthepost                    Existingscaleofpay                         Revisedscaleofpay 

1.                               2.                                                        3                                                           4 
 

I. UniversityTeachers:  
1. Lecturer 700-40-1100-50-1600 2200-75-2800-100-4000 

2.     Lecturer(SeniorScale)                                            ––                             3000-100-3500-125-5000 

3.     Lecturer 
(SelectionGrade) 

––                             3700-125-4950-150-5700 

4.     Reader                                              1200-50-1300-60-1900                  3700-125-4950-150-5700 

5.     Professor                                          1500-60-1800-100-2000- 
125/2-2500 

4500-150-5700-200-7300 

 
 
 

II        CollegeTeachers: 



1.     Lecturer                                              700-40-1100-50-1600             2200-75-2800-100-4000 

2.     Lecturer 
(SeniorScale) 

3.     Lecturer 
(SelectionGrade) 

4.     Demonstrator/Tutor 
(Existingincumbentsonly) 

––                          3000-100-3500-125-5000 

 
––                          3700-125-4950-150-5700 

 
500-20-700-25-900                 1740-60-2700-EB-75-3000 

 
 
 

III.      GovernmentInstitutesofScience/ManagementStudies/SocialSciences: 
 

1.       Professor                             1500-60-1800-100-2000- 
125/2-2500 

 

4500-150-5700-200-7300 

2.       Reader                                  1200-50-1300-60-1900               3700-125-4950-150-5700 

3.       Lecturer                               700-40-1100-50-1600                 2200-75-2800-100-4000 

4.       Lecturer 
(SeniorScale) 

5.       Lecturer 
(SelectionGrade) 

––                            3000-100-3500-125-5000 

 
––                            3700-125-4950-150-5700 

 
 
 

IV.        CollegePrincipals: 
 

 

Sr. 

No 

. 

Totalenrolment 

ofJunior-Senior 

Collegesason 

31.12.1988 

Experience                                                 PayScale(Rs) 
 

Existingpayscale                     RevisedpayScale 

1                    2                                 3                                        4                                                  5 
 

1. 1000orless              Minimum 

experienceof 

10yearsof 

teachingUnder- 

graduate/Post- 

Graduate 

classes 

 

1200-50-1300-60-1900        3700-125-4950-150-5700 

 
 
 
 

Note:–(1) Principalnotfulfillingthecondition ofexperiencewilldrawpayinan equivalentscaleof Rs.3200-

100-3750-125-4700tillthedatehe/shefulfillstheconditionof experience.Afterwardshe/she 

willbeheldeligible for the payscalementioned incolumn5above. 
 

(2)IncasesomeUniversitieshaveprescribedlessthan10yearsofteachingexperience,the 

sameshouldbemade10yearastheminimumconditionforfuturerecruitment.Thepersons 



whoseappointmentsas  persucholdconditionofexperienceareapprovedbytheconcerned 

Universitiesshall beheldeligible for therevised scalesof payasindicatedin column5above. 
 
 
 
 

1               2                              3                                             4                                                        5 
 

2. 1001-3999        Minimum 

experience 

of10years 

ofteachingUnder- 

 
1500-60-1800-100-2000- 

125/2-2500 

 
4500-150-5700-200-6300 

graduateclasses   
 

Note:–(1) Principalnotfulfillingthecondition ofexperiencewilldrawpayinan equivalentscaleof Rs.4500-

150-5700tillthedatehe/shefulfillstheconditionofexperience.Afterwards,he/shewillbe held eligible 

todrawthepayin thepayscale mentionedin column5above. 
 

(2)IncasesomeUniversitieshaveprescribedlessthan10yearsofteachingexperience,thesame shouldbe 
made 10 yearsasthe minimumconditionforfuture recruitment.Thepersons whose appointmentsaspersuch 
oldconditionofexperienceareapprovedbytheconcernedUniversitiesshall beheld eligible forthe revised 
scalesof payasindicated incolumn5above. 

 

1 2 3 4 5 

3. 4000andabove Minimumexperienceof 
10yearsofteaching 
Under-graduateclasses 

1500-60-1800-100- 
125/2-2500 

4500-150-5700-200-7300 

 

Note:–(1)  Principalnotfulfillingthecondition ofexperiencewilldrawpayinan equivalentscale of 
Rs.4500-150-5700-200-6300tillthedatehefulfillstheconditionofexperience.Afterwardshewillbe held 
eligible todrawthepayin thepayscale mentionedin column5above. 

 

(2)IncasesomeUniversitieshaveprescribedlessthan10yearsofteachingexperience,thesame shouldbe 
made 10 yearsasthe minimumconditionforfuturerecruitment.Thepersons whose appointmentsaspersuch 
oldconditionofexperienceareapprovedbytheconcernedUniversitiesshall beheld eligible forthe 
revisescales of payasindicatedin column5. 

 

4.  Therespectivepayscaleswillbeadmissibletotheconcernedincumbentsolongasheholds 
particularpostadmissible as per stabilised strength ofstudentsasindicated under column2above. 

 

5.  Thestrengthofstudentsason31.12.1988shallbetreatedasstabilisedstrengthandshallbe 
reviewedonlyatthe timeof nextrevisionof payscale. 

 

6.  ThePrincipalmusthaveminimumweeklyworkloadofactualteachingasspecifiedinthese orders. 
 

V.         LibrariansandPhysicalEducationTeachersUniversity: 
 

(a)LibraryStaff: 
 

Sr. 
No 

Designationofthepost             Existingscaleofpay                          Revisedscaleofpay 

1                             2                                                 3                                                            4 



1      AssistantLibrarian                    700-40-1100-50-1600           2200-75-2800-100-4000 

2      AssistantLibrarian 

(SeniorScale) 

3      AssistantLibrarian 
(SelectionGrade) 

—                         3000-100-3500-125-5000 

 
—                         3700-125-4950-150-5700 

1                             2                                                 3                                                            4 
 

Note:–The existing incumbents of the posts of Librarians who were in service on or before 
31.12.1972andwhodonotsatisfythequalificationslaiddownbytheU.G.C.forthepostsshouldbe 
held entitledtothepayscale ofRs. 2200-75-2800-100-4000 w.e.f.1.1.1986. 

 

4           Dy.Librarian                   1200-50-1300-60-1900                 3700-125-4950-150-5700 

5           Librarian                          1500-60-1800-100-2000- 
125/2-2500 

4500-150-5700-200-7300 

 
 

(b)Physical Education Staff: 
 

1    DirectorofPhysicalEducation         700-40-1100-50-1600            2200-75-2800-100-4000 

 
2    DirectorofPhysicalEducation 

(Sr.Scale) 

3    DirectorofPhysicalEducation 
(SelectionGrade) 

––                         3000-100-3500-125-5000 
 

 
––                         3700-125-4950-150-5700 

 
 

Colleges: 
 

 (a)LibraryStaff:  

1 Librarian 700-40-1100-50-1600 2200-75-2800-100-4000 
2 Librarian(SeniorScale) –– 3000-100-3500-125-5000 

 

3 
 

Librarian(SelectionGrade) 
 

–– 
 

3700-125-4950-150-5700 

 

Note:–The existing incumbents of the posts of Librarians who were in service on or before 

31.12.1972andwhodonotsatisfythequalificationslaiddownbytheU.G.C.forthepostsshouldbe held 

entitledtothepayscale ofRs.2200-75-2800-100-4000w.e.f.01.01.986. 

(b)Physical Education Staff: 
 

1     Director/Instructorof 

PhysicalEducation 

2 Director/Instructorof 

PhysicalEducation(Senior 

Scale) 

3     Director/Instructorof 

PhysicalEducation(Selection 

Grade) 

 

700-40-1100-50-1600                       2200-75-2800-100-4000 

 
––                               3000-100-3500-125-5000 

 
 
 

––                               3700-125-4950-150-5700 

(C) Directors/Instructors of Physical Education and Librarians who are not fulfilling the 
qualifications as laid down for those posts in the pay scale of Rs. 700-1600 vide 



GovernmentResolutiondated18.04.1984atthetimeoftheirappointmentsmadeonor 
after1.1.1973shallbeheldeligible for theequivalentpayscalesasshown below: 

 
 

Sr.N 
o. 

Designationofthepost                    ExistingScaleofpay                                 Equivalentscale 

1. 2 3 4   
1         Librarian/Director 

ofPhysicalEducation/ 
(1)      425-15-500-EB-15-560- 

20-700 
1400-40-1800-EB-50-2300 

Instructorof                         (2)      550-25-750-EB-30-900                 1640-60-2600-EB-75-2900 
Education                             (3)      700-40-1100                                   200-60-2300-EB-75-3200-100- 

3500 
(4) 700-40-1100-50-1300 2200-75-2800-EB-100-3700   

 

 
 

AccompanimenttoGovernmentResolution,EducationandEmploymentDepartmentNo.UGC. 

1286/(1224)/UNI-4,dated27.02.1989) 
 

APPENDIXII 
 

I.  RulesforFixation of Pay intheRevised Scales: 
 

1. Theinitialpayofateacherwhoelectsorisdeemedtohaveelectedtherevisedscaleofpay 
from1stdayofJanuary,1986shallbefixed inthefollowingmanner, viz.: 

 

(a)     Inthecaseof all teachers: 
 

(i) Anamountrepresenting20%ofthebasicpayintheexistingscalesubjecttothe minimumof 
Rs.75shall beadded totheexisting emolumentsofa teacher; 

 

(ii) Aftertheexistingemolumentshavebeensoincreased,thepayshallthereafterbe fixed  
inthe  revised  scaleat  the  stage  next, above the  amount  thus  computed: 
Providedthat– 

 

(a)  iftheminimumoftherevisedscaleismorethantheamountsoarrivedatthe payshall 
befixedattheminimumofthe revised scale. 

 

(b)  iftheamountsoarrivedatismorethanthemaximumoftherevisedscale,the payshall 
befixedatthemaximumof thatscale. 

 

Note  1:–Basic  pay meansthe  pay whichhas  beensanctioned  for  the  postheld  by a  teacher 
substantivelyor inanofficiatingcapacity orto whichheis entitled tobyreasonof his positionin a cadre. 

 

Note2:–Existing emolumentsshall include: 

(a)     Thebasic payin theexistingscale; 
 

(b)  DearnessAllowanceandad-hocDearnessAllowanceadmissibleason01.01.1986onthe basic 
pay;and 

 

(c)   theamountof1stInterimRelief(revisedunderG.R.,F.D.No.osiqj1286/599/lsok––10, dt. 
10.11.1986)and2ndInterimReliefadmissibleonthebasic payin theexistingscale. 

 

Thetableshowingthevariousstagesintheexistingpay-scales;D.A.andad-hoc D.A.,1stand2ndI. 
Rs.and20% ofthebasicpaysubjecttotheminimumofRs.75/-admissiblethereon,isgiveninAppendix II. 

 

 
him. 

 

Note3:–Revisedemolumentsmeansthebasicpayofateacherintherevisedscaleadmissibleto 



Note 4:–Where the existing emoluments exceeds the revised emoluments in the case of any 
teacher,thedifferenceshall beallowedas personal paytobeadsorbed infutureincreasesin pay. 

 

Note5:–Whereinthefixationofpayunderthisrulethepayofateacherdrawingpayatmorethan 
5consecutivestagesinanexistingstagegetsbunchedi.e.paygetsfixedintherevisedscaleatthesame 
stage, thepayin therevisedscaleof suchof 

 

these teacherswhoaredrawingpaybeyondthefirstfiveconsecutivestagesintheexistingscale shall be stepped 

upasunderbythegrant ofincrement(s)inthe revised scale inthe followingmanner,viz.: 
 

(a)     Forteachersdrawingpayfromthe6thuptothe10thstageintheexistingscale–by 

oneincrement, 

(b)     Forteacherdrawingpayfromthe11thuptothe15thstageintheexistingscale,if 

thereisbunchingbeyondthe10th stage–by2increments. 

(c)    Forteachersdrawingpayfromthe16thuptothe20thstageintheexistingscaleif 

thereisbunchingbeyondthe15th stage–by3increments. 
 

Ifbysteppingupofthepayasabove,thepayofa teachergetsfixedata stageintherevisedscale 

whichishigherthanthestageintherevisedscaleatwhichthepay ofateacher whowasdrawingpayat 

thenexthigherstage orstagesinthesameexisting scaleisfixed,thepayofthelattershallalsobe stepped 

uponlytotheextent bywhichitfalls short of thatof theformer. 
 

Note6:–Wherein thefixation of payunderthisrulepayofateacherwhoin theexisting scalewas 

drawingimmediatelybeforethefirstdayofJanuary,1986morepaythananotherteacherjuniortohim 

inthesamecadre,getsfixedintherevisedscaleatastagelowerthanthatofsuchjunior,hispayshall bestepped 

uptothesamestage in therevisedscale as thatof thejunior. 
 

Note7:–Whereateacherisinreceiptofpersonalpay on 1stday ofJanuary,1986whichtogether 

withhisexistingemolumentsascalculatedin accordancewithabove exceedstherevisedemoluments, 

thenthedifferencerepresentingsuchexcessshallbeallowed tosuchateacheraspersonalpaytobe absorbed 

infutureincreasesinpay. 
 

Note8:–Inthecase ofateacherpromotedtoahigherpost onorafter 01.01.1986, thepay ofthe 

lowerpostintherevised scaleshallbefixedfirstundertheserulesandthen thepayfixedintherevised scaleof 

thehigherpostundernormal rules. 
 

Note9:–Inthecase ofa teacherwhoisdrawingreducedpayas on01.01.1986intheexistingscale 

onaccountofimpositionofpenaltyundertherelevantstatutesof theUniversity,thepayinsuchcases 

shouldbefixed as under: 
 

(a)    On thebasisofpayactuallydrawnon01.01.1986, and 
 

(b)     On thebasisofpaywhichwouldhavebeen drawnbutforthepenalty. 
 

Therevisedpayasfixedat(a)above maybeallowedfrom01.01.1986tothe dateofexpiry of 

penaltyandtherevisedpayfixedasat(b)fromthedatefollowingthedateof expiryof thepenaltyafter 

allowingincrementifanythatmighthavenotionallyfallendueintherevisedscaleduringtheperiod from 

01.01.1986tothedateofexpiryofthepenalty.Thenextincrementin therevisedscalewillbe regulated 

inaccordancewith RuleIIof theserules. 
 

(b)PhysicalEducationStaff: 



1.    Director/InstructorofPhysical 
Education 

2.    Director/InstructorofPhysical 
Education(SeniorScale) 

700-40-1100-50-1600                    2200-75-2800-100-4000 

 
––                                    3000-100-3500-125-5000 

 
3.    Director/InstructorofPhysical 

Education(SelectionGrade) 

––                                    3700-125-4950-150-5700 

 

 

(C)    Directors/Instructors of PhysicalEducationand Librarianswhoarenotfulfullingthe 
qualificationsaslaiddown forthosepostsinthepayscale of700-1600videGovernmentResolution 
dated18.04.1984atthetimeoftheirappointmentsmadeonorafter01.01.1973shallbeheldeligible for 
theequivalent payscalesas shownbelow. 

 
DesignationofthePost                          Existingscaleofpay                              Equivalentscale 

 

1.     Librarian/DirectorofPhysical 
Education/ 

InstructorofPhysical 

Education 

(1)      425-15-500-EB- 
15-560-20-700 

(2)      550-25-750-EB- 
30-900 

1400-40-1800-EB- 
50-2300 

1640-60-2600-EB- 
75-2900 

(3)      700-40-1100                           2000-60-2300-EB- 
75-3200-100-3500 

(4)      700-40-1100-50-1300           2200-75-2800-EB-100-3700 
 

2.      Date of NextIncrement intheRevisedScale: 
 

Thenextincrement ofateacherwhosepayhasbeenfixedintherevisedscaleinaccordancewith Rule-
1shall begrantedonthe datehewouldhavedrawn his increment,hadhecontinued inthe existing scale; 

 

Providedthatincaseswherethepayofateacheris steppedupintermsofNote-5orNote-6or Note-7torule 
(i)thenextincrementshallbegrantedonthecompletion of qualifyingservice of12 months fromthedateof 
steppingupof thepayintherevised scale. 

Providedfurther thatincasesxx otherthanthosecoveredbythepreceedingprovisothenext increment 
ofa teacher whosepayis fixed on1stdayofJanuary,1986atthesamestageasthe onefixed 
foranotherteacherjuniortohimin thesamecadreanddrawingpayatalowerstagethanhis,in the 
existingscale,shallbegrantedonthesamedateasadmissibletohisjuniorifthedateofincrementof thejunior 
happens tobe earlier. 

Providedalsothatinthecaseofteacherswhohadbeingdrawingmaximumoftheexistingscale for 
morethan ‘year, as on 1stday of January, 1986thenextincrementin therevised scaleshall be allowed 
onthe1stdayof January,1986. 

Provided thatin caseswherea teacherreached themaximumof thepre-revisedscale(having 
annualincrement)afterthe01.01.1985,thenextincrementin therevisedscalebegranted on the completion 
ofserviceforthefullincrementalperiod countingfromthedateon whichhereachedthe 
maximumoftheexistingscale. 

Providedfurtherthatincaseswheretheteacherdrawingpayintheexisting payscalehaving 
biennialincrement,reachedthemaximumoftheprerevisedscaleafter01.01.1985thenextincrement 
intherevisedscaleshallbeadmissible oncompletionofserviceforthefullincrementalperiodcounting 
fromthedateofelectionof revised scaleof day. 

Note1:–Whereateacherwhoisheldupatthestageofassessmentviz.Rs.1300inthepayscale ofRs.700-

1600electsorisdeemedtohaveelectedtherevisedscale,hisinitialpayintherevisedscale 



shouldbefixedundertheserulesandheshouldbegrantedthenextincrementonthedateonwhichit 

isdueintherevised scale,providedthatiftheauthoritycompetenttoallowtheteachertocrossthe 

assessmentstagecertifiesthattheteacherwould havebeenallowedtodrawtheincrementinthe 

existingscaleatan earlier date, thenextincrementshouldbegrantedonsuchearlier date. 
 

Note  2:–Inthecaseofateacherwhowasborneonaprerevisedscaleofpayhavingbiennial 

incrementsandwhoopts for revisedscaleofpay,thenextdateof incrementshall beas under: 
 

(a)     wherethebiennialincrementintheprerevisedscalewasdueforpaymentin 

1986,itwouldbepayableontheduedateof1986. 
 

(b)    wherethebiennialincrementintheprerevisedscale wasdueforpayment later 

than1986,theincrementwouldbeadmissible on theanniversaryof electionfor the 

revisedscaleof pay. 
 

Note 3:––(a)      Inthecaseofateacherwhoseincrementaccruedintheprerevisedscaleon 

01.01.1986,suchincrementshouldbeallowedfirstonthatdateandpayfixedin the 

revisedscalethereafter. 
 

(b)    Whereincrementhasbeen allowed underthethird provisotothisrule,thenext 

incrementinsuchacasewouldaccrue on 01.01.1978subjecttothemaximum of the 

revisedscalenotbeingexceeded. 
 

3.      Fixation of PayintheRevised ScalesubsequenttotheFirstDay of January,1986: 
 

Whereateachercontinuestodrawpayintheexistingscale andelectsto comeoverto therevised 

scalefromadatelaterthanthe1stday ofJanuary 1986,his payintherevisedscalefromsuchdateshall befixed as 

under: 
 

(a)     Inrespectofateacherwhodrawshisincrementannuallybienniallyandwhooptsto 

switchoverto the revised scale of payfrom thedate of his nextincrement fallingafter 

01.01.1986 but not laterthan 31.12.1987 inrespect ofthe post held by himon 
01.01.1986,hispayshallbefixedinaccordancewith theprovisions ofRule 1above. 

However,suchateachershallnotbeeligiblefor20% ofbasicpaysubjecttominimum 

ofRs.75p.m.foraperiodfroma01.01.1986tillthedateonwhichheswitchesover to the 

revised scale. 
 

(b)     Inthecaseofateacherwhoelectstocomeovertotherevisedscalelaterthan 

31.12.1987,hispayfromthatdateshall befixedunderthenormal payfixation rules 

andforthispurposehispayinthe existingscaleshallhave thesame meaningasof 

existingemolumentsas calculatedinaaccordancewithsubclause(a) of Rule1above, 

except that  the basic pay to be taken into account for  calculation of  those 

emolumentswillbethebasicpay onthelaterdateaforesaid.Sucha teachershallnot, 

however,beeligiblefor 20%ofbasicpayin theexisting scalesubjecttoa minimumof Rs. 

75permonth for fixationof payin therevised scale. 
 

AccompanimenttoGovernmentResolution,EducationandEmploymentDepartment No.NGC 

1286/1224-UNI-4,dated27.02.1989 



STATEMENT NO. 1 to8 
 

 

STATEMENT 1 
 

 

Existing Scale :Rs. 700-40-1100-50-1600 

Revised Scale :Rs.2200-75-2800-100-4000 
 

 

BasicPayas 
on 

01.01.1986 

D.A.ason 
01.01.1986 

Interim 
ReliefI 

Interim 
ReliefII 

Ad-hoc 
increaseof 

20% 
(Minimum 

Totalof 
Columns1 

to5 

Payinthe 
RevisedScale 

    Rs.75)tobe   
    added   
 

Rs. 
 

Rs. 
 

Rs. 
 

Rs. 
 

Rs. 
 

Rs. 
 

Rs. 
 

1 
 

2 
 

3 
 

4 
 

5 
 

6 
 

7 

700 1053-50 70-00 70-00 140-00 2033-50 2200-00 
740 1113-70 70-00 74-00 148-00 2145-70 2200-00 
780 1173-90 70-00 78-00 156-00 2257-90 2275-00 
820 1231-60 70-00 82-00 164-00 2367-60 2425-00 
860 1286-80 70-00 86-00 172-00 2474-80 2500-00 
900 1342-00 70-00 90-00 180-00 2582-00 2650-00 
940 1385-20 70-00 94-00 188-00 2677-20 2725-00 
980 1428-40 70-00 98-00 196-00 2772-40 2800-00 

1020 1450-00 70-00 102-00 204-00 2846-00 2900-00 
1060 1450-00 70-00 106-00 212-00 2898-00 2900-00 
1100 1450-00 70-00 110-00 220-00 2950-00 3000-00 
1150 1450-00 70-00 115-00 230-00 3015-00 3100-00 
1200 1450-00 70-00 120-00 240-00 3080-00 3100-00 
1250 1450-00 70-00 125-00 250-00 3145-00 3200-00 
1300 1450-00 70-00 130-00 260-00 3210-00 3300-00 
1350 1450-00 70-00 135-00 270-00 3275-00 3300-00 
1400 1450-00 70-00 140-00 280-00 3340-00 3400-00 
1450 1450-00 70-00 145-00 290-00 3405-00 3500-00 
1500 1450-00 70-00 150-00 300-00 3470-00 3500-00 
1550 1470-00 70-00 155-00 310-00 3555-00 3600-00 

1600 1500-00 80-00 160-00320-003660-00 3700-00   
 

 
 
 
 
 

STATEMENTNo.2 
 
 
 
 

ExistingScale: Rs.700-40-1100-50-1600 



 

 
 

Revised Scale: Rs.3000-100-3500-125-5000 
 
 
 
 

Basic Pay 

as on 

01.01.1986 

D.A. as on 

01.01.1986 

Interim 

ReliefI 

Interim 

ReliefII 

Ad-hoc 

increaseof 

20% 

(Minimum 

Rs. 75) to be 

added 

Total of 

Columns 

1 to 5 

Payin the 

Revised 

Scale 

Rs. Rs. Rs. Rs. Rs. Rs. Rs. 
 

1 
 

2 
 

3 
 

4 
 

5 
 

6 
 

7 

700 1053-50 70-00 70-00 140-00 2033-50 3000-00 

740 1113-70 70-00 74-00 148-00 2145-70 3000-00 

780 1173-90 70-00 78-00 156-00 2257-90 3000-00 

820 1231-60 70-00 82-00 164-00 2367-60 3000-00 

860 1286-80 70-00 86-00 172-00 2474-80 3000-00 

900 1342-00 70-00 90-00 180-00 2582-00 3000-00 

940 1385-20 70-00 94-00 188-00 2677-20 3000-00 

980 1428-40 70-00 98-00 196-00 2772-40 3000-00 

1020 1450-00 70-00 102-00 204-00 2846-00 3000-00 

1060 1450-00 70-00 106-00 212-00 2898-00 3000-00 

1100 1450-00 70-00 110-00 220-00 2950-00 3000-00 

1150 1450-00 70-00 115-00 230-00 3015-00 3100-00 

1200 1450-00 70-00 120-00 240-00 3080-00 3100-00 

1250 1450-00 70-00 125-00 250-00 3145-00 3200-00 

1300 1450-00 70-00 130-00 260-00 3210-00 3300-00 

1350 1450-00 70-00 135-00 270-00 3275-00 3300-00 

1400 1450-00 70-00 140-00 280-00 3340-00 3400-00 

1450 1450-00 70-00 145-00 290-00 3405-00 3500-00 

1500 1450-00 70-00 150-00 300-00 3470-00 3500-00 

1550 1470-00 70-00 155-00 310-00 3555-00 3625-00 

1600 1500-00 80-00 160-00 320-00 3660-00 3750-00 
 

 
 

STATEMENTNo.3 



 (Minimum 

Rs. 75) to be 

added 

 

Rs. Rs. Rs. Rs. Rs. Rs. Rs. 

 
1 

 
2 

 
3 

 
4 

 
5 

 
6 

 
7 

700 1053-50 70-00 70-00 140-00 2033-50 3700-00 

740 1113-70 70-00 74-00 148-00 2145-70 3700-00 

780 1173-90 70-00 78-00 156-00 2257-90 3700-00 

820 1231-60 70-00 82-00 164-00 2367-60 3700-00 

860 1286-80 70-00 86-00 172-00 2474-80 3700-00 

900 1342-00 70-00 90-00 180-00 2582-00 3700-00 

940 1385-20 70-00 94-00 188-00 2677-20 3700-00 

980 1428-40 70-00 98-00 196-00 2772-40 3700-00 

1020 1450-00 70-00 102-00 204-00 2846-00 3700-00 

1060 1450-00 70-00 106-00 212-00 2898-00 3700-00 

1100 1450-00 70-00 110-00 220-00 2950-00 3700-00 

1150 1450-00 70-00 115-00 230-00 3015-00 3700-00 

1200 1450-00 70-00 120-00 240-00 3080-00 3700-00 

1250 1450-00 70-00 125-00 250-00 3145-00 3700-00 

1300 1450-00 70-00 130-00 260-00 3210-00 3700-00 

1350 1450-00 70-00 135-00 270-00 3275-00 3700-00 

1400 1450-00 70-00 140-00 280-00 3340-00 3700-00 

1450 1450-00 70-00 145-00 290-00 3405-00 3700-00 

1500 1450-00 70-00 150-00 300-00 3470-00 3700-00 

1550 1470-00 70-00 155-00 310-00 3555-00 3700-00 

 

 

 
 

ExistingScale: Rs.700-40-1100-50-1600 
 
 
 
 

Revised Scale: Rs. 3700-125-4950-150-5700 
 
 
 
 

Basic Pay 

as on 

01.01.1986 

D.A. as on 

01.01.1986 

Interim 

ReliefI 

Interim 

ReliefII 

Ad-hoc 

increaseof 

20% 

Total of 

Columns 

1 to 5 

Payin the 

Revised 

Scale 



1600                 1500-00            80-00            160-00                   320-00               3660-00         3700-00 
 
 
 

STATEMENTNo.4 
 
 

ExistingScale: Rs.1200-50-1300-60-1900 
 

Revised Scale: Rs. 3200-100-3700-125-4700 
 

Basic Pay 

as on 

1.1.1986 

D.A. as on 

1.1.1986 

Interim 

ReliefI 

Interim 

ReliefII 

Ad-hoc 

increaseof 

20% 

(Minimum 

Rs. 75) to be 

added 

Total of 

Columns 

1 to 5 

Payin the 

Revised 

Scale 

 

Rs. 
 

Rs. 
 

Rs. 
 

Rs. 
 

Rs. 
 

Rs. 
 

Rs. 
 

1 
 

2 
 

3 
 

4 
 

5 
 

6 
 

7 

1200 1450-00 70-00 120-00 240-00 3080-00 3200-00 

1250 1450-00 70-00 125-00 250-00 3145-00 3200-00 

1300 1450-00 70-00 130-00 260-00 3210-00 3300-00 

1360 1450-00 70-00 136-00 272-00 3288-00 3300-00 

1420 1450-00 70-00 142-00 284-00 3366-00 3400-00 

1480 1450-00 70-00 148-00 296-00 3444-00 3500-00 

1540 1464-00 70-00 154-00 308-00 3536-00 3600-00 

1600 1500-00 80-00 160-00 320-00 3660-00 3700-00 

1660 1543-80 80-00 166-00 332-00 3781-80 3825-00 

1720 1599-60 80-00 172-00 344-00 3915-60 3950-00 

1780 1655-40 80-00 178-00 356-00 4049-40 4075-00 

1840 1711-20 80-00 184-00 368-00 4183-20 4200-00 

1900 1767-00 80-00 190-00380-004317-00 4325-00   
 

 
 

STATEMENTNo.5 
 

 
ExistingScale: Rs.1200-50-1300-60-1900 

Revised Scale: Rs. 3700-125-4950-150-5700 



 

Basic Pay 

as on 

1.1.1986 
 
 
 
 
 

Rs. 

D.A. as on 

1.1.1986 
 

 
 
 
 
 
 

Rs. 

Interim 

ReliefI 
 

 
 
 
 
 
 

Rs. 

Interim 

ReliefII 
 

 
 
 
 
 
 

Rs. 

Ad-hoc 

increaseof 

20% 

(Minimum of 

Rs. 75) to be 

added 

Rs. 

Total of 

Columns 

1 to 5 
 
 
 
 
 

Rs. 

Payin the 

Revised 

Scale 
 

 
 
 
 

Rs. 

 

1 
 

2 
 

3 
 

4 
 

5 
 

6 
 

7 

1200 1450-00 70-00 120-00 240-00 3080-00 3700-00 

1250 1450-00 70-00 125-00 250-00 3145-00 3700-00 

1300 1450-00 70-00 130-00 260-00 3210-00 3700-00 

1360 1450-00 70-00 136-00 272-00 3288-00 3700-00 

1420 1450-00 70-00 142-00 284-00 3366-00 3700-00 

1480 1450-00 70-00 148-00 296-00 3444-00 3700-00 

1540 1464-00 70-00 154-00 308-00 3536-00 *3700-00 

1600 1500-00 80-00 160-00 320-00 3660-00 *3700-00 

1660 1543-80 80-00 166-00 332-00 3781-80 *3825-00 

1720 1599-60 80-00 172-00 344-00 3915-60 3950-00 

1780 1655-40 80-00 178-00 356-00 4049-40 4075-00 

1840 1711-20 80-00 184-00 368-00 4183-20 4200-00 

1900 1767-00 80-00 190-00380-004317-00 4325-00   
 
 
 

*Paytobestopped uptoRs. 3825underNote5of rule 1. 
 

STATEMENTNo.6 
 
 

ExistingScale: Rs.1500-60-1800-100-2000-125/2-2500 
 

Revised Scale: Rs. 4500-150-5700 
 

Basic Pay D.A. as on Interim Interim Ad-hoc Total of Payin the 

as on 1.1.1986 ReliefI ReliefII Increaseof Columns Revised 

1.1.1986    20% 1 to 5 Scale 

    (Minimum of   

    Rs. 75) to be   

    added   

Rs. Rs. Rs. Rs. Rs. Rs. Rs. 
 

1 
 

2 
 

3 
 

4 
 

5 
 

6 
 

7 

1500 1450-00 70-00 150-00 300-00 3470-00 4500-00 



 

1560 1476-00 80-00 156-00 312-00 3574-00 4500-00 

1620 1512-00 80-00 162-00 324-00 3698-00 4500-00 

1680 1562-40 80-00 168-00 336-00 3826-40 4500-00 

1740 1618-20 80-00 174-00 348-00 3960-20 4500-00 

1800 1674-00 80-00 180-00 360-00 4094-00 *4500-00 

1900 1767-00 80-00 190-00 380-00 4317-00 *4500-00 

2000 1860-00 80-00 200-00 400-00 4540-00 4650-00 

2125 1976-30 80-00 213-00 425-00 4819-30 4950-00 

2250 2092-50 100-00 225-00 450-00 5117-50 5250-00 

2375 2208-80 100-00 238-00 475-00 5396-80 5400-00 

2500 2325-00 100-00250-00500-005675-00 5700-00   
 

*Paytobestopped uptoRs. 4650underNote5of rule 1. 
 

STATEMENTNo.7 
 
 

ExistingScale: Rs.1500-60-1800-100-2000-125/2-2500 
 

Revised Scale: Rs. 4500-150-5700-200-6300 
 

Basic Pay 

as on 

1.1.1986 
 
 
 
 
 

Rs. 

D.A. as on 

1.1.1986 
 

 
 
 
 
 
 

Rs. 

Interim 

ReliefI 
 

 
 
 
 
 
 

Rs. 

Interim 

ReliefII 
 

 
 
 
 
 
 

Rs. 

Ad-hoc 

Increaseof 

20% 

(Minimum of 

Rs. 75) to be 

added 

Rs. 

Total of 

Columns 

1 to 5 
 
 
 
 
 

Rs. 

Payin the 

Revised 

Scale 
 

 
 
 
 

Rs. 
 

1 
 

2 
 

3 
 

4 
 

5 
 

6 
 

7 

1500 1450-00 70-00 150-00 300-00 3470-00 4500-00 

1560 1476-00 70-00 156-00 312-00 3574-00 4500-00 

1620 1512-00 80-00 162-00 324-00 3698-00 4500-00 

1680 1562-40 80-00 168-00 336-00 3826-40 4500-00 

1740 1618-20 80-00 174-00 348-00 3960-20 4500-00 

1800 1674-00 80-00 180-00 360-00 4094-00 *4500-00 

1900 1767-00 80-00 190-00 380-00 4317-00 *4500-00 

2000 1860-00 80-00 200-00 400-00 4540-00 4650-00 

2125 1976-30 80-00 213-00 425-00 4819-30 4950-00 

2250 2092-50 100-00 225-00 450-00 5117-50 5250-00 

2375 2208-80 100-00 238-00 475-00 5396-80 5400-00 

2500 2325-00 100-00250-00500-005675-00 5700-00   
 

*Paytobestopped uptoRs. 4650underNote5of rule 1. 



STATEMENTNo.8 
 
 

ExistingScale: Rs.1500-60-1800-100-2000-125/2-2500 
 

Revised Scale: Rs. 4500-150-5700-200-7300 
 

Basic Pay 

as on 

1.1.1986 
 
 
 
 
 

Rs. 

D.A. as on 

1.1.1986 
 

 
 
 
 
 
 

Rs. 

Interim 

ReliefI 
 

 
 
 
 
 
 

Rs. 

Interim 

ReliefII 
 

 
 
 
 
 
 

Rs. 

Ad-hoc 

Increaseof 

20% 

(Minimum of 

Rs. 75) to be 

added 

Rs. 

Total of 

Columns 

1 to 5 
 
 
 
 
 

Rs. 

Payin the 

Revised 

Scale 
 

 
 
 
 

Rs. 

 

1 
 

2 
 

3 
 

4 
 

5 
 

6 
 

7 

1500 1450-00 70-00 150-00 300-00 3470-00 4500-00 

1560 1476-00 70-00 156-00 312-00 3574-00 4500-00 

1620 1512-00 80-00 162-00 324-00 3698-00 4500-00 

1680 1562-00 80-00 168-00 336-00 3826-00 4500-00 

1740 1618-00 80-00 174-00 348-00 3960-00 4500-00 

1800 1674-00 80-00 180-00 360-00 4094-00 *4500-00 

1900 1767-00 80-00 190-00 380-00 4317-00 *4500-00 

2000 1860-00 80-00 200-00 400-00 4540-00 4650-00 

2125 1976-30 80-00 213-00 425-00 4819-30 4950-00 

2250 2092-50 100-00 225-00 450-00 5117-50 5250-00 

2375 2208-80 100-00 238-00 475-00 5396-80 5400-00 

2500 2325-00 100-00250-00500-005675-00 5700-00   
 

*Paytobestopped uptoRs. 4650underNote5of rule 1. 
 

STATEMENTNo.9 
 
 

ExistingScale: Rs.425-15-500-EB-15-560-20-700-(16-Years) 

Revised Scale: Rs. 1400-40-1800-EB-50-2300-(20Years) 

 

Basic Pay D.A. as on Interim Interim Ad-hoc Total of Payin the 

as on 1.1.1986 ReliefI ReliefII increaseof Columns Revised 

1.1.1986    20% 1 to 5 Scale 

    (Minimum   

    Rs. 75)   

Rs. Rs. Rs. Rs. Rs. Rs. Rs. 



 

 

1 
 

2 
 

3 
 

4 
 

5 
 

6 
 

7 

425 756-60 60-00 50-00 85-00 1376-60 1400-00 

440 763-00 60-00 50-00 88-00 1401-00 1400-00 

455 769-40 60-00 50-00 91-00 1425-40 1400-00 

470 775-80 60-00 50-00 94-00 1449-80 1480-00 

485 782-10 60-00 50-00 97-00 1474-10 1480-00 

500 788-50 60-00 50-00 100-00 1498-50 1520-00 

515 794-90 60-00 52-00 103-00 1524-90 1560-00 

530 801-30 60-00 53-00 106-00 1550-30 1560-00 

545 820-20 60-00 55-00 109-00 1589-20 1600-00 

560 842-80 60-00 56-00 112-00 1630-80 1640-00 

580 872-90 60-00 58-00 116-00 1686-90 1720-00 

600 903-00 60-00 60-00 120-00 1743-00 1760-00 

620 933-10 60-00 62-00 124-00 1799-10 1800-00 

640 963-20 60-00 64-00 128-00 1855-20 1900-00 

660 993-30 60-00 66-00 132-00 1911-30 1950-00 

680 1023-40 60-00 68-00 136-00 1967-40 2000-00 

700 1053-50 70-00 70-00 140-002033-50 2050-00   
 

Note:-ColumnNos.8to12are notapplicabletothis revisedscale. 
 

STATEMENTNo.10 
 

 
ExistingScale: Rs.550-25-750-EB-30-900-(13Years) 

Revised Scale: Rs. 1640-60-2600-EB-75-2900-(20Years) 

 

Basic Pay 

as on 

1.1.1986 
 
 

 
Rs. 

D.A. as on 

1.1.1986 
 
 
 
 
 

Rs. 

Interim 

ReliefI 
 
 
 
 
 

Rs. 

Interim 

ReliefII 
 
 
 
 
 

Rs. 

Ad-hoc 

increaseof 

20% 

(Minimum 

Rs. 75) 

Rs. 

Total of 

Columns 

1 to 5 
 
 

 
Rs. 

Payin the 

Revised 

Scale 
 
 

 
Rs. 

 

1 
 

2 
 

3 
 

4 
 

5 
 

6 
 

7 

550 827-80 60-00 55-00 110-00 1602-80 1840-00 

575 865-40 60-00 58-00 115-00 1673-40 1700-00 

600 903-00 60-00 60-00 120-00 1743-00 1760-00 

625 940-60 60-00 63-00 125-00 1813-60 1820-00 

650 978-30 60-00 65-00 130-00 1883-30 1940-00 

675 1015-90 60-00 68-00 135-00 1953-90 2000-00 

700 1053-50 70-00 70-00 140-00 2033-50 2060-00 



 

725 1091-10 70-00 73-00 145-00 2104-10 2120-00 

750 1128-80 70-00 75-00 150-00 2173-80 2180-00 

780 1173-90 70-00 78-00 156-00 2257-90 2300-00 

810 1217-80 70-00 81-00 162-00 2340-80 2360-00 

840 1259-20 70-00 84-00 168-00 2421-20 2480-00 

870 1300-60 70-00 87-00 174-00 2501-60 2540-00 

900 1342-00 70-00 90-00 180-002582-00 2600-00   
 

Note:–ColumnNos.8 to 12arenotapplicable to this revisedscale. 
 

STATEMENTNo.11 
 

 
ExistingScale: Rs.700-40-1100-(10 Years) 

Revised Scale: Rs. 2200-75-2800-EB-100-3700-(17Years) 
 

Basic Pay D.A. as on Interim Interim Ad-hoc Total of Payin the 

as on 1.1.1986 ReliefI ReliefII increaseof Columns Revised 

1.1.1986    20% 1 to 5 Scale 

    (Minimum   

Rs. 75)   

Rs. Rs. Rs. Rs. Rs. Rs. Rs. 

1 2 3 4 5 6 7   

680                1023-40              60-00                68-00               136-00            1967-40            2200-00 

720                1083-60              70-00                72-00               144-00            2089-60            2200-00 

760                1143-80              70-00                76-00               152-00            2201-80            2275-00 

800                1204-00              70-00                80-00               160-00            2314-00            2350-00 

840                1259-20              70-00                84-00               168-00            2421-20            2425-00 

880                1314-40              70-00                88-00               176-00            2528-40            2575-00 

920                1363-60              70-00                92-00               184-00            2629-60            2650-00 

960                1406-80              70-00                96-00               192-00            2724-80            2725-00 

1000               1450-00              70-00               100-00              200-00            2820-00            2900-00 

1050               1450-00              70-00               105-00              210-00            2885-00            2900-00 

1100               1450-00              70-00               110-00              220-00            2950-00            3000-00 

1150               1450-00              70-00               115-00              230-00            3015-00            3100-00 

1200               1450-00              70-00               120-00              240-00            3080-00            3100-00 

1250 1450-00 70-00 125-00250-003145-00 3200-00   
 
 
 

STATEMENTNo.12 
 

 
ExistingScale: Rs.700-40-1100-50-1300 

Revised Scale: Rs. 2200-75-2800-EB-100-3700-(17Years) 



 

Basic Pay 

as on 

1.1.1986 

D.A. as on 

1.1.1986 

Interim 

ReliefI 

Interim 

ReliefII 

Ad-hoc 

increaseof 

20% 

Minimum 

Total of 

Columns 

1 to 5 

Payin the 

Revised 

Scale 

(Rs. 75)   

Rs. Rs. Rs. Rs. Rs. Rs. Rs. 

1 2 3 4 5 6 7 

680 1023-40 60-00 68-00 136-00 1967-40 2200-00 

720 1083-60 70-00 72-00 144-00 2089-60 2200-00 

760 1143-80 70-00 76-00 152-00 2201-80 2275-00 

800 1204-00 70-00 80-00 160-00 2314-00 2350-00 

840 1259-20 70-00 84-00 168-00 2421-20 2425-00 

880 1314-40 70-00 88-00 176-00 2528-40 2575-00 

920 1363-60 70-00 92-00 184-00 2629-60 2650-00 

960 1406-80 70-00 96-00 192-00 2740-80 2725-00 

1000 1450-00 70-00 100-00 200-00 2820-00 2900-00 

1050 1450-00 70-00 105-00 210-00 2885-00 2900-00 

1100 1450-00 70-00 110-00 220-00 2950-00 3000-00 

1150 1450-00 70-00 115-00 230-00 3015-00 3100-00 

1200 1450-00 70-00 120-00 240-00 3080-00 3100-00 

1250 1450-00 70-00 125-00250-003145-00 3200-00   

 

 
AccompanimenttoGovernmentResolution,EducationandEmploymentDepartment, No.NGC 

1286/(1224)/UNI-4,dated27.02.1989 
 

APPENDIX III 
 

FORM OFOPTION 
 

I,    …………………………………………………………………………..Substantive    holder    of    the    post    of 

…………………………………………………………………... 

inthescaleof Rs. ..………………………………………………………….inthe College……………………………….hereby. 

(i)  electtherevised scaleof thepostwith effectfrom1.1.1986; 

(ii)electtoretinatheexisting/PreJan.86scaleofpayofthepostuntil;thedateofmynext increment. 

the dateofmysubsequentincrement. 

raisingmypayto Rs…………………………. 

I vacateor ceasetodrawpayinthatscale. 
 

2. Theoptionherebyexercised is final andwillnotbemodified atanysubsequentdate. 



Date:                                                                                                                                           Signature 

Signedbeforeme 
 

 
Date:                                                                                                                                               Signature 

(PrincipaloftheCollege) 
 

(Reviewed theabovedeclaration) 
 

Date:                                                                                                                                               Signature 

(HeadoftheInstitution) 
 

 
Note:–Theoptionshouldbeexercisedseparatelyin respectof substantiveandofficiating 

appointments. Tobescoredoutif notapplicable. 
AccompanimenttoGovernmentResolution,EducationandEmploymentDepartment No.NGC 

1286/(1224)/UNI-4,dated27.02.1989 
 

APPENDIXIV 
 

FORM OF AGREEMENT 
 

THISAGREEMENTmadethis………………….......dayof…………………….OnethousandNinehundred and 
EightyninebetweenShri./Smt./Kum. ………………….. Demonstrator/Tutor/Reader/Senior/Junior 
Lecturer/Professor  of  …………………………  Principal   of  …………………College/University  Established  by 

…………………………hereinafterreferredtoas“theEmployee”(whichexpressionshallunlessthecontext 
does not so admit include his/her heirs, executors and administrators of the One Part and 

……………………………..College/Universityhereinafterreferredtoas“thesaidCollege/University”ofthe 
OtherPart. 

 

WHEREAS the Employee has been working as a Demonstrator/Tutor/Reader/ Senior/Junior 
Lecturer/Professor  of……………………………………Principal  of  the  said  College/University  from  the 

………………………………..day of ………………..... 198……... 
 

ANDWHEREAStheGovernment of MaharashtrahasbyGovernment ResolutionEducationand 
YouthServices DepartmentbearingNo.NGC 1286/(1224)/UNI–4,datedthe27.02.1989(hereinafter 
referredtoas“thesaidResoluton”acopywhereofisannexedhereto)sanctionedaschemeforrevision 
ofthepayscalesof theUniversityandcollegeteachersandother measuresforimprovingstatementin 
HigherEducation. 

 
ANDWHEREASaccordinglythesaidCollege/Universityhasagreed torevisethepayscale ofthe Employee 

ontheEmployeeagreeingtoacceptanddulycomplywith theterms andconditionslaiddown by 
theGovernmentofMaharashtra bythesaidResolutionwhich theEmployeehas agreedtodo. 

 
NOWTHISAGREEMENTWITNESSTHANDITISHEREBYAGREEDANDDECIDEDbyandbetween 

Parties heretoasfollows: 
 

InconsiderationofthesaidCollege/UniversityagreeingtorevisethepayscaleoftheEmployee 
andtopaytohim/herthe remunerationasmaybepayabletohim/herasperthesaidrelevantrevised 
scaleapplicabletohim/herasspecifiedinthesaidResolution,notwithstandinganythingtocontraryin 



thatregardcontainedinhis/hercontractofserviceand/orconditionsofservicetheEmployeeboth hereby: 
 

(1) agree, accept and duly comply with the terms and conditions specified in the said 
Government Resolution; 

 

(2)agreetohavetheseconditionsinsertedinthecontractofhisappointmentwhichhehas 
alreadyexecutedorwhichhe mayhavetoexecutehereafter; 

 

(3)agreethatintheeventofhisfailuretoabidebytheseconditionsheshallceasetoderive benefitsof 
revised payscales. 

 
INWITNESSWHEREOFShri./Smt./Kum.………………………………………...theEmployeeabove-names has 

heretosethis/herhandand 

 

Commonsealof University has been hereuntoaffixed. 
 

……………………………… 

 
Members of the Managing Committee/Governing Body of ………………………… have set their 

respectivehands thedayandyear firsthereinabovewritten. 

 

Signed anddeliver by 

Shri./Smt./Kum…………………………………………….. 

the Employeeabove namedin the presenceof 

1……………………………………………………………………………………… 

 
2.……………………………………………………………………………………... 

 

3. .……………………………………………………………………………………. 
 

OR 

Signed anddelivered by: 

1..…………………………………………………………………………………… 

2..…………………………………………………………………………………… 

3..…………………………………………………………………………………… 

4..……………………………………………………………………………………    5    Etc.    the    present    Members 

………………………………………………………   of   the   Managing   Committee/Governing   Body   of 

.………………………………  .……………………………………………………………………………………... inthe presence of                                                                                            

………………………………………………………………… 

1……………………………………………………………………………………. 

 
2….………………………………………………………………………………… 



APPENDIX V 

PerformanceAppraisal Report–I* 

Self Appraisal 
 

A.         General Information 
 

(a)     Name 

(b)     Address(Residential)                                                                                         Ph.No. (c)      

Designation 

(d)     Department 

(e)      DateofBirth 

(f)      AreaofSpecialization 
 

B.         AcademicQualifications 
 
 

Exam.Passed                    Board/University                   SubjectsYear                      Division/Grade 

Meritetc.   
 

HighSchool 

HigherSecondaryorPre- 

degree 

Bachelor’sdegree(s) 

Master’sdegree(s) 

Researchdegree(s) 

Others(Diplomas/ 

Certificatesetc.) 
 

 

C.         Research Experienceand Training 
 
 

ResearchStage                                   TitleofWork/Theses                  Universitywherethe 

workwascarried out   
 

M.Phil.orequivalent 

Ph.D. 

Post-Doctoral 

Publications(givea listseparately) 

ResearchGuidance 

(Givenamesof students 

guidedsuccessfully) 

Training(pleasespecify) 
 

 

*Forteachersalreadyinemploymentatthetimeofintroductionoftheschemeandfornew 
entrantsatthetimeof joiningof theinstitution. 

 

D.         Research Projectscarriedout 



Titleofthe 

Project 

NameoftheFunding 

Agency 

Duration                                Remarks 

 
 
 

E.          Seminar, Conference,Symposia,Workshopsetc.attended 
 

 
NameoftheSeminar/Conference/ 

SymposiaWorkshopetc. 

NameoftheSponsoring 

Agency 

PlaceandDate 

 
F.          TeachingExperience 

 

 
CoursesTaught                                   NameofUniversity/College/ 

Institution 

Duration 

 

(i) U.G.(B.A./B.Sc.,etc.Pass) 

(B.A./B.Sc.etc.Hons.) 

(ii)        P.G.(M.A./M.Sc.,etc.) 

(iii)       M.Phil. 

(iv)         Anyother 

 
TotalTeachingExperience:……………………………………… 

 
(a)...Under-graduate(Pass)   :……………………………….. 

(b)   Under-graduate (Hons.)        :…………………………….. 

(c)    Post-graduate                  :.…………………………….... 
 

G.         Innovations/ContributioninTeaching 
 

(a)   Designof curriculum: 

(b)   Teachingmethods              : 

(c)   Laboratory experiment      : 

(d)   Evolutionmethods             : 

(e)   Preparationof resource    : 

material includingbooks, 

readingmaterials, laboratory 

manuals etc. 

(f)    Remedial Teaching/StudentCounselling 

(academic) 

(g)   Anyother. 

H.       Extension Work/CommunityService: 
 

(a)    Pleasegivea shortaccountofyourcontributionto: 

(i) Community  work  such  as  values  of  National 
integration,   secularism,   democracy,   socialism, 



humanism,  peace,  scientific  temper,  flood  or 
droughtrelief,small familynormsetc. 

(ii)    NationalLiteracyMission. 

(b)    Positions held/Leadership  role played in organization 
linkedwithExtension Work andNationalService Scheme 
(NSS),orNCCoranyothersimilaractivity. 

I     Participationin CorporateLife: 
 

Pleasegivea shortaccountofyourcontributionto: (a)     

College/University/Institution 

(b)     Co-curricularActivities 
 

(c)      EnrichmentofCampusLife 
(Hostels,sports,games,culturalactivities) 

 

(d)     StudentsWelfareandDiscipline 
 

(e)      Membership/ParticipationinBodies/ 
CommitteesonEducationandNationalDevelopment. 

 
 

(f)      ProfessionalOrganizationofTeachers 
 

J. (a)MembershipofProfessional Bodies, 

Societiesetc. 

(b)EditorshipofJournals 

K.   Anyother information. 

 
 
 
 
 
 

 
(Signature oftheTeacher). 

 

 
 
 
 

A.       General Information 

(a)    Name 

(b)    DateofBirth 

PerformanceAppraisal Report-II* 

Self Appraisal 

(c)     Address(Residential)                                                                                           Ph.No. 

(d)    Designation 

(e)    Department 

(f)     AreaofSpecialization 

(g)    DateofAppointment 

(i)           intheInstitution 

(ii)          inthePresentPost 

(h)    HonoursConferred 
 

 
B.    Teaching 

(a)ClassTaught 
 

Class                                                                                                                 Periods 



 

 
Assignedperweek                Taughtintheyear 

**L                    T/F                   L                 T/F 

Steps takenforthe 
teaching ofperiods 
missed during 
absenceofleave 

 
 

(i) U.G.(B.A./B.Sc.etc.,Pass) 

(B.A./B.Sc.etc.Hons.) 

(ii)      PG(M.A./M.Sc.,etc.) 

(iii)     M.Phil. 

(iv)     Anyother 

(1)                                            (2)                                     (3) 

 
 

*       (Tobefilledattheendofeveryacademicyear) 

**      L =Lecture           T= Tutorial          P =Practical 
 
 

(b)     RegularityandPunctuality 

(c)     Detailsofcourseteachingplansynopsesoflectures,andreadinglistssuppliedto 
students. 

(d)     Detailsofparticipationinthefollowing: (i)

 University 

Evaluation 

(ii)     Internal 

Evaluation 

(iii)    PaperSetting 

(iv)    Assessmentof 

Homeassignments 

(v)     ConductofExaminations 

(vi)    EvaluationofDissertationetc. 
 

C.    DetailsofInnovations/Contributionin Teachingduringtheyear: 
 

(a)    Designofcurriculum: 

(b)    Teachingmethods 

(c)     Laboratoryexperiments: 

(d)    Evaluationmethods: 

(e)     Preparationofresourcematerial 
includingbooks,readingmaterials, 
laboratorymanualsetc. 

(f)      RemedialTeaching/Student 
Counselling(academic) 

(g)     anyother 

D.         ImprovementofProfessional Competence 
 

(a)     Detailsregardingrefreshercourse/orientationattended, 
participationinsummerschools,workshops,seminars,symposia 



etc.includingopenuniversitycourses/M.Phil.,Ph.D. 
 

E.          Research contributions: 
 

(a)     Numberofstudents(M.Phil./Ph.D.) 
 

Atthebeginning 
oftheyear 

 

Registeredduringthe 
year 

 

Completedduring 
theyear 

 

M.Phil. 

Ph.D. 

(b)     No.ofresearchpaperspublished(Pleaseencloselist) 
 

(c)      ResearchProjects 
 

TitleoftheProject                 Nameofthefunding 
agency 

Duration 

 
 

(d)     DetailsofSeminars,Conferences,Symposiaorganised. (e)      

Patentstaken,ifany,givea briefdescription. 

(f)      MembershipofProfessionalBodies. 

Editorshipof Journalsetc. 
 

F.          Extension Work/CommunityService. 
 

(a)     Pleasegivea shortaccountofyourcontributionto: (i)

 Community  work   such    as   values  of 
National         integration,         Secularism, 
democracy, socialism,humanism, peace, 
scientific temper,floodordroughtrelief, 
small familynormsetc. 

(ii)     NationalLiteracyMission 

(b)  Positions held/Leadership  role played in 
organizations linkedwithExtensionworkand 
National  Service  Scheme (NSS) or NCC or any 
othersimilaractivity. 

 

 
G.         Participationin CorporateLife: 

 

Pleasegivea shortaccountofyourcontributionto: (a)     

College/University/Institution 

(b)     Co-Curricularactivities 
 

(c)      EnrichmentofCampusLife 
 

(hostels,sports,games,culturalactivities) 

(d)     Students’WelfareandDiscipline 

(e)      Membership/ParticipationinBodies/ 
 

CommitteesonEducationandNationalDevelopment. 



(f)      ProfessionalorganizationofTeachers. 
 

H.         Assessment 
 

(a)     Stepstakenbyyoufortheevaluation 

ofthecourseprogrammetaught 

I.           GeneralData 

Statebriefassessmentofyourperformanceindicating (a)     

achievements,        (b)     difficultiesfacedand (c)      

suggestionsforimprovement. 

 
 
 

J. *Verificationof factualdata: 

A. GeneralInformation. 

B. Teaching. 

C.        DetailsofInnovations/ContributioninTeaching,duringtheyear. 
 

D.       ImprovementofProfessionalCompetence. E.        

Researchcontributions. 

F.        ExtensionWork/CommunityService. 
 

G.       ParticipationinCorporateLife. 

Signature oftheTeacher 

 
Signature ofthePersonautherised 

 

*ByapersontobenominatedbyPrincipal/Vice-Chancellor. 

APPENDIX VI 
 

Code of ProfessionalEthicsforUniversityandCollegeTeachersPreamble 
 

I. Goal of HigherEducationinourCountry: 
 

Thebasicpurposeofeducationistocreateskilland knowledgeandawarenessof ourglorious 

nationalheritageandthe achievements ofhumancivilisation,possessingabasicscientific outlookand 

commitment to the ideals  of patriotism, democracy, secularism and  peace, and  the principles 

enunciated in thePreambletoour constitution. 
 

Highereducationhastoproduceleadersofsocietyandeconomyinallareasof manifoldactivities with 

acommitmenttotheaforesaidideals. 
 

Highereducationshould striveforacademicexcellence,andprogress ofartsandscience. 

Education,researchandextensionshould beconductedin conformitywithournationalneedsand 

prioritiesandensurethat ourbesttalents makebefittingcontributionstointernationalendeavour on societel 

needs. 



II. TeachersandtheirRights: 
 

Teachersshouldenjoyfullcivic andpolitical rightsofour democraticcountryTeachershavea right to  
adequateemoluments,socialposition,justconditionsofserviceprofessionalindependence and 
adequatesocial insurance. 

 
TheCode of ProfessionalEthics 

 
I. TeachersandTheirResponsibilities: 

 

Whoeveradoptsteachingasa professionassumesthe obligationtoconducthimself in accordance 

withtheidealsoftheprofession.Ateacherisconstantlyunderthescrutinyofhisstudentsandthe society at large.  

Therefore, every teacher  should see that there isno incompatibility betweenhis preceptsandpractice.The 

nationalideals ofeducationwhichhavealreadybeensetforthandwhich 

he/sheshouldseektoinculcateamongstudentsmustbehis/herownideals. Theprofessionfurther 

requiresthattheteachersshould becalm,patientand communicativebytemperamentand amiablein 

disposition. 
 

Teachersshould: 
 

(i) adhere to a responsible pattern of conduct and demeanour expected of them by the 

community; 
 

(ii)     managetheir privateaffairs in amannerconsistentwith thedignityoftheprofession; (iii)    

seektomake professionalgrowthcontinuousthroughstudyandresearch; 

(iv)    express free and frank opinion by participation at professional meetings, seminars, 

conferenceetc.towards thecontributionofknowledge; 
 

(v)     maintainactivemembershipofprofessionalorganisationsandstrivetoimproveeducation 

andprofessionthroughthem; 
 

(vi)    perform their duties in the form of teaching, tutorial, practical and seminar work 

conscientiouslyandwith dedication; 

 
(vii)     co-operateandassistincarryingoutfunctionsrelatingtotheeducationalresponsibilities 

ofthecollegeandtheuniversitysuchas:assistingin appraisingapplicationsforadmission, 

advisingandcounsellingstudentsaswellasassistingintheconductofuniversityand 

collegeexaminations, includingsupervision,invigilationandevaluation;and 
 

(viii)    participateinextension,co-curricularandextra-curricularactivitiesincludingcommunity 

Service. 
 

II.Teachersandthe Students: 
 

Teachersshould: 
 

(i)        respecttherightanddignity ofthestudent inexpressinghis/heropinion; 



(ii) deal justly and impartially with students regardless of their religion, caste, political, 

economic, socialandphysical characteristics; 
 

(iii)      recognisethedifferenceinaptitudeandcapabilitiesamongstudentsandstrivetomeet their 

individual needs; 
 

(iv)       encouragestudentstoimprovetheirattainments,developtheirpersonalitiesandatthe 

sametimecontributetocommunitywelfare; 
 

(v)        inculcateamongstudentsscientificoutlookandrespectforphysicallabourandidealsof 

democracy, patriotismandpeace; 
 

(vi)      beaffectionateto thestudentsandnotbehaveina vindictivemannertowards andof them for 

anyreason; 
 

(vii)     payattentiontoonlytheattainmentofthestudent inthe assessmentofmerit; 
 

(viii)     makethemselvesavailabletothestudentsevenbeyondtheirclasshoursandhelpand 

guidestudentswithoutanyremunerationorreward; 
 

(ix)      aidstudentstodevelopanunderstandingofour national heritageandnationalgoals, and 
 

(x)       refrainfromincitingstudentsagainstotherstudents, colleaguesoradministration 
 

III.TeachersandColleges: 
 

Teachersshould: 
 

(i) treatothermembersoftheprofessioninthesamemannerastheythemselveswishtobe treated; 
 

(ii)       speak respectfullyofotherteachersandrenderassistanceforprofessionalbetterment; (iii)      

refrainfromlodgingunsubstantiatedallegations againstcolleaguestohigherauthorities; 

(iv)       refrain from allowing considerations of caste, creed, religion, race or sex in their 

professional endeavour. 
 

IV.TeachersanAuthorities: 

 
Teachersshould: 

 

(i) dischargetheirprofessionalresponsibilitiesaccordingtotheexistingrulesandadhereto 

proceduresand methodsconsistentwiththeirprofessionininitiatingstepsthroughtheir own 

institutional  bodiesand/or professional  organisations for  change  of any such rule 

determentaltotheprofessional interest; 
 

(ii) refrainfromundertakinganyotheremploymentandcommitmentincludingprivatetuitions 

andcoachingclasseswhicharelikelytointerferewiththeir professional responsibilities; 



(iii)    co-operateintheformulationofpoliciesof theinstitutionbyacceptingvariousofficesand 

dischargeresponsibilitieswhichsuchofficesmaydemand; 
 

(iv)     co-operate through their organisations in the formulation of policies of the other 

institutionsandaceptoffices; 
 

(v)      co-operatewiththeauthoritiesforthebettermentoftheinstitutionskeepinginviewthe 

interestandin conformitywith dignityofthe profession; 
 

(vi)   shouldadheretotheconditionsof contract; 
 

(vii)  giveand expectduenotice beforeachangeof positionismade;and 
 

(viii)  refrainfromavailingthemselvesofleaveexceptonunavoidablegroundsand  asfaras practicable 

with prior  intimation, keeping  in  view their  particular  responsibility for completionof 

academicschedule. 
 

V. TeachersandNon-TeachingStaff: 

 
(i)Teachersshouldtreatthenon-teachingstaffascolleaguesandequalpartnersinaco-operative 

undertaking, withineveryeducational institution; 
 

(ii)Teachersshouldhelpinthefunctionofjointstaff-councilscoveringbothteachersandthenon- 

teachingstaff. 
 

VI.TeachersandGuardians: 

 
Teachersshould: 

 

Trytoseethroughteachersbodiesand organisations thatinstitutions maintaincontactwiththe 

guardians of their students,sendreports of their performancetotheguardianswhenevernecessaryand 

meettheguardiansinmeetingsconvenedforthepurposefor mutualexchangeofideasandforthe benefitof 

theinstitution. 

VII.TeachersandSociety: 
 

Teachersshould: 
 

(i) Recognisethateducationisapublicserviceandstrivetokeepthepublicinformedofthe educational 

programmeswhicharebeingprovided; 
 

(ii) Worktoimproveeducationinthecommunityandstrengthenthecommunity'smoraland 

intellectual life; 
 

(iii)   Beawareofsocialproblemsandtakepartinsuch activitiesaswouldbeconducivetothe progressof 

societyandhencethecountryasawhole; 
 

(iv)  Performthedutiesofcitizenship,participatein community activitiesandshoulder responsibilities 

ofpublic offices; 



(v)      Refrainfromtaking partinorsubscribingtoorassistinginanywayactivitieswhichtendto 

promotefeelingofhatredorenemityamongdifferentcommunities,religions orlinguistic groups 

butactivelyworkfor National Integration. 
 

APPENDIX“A” 
 

(S.412) 
 

Formula forFixation of Pay intheRevisedScales 
 

I.   Theinitial payin therevisedscale shall befixed inthefollowing manner: 
 

(A) Inthecaseoftheteacherdrawingbasicpaynot morethanRs. 1,800/- inheexistingscale. 
 

(a)Anamountrepresentingfivepercentof thebasicpaysubjecttoa minimumofRs.15/-anda 

maximumofRs.50/- shallbeadded to theexisting emolument oftheteacher. 
 

Explanation I:–Existingemolumentsmeansabasicpayplusdearnessallowanceas on 31.12.1972 plus 

interimrelief,if any, sanctioned during01.03.1970andJanuary1973andnotanyotherallowance. 
 

ExplanationII:–If theamountsocomputedincludesapart of arupee,then ifsuchpart is fiftypaise 

ormore,itshallbeincreasedtoonecompleterupeeandif suchpartislessthanfiftypaise,itshallbe ignored. 
 

(b)After theexistingemolumentshavebeenincreasedandcomputed as specifiedin clause(a)the 
payshallbefixedintherevisedscaleatthestageequaltotheamountsocomputedor,ifthereisno suchstageinthe 
revised scale, atthe stage nextabovetheamountsocomputed. 

 
Providedthat: 

 

(i)Iftheamountascomputedunderclause (a)islessthanthe minimumoftherevisedscale,the payshall 

befixedattheminimumofthat scale. 
 

(ii)Iftheamountascomputedunderclause(a)ismorethanthemaximumoftherevisedscale, the payshall 
befixedatthemaximumofthat scale. 

 

Providedfurtherthat, exceptincasewherethepayis fixedattheminimum oftherevisedscale,if 

therevisedemolumentsas determinedunderthissub-rule,exceedstheexistingemolumentbymore 

thanRs.100/-the initialpayshallbefixedat thehigheststageintherevisedscaleat whichtherevised 

emolumentpayabledoesnotexceed theexisting emolumentbyRs.100/-andthedifference,if any, 

betweentheexistingemolumentsplusRs.100/- andtherevisedemolumentssopayableshallbe allowed as 

personal payto beabsorbedin future increment(s). 
 

Explanation:–Revisedemolumentmeans thebasicpay ofthe teacherin the revised scale. 
 

(B)Inthecaseofateacher drawingbasicpayexceedingRs. 1,800/-intheexistingscale,theinitial 
payintherevisedscaleshallbefixedundertheprovisionsofB.C.S.R.41,44and57andforthispurpose his payin 
theexistingscaleshall be deemed toincludethe dearnessallowance, if any,drawn byhim. 



Note1:–Wheretheteacherisholdingapermanentpostandisofficiatinginahigherpostand 

thescaleapplicabletothesetwopostsare mergedintoonescale, thepayshall befixedunderthissub- 

rulewithreferencetotheofficiatingpostonly,providedhehascontinuouslyofficiatedinthatpostfor 

notlessthan oneyearason01.01.1973andthepaysofixedshallbetreatedassubstantivepay.Where 

suchteacherhasnotcompletedoneyear'scontinuousserviceinthehigherofficiatingpostason 

01.01.1973 
 

hispayintherevisedscaleshallbefixedseparatelywithreferencetohissubstantivepayand officiating 
payintheexistingscaleandhispayintherevisedscalefixedwithreferencetotheofficiatingpayshall 
betreatedassubstantivepayin thatscaleeitheronconfirmationin thehigherofficiatingpostorafter 
renderingservicefortheperiodbywhichitfellshort ofoneyearon01.01.1973,whicheverisearlier, 
providedthatinthelattercase,itiscertifiedbytheappointingauthoritythathewouldhavecontinued 
toofficiatein thehigherpostduring thisperiod had therevised scalenotbeenintroduced. If, however, 
theappointingauthoritycertifiesthathewouldhaverevertedtothelowerpostduringthisperiod,his 
payintherevisedscalewould,fromthedateonwhichhewouldhavereverted,beregulatedonthe basis ofthe 
payfixed on01.01.1973with referenceto his substantivepayin the lowerpost. 

 
Note2:–Wheretheexistingemolumentexceedstherevisedemolumentthe differenceshallbe allowed 

as personal payto beabsorbedin future increment(s). 
 

Note3:–Whereinthefixation ofpayunderclause(b) ofparagraph(A)orunder paragraph(B)the payof 
theteacherdrawingpayatmorethanfiveconsecutivestagesin theexistingscalegetsbunched, 
thatistosay,getsfixedin therevisedscaleatthesamestagethepayintherevisedscale ofsuchofthe 
teacherwhoisdrawingpaybeyondthefirstfiveconsecutivestages in the existingscale shall be stepped 
uptothestagewheresuchbunchingoccurs, as under,by thegrant of increment(s)intherevised scalein the 
followingmanner, namely: 

(a)   for teacherdrawingpayfrom the6th upto 10th stage intheexistingscale-byoneincrement. (b)   

forteacher,drawingpayfromthe11thuptothe15thstageintheexistingscale,ifthereis 
bunchingbeyondthe10thstage–bytwoincrements. 

 
(c)   forteacherdrawingpayfromthe16thupto20thstageintheexistingscale,ifthereis 

bunchingbeyondthe15thstage–bythreeincrements. 
 

Ifbysteppingupofthepayasabove,thepayof oneteachergetsfixedatastageintherevised 
scalewhichishigherthan thestageintherevisedscaleatwhichthepayofanotherteacherwhowas 
drawingpaytothenexthigherstagesinthesameexistingscaleisfixed,thepayofthelattershallalso bestepped 
uptoonly to theextentbywhichitfallsshortthatof theformer. 

 
Note4:–Whereinthefixationof payunderclause(b) of paragraph(A) or paragraph (B)the pay of 

ateacher,whointheexisting scalewasdrawingimmediatelybefore01.01.1973morepaythananother 
teacherjuniortohiminthesamecadre,getsfixedintherevisedscaleatastagelowerthanthat ofsuch junior his 
payshall be stepped upto the samestageintherevised scaleasthatofthejunior. 

 
Note5:–Whereas on 01.01.1973, theteacheris inreceipt of personal paywhichtogether with his 

existingemolumentexceedstherevised emolumentsthen, thedifferencerepresentingsuchexcessshall 
beallowedtosuch teacheraspersonal pay tobeabsorbed infutureincrements. 

 

II. Dateofnextincrement intherevisedscale. 



Thenextincrementoftheteacherwhosepayhasbeenfixedintherevisedscaleinaccordance 
withruleIshallbegrantedonthedatehewouldhavedrawnhisincrementhadhecontinuedin the existingscale; 

 
Provided thatincases wherethepay of a teacheris steppedupinterms ofNote3 oftheruleIthe 

nextincrementshallbegrantedonthecompleting ofqualifyingservice oftwelve monthsfromthedate of 

thesteppingupof thepayintherevised scale; 
 

Providedfurtherthat,in casesotherthanthosecoveredbytheprecedingproviso,thenext increment of a 

teacherwhosepayis fixed on the 1stday of January, 1973atthesamestageas the one 

fixedforanotherteacherjuniortohiminthesamecadreanddrawingpayatalowerstagethanhisin 

theexistingscale,shallbe grantedonthesamedate asadmissible tohisjunior, ifthedate ofincrement of 

thejunior happens tobeearlier. 
 

Explanation:–Forthepurposeofthisrule,incrementshallbeconstruedtomeanstagein thetime 

scaleandnotnecessarilyactualincreasesinpay(that istosay, whereanincrementinanyscaleisnot 

annual,theincrementshallbeconstruedascarryingasmanyasthenumberof yearsofservicerequired 

toberendered forearninganincrement). 
 

APPENDIX“B” 
 

Statute (415) (4) 

DEEDOFCONTRACTOFSERVICE 
 

This           agreement           made           on           the…………………………………………………day           of 

…………………………………………..19…………..between Shri./Smt./Kum./Prof./ 

Dr…………………………………………………………………………………………..hereinafterreferred toas"theTeacher"of 

thefirst part andthe University of Poona a Universitybeingabodycorporate andconstituted underthe 

PoonaUniversityAct,1974,beingMaharashtraActNo.XXIIIof1974hereinaftercalled“theUniversity or 

theManagementof theaffiliatedcollegeorrecognized institution” ofthe secondpart 
 
 
 

It isherebyagreed byandbetween thepartiesheretoasunder: 
 

1. That the University/Management of the affiliated  College/Recognized Institution  hereby 

appointsShri./Smt./Kum./Prof./Dr…………………………………………………asa ………….……..in…………………..……in 

thescale ofRs…………………………(Post)……………………..inthe University Department of 

(subject)……………………..  In…………………………………./College/……………………………………………….  Institution 

witheffectfromthedatewhenthesaid…………………………………………takeschargeofthedutiesofhis officeand 

thesaid……………………………………….. herebyagreestoabidebytheconditions ofservice,leave rulesand 

conduct,disciplineand appealrulesas areprescribed and will beprescribed hereafterbythe Statutes. 
 

2. Thatthesaid  parties agree andundertaketo be boundby theAct, Statutes,Ordinances, 

Regulations,RulesandOrdersoftheUniversity/Managementforthetimebeinginforceandasmaybe 



amendedand/ormodifiedfromtimetotimeandbroughtintoforceatalaterdateandwhichshallbe deemed 

toformpartofthe agreement. 
 

3.Thatthesaidparties agreethatthisagreementshallcontinueinforcetillthedateof superannuation 

oftheTeacheroruntildeterminedbynoticeinwriting asrequiredundertheStatutes relatingto the conditionsof 

serviceforthe University/College/Recogn ized Institutionteacher. 
 

INWITNESSWhereof the partiesheretohavesettheirhandsandseals onthe dateof the month andyear 

abovementioned. 
 

Date: 

Place: 

Signedbythesaid                                                                                       Signedandsealedonbehalf 
oftheUniversity/College/ 

RecognizedInstitution 
 

 
…………………..                                                              ……………………………….. 

 

(Teacher) 
 

Registrar/Chairman/Director, 
University/Management 

 

 
 

Inthepresenceof 
 

1. 
 

2. 
 

APPENDIX“C” 

Statute (551) (2) 

1.           B.C.S.R. 377.Gradation of GovernmentServants: 
 

For thepurpose of calculating travelling allowanceGovernmentservantsaredivided intothree 
gradesas follows: 

 

FirstGrade                                        ..Rs.1000/-andabove. 

SecondGrade                                   ..Rs.425/-toRs.999/-. 

ThirdGrade                                       ..BelowRs.425/-. 
 

2.           B.C.S.R. 400. RailwayJourneys: 
 

Officers ofgradeIandIIshallbeentitledtotravelbyrailbyfirstclassandthoseofgradeIIIby 
secondclass.Thefirst andthesecondgradeOfficers willbepaidIstclassfaresfortheirrailjourney each 
wayonlyiftheymentiontheserialnumberoftheIstclassrailticketandthedatemarkedontheticket intheir 
TravellingAllowancebill, theywill,otherwisebepaidrail farebysecondclass only. 

 
3.           B.C.S.R. 414.Iand II–RoadKilometreage: 



(i)      The kilometreage allowance admissible to Government servant travelling in a State 
Transport motorvehiclewill bethecostof asingleseat only. 

 

(ii) The rates of road kilometreage for journeys in owned or hired vehicles shall be as follows:– 

 
Grade 

 

Owned/ 
 

Owned/hired 
 

Assigned 
 

Assigned 

ofGovt. 
hiredcar                      Jeep                         Car                        Jeep          Motor Other 

Servants Petrol    Diesel     Petrol     Diesel    Petrol    Diesel     Petrol    Diesel 
Cycle means 

Scooter   

I andII          125         95       (FiguresareinPaisaperkilometer) 

150           95         110         80         135         80              50              10 
III – – – – – – – – 50 10   

 

(iii)    ThekilometreageallowanceadmissibletoGovernmentservantstravelling byhiring aseat 
inservicetaxies,whichhavebeenauthorisedbytheR.T.O.torunbetweendifferent 
places,connectedornotconnectedbyrail,willbetheactualchargeforasingle seatpaid 
limitedtotherailwayfareoftheclassofaccommodationtowhichtheGovernment 
servantisentitledtotravelbetweentheplacesconnectedbytherail orlimitedtoroad 
kilometreage applicableto himbetween theplacesnotsoconnected. 

 

(iv)       RoadKilometreagefortheroadjourneyincidentaltoRail/Steamer/AirJourneyshallbe permitted 
if  the sum  of  such journeys  performed in one calendar day exceeds  5 kilometres. 

 
4.      B.C.S.R. 403,409, 414IIA. Incidentalchargesforjourneyperiod: 

 

Dailyallowanceshallbeheldadmissiblefortheentireperiodofabsencefromthenormalplace 
ofdutyi.e.includingtheperiodtakenforjourney.Forcalculatingtheperiodofabsence,agraceperiod of2hoursin 
thecaseofAirJourneyand onehourinthecaseofRailway/Steamer/BusJourneysbefore the  Scheduled  
departure  and  a  similar   grace  period  after   the  scheduled  arrival  time   of Train/Steamer/Bus 
shallbe allowed.Nosuchgrace periodshallbe allowedforjourneyperformedinthe 
hired/owned/Governmentvehicles.Dailyallowancepayableforjourneyperiod includinggraceperiod shall 
beattheordinaryrates. 

 
5.      B.C.S.R. 420and422.DailyAllowance: 

 

Grade             Payslab              Ordinary 

rate 

Specialrate 

atBombay, 

Ratefor stayinginHotels 

chargingscheduledtariff 

Pune,Nagpur, 

Aurangabad, 

Nasikand 

 

Ordinary 

rate 

 

Specialrateat 

Bombay,Pune, 

Nagpur,Aurangabad, 
Amravati NasikandAmravati   

 1                        2                           3                         4                          5                                    6 

 I

 2000andabove               37                       45                        58                                  70 

1000-1990                     35                       42                        58                                  70 

II             750-999                         23                       32                        40                                  54 

425-749                         18                       23                        32                                  40 

III BelowRs.425 15 19 24 32   
 

(forclaimingD.A. forstayingatHotels receiptis necessary.) 



(ii) TheOfficerwhoisprovidedwithfreelodgingorboardingorboth,shallbeallowedD.A.at 

reduced ratesasshown below– 
 

When onlylodgingisprovided 3/4thofthe admissiblerate. 

When onlyboardingisprovided 1/2of theadmissiblerate. 

When both lodgingandboardingare provided1/4thof theadmissible rate. 
 

(iii)    DailyAllowanceatfullrateshallbeadmissibleforevery24hoursofabsence,payment, for 

fractionof24hours beingregulated as under: 
 

DurationofAbsence                                                  DailyAllowance 

Upto6 hours                                                              ..30percentoftheadmissiblerate. 

6to12hours                                                              ..50percentoftheadmissiblerate. 

Morethan12hours                                                  ..FullD.A. 

(iv)       DailyAllowancefor prolonged halts shall beadmissible atfull rateforthe 

first30days andat 3/4th of thefull rateforthe remainingperiod. 

 

 
JourneyonExcursionTours: 

 

B.C.S.R.517:Government servantsbelongingtoEducationalInstitutions whoarerequiredto 

accompanypartiesoftheir studentsonexcursiontoursshouldbeallowedtodrawtravellingallowances as 

ontour. 
 

B.C.S.R.518:Studentsin allEducational Institutions may,atthediscretion of thecompetent 

authoritybeallowedT.A. asshownbelowatGovernmentexpenseswhentheygoonexcursiontours 

conductedfortheir benefit. 
 

Rail:SecondClass single fare. 

Steamer:SecondClasssingle 

fare. 

Road:ActualexpenditurenotexceedingtherateofkilometreageadmissibletoGovernment 

servants ofthethirdgrade. 
 

 
 
 

P.U.P.–1000-4-92(2340)M 
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Principal’s Note 

 It gives me immense pleasure to put forth the Handbook of code of Conduct 

which provides standard procedures and practices of the Sahakar Maharshi 

Bhausaheb Santuji Throat College Sangamner for the concerned stakeholders. 

Code of conduct usually describe universal values and rules to be followed by 

members of the group or a community and are intended to give those members 

clear guidance for their behavior. They are the result of the wider established 

culture of a group or an organization and can be supplemented  by further, more 

specific rules and regulation of conduct.   

 I wish that all the stakeholders will abide by the code of conducts and will 

confirm the harmony on the campus which will again definitely lead the growth of 

the organization. 

 

 

 

 Principal 

 

 

 

 

 

 



 

 

Preface 

 This Handbook of code of conduct indicates the standard procedures and 

practices of the Sahakar Maharshi Bhausaheb Santuji Throat College Sangamner, 

for all the Student, teaching-non teaching Faculty and all the stakeholders .All the 

stakeholders must know that it is incumbent upon them to abide by this code of 

Ethics and Conduct and the rights, responsibilities including the restrictions 

flowing from it. 

 All the concerned stakeholders are expected to maintain the highest ethical 

standards in all association and activities with others on behalf of the college.  It is 

essential that all the concerned stakeholders conduct themselves in a manner that 

will withstand the closest scrutiny. The purpose of this code of conduct is to 

provide guidance to students, teaching and non-teaching and other stakeholders of 

the college in performing their duties as responsible citizens. All the concerned 

stakeholders are required to observe the fundamental principles whether set out for 

the stakeholders specifically or as expectations set by the college for the conduct of 

its affairs. 
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CHAPTER I: INSTITUTIONAL CODE OF CONDUCT FOR THE 

STUDENTS  

 DISCIPLINE 

 Students must attend their classes, lectures, practical’s and tutorials and 

appear for tests, mid semester, semester /term-end and annual examination.  

They should inform about their performance to their parents. 

 Student should not loiter around the class –room and laboratories. 

  Student should see notices displayed on various notice boards regularly. 

Ignorance of the same would not be justified. 

 Student must carry their identity cards in the campus and these cards should 

be put on the chest. 

 Student should not that smoking, spitting, chewing tobacco or gutakha, 

consumption of liquor and use of drugs is strictly prohibited on the college 

campus. 

 Student must observe strict discipline on the college campus and should not 

disturb the college teaching and administration in any manner whatsoever. 

 A college student’s involvement in the act of indiscipline or violation of 

college rule may result in expulsion of the student from the college. The 

authorities / discipline committee shall deal with such matter in a serious 

manner. Decision of the Principal in all such cases will be final. 

 Student should take proper care of college property, and help in keeping the 

premises clean, neat and tidy. Any damage will be treated as serious breach 

of discipline and the cost of the damage will be recovered from the student 

concerned. 

 Student must switch off their mobiles or cell phones in class rooms and 

laboratories or during any academic activities. Use of mobile for 

entertainment is strictly prohibited. 



 If a student desires to remain absent for any genuine reason/s, prior 

permission of the Principal /Vice Principal /HOD should be taken. 

 No society or association shall be formed by the students in the college and 

hostel and no person should be invited to attend or address any meeting 

without the prior permission of the Principal. 

 Student should not attend the classes other than their own without prior 

permission. 

 Dress of the student should be neat, tidy and decent on the college campus. 

 Student must keep their bicycles /vehicles at the vehicle stand only. 

 The Principal has absolute discretion /right to add, amend or modify these 

rules and in all matters. Principal’s decision shall be final and binding to the 

students. It is obligatory for all students to remain present on the occasion of 

Independence Day, Republic Day, Annual prize Distribution Day.  

I-Card 

 Each Student Must carry with him /her college and campus i-card every day 

while attending lecture and appearing for various examination .The student 

should take his /her Identity card and Library card from the Library at the 

commencement of the year . 

 I-Card will be available a week after he /she produces his / her Identity card 

size photograph along with Admission Receipt. 

  The student should collect his / her I- card within 20 days from the date 

admission. 

 If Student has Misplaced Library card or I-card, it should be reported without 

delay to the HOD and the Librarian with an application. 

CAUTIONARY INSTRUCTIONS REGARDING UNIVERSITY 

EXAMINATIONS  

 Student resorting to unfair means at the time of examination will be dealt in 

accordance with the provisions of the Maharashtra Public University Act 

2016. 



 A student is subject to punitive action as per the university rule in case of 

unfair means. The university decides the course of action and nature of 

punishment weighing the gravity of case 

 The student making unfair practice during examination and wishing to seek 

admission next year must apply  in prior to the principal as per university 

circular  No.218/1997. Such student must tender undertaking to the Principal 

if they wish to appear for university examination. 

 The undertaking reads as follows:-I am bound to the decision taken by the 

university regarding unfair practice during examination. There won’t be 

further complaint on my part. 

 If the student is found guilty, his / her  provisional admission / examination 

form will stand automatically cancelled and paid fees will not be refunded. 

Student involved in unfair practices can take admission of the college and fill 

up the examination form at their own risk and responsibility. 

 The student involved in unfair means/ practices and wishing to reappear for 

the every Examination, should appear for all the courses, if the decision by 

the university is not conveyed to him /her until the next examination. 

He /she will have to appear for all the papers. However further action will be 

taken according to the decision taken by the university. 

DRESS CODE  

 We believe in inculcating a sense of discipline, belongingness and 

commitment of the students by observing a dress code. 

 Students of professional faculties are expected to wear college uniform and it 

is optional to students of traditional faculties.  

MOBILE PHONE  

 All the students should switch off their mobile phones while in the 

classroom, laboratory, Library etc. as per notification. 

 At the time of examination mobile phone is strictly prohibited in the  

examination hall. Loss of mobiles, modern means of communications, 

valuables and other belongings are at student’s risk.  

 



RAGGING IS A LEGALLY COGNIZABLE OFFENCE 

 Any act of teasing, man handling, using abusive words, physical or mental 

torture and such other type of act which creates physical or mental tension to 

another student or a group of student shall be treated as ragging. Complaint 

about ragging will be dealt very seriously. 

 Following action will be taken against student/students involved in the 

act of ragging. 

 Will not be allowed to take any academic benefit. 

 Benefits such as Scholarship / Fellowships etc will be hold. 

 Will not be allowed to appear for Examination. 

 Will be expelled from the college / hostel. 

 Shall be punished with an imprisonment for a term up to two years and shall 

also be liable for a fine which may extend to ten thousand rupees. 

 Shall not be admitted to any other institute for a period of five years from the 

date dismissal.  

 

GENRAL RULES OF LIBRARY 

 The student admitted to the college shall procure an identity card from library 

after submitting anti Raging affidavit. 

 The student will get books or periodicals only on showing the Library card. 

 There are separate reading room for boys and girls. 

 Students should see carefully the notices displayed on the notice board of the 

library. 

 Students must handle the book, newspapers or periodicals with care. Any 

attempt to damage books or periodicals or any other reading material by 

defacing, folding or tearing off the pages will be treated as misconduct and 

strictly dealt with. 

 If the original I-card or Library card is lost duplicate Identity card  will be 

issued on payment of prescribed fees. 

 Details regarding timings of the library and issue of books for home reading 

will be notified from time to time on the library notice board. 

 Complete silence and strict discipline must be maintained in the library and 

reading rooms. 



 Reference books and journals will be issued to student against I-card. 

Students are not allowed to take them outside the study room. 

 If any reference is required, student should approach the librarian or the 

person on duty. 

 

RULES FOR GIRLS HOSTEL STUDENT 

 Students should abide by the instructions of the rector. They should remain 

present for various functions organized by hostel /college throughout the 

academic year. 

 The hostel residents should live up to the reputation of the college and the 

sanstha. Misbehavior or misconduct will lead to the expulsion from the 

hostel. 

 Students should not damage the hostel property. In case a student makes any 

such loss the amount will be recovered from her and appropriate action will 

be taken against her.    

 

CHAPTER II: THE CODE OF CONDUCT FOR TEACHING – STAFF  

DISCIPLINE 

 The teaching faculty member should be present at least 10 minutes before the 

commencement of college timing. 

 The work plan of teaching staff should ensure, in the most productive 

manner, the utilization of stipulated 40 working hours per week, with regard 

to the roles, jobs and targets assigned to them by UGC/college.  

 

LEAVES 

 Whenever Faculty Member intends to take leave, the Faculty Member should 

get the leave sanctioned in advance and with proper alternate arrangements 

made for class / lab /invigilation. In case of emergency, the HOD or the next 

senior faculty must be informed with appropriate alternate arrangements 

suggested. 

 



CONTINUOUS ASSESSMENT 

 Once the subject is allotted the staff should prepare lecture wise lesson plan. 

 The staff should get the lesson plan approved by HOD and Principal. 

 The staff should not involve himself  / herself in any unethical practice while 

doing continuous assessment. 

 The Faculty Member must strive to prepare himself/ herself academically to 

meet all the challenges and requirements in the methodology of teaching so 

that the input may be useful for the student community at large. 

 The staff should get the feedback from students and act/ adjust the teaching 

appropriately. 

 Every Faculty Member should maintain record of Assessment & syllabus 

completion report. 

CLASS ROOM TEACHING 

 The staff should engage the class 50 minutes for UG and 60 minutes for PG 

and should not leave the class early. 

 The staff should use ICT for effective teaching learning. 

 The staff should encourage students asking doubts/ questions. 

 The staff should take care of slow learners/ advances learners students and 

pay special attention to their needs in  special classes/ extra lectures. 

LABORATORY 

 The staff should involve themselves in the preparation of experimental setup 

and upgrade the laboratory. 

 The staff should involve themselves in demonstration of models and charts . 

 

 



TEST/ASSGNMENTS/MID-TERM/MOCK 

 In problem oriented subject, regular tutorials have to be conducted. 

 The Tutorial problems to be provided to the students a week prior to the 

actual class. 

 Test, mid-term, CIE project work, submission and mock practical 

examination must be conducted as per the academic calendar and rules and 

regulation laid by SPPU. 

 

APPRAISAL REPORT 

 All the staff members are required to submit their Self Evaluation Report at 

the end of every term of the academic year in the prescribed format. 

 Faculty Members are expected to update their knowledge by attending 

seminars/ workshops/ conference/ after obtaining necessary permission from 

the Head of the Department and Principal. 

 Faculty Members should attempt to publish text books, research papers in 

reputed International / Indian Journals/ Conferences. 

 Every Faculty Member is expected to extend his/ her beneficial influence in 

building up the personality of students and he/ she should associate 

himself/herself actively with such extra-curricular activities which he/ she is 

interested in or assigned to him / her from to time. 

 In addition to the teaching, the Faculty Member should take additional 

responsibilities as assigned by HOD/ Principal in academic, co - curricular 

or extra-curricular activities. 

 

 



CHAPTER III : CODE OF PROFESSIONAL ETHICS FOR THE 

TEACHERS 

TEACHERS AND THEIR RESPONSIBILITIES 

 Whoever adopts teaching as a profession assumes the obligation to conduct 

himself/ herself in accordance with the ideal of the profession. A teacher is 

constantly under the scrutiny of his students and the society at large. 

Therefore, every teacher should see that there is no incompatibility between 

his precepts and practice. The national ideals of education which have 

already been set forth and which he/ she should seek to inculcate among 

students must be his/ her own ideals. The profession further requires that the 

teachers should be calm, patient and communicative by temperament and 

amiable in disposition. 

TEACHERS SHOULD 

(I) Adhere to a responsible pattern of conduct and demeanor expected of 

them by the community. 

(II) Manage their private affairs in a  manner consistent with the dignity of 

the profession  

(III) Seek to make professional growth continuous through study and research. 

(IV) Express free and frank opinion by participation at professional meetings, 

seminars conferences etc. towards the contribution of knowledge. 

(i) Maintain active membership of professional organizations and strive to 

improve education and profession the rough them. 

(ii) Perform their duties in the form of the teaching, tutorial, practical, 

seminar and research work conscientiously and with dedication, Co-

operate and assist in carrying out functions relating to the educational 



responsibilities of the college and university such as assisting in 

appraising applications for admission, advising and counseling students 

as well as assisting the conduct of university and college examinations, 

including supervision, invigilation and evaluation.  

(iii) Participate in extension, co-curricular and extra – curricular activities 

including community service. 

TEACHERS AND THE STUDENTS 

Teachers should 

(i) Respect the right and dignity of the student in expressing his/ her 

opinion. 

(ii) Deal justly and impartially with students regardless their religion, caste, 

political, economic, social and physical  characteristics; 

(iii) Recognize the difference in aptitude and capabilities among students and 

strive to meet their individual needs. 

(iv) Encourage students to improve their attainments, develop their 

personalities and at the same time contribute to community welfare.  

(v)  Inculcate among students scientific outlook and respect for physical 

labour and ideal of democracy, patriotism and peace. 

(vi) Be affectionate to the students and not behave in vindicative manner 

towards any of them for any reason. 

(vii) Pay attention to only the attainment of the students in the  assessment of 

merit 

(viii) Make  themselves  available to the students even beyond their class hours 

and help and guide students without any remuneration or reward 

(ix) Aid students to develop an understanding of our national heritage and 

national goal and 



(x) Refrain from inciting students against other students, colleagues or 

administration. 

TEACHER AND COLLEAGUES 

Teacher should 

(i) Treat other members of the profession in the same  manner as they 

themselves wish to be treated 

(ii)  Speak respectfully of other teachers and render assistance for 

professional betterment 

(iii) Refrain form lodging unsubstantiated allegation against colleagues to 

higher authorities and 

(iv) Refrain from allowing consideration of caste, creed, religion, race or sex 

in their professional endeavor. 

TEACHER AND AUTHORITIES 

Teachers should 

i. Discharge their professional responsibilities according to the existing rules 

and adhere to procedures and methods consistent with their profession in 

initiating steps through their own institutional bodies and /or professional 

organizations for change of any such rule detrimental to the professional 

interest. 

ii. Refrain from undertaking any other employment and commitment including 

private tuition and coaching classes which are likely to interfere with their 

professional responsibilities. 

iii. Co-operate in the formulation of policies of the institution by accepting 

various offices and discharge responsibilities which such office may 

demand  



iv. Co-operate through their  organization in the formulation of policies of the 

other institutions and accept offices 

v. Co-operate with the authorities for the betterment of  the institutions 

keeping in view the interest and in conformity with dignity of the profession 

vi. Should adhere to the conditions of contract 

vii. Give and expect due notice before a change of position is made and 

viii. Refrain from availing themselves of leave except on unavoidable grounds 

and as far as practicable with prior intimation, keeping in view their 

particular responsibility for completion of academic schedule. 

TEACHERS AND NON TEACHING STAFF 

(i) Teachers should treat the non teaching staff as colleagues and equal 

partners in a cooperative undertaking within every educational institution 

and 

(ii) Teachers should help in the function of joint staff councils covering both 

teachers and the nonteaching staff. 

 

TEACHERS AND PARENTS 

Teachers should: 

(i) Try to see the through teachers bodies and organizations that institutions 

maintain contact with the parents, their students, send reports of their 

performance to the parents whenever necessary and meet the parents in 

meetings convened for the purpose for mutual exchange of ideas and for 

the benefit of the institution. 

 



TEACHERS AND SOCIETY 

Teachers should 

(i) Recognize that education is a public service and strive to keep the public 

informed of the educational programmes which are being provided 

(ii) Work to improve education in the community and strengthen the 

community’s moral and intellectual life. 

(iii) Be aware of social problems and take part in such activities as would be 

conducive to the progress of society and hence the country as a whole. 

(iv) Perform the duties of citizenship,  participate in community activities and 

shoulder responsibilities of public offices,  

(v) Refrain from taking part in or subscribing to or assisting in any way 

activities, which tend to promote feeling of hatred or enmity among 

different communities, religions or linguistic group but actively work for 

National Integration. 

 

CHAPTER IV: CODE OF CONDUCT FOR SUPPORTING STAFF  

ADMINISTRATIVE STAFF 

 Confidential report of the department should be a part of personal file of that 

employee and should be kept confidential by staff members working with 

this Department  

 Staff should take additional responsibilities if required as assigned by 

Principal.  

 Staff should maintain service book of all teaching and non-teaching staff of 

the institution.  

ACCOUNTANT 

 Accountant should prepare, examine and analyze accounting records, 

financial statements and other financial reports time to time.  



 Accountant should prepare accounts, taxes and tax returns, ensuring 

compliance with payment, reporting and other tax requirements.  

 Accountant should establish tables of accounts, and assign entries to proper 

accounts.  

 Accountant should report to the Principal regarding the financial status of 

the college at regular intervals.   

 Accountant should assess accuracy, completeness, and conformance to 

reporting and procedural standards.  

 Accountant should provide all the necessary account statements and 

documents for various committees of the institute.  

 Accountant should provide all necessary accounting documents and 

financial statements for yearly account audits.  

 

STUDENT SECTION  

Student section should  

 Enter the student’s information.  

 Ensure the eligibility of the students and prepare related documents to 

submit them to Savitribai Phule Pune University within prescribed time 

limit.  

 Submit the student Pro rata, eligibility and student insurance to Savitribai 

Phule Pune University. 

 Ensure timely submission of examination forms to Savitribai Phule Pune 

University. Ensure caste certificate/caste validity from concern divisional 

office.  

 Provide all necessary student data to prepare various committee reports.  

LAB ASSISTANT 

 Lab assistant should help the lab in charge to carry out the lab related work. 

 Lab assistant should maintain attendance register.  

 Lab assistant should keep the setup ready before conduct of the practical.  

 Lab assistant should ensure the cleanliness of laboratories.  

 Lab assistant should maintain the departmental stock register.  

LAB ATTENDANT  

 Lab attendant should help the lab assistant to carry out the lab related 

responsibilities.  



CLERK 

 Clerk should maintain college level/department level all document files.  

PEON 

 Peon should report the college half an hour before the college time.  

 Peon should do all the work assigned by the head of the department and 

other staff members.  

 Peon should not leave the office until and unless the higher authority 

permits.  

CHAPTER V: CODE OF CONDUCT FOR THE HEAD OF DEPARTMENT 

 The work load of all the staff should be assigned by the Head of the 

department.  

 The Head of the department should ensure that the work load of the teacher 

should not be less than prescribed by UGC/SPPU. 

 The Head of the department should be responsible for academic planning 

and academic audit of the department and implementation of academic 

policies approved by the Principal.  

 The teaching load should be allotted by the HOD after taking into account of 

the Faculty Member’s interests / choices.  

 The Head of the Department should arrange the meetings of the staff to 

appraise the progress of academic and administrative work.  

 The HOD should conduct the TD-IQAC meeting.  

 The Head of the Department should encourage Faculty Members to update 

their knowledge by attending seminars / workshops / conference.  

 The Head of the Department should encourage Faculty Members to author 

text books and publish research papers in reputed International / Indian 

Journals / Conferences. 

 The Head of the Department should arrange for feedback responses from all 

the stakeholders.  

 The HOD should verify the teacher’s completion work on regular basis.  

 

CHAPTER VI: CODE OF CONDUCT FOR THE PRINCIPAL  

 The Principal should supervise and monitor the administration of the 

academic programmes and general administration of the Institute to ensure 



efficiency and effectiveness in the overall administrative tasks and 

assignments.  

 The Principal should plan the budgetary provisions and go through the 

financial audited statements of the Institute.  

 The Principal has authority to take all the necessary actions as and when 

required to maintain discipline in the Institute.  

 The Principal should encourage Faculty Members to update their knowledge 

by attending seminars / workshops /conference.  

 The Principal should encourage Faculty Members to author text books and 

publish research papers in reputed International / Indian Journals / 

Magazines and Periodicals.  

 The Principal should provide leadership, direction and co-ordination within 

the Institute.  

 The Principal is responsible for the development of academic programmes 

of the Institute.  

 The Principal should convene meetings of any of the authorities, bodies or 

committees, as and when required.  

 The Principal should organize the CDC /IQAC meeting periodically. The 

Principal should ensure that directions issued by the management are strictly 

complied with or as the case may be implemented.  

 The Principal should ensure that quality in education and academic services 

is maintained for continuous improvement and turn the students into better 

individuals and responsible citizens of the country.  

 The Principal should  ensure that the long-term and short – term 

development plans of the Institute in their academic programmes are duly 

processed and implemented through relevant authorities, bodies, committees 

and its members.  

 The Principal should write confidential report of nonteaching staff members 

of the Institute.  

 The Principal should look after the NAAC Assessment and Accreditation 

responsibilities.  

 

 

 



CHAPTER VII: CODE OF CONDUCT FOR THE COLLEGE 

DEVELOPMENT COMMITTEE (CDC) 

 There shall be a separate College Development Committee for every 

affiliated, autonomous, empowered autonomous college or recognized 

institution, consisting of the following members, namely :-  

1. Chairperson of the management or his nominee ex-officio Chairperson; 

2. Secretary of the management or his nominee; 

3. One head of department, to be nominated by the Principal or the head of 

the institution;  

4. Three teacher in the college or recognized institution, elected by the full – 

time amongst themselves out of whom at least one shall be woman; 

5. One non-teaching employee, elected by regular non-teaching staff from 

amongst themselves; 

6. Four local members, nominated by the management in consultation with 

the Principal, from the fields of education, industry, research and social 

service of whom at least one shall be alumnus;  

7. Co-Ordinator, Internal Quality Assurance Committee of the college;  

8. President and Secretary of the College Student’s Council;  

9. Principal of the college or Head of the institution –Member-Secretary.  

 

The College Development Committee shall; 

Prepare an overall inclusive development plan of the college concerning academic, 

administrative and infrastructural growth and facilitate College to promote 

excellence in curricular, co-curricular and extra-curricular activities. 

 The College Development Committee shall meet at least four times in a 

year;  

 Recommends to the management of S.B.V.P.Samaj’s about introducing new 

academic programmes and the appointment of additional teaching and 

administrative posts;  

 Take review of the self-financing, short term, career oriented courses in the 

college, if any, and make recommendations for their upgrading;  



 Formulate specific recommendations to the management to promote and 

strengthen research, consultancy and extension activities in the college;  

 Make specific recommendations to the principal to foster academic 

collaborations to strengthen student exchange, teacher exchange, field projects etc; 

 Make specific recommendations to the management to augment and 

encourage the use of information and communication technology in teaching and 

learning process;  

Make specific recommendations regarding the improvement in teaching and 

suitable training programmes for the employees of the college; 

Prepare the annual financial estimates and financial statements of the college and 

same is recommended to the management for approval;  

Make an effort for enriching the student’s and employee’s welfare facilities in the 

college. Discuss on the Internal Quality Assurance Report submitted by IQAC and 

approve for submission to NAAC.  

Formulate suitable admissions procedure for various programmes by following the 

statutory rules and regulation laid down by SPPU and Govt. Of Maharashtra;  

Plan for major annual events in the college, such as annual day, sports events, 

cultural events, various competitions, seminars / conferences etc.;  

Discuss and review regarding the discipline, safety and security of the students on 

the college campus and to take appropriate steps;  

Consider and make appropriate recommendations on inspection reports, local 

inquiry reports, Sanstha audit report, Govt. Audit reports, SSR of National 

Assessment and Accreditation Council, etc.  

Approve the budget for self finance research projects.  

Recommend or apply for various funding agencies for fund mobilization.  

Prepare the annual report on the work done by committee for the year ending on 

the 30th June and submit the same to the management of the college.  



Carry out such other duties and exercise such other powers as may be entrusted by 

the management and the university. 

 

 

 

 

 

 

 

 

 

 


